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Minutes of the 27" Meeting of the Executive Council
Date: 04" June, 2016 (£1:00 AM)

The 27" meeting of the Executive Council of Central University of Haryana

was held on Saturday 04" June, 2016 at 11:00 am in the Conference Room of the

Temporary Camp/Transit Office of Central University of Haryana at 3113, DLF Phase

[11, Opp. H. No. T25/8, Gurgaon 122010.

The Following members were Present:

] Prof. R.C. Kuhad Chairman
Vice Chancellor,

Centraf University of Haryana

2 Prof. A.S. Brar, Member
Vice Chancellor,
Guru Nanak Dev University,

Amritsar

3 Prof. V.. Jain, Member
Vice Chancellor,
Doon University,

Dehradun

4. Prof. Sushma Yadav, Member
Professor of Public Policy and Governance,
Indian Institute of Public Administration,
IP Estate. Ring Road,
New Delhi

3 Prof. D.P.S. Verma (Retd.) Member
Formerly Professor of Commerce,
Deptt. of Commerce
(Delhi School of Economics),
QU-285-83. Chitrakoot, Pitampura,

Delhi
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6 Dr. V.K. Gupta, Member
Senior Vice President,
Reliance Corporate, Park,

Navi Mumbai, Maharashtra

7 Dr. P.K. Khurana, Member
Principal, Saheed Bhagat Singh College,
University of Delhi,

New Delhi

8 Prof. Om Vikas, Member
(Former Director, ILITM, Gwalior)
C-15 Tarang Apartiments-19,
LP. Extension,

New Delhi

9 Dr. A.J. Varma, Member
Dean, School of Chemical Sciences,

Central University of Haryana

10 Dr. Sarika Sharma, Member
Proctor,

Central University of Haryana.

11 Sh. Ram Dutt Secretary
Registrar,
Central University of Harvana.

The foltowing members could not attend the meeting:

! Prof. M. Anandakrishnan,
Chairman, BOG, II'T Kanpur

Science City Building, Chennai

2 Prof. Ashish Dahiya.
Dean, School of Language,
Linguistics, Culture & Heritage,

Central University of Haryana,

-
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At the outset, the Vice Chancellor extended warm welcome to the following new members of

the Executive Council and sought their valuable contribution towards the growth of the University.

1. Protessor M. Anandakrishnan, Chairman, BOG, 11T Kanpur, Science City Building, Chennai.

]

. Prof. D.P.S. Verma (Retd.), Formerly Professor of Commerce, Deptt. Of Commerce, {Delhi

Schaol of Economics) QU-285-B, Chitrakoot, Pitampura, Delhi

3. Dr. V.K. Gupta, Senior Vice President, Reliance Corporate, Park, Navi Mumbai (Maharashitra)

4. Dr. P.K. Khurana, Principal, Shaheed Bhagat Singh College, University of Delhi, New Delhi

[

Prof. Sushma Yadav., Professor of Public Policy and Governance, Indian Institute of Public

Administration, 1P Estate, Ring Road, New Delbi.

6. Prof. V.K. Jain, Vice Chancellor, Doon University, Dehradun.

7. Prof. Om Vikas, (Former Director, INTM, Gwalior), C-15 Tarang Appartments-19, 1P Extension,
Delhi, 110092,

8. Prof. A.S. Brar. Vice Chancellor, Guru Nanak Dev University, Amritsar,

9. Prof. A.J. Varma, Dean, School of Chemical Sciences, Central University of Haryana.

The Executive Council appreciated the contribution of the following outgoing members and
thanked them for their valuable contribution as members of the Executive Council:

i

6.

Prof. Suleman Siddiqui, Former Vice Chancellor, Osmania University, Hyderabad.
Dr. P.C. Patanjali, Former Vice Chancelior, Purvanchal University, Jaunpur,

Dr. Shahid Ashraf, Finance Officer and Professor, Department of Economics, Jamia Millia
Islamia, New Delhi.

Lt. General (Retd.), Prakash S. Choudhary, Former Director General, NCC, Gurgaon.
Prof. Veena Chaudhary, Director, G.B. Pant Hospital, New Dethi.

Dr. S. Lakshmi Devi, Former Principal, Shaheed Raj Guru College of Applied Sciences for
Women (University of Delhi), Delhi.

Dr. Pradeep S. Chauhan, Department of Economics, University College, Kurukshetra
University, Kurukshetra.

Dr. Sushma Arya, Principal. DAV College of Girls, Jagadhrt Read, Yamunangar.

The Vice Chancellor then apprised the members of the Executive Council about the following

Academic and other activities of the University carried out during the last four months:-

270 Minutes of the Executive Council.... 04 June, 2016.... ]

e

L

27" Minutes of the Executive Council.... 04" June, 2016....



CENTRAL UNIVERSITY OF HARYANA

CENTRAL UNIVERSITY OF HARYANA

« The University conducted interviews for appointment to the teaching positions in
the Departments of History & Archacology, Statistics, Microbiclogy,
Biochemistry and Biotechnology. The recommendations of the Selection

Committees are being placed before the Executive Council for approval.

e The University Grants Commission has conveyed the approval for introduction
of B.Ed. and M.Ed. (Two Year) Courses. These courses shall be started from the
Academic Session 2010-17.

e The UGC has approved the proposal of the University for starting four
Engineering courses along with the manpower for the establishment of school of
Engineering & Technology. The formal letter of approval is likely to be received
shortly.

e The University has conducted the CUCET Examination smoothly. The
admission rules and seat matrix have been circulated to all departments for
making admissions for the Academic Session 2016-17.

e The University organized two days Yoga Fest at CUH campus on 25" and 26"
May, 2016.

o The University conducted end Semester Examinations smoothly. The evaluation
work is in progress. The University will be in a position to declare the resuits of
the 4" semester students by 10" June, 2016.

» The University has been organizing seminars, symposia, conferences, workshops
regularly. Experts from corporate Sectors, Industry, Lducational and Research
Institutions reputed entrepreneurs are also being invited to participate in these
programmes.

¢ The preceding year’s progress report was presented to the UGC,

e The University adopted Choice Based Credit System (CBCS) for all the post
graduate programmes. The syllabi of all the programmes run by the University

have been finalized with the help of sabject experts.

e 6-7 Faculty Members of the University have been sanetioned projects by various
funding agencies.

e The Cadre Recruitment Rules for non-teaching employees have been finalized
and advertisement for recruitment to non-teaching pesitions has been released.

27U Minutes of the Executive Council.... 049 June, 2016.... LZ/
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Thereafter, the formal agenda items were taken up and resolutions of the Council thereon are

as under;

Resolution

No..

Resolution Passed

1

Confirmed the Minutes of the 26" meetings of the Executive Council held on 05th
February, 2016.

(A YREPORTING ITEMS

2

The actions taken on the resolutions of the 26th meeting of the Executive Council
held on 09th February., 2016 were reported, recorded and confirmed. (Vide
Annexure 1 Pages 1.&.... 102 5..).

The receipt of D.O Letter No. F.6-1/2016(CU) Dated 17/03/2016 from the Secretary,
University Grants Commission, New Delhi for ensuring that the instructions to
maintain Financial proprietary are strictly followed was reported, recorded and
confirmed. (Annexure-2 Pageslé. to .28

Resolved that the instructions be complied with by the University.

The receipt of letter no. F.15-5/2012 (CU) Dated 23/03/2016 from Joint Secretary,
University Grants Commission, New Delhi conveying the approval of B.Ed. and
M.Ed. (two vear) cowrses and manpower for establishment of School of
Education/faculty of Education in Central University of Haryana, was reporied,
recorded and confirmed. The Council was informed that the Academic Council in its
meeting held on 27% May, 2016 has resolved to start these courses from the
Academic Session 2016-17.

(Annexure-3 Pages 2020 )

v

The action taken by the Vice Chancellor on authorization of the Executive Council in
nontinating the following members on the Executive Council under clause iv and viii
of Statute 11 of the Statutes of the University for a period of three years with effect
from 08.04.2016 was reported, recorded and confirmed.

Under Clause iv

1. Professor M. Anandakrishnan,
Chairman, BOG, II'T Kanpur
Science City Building,

Chennai

2. Prof. D.P.S. Verma (Retd.)
Formerly Professor of Commerce,
Delhi School of Economics,
QU-285-B, Chitrakoot, Pitampura,
Delhi

27% Minutes of the Executive Council. ... 04% June, 2016, ..
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3. Dro VK. Gupta, Senior Vice President,

Reliance Corporate, Park,

Navi Mumbai, Maharashtra

Under Clause viii

1. Dr. P.K. Khurana,

Principal, Saheed Bhagat Singh College,

University of Defhi,

Delhi

2. Prof. Sushma Yadav,

Professor of Public Policy and Governance,

Indian Institute of Public Administration,

IP Estate, Ring Road,

New Delhi

3. Prof. V.K. Jain,

Vice Chancellor,

Doon University,

Dehradun

6 The action taken by the Vice Chancellor in approving the following was reported,
recorded and confirmed:

(i) Adoption of University Grants Commission (Grievance Redressal) Regulations,

2012 (Annexure 4 Pages:h\. t()é?l..)
(i1} Adoption of University Grants Commission (Promotion of Equity in Higher
Educational Institutions) Regulations, 2012 (Annexure 5 l’ages‘f’.‘:’.to\f‘.i)

(iit) Appointment of Professor A.J. Varma, Department of Chemistry, CUL, as Anti-
Discrimination Officer (ADO) w.e.f. 12/02/2016 for a term of three years or till
the date of superannuation of Prof. A.J. Varma, whichever is earlier.

(iv) Constitution of a Grievance Redressal Commitiee consisting of following for a
term of two vears w.e.f 12/02/2016 in terms of Clause 5 of the University
Grants Commission (Grievance Redressal) Regulations, 2012:-

(1) Prof. A.). Varma, Professor, Department of Chemistry, CUH.
(2} Dr. Sanjeev Kumar, Dean Students” Wellare {DSW)

27" Minutes of the Executive Council.... 04" Fune, 2016.... /’/ /\j
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(3) Sh. Ashok Kumar Gogia, Convener of Equal Opportunity Cell
(HDr. Dinesh Chahal, NSS/YRC Coordinator

(5} Dr. Renu Yadav, Coordinator, Women Empowerment Cell
(6) Dr. Pardeep Singh, Convener, Legal Cell

(7) One representative from Students Council to be nominated by DSW in view
of the nature of particular grievance (on case to case basis) as a special
invitee.

(v} Appointment of Dean, Students’ Welfare (DSW) to function as the Registry to
receive the applications from the students w.e.f. 12/02/2016 till some alternative
arrangement is made.

7 The action taken by the Vice Chancellor in approving the appointment of the
following persons from the date of joining as consultant on short term contract basis
against the posts mentioned against each for a period of 6 months or till the regular
appointment to the posts against which they have been appointed, is made, whichever
is earlier was reported, recorded and confirmed.

1. Sh. R.K. Yadav, Consultant, Administration and Academic against one of the
vacant posts of Deputy Registrar. (date of Joining 26.02.2016)
Sh. Narender Singh Hooda, Consultant. Legal and RT1 against one of the vacant
posts of Deputy Registrar. (date of Joining 04.04.2016)
3. Sh. B.N. Kaushik, Consultant, Internal Audit against the vacant post of Internal
Audit Officer.
(date of Joining 03.03.2016)
4. Sh. Bachan Lal, Consultant, Accounts against one of the vacant posts of Assistant
Registrar.
(date of Joining 26.02.2016)
5. Sh. P.C. Garg. Consultant, Infrastructare against the post of Assistant Engineer.
(date of Joining 26.02.2016)
6. Sh. Amodh Kumar Singh, Consultant Horticulture against one of the vacant posts
of Assistant Registrar. (date of Joining 03.03.2016)
The Council also considered the resolutions of the Finance Committee passed in its
meeting held on 02/06/2016 on this matter and resolved that the Executive Council,
being the competent authority approves the action taken by the Vice Chancellor in
such appointments on short term contract basis as per urgent requirement of the
University. As such there is no need to intimate the University Grants Commission as
resolved by the Finance Committee.

2

8 The action taken by the Vice Chancellor on the authorization of the Executive
Council in approving the revised Cadre Recruitment Ruies (CRRs) for the non-
teaching staff duly recommended by the Sub Committee consisting of Dr. D.P.S.
Verma, Dr. M.C. Sharma, Dr. P.K. Khurana, Sh. H. . Baa and releasing
advertisement for the vacant posts was reported, recorded and confirmed. The Cadre
Recruitment Rules have been uploaded on the University website.

(Annexure-6, Booklet enclosed) P‘*ﬂr‘é Lt los
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9 The selection of the following members of the University Court on the Executive
Council under Statute 11 of the University by the Chancellor as authorized by the
Court in its meeting held on 28/03/2016 was reported, recorded and confirmed:
|, Professor Om Vikas,
Former Director, ABV-IIITM Gwalior,
2. Professor A.S. Brar,
Vice Chancellor,
Guru Nanak Dev University,
Anmritsar
10 The action taken by the Vice Chancellor in appointing Dr. Ranjan Aneja, Assistant
Professor, Department of Fconomics, CUH as Assistant Dean  Students’
Welfare(ADSW) for a term of 3 years in terms of Clause 4 of Ordinance No. VII,
was reported, recorded and confirmed.
11 The action taken by the Vice Chancellor on 06/05/2016 in constituting an
Examinations Disciplinary Comimittee (EDC) consisting of the following, in ferms of
the provisions of Ordinance XV-B for the End Term Examinations held in May, 2016
was reported, recorded and confirmed.
1. Prof. R.N. Mishra
2. Prof. Naval Kishore
3. Prof.Jitender Prasad
4. HOD/TIC of the Subject Concerned
5. In-Charge/Assistant Registrar (Exam).
12 The actions taken by the Vice Chancetlor in the following matters were reported,
recorded and confirmed:
a. In constituting an Examination Disciplinary Committee (EDC} consisting of
Prof. R.IN. Mishra and Prof. Ashish Dahiya for the End Term Examinations
held in Dec-2015 on 1/12/2015 in terms of the provisions of Ordinance XV-B
h. In approving on 03/03/20t6 the following recommendations of the
Examination Disciplinary Committee (EDC) for the End Term Examinations
held in Dec-2015:
Sr. No. | Name & | Depart | Paper Observation of Subject | Remarks
Roil No. ment Atternpted Expert
1 Ishtiaq English | British & | A Mobile phone was | The paper
Ahmad Drama-| recovered from his | may be
6310, Sem- pocket and a slip was | cancelled.
I found  under  his
answer-sheet. The slip
contains contents
pertaining  to  the
subject.
P,
27" Minutes of the Executive Council. ... 04" June, 2016. ... [ / .
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2 Ravi Kurnar | Politica | History of | A Mobile Phone was | A warning
6255, Sem- | | Haryana recovered from him | may be
| Scienc while in examination | issued.
e hall, However, the
candidate has
apologized and no
evidence of copying is
detailing.
3 Ashish IMC History of | A Slip containing | A warning
Punia Haryana written material was { may he
6354, Sem- found. However, the | issued.
1 matter don't match
the subject of the
examination,
N D.Shankar imc introduction The Sslip found s | Paper may
Rac 6355, of related to the subject | be
Sem-| Communicatio | of the examination. cancelled.
n

Resolved further that the Vice Chancetior be authorized to constitute the
Examination Disciplinary Committees (EDCs) and approve their recommendations
for implementation.

13

The action taken by the Vice Chancellor in allowing the Department of Commerce to
introduce M.Phil and Ph.D. programme from the academic session 2016-17 in due
compliance with the provisions of Ordinance [} and H(a) of the University was
reported, recorded and confirmed.

14

The action taken by the Viee Chancellor in approving the signing of Non-Binding
Memorandum of Understanding (MOU) with National Entrepreneurship Network
(NEN) for the term 01/04/2016 to 31% March, 2019 was reported, recorded and
confirmed.

\ob-13
(Annexure 7..... Pages e ...)

15

The action taken by the Vice Chancellor in reconstituting the Building Committee of
the University consisting of following members with effect from 25/05/2016 was
reported, recorded and confirmed: ‘

S [Designation Name

No.

1 Chairperson The Vice Chancellor
2 A Member of the Executive | Prof. Om Vikas,

Council nominated by the Vice

Chancellor Former Director, HITM (Gwalior) C-13

Tarang Apartments, 19, 1.P. Extension,
Dethi-110092

27 Minutes of the Executive Council.... 04" June, 2016....
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3 A Representative of | Er. R.K. Gupta, SE CPWD
CPWD/PWD not befow the rank
of Executive Engineer

4 An expert nominated by the | Prof. Dhirender Singhal, Department of
Vice Chancellor Civil Engineering, DCRUST, Murthal

5 Dean of the School of I Dr. Rajender Singh Yadav,

Engineering of Principal of a | _

. \ . . . Y - N S Q- -
nearby University Engineering 1)@;111, RPS College of Engineering &

College Fechnology. Mahendergarh.

6 The Registrar The Registrar

7 The Finance Officer The Finance Officer

8 Two teachers of the University (a) Prof. A.J. Verma
not below the rank of Professor (b) (b) Prof. Ashish Dahiya
{Associate  Professor  in  the
absence of Professor)

9 The University Engineer Executive Engineer

{Executive Engineer in the

absence of University Engineer)
Member Secretary.

The tenure of the members other than ex-officio members shall be for a

period of two years.

The Committee shatl:

{a) Be responsibie for finalizing the plans and Estimates of the various
Building Projects approved by the UGC, or other funding Agencies, and
for proper utilization of the Grants received from the UGC ete.

(b) Be responsible for the maintenance and upkeep of the University
Buildings.

(¢} Assess the cost of repairs, additions, alteration and demolition of the
University Buildings annually and prepare the Budget for the same (o be
submitted for approval of the Executive Council.

(d) Exercise all such powers, as delegated to it by the Executive Couneit
from time to fime.

() Constitute one or more Sub Committees 1o loak afier any of the functions,
respansibilities assigned to it.

(f) Be responsible for ensuring the completion of the building in accordance
with the approved plans and estimates and proper Utilization of the tunds
received from the University Grants Commission, the Government and
from the University’s own resources.

(g) Meet at least twice in a year, or as and when necessary.

(k) One third members shall form the quorum.

b : ; . ; il ’/
27" Minutes of the Executive Council.... 04™ June, 2016....
I
L

27" Minutes of the Executive Council.... 04" June, 2016....



CENTRAL UNIVERSITY OF HARYANA

11

CENTRAL UNIVERSITY OF HARYANA

(3) CONSIDERATION ITEMS

16

(a) Resolved that the recommendations of the Selection Committees for appointment
to the posts of Professor/Associate Professor/ Assistant Professor on regular basis in
the Departments of History & Archaeology, Statistics, Microbiology, Biochemistry
and Biotechnology as per detail mentioned below, be approved:

Sr. | Name of the Name of the Post Category Name of the Name of the
No. { Department recomnmended | Candidate in
candidates for | waiting
appointment
1 History & [ Professor UR NFS ] e ]
Archacology
2 History & | Associate Professor { UR B Vinay | ---m-es
Archaeology Kumar Raoe
3 History & | Associate Professor § UR NFS ] e
Archaeology
4 History & | Assistant Professor | UR Dr.  Narender | -vewroo- o
Archacology Singh
5 History & | Assistant Professor | UR Dr. Abhiranjan | «--eeen
Archaeology Kumar
6 History & | Assistant Professor | UR NFS ] e
Archaeology
7 {History & | Assistant Professor | OBC NFS | )
Archacelogy
& Statistics Assistant Professor | UR Dr. Anil Gaur | Sh. Vikash
Kumar
Sharma
9 Statistics Assistant Professor | UR Dr, Kapil | Sh.  Gulab
Kumar Singh
10§ Statistics Assistant Professor | UR Dr. Manoj | --------
Kumar
11| Statistics Assistant Professor | OBC Dr. Devendra | Sh. Chavhan
' Kumar Rajendra
Nana
12 | Microbiotogy | Professor UR Prof. e
Pratyoosh
Shukla (On
Deputation)
13 | Biochemistry | Professor UR NFS ] e
14 | Biotechnology | Professer UR NFS ] e
15 | Biotechnology | Associate Professor | UR Dr.  Kashyap | --------
Kumar Dubey
£6 | Biotechnology | Associate Professor | UR Dr. Matkhey | ----—-—

Verma

(b) Resolved further that Professor (Dr.) Amar Singh, Retd. Professor of History, MDU
Rohtak be appointed as Academic Consultant on honorarium of Rs. 60,000/~ per

month.
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17

of teachers in ﬂ’lL Depdttmcnt of English (2013) was deferred.

18

Resolved that the recommendations of the Academic Council made in its meeting
scheduled for 27" May, 2016 for the following amendment to Statute- 15 of the
Statutes of the University refating to Schools of Studies and Departments in
pursuance of the sanction received from the University Grants commission vide its
Letter No. F.15-3/2012(CU) dated 23.03.2016. be approved:

To add the following after Sr. No. {xiii) (School of Journalism, Mass
Communication and Media):

xiv) School of Education

A copy of the UGC? \s letter under reference is enclosed at
(Annexure-8 Pages-.. L' ol 5)

Consequently, Ordinance XV shall stand amended accordingly.

19

Resolved that the recommendations of the Academic Council made in its meeting
held on 27" May, 2016, for amendments to Ordinance- XV relating to courses of
study offered by the University, in pursuance of the University Grants Commission
(UGC) Letter No. F.13-5/2012 (CL)) dated 23.03.2016 and National Council for
Teacher Education (NCTE) Letter No, FNRC/NCTE/NRCAPP-10433- 10440, 10137
and 10136/249% Meeting/2015/139226-31 dated 16.02.2016, be approved:

Add the following programmes/courses after Master of Hotel Management and
Catering technology;

FN ame of Programme Duration

B.Ed. Two Years
' M.Ed Two Years
Transitory provision;

Till the assent of the Visitor is received for amendment to Statute 15(1) relating
to creation of School of Education, the B.Ed. and M.Ed, programmes shall be
offered under the department of Education.

20

Resalved that the recommendations of the Academic Council made in its meeting
held on 27" May, 2016 for the following amendment to Clause-17 of Ordinance-XV
relating to Attendance, be approved:

Add the following after Sub-Clause-viii;
Provided that in cases of the programmes which are governed by the Regulatory
Bodies, the attendance rules laid down under the relevant regulations by the

respective Regulatory Body for the said programme shall be followed.

.
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21

Resolved that the proposal to allow reimbursement of medical expenses of the
regular employees/their dependents for the treatment/investigation taken by them
from any hospital, including private hospitals/clinics/diagnosis centres located in
Delhi-NCR and Haryana as per CGHS rates till finalisation of a policy on the
recommendations of the commitiee constituted for suggesting modalities for
empanelment of hospitals for the University employees, be approved.

22

The item relating to the recammendations of the Commitiee constituted by the Vice
Chancellor to suggest purchase/procurement rules, modalities for grant of additional
duties aflowance to the teaching and non-teaching staff, grant of incentive to the non-
teaching staff on account of working on Holidays and beyond office hours, was

deferred.

23

Resolved that the following rates of remuneration payable for the assignments
involved in the conduct of examinations/skill tests for recruitment to various

administrative/non-teaching posts and admission entrance tests, be approved:

Sr. Assignment Criteria for appointment Rate of

No Remunerati
on

1. 1 Setting of objective type |  cevenen Rs. 100/-

subject to a
maxtmum  of
Rs. 10,000
per paper

Rs. 600/ per

Question Paper with key

2. | Setting  of  Question:  eeeeeee-

Paper for written/skill Paper
tests
3. | Superintendent One for each Examination Rs. 600/- per

session
One, if the number of candidates | Rs. 500/~ per

4. | Dy. Superintendent

is above 500 session |
5. | Observer One for 500 candidates. Rs. 600/~ per
One more if the number of | session
candidates is above 500
6. | Invigilator One for 30 candidates Rs. 400/- per
session
7. Reliever One for 90 candidates Rs. 350/ per
session
8 | Assistant/UDC/LDC One for 500 candidates Rs. 350/~ per
sesston
9. | O A/MT.S/Attendant One for 300 candidates and one | Rs. 200/- per
more if the number is above 300, | session

270 Minutes of the Executive Council.... 04" June, 2016....
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10, | Waterman One for 90 candidates Rs. 100/~ per
session

t1. | Safai Karamchari Two up to 500 candidates. One | Rs. 100/~ per

more, if the number of the | session
candidates exceeds 300

12. | Evaluation  of answer | - Rs. 25/- per

sheets of objective type script

| tests

13, ] Evaluation of answer | — seeeeees Rs. 25/- per

sheets of  written/skill script
14, | Setting  of  Question]  emeeeeen Rs. 600/- per
Paper for Stenography paper
test

15. | Setting  of  Question| e Rs. 600/~ per
Paper for typing test paper

16. | Evaluation of| e Rs. 25/~ per

stenography test sheet

17. | Evaluation of typing test{  =eeeeee Rs. 20/ per

sheets sheet

18 | Conduct of i e Rs. 50/~ per

Skill/Practical test candidate
subject to
minimum  of
Rs.  3000/-
and
maximum  of
Rs.  5000/-
per day.

19 | Refreshment | s Rs. 20/~ per
person  per
session  on
duty.

Note:.
(a) The rates proposed at Sr. No. 1, 3, 4.5, 6,7, 8,9, 10 and 11 may also be
zippl‘icablc {for conduct of admission entrance test, if any.
(b) The outside members may be paid TA/DA in accordance with the University

rules,

24 The Council considered the candidature of Dr. Janendra Kumar Batra, Staff Scientist
VII/Deputy Director National Institute of Immunology, New Delhi and resolved that
Dr. Janendra Kumar Batra be appointed as visiting Professor in the Department of
Bio Chemistry, Central University of Haryana in accordance with the UGC

guidelines.

25 The item relating to the request of Sh. Pavan Duggal. Advocate, Supreme Court of

India to enter inte a Memorandum of Understanding regarding Academic
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Collaboration between Central University of Haryana & Cyber Law University, was

deferred.

26 The Council approved the following items duly approved by the Finance Committee

in its meeting held on 2" June, 2016:

1. Revised fee structure to be implemented from the Academic Session 2016-17,

2. Annual Accounts for the financial year 2015-16.

(Annexure-10, Pages!%.2. to H"')

= The Council considered the draft Hostel Manual as prepared by the committee

constituted by the Vice Chancellor and resolved that a Sub Committee consisting of
Prof. D.P.S. Verma and Prof. Om Vikas be constituted to revisit the proposed of
Hostel Manual and submit final draft to the Vice Chancellor.

Resolved further that the Vice Chancellor be authorized to approve the Hostel

Manual recommended by the Sub Committee.

The meeting ended with a vote of thanks to the Chair.

& Registr,
Vice Chancellor ¢Z¢/
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Annexure-1

ACTION TAKEN REPORT

26" EXECUTIVE COUNCIL MEETING

The 26" meeting of the Executive Council of Central University of Haryana was held on 09"

February, 2016 at 11:00 AM at Temporary/Transit Office of the Central University of

Haryana: 3113, DLF Phase 111, Opp. H.No. T25/8, Gurgaon-122010.

approving the formation of Students Council for
the session 2015-16 as under was reported,
recorded and confirmed.

Sr. Department Name of the Nominate
No Student d/Elected
1 | Biochemistry Poonam Yadav, | Nominated
6648
2 | Biotechnology City, 6678 Nominated
3 | Chemistry Mandeep, 5176 | Nominated
4 | Commerce Shaifali, 5356 Nominated
5 | Computer Rahul Yadav, Nominated
Science 4167
6 | Economics Altaf Ahmed, Elected
5321 Nominated
Vikas
Chaudhary,5335

Resolu Resolution Passed Action Taken
tion
No..
1 Confirmed the Minutes of the 23rd, 24th and 25th | Noted
meetings of the Executive Council held on 09th
October, 2015, 26th November, 2015 and 27"
November, 2015 respectively.
2 The actions taken on the resolutions of the 23" 24th | Noted
and 25th meetings of the Executive Council held on
09th October, 2015, 26th November, 2015 and 27th
November, 2015, respectively were reported, recorded
& confirmed.
3 The action taken by the Vice Chancellor in | Noted. A copy of the resolution

has been sent to the concerned
office.

27" Minutes of the Executive Council
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7 | Education Raj Kumar, Elected
5306 Nominated
Vikram, 5311
8 | English Pawan Kumar, | Elected
5128 Nominated
V.Sarika, 5134
9 | Environmental Ramphal Singh, | Elected
Science 6111 Nominated
Sunil Kumar,
5556
10 | Geography Narender, 5236 | Elected
Jitender Yadav, | Nominated
6402
11 | Hindi Drishan Kumar, | Elected
6325 Nominated
Ekta, 5144
12 | History & Apitu, 6533 Elected
Archaeology Liagat Hussian, | Nominated
5386
13 | Journalism & Sai Kumar, Elected
l(\:/lass icati 6362 Nominated
ommunication Shilpa Shaji,
5531
14 | Law Priyanka, 5259 | Elected
Abhinav Nominated
Kumar, 6379
15 | Library & Nikhil, 6555 Elected
Inf_ormatlon Neha, 6566 Nominated
Science
16 | Management Rohit Sharma, Elected
5444 Nominated
Sahil, 6466
17 | Mathematics Bhawna Dangi, | Elected
6481 Nominated
Yogesh Kumar,
5300
18 | Microbiology Bheem Singh, Elected
6662 Nominated
Priyanka, 6656
19 | Nutrition Vipin Kumar, Elected
Biology 6631
20 | Physics Deepak Kumar, | Elected
6155 Nominated

Arun Kumar,
5202

27" Minutes of the Executive Council.... 04" June, 2016....




18

CENTRAL UNIVERSITY OF HARYANA

21 | Political Science | Raj Kumar, Elected
6008
22 | Psychology Gautam Budh, Elected
5361
23 | Sociology Ram Prakash, Elected
6603
24 | Statistics Aroma Yadav, Elected
5501
25 | Tourism & Hotel | Gunjan Elected
Management Shekhawat,
6616
4 The action taken by the Vice Chancellor in | Noted. The Academic Calendar
, , . has been uploaded on the
approving the Academic Calendar for the session University website.
2016-17 as under was reported, recorded and
confirmed.
No of
Teaching
Days
Classes to | 15/07/2016 (Friday)
begin  for
the odd 90 Days
semesters
Dispersal 29/11/2016 (Tuesday)
of Classes
for the odd
semesters
Preparation | 30/11/2016 — 23/12/2016
and conduct (Wednesday)  (Friday)
of
Examination
for the odd
semesters
Winter 24/12/2016 —03/01/2017
Break (Saturday)  (Tuesday)
Classes 04/01/2017 (Wednesday)
begin  for
the  even 90 days
semesters
Dispersal 16/05/2017 (Tuesday)
of classes
for the
even
semesters
Preparation | 17/05/2017 — 16/06/2017
and (Wednesday) (Friday)
conduct of
Examination
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for the

even

semesters

Summer 17/06/2017 — 14/07/2017
vacation (Saturday) (Friday)

5 The action taken by the Vice Chancellor in approving the | Noted. A copy of the resolution
signing of MOU between Central University of Haryana, | has been sent to the concerned
Mahendergarh and CSIR-Central Electronics Engineering | Deptt.

Research institute (CSIR-CEERI), Pilani (Rajasthan) was
reported, recorded and confirmed.

6 The action taken by the Vice Chancellor in approving the | Noted. A copy of the resolution
signing of MOU between Central University of Haryana, | has been sent to the concerned
Mahendergarh and Liberty Shoes India was reported, Deptt.
recorded and confirmed.

ITEMS FOR CONSIDERATION

7 The appointment of Prof. Virender S. Parmar, Professor | A copy of the resolution has been
(Retd) Dept. of Chemistry, University of Delhi as Adjunct | sent to the concerned office. Prof.
Faculty in the Department of Chemistry for a period of | V-S. Parmar has joined.
one year on the terms and conditions as prescribed under
Ordinance X of the University was reported, recorded and
confirmed.

8 Considered and resolved that the guidelines | A copy of the resolution has
suggested by the committee constituted by the Vice | been sent to the concerned
Chancellor for fee concession along with | office.
recommendation in individual cases be approved.

9 Considered nomination of three persons whose | A Copy of the resolution has been
membership is going to expire on 18™ March, 2016, | sent to the concerned offices. The
on the Finance Committee under Statute 17(L) (iv) of | Vice Chancellor has nominated the

) ) following three persons :-
the Statutes of the University. 1Prof. D.P.S.Verma,
Resolved that the Vice Chancellor be authorized | Formerly Prof. of Commerce,
to nominate three persons on the Finance | University of Delhi,
Committee in terms of Statute 17(1) (iv) of the Delhi.
University. 2.Dr. Abhay Thakur,IRS,
Finance Officer,  Banaras
.Hindu University,
Varanasi
3.Dr. Vikas Gupta,
Joint Registrar,
University of Delhi,
Delhi.

10 Considered and approved the following amendments to Statute 18 of the Statutes of
the University relating to Selection Committees in pursuance of the UGC
Regulations 2010:

| Existing Provision Amendments Proposed
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There shall be Selection Committees for making
recommendations to the Executive

Council for appointment to the posts of Professor,
Associate Professor, Assistant Professor, Registrar,
Finance Officer, Controller of Examinations, Librarian
and Principals of Colleges and Institutions maintained
by the University.

1. There shall be the following Selection Committees for
making recommendations to the Executive Council for
appointment to the posts of Professor, Associate Professor,
Assistant Professor, Registrar, Finance Officer, Controller of
Examinations, Librarian, Deputy Librarian, Assistant Librarian,
Director of Physical Education and Sports, Deputy Director of
Physical Education and Sports, Assistant Director of Physical
Education and Sports, Principal of constituent/ University

maintained College:

The Selection Committee for appointment to the posts
specified in Column 1 of the Table below shall consist
of the Vice-Chancellor, a nominee of the Visitor and
the persons specified in the corresponding entry in
Column 2 of the said Table:

TABLE

Professor

The Dean of the School.

The Head of the Department, if he is a
Professor.

Three persons not in the service of the
University, nominated by the
Executive Council, out of a panel of
names recommended by the Academic
Council for their special knowledge
of, or interest in, the subject with
which  the

Professor ~ will  be

concerned.

Associate
Professor/
Assistant

Professor

The Head of the Department

One Professor nominated by the Vice-
Chancellor.

Two persons not in the service of the
University, nominated by the
Executive Council, out of a panel of
names recommended by the Academic
Council for their special knowledge
of, or interest in, the subject with
which he Associate Professor or
Assistant Professor will be concerned.

Registrar/
Finance
Officer/
Controller

Examinations

of

Two members of the Executive
Council nominated by it.

One person not in the service of the
University  nominated by the

Executive Council.

To be deleted

2.(i) Professor/ Associate Professor/ Assistant Professor:

a.  The Vice Chancellor - Chairperson

b.  Anacademician nominated by the Visitor

c.  Three experts in the concerned subject nominated
by the Vice Chancellor out of the panel of names
approved by the Academic Council

d.  Dean of the concerned School

e. Head of the concerned Department. In case the
Selection Committee is for the post of Professor, the
Head of the Department should be a Professor.

f. An academician representing sc/
ST/OBC/Minority/Women/ Differently-abled
categories to be nominated by the Vice Chancellor, if
any of the candidates representing these categories
is an applicant and if any of the above members of
the selection committee does not belong to that
category

At least four members, including two outside subject experts
shall constitute the quorum.

2.(ii)  Registrar/ Finance Officer/ Controller of
Examinations:

a.  The Vice Chancellor -

b. A nominee of the Visitor

c.  Two members of the Executive

Chairperson

Council nominated by it
d. One person not in the service of the University
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Librarian

Two persons not in the service of the

University who  have  special
knowledge of the subject of the
Library ~ Science  or Library
Administration nominated by the
Executive Council.

One person not in the service of the
University  nominated by the

Executive Council.

Principal of
college or
Institution
maintained by
the University

Three persons not in the service of the
University of whom two shall be
nominated by the Executive Council
and one by the Academic Council for
their special knowledge of, or interest
in, a subject in which instruction is
being provided by the College or
Institution.

2.(iii) Librarian, Deputy Librarian, Assistant Librarian:
a.
b.
c.

2.(iv) Director of Physical Education and Sports, Deputy

I

2.(v) Principal

b

nominated by the Executive Council

An academician representing sc/
ST/OBC/Minority/Women/ Differently-abled
categories to be nominated by the Vice Chancellor, if
any of the candidates representing these categories
is an applicant and if any of the above members of
the selection committee does not belong to that
category

The Vice Chancellor -

A nominee of the Visitor
Two persons not in the service of the University who
have special knowledge of the subject of the Library
Science or Library Administration nominated by the
Executive Council

One person not in the service of the University
nominated by the Executive Council

An academician representing sc/
ST/OBC/Minority/Women/ Differently-abled
categories to be nominated by the Vice Chancellor, if
any of the candidates representing these categories
is an applicant and if any of the above members of
the selection committee does not belong to that
category

Chairperson

Director of Physical Education and Sports,
Assistant Director of Physical Education and
Sports:

The Vice Chancellor -

A nominee of the Visitor
Two persons not in the service of the University who
have special knowledge of the subject of the
Physical Education and Sports nominated by the
Executive Council

One person not in the service of the University
nominated by the Executive Council

An academician representing sc/
ST/OBC/Minority/Women/ Differently-abled
categories to be nominated by the Vice Chancellor, if
any of the candidates representing these categories
is an applicant and if any of the above members of
the selection committee does not belong to that
category.

Chairperson

of Constituent/ University Maintained
College:

The Vice Chancellor -

A nominee of the Visitor
Three persons not in the service of the University of
whom two shall be nominated by the Executive
Council and one by the Academic Council for their
special knowledge of, or interest in, a subject in
which instruction is being provided by the College or
Institution

An academician
ST/OBC/Minority/Women/

Chairperson

representing sc/
Differently-abled
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Note 1- Where the appointment is being made for an inter-
disciplinary project, the head of the project shall be deemed
to be the Head of the Department concerned.

Note 2- The Professor to be nominated by the Vice-
chancellor shall be a Professor concerned with the speciality
for which the selection is being made and the Vice-
Chancellor shall consult the Head of the Department and the

Dean of School before nominating the Professor.

N

categories to be nominated by the Vice Chancellor, if
any of the candidates representing these categories
is an applicant and if any of the above members of
the selection committee does not belong to that
category

The quorum for the meetings of the Selection Committees at
Sr. No. 2(ii), 2(iii), 2(iv) & 2(v) shall not be complete unless
three members out of the nominees of the Visitor, the
Executive Council and the Academic Council attend the
meeting.

No Change.

3. The Vice-Chancellor, or in his absence the Pro-Vice-
Chancellor, shall convene and preside at the meeting

of the Selection Committee:

Provided that the meeting of the Selection
Committee shall be fixed after prior consultation with,
and subject to the convenience of Visitor's nominee

and the experts nominated by the Executive Council:

Provided further that the proceedings of the

Selection Committee shall not be valid unless,-

a) Where the number of Visitor's nominee and the
persons nominated by the Executive Council
is four in all, at least three of them attend the
meeting; and

b) Where the number of Visitor's nominee and the
persons nominated by the Executive Council
is three in all, at least two of them attend the

meeting.

No Change

To be deleted

Clauses 4 to 6

No Change

Action Taken Report

The amendments approved by the Executive Council in the Statute have been submitted to MHRD for

seeking the assent of the Visitor.

11

Considered the recommendations | A copy of the resolution sent to the concerned

of the Selection Committees for | office.

Professor/.Associate  Professor/
Assistant Professor on regular
basis in the Departments of
Microbiology, Nutrition Biology,
Chemistry, Economics,
Management & Sociology and

Appointment letters to the selected
appointment to the posts of | candidates have been issued
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resolved that the same be
approved.

12

Considered the recommendation
of the Selection Committee for
appointment to the posts of
Assistant Professor on contract
basis in B.Voc. Biomedical
Sciences & Industrial Waste
Management programmes under
DDU Kaushal Kendra and
resolved that the same be
approved.

A copy of the resolution sent to the concerned
office Appointment letters to the selected
candidates have been issued

13

Considered the Report of the
Committee constituted to enquire
into the entire process of selection
of teachers in the Department of
English and Foreign Languages
of the Central University of
Haryana, followed for the
appointments made in the year
2013.

Resolved that legal opinion be
sought on the report of the
committee for further

consideration of the Executive
Council.

A copy of the Legal Opinion of Sh. Pavan Duggal,
Senior Advocate, Supreme Court of India has
been sought and will be put up before the
Executive Council.

14

Considered the candidature of Sh. A.K.
Modi, Chief Engineer (Retd.) (PWD
B&R Haryana, presently residing in
Hisar) for his appointment as Technical
Advisor in the Central University of
Haryana and resolved that his
appointment be approved on the

following terms and conditions:-
(i) He will be paid fixed
honorarium of Rs. 40,000/-

Per month.

(i) He will not be entitled to the
benefit of Pension, Gratuity,

Provident Fund, Earned Leave
or encashment etc.

A copy of the resolution sent to the concerned
office. Sh. A.K. Modi has joined his duties.
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(iii)  He will examine and approve
DNIT & accord Technical
sanction of estimates of all
works including repair and
alteration.

(iv) He will scrutinize all tender
cases as a member of the
Tender Committee.

(V) He will not be paid any TA/DA
to visit the University.

(vi) He may be assigned any other
work relating to construction as
and when required.

(vii) He will visit the University
minimum four times in a
month.

The term of his appointment will be for

a period of one year in the first instance.

15 Considered the item for revision | A copy of the resolution sent to the concerned office. The
revised Cadre Recruitment Rules for the non-teaching
employees have been approved by the Vice Chancellor. A

for the Non-Teaching Staff as | copy of the CRR has been uploaded on the University

of the Cadre Recruitment Rules

recommended by the committee
constituted by the  Vice-
Chancellor.

The Executive Council was
informed that the Committee
constituted by the Vice
Chancellor for reviewing the
Cadre Recruitment Rules for
the Non-Teaching employees of
the University had submitted its
recommendations which were
to be considered by the
Executive Council. But the
recommendations of the
Committee could not
be made available to the
Members of the Executive
Council in advance as the
report had been submitted only
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on 8" February, 2016 in the

evening.

The Executive Council resolved
that the Vice Chancellor be
authorized to Constitute a sub-
Committee  with  Professor
D.P.S. Varma as its Chairman
to examine the
recommendations of the
Committee and to submit its
final recommendations to the
Vice Chancellor. The Vice
Chancellor was authorized to
approve the recommendations
of the Sub-Committee and to
advertise the non-teaching posts

accordingly.
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Annexure2

By Speed Post

DO.NO.F.G&QWG(CU)

Diear Prof.

Umvei'sftvy Grants Commission has received a letter No. F.61-19/2015-Desk (U}
dated 3" March, 2016 from Minisiry of Human Resource Development, Government
of India pertaining to “Improving financial management and strici compliance of

rules/procedures in the Central Universities”

The Ministry of Human Resource Development has clearly anticulated the guidelines
s been well laig
down in the said letter. You are hereby requested to ensure that the instructions to
maintain  financial proprietary are strictly followed and no deviation from the

for financial Management in Central Universities and procedure ha

procedure be allowed in your esteemed University.
With kind regards,

Yeurs sincerely, —
“ L5y v "
N 4 S

{ 3
{Jaspal §, Sandhu}

Encl. © As stated above.

Prof. R.C. Kuhad
Vice-Chancellor
Central University of Haryana
Jant-Pali Villages
Mahendergarh .
Haryana - 123029

- h
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F N, 61-192015-Degk {U)
Govepriment of fndia
Ministry of Huinan Resowrse Development
Department of Higher Edugation
. {Central Univérsities Burﬁa”)

New Deihi, the 3 March, 2016,

The Chalrman,
University Grants Commission,
Bahadur Shah Zafar Marg,
New Delhii > 110002
Suhb: {imprwmg finantial management and stifet compliance of rules/procedures in. the
Central Yniversities - regarding,

© Of late, it has beeit ohserved by this Mxms,
finasicial imphcath;s are placed directly before th
bv the Finanze Commines (FCY, [n cerlal
f the FC confiizt with the . rulasireg
“UksC)f Ministry of Human Resolude ey
{DoPTY Ministry of Rinancs § QF;, iy :
universities, As ;er the existing ‘sfami Baeh i i}mxersztaes LEF’C& in hnaﬂua? anri
adrministrative powers vest with the FC of the Central Universities. Any szSaﬂon of provisions of
the Act/Statites .of the {anersny is & seridus lapse which enaile fixation o { responsibility on the
delifiguent ofﬁmas(s) and dissiplinasy izmc#:eafmge

2. In order 10 avold such circomstances and to fifthar | irprove the Hrancial menagemens of th
Central Universities mhow*na poiitsare reguired £o be obgsr J‘”d crupuiousty:

& A{i the provisions in the Aot/ Statiites a¥ the Umvafs*{} should Be strictly followad in letter

and spirit and decisions 4o arrrved atshould be-teken In & mm;:m; nt fnanner afier approval

of the. competent stafitory bcx;hf,s The Registrar of the University, being the ex-officio

Seorﬁr?fy of the EC, mustienisire et ho such agenda I8, which has finsncial implication,

is put before the EC without the 8xp ‘it dpproval: of the T The HBegistrar will be
responsible for any lapse in this regard. ‘

L

The Finance Officer (?g; bemg whe wrofiicls w“mta*}' of the FC, is responsible for
ensuring proper utilisation of the funds ol the universi ig subérvision and ensurs that
ne thauthorised or mega ﬁxpendsme is lncurred by tia University. PO must also ir}f {0

ensure-that mest ings of FO are convened ab fenilar fre::q*far’} &5 perthe Acts/ Statutes of the
Central University. Ths PO Wil be tesponsible forany lapte in f‘ma regard,

(iiiy Al agenda itemns invelving finaneial implications, before plaging in the FC mastings, must
be properly examined by the office.

{tv) It shosld also be ensured hat the financial limits fixed for fecuiring and non-recurring
f};pu’idiwlt for the year are nor excedded and that ail Rinds are thsed for the purposes for
which they are granted / senctioned. Striot compliance of the provisions of GFR, 2005 in
general and Rule 21 of GFR, 2005 in particular, miust be adhersd to ensure financial
propricty while incurring expénd iture.
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(2
(v} in administrative matters like career advancement scheme, promotion policies, fixation of
pay/grade pay, allowanges, .ik}@tﬁmeﬁis, Upgradation/revision of pay scales/allowances ete.,
decision rhust be fakern in strict confurmity with the rules/ regulations/ instructions of
Government of Indis/UGC, failing which strict disciplimary action will be taken against the
responsible officials, The same Should be ensured by the FO and the Repistrar of the
Universiry. ' '

(vi)  If any decision(s) taken in finangial matters is found to be cortrary to the advice or the
rules/regulations/instructions of the UGC/Govr. of Indin, the amount involved in such
decision(s) will be deducted from the snBitiement of the university and the same may be
recovered from the salary of the gificial{sy responsible for such decision(s).

(vii)  Financs Officer, being responsibies to enguré. proper utilization of funds, should not release
funds on such decisions of EC/FC which are not in accordance with the extant
rules/regulations/instructions, and _which might have been inadvertently taken due to the
reasons that relevant rules/regulations/insistions were not brought to their notice before
teking  such, decisions, or otherwite. The FO may bring  the elevant
ulesiregulations/instructions 10 the-ndtice 57 EC/FC, and seek clanification from UGC ar
MHRD, if required.. ‘

(with)  While formulating any Ordingace peftdining 1o sither sérvice maiters or findncial maticrs
which are not consistent with the existing 1 lesiregulationsfinstructions of UGG/ Government
of India, it must be referred to UGE for prior approval/consent before 1t is brought to the EC
or the Acaderic Comncil,

(B 1t is mandatory for all the aniversities (o conduct intermal audits of their accounts in a fime
boting manner,

o Every imporiant decision taken in the FC/EC should be highlighted in the minutes and
communicated in the covering letter itself so as to stand out in the voluminous dosumenis.

3. It is also émphasized that all agenda items should be prepared by the Central Universities
well in advance and sent fo the MHRD (CU Bureau & Finance (IFD) Burean) and the UGC at least
two weeks before the meeting so that proper scrutiny of ggenda liems along with the observations of
the regnlator a5 well as the Ministry are put on record. The last minute addition o agenda itemis as
tabls itéims, therefore, should be avoided uriless they are of extréme and urgent natare, Which should
be clearly mentioned in the'agenda as well as the minutes.

4. It would be appropriate for the UGC 10 send their officers in all the meetings. of statutory
bodies, wherever UGL’s representation is required undey the respective statutes; so that financial or

procedural propriety is maintained in the said meetngs. —

5. As the Hon'ble Supreme Court has #me sad agai-emphasised the need for the proper
ufilization of Public funds/Tax payer’s money. the Yice Chancellors, being the Head of the
Usniversities, must exercise utmost watchfulness in the financial and administrative managemeni of
the University, '

6 It is requested that the above instructions may be brought to the notice of all the key
functionaries of Central Universities as well as to the Members of Finance Committes and Executive
Council of the Central Universities for information and riecessary action and alse for ensuring
monitoring and comphiance. M

o

(Sukbbir Stngh Sandha)
loint Secretary to the Govi, of India
Tel: 011-23381097
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Dr. Jitendra Kr. Tripathi
Joint Secrelary

Annexure3

Tasatoawers SRM AR

University Grants Commission

{erpa TR TEETE THICRI. TR WOEW)
{Minsiry of Humon Resaurce Development, Govi. of India)

e I W, T8 Rel-110002

/| Y, TG
| Bﬁﬁw M&..M”m.w- Bohodur Shah Zofor Morg, New Dethi-110002

-~ . 2,
Dsted: ol JSA 116, .cgum Phone 01123099200 v For - 01123238897

Reglstar Office

E-mait : jitendratripathi.uge@nicin

No.F.15-5/2012 (CU)

The Vice-Chancellor

Central University of Haryana

Jant-Pali Villages
Mahendergarh N

CY

By Speed Post

March, 2016

e

[t T s i
AN

establishment of School of

Education/Faculty of Education in Central Universities — Central University of

Haryana - 123029 L
, 0 X
JPaNES A 7
Subject:  Approval { of courses and manpower for
Haryana.
Sir,

Yo7 3 M
bt

ATt
iy
s S

2

haed
A
kj
Ly @

2016.

This is in reference to your office letter No.CUH/2015/Reg/30 dated 22.05.2015 and
CUH/2015/Reg/31 dated 22.05.2015 regarding the requirement for approval of courses and
manpower for establishment of School of Education/Faculty of Education in your university. The
proposal was placed before the Committee constituted for the purpose. The recommendations of
the Committee were placed before the Commission in its 513" meeting held on 29% February,
The Commission considered and approved the recommendations of the Committee.
Accordingly, the undersigned is directed to convey the approval of UGC for creation of 26
teaching positions and 9 non-teaching positions for establishment of Scheol of Education/Faculty
of Education as per details below:-

Teaching :
Details of the Courses Details of the teaching Staff No. of Posts
approved by UGC approved by UGC
B.Ed.{2 years) Professor 2 {Two)
atake of 100 students Associate Professor 2 (Two)
Assistant Professor 22 (Twenty Two)
M.Ed.(2 years) Total 26 (Twenty Six)

intake of 50 students

Out of 26 teaching positions,
13 teaching positions may be
filled up as Guest
Faculty/contractual faculty

TR H/Diary No.. £ondfid eveees
T’c’:”ﬁ'fiﬁiDatarf...‘.‘M].‘é(/.lé..........

werdnl - . Lo BBR
Viee-Chancelior's Office, C.UH,

E:A\School of Education Eetter.doex

2 Tﬂa&ﬁ%

Cotd

A A
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Non-Teaching :
Course Details Designation Scale of Pay No. of
Pay Band Grade posts
Pay

Professional Assistant 9300-34800 4200 1

Library Assistant 5200-20200 2000 1

Library Attendant 5200-20200 1800 1

For B.Ed. and M.Ed. | Technical Assistant (Computer) 5200-20200 2800 1

Programme Laboratory Assistant 5200-20200 2400 1

Laboratory Attendant 5200-20200 1800 1

Assistant 9300-34800 4200 1

Upper Division Clerk 5200-20200 2400 1

Lower Division Clerk 5200-20200 1900 1

Total 9

The expenditure on the above teaching and non-teaching positions may be incurred out of
the funds provided under salary head of the Xl Plan allocation.

The approval of the above is subject to fulfillment of the following :-

(i)

(ii)

(iii)

(iv)

The University may frame the cadre recruitment rules for each category of posts
approved by UGC.

The University may strictly adhere to the reservation policy for SC/ST/OBCs/PH as
per Govt. of india guidelines while filling up these posts

The University may fill up the sanctioned teaching and non-teaching posts in a
phased manner as per actual requirement of University under intimation to UGC,

50% of the teaching positions {13 teaching positions) may be filled up as Guest
Faculty/contractual faculty till the decision is taken by Review Committee
constituted by NCTE regarding duration of the 8.Ed. and M.Ed. course.

Yours faithfully,

s

{Jitendr YKr. Tripathi)
Joint Secretary

V"}B‘F{C@/

EAASchool of Education Letterdacx
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Annexure- 4

UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION
F.No.14-4/2012(CPP-i)
New Detlhi, the __ December, 2012

In exercise of the power conferred under sub-section (1) of section 26 of the
University Grants Commission Act, 1956 (3 of 1956), the University Grants
Commission hereby makes the following regulations, namety: -

1. Short title, application and commencement: -

1) These regulations shall be called the University Grants Commission
(Grievance Redressal) Regulations, 201 2~—-=-~.M

2. They shall apply to every university, whether established or
incorporated by or under a Central Act or a State Act, and every
institution recognised by the University Grants Commission under
clause (f) of Section 2 of the University Grants Commission Act, 1956
and to all institutions deemed to be a university declared as such
under Section 3 of the said Act.

3. They shall come into force from the date of their publication in the
Official Gazette. ‘

2. Definition: -- In these regulations, unless the context otherwise requires -
(a) "Act” means the University Grants Commission Act, 1956 (3 of 1956);

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these regulations,
and includes a person seeking admission to any institution of higher
education;

(c) “college” means any institution, whether known as such or by any other
name, which provides for a course of study for obtaining any qualification

from a university and which, in accordance with the rules and regulations
of such university, is recognised as competent to provide for such course

of study and present students undergoing such course of study for the
examination for the award of such qualification;

d. “‘Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956,

(e) "declared admission policy” means such poficy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of regulation
3
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{f) "grievances” include the following complaints of the aggrieved
students, namely: —

(i) making admission contrary to merit determined in accordance
with the declared admission policy of the institute;

(it} irregularity in the admission process adopted by the institute;

(iii} refusing admission in accordance with the declared admission
policy of the institute;

(iv) non publication of prospectus, as specified;

{(v) publishing any information in the prospectus, which is false or
misleading, and not based on facts;

(vi) withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other

document deposited with it by a person for the purpose of seeking

admission in such institution, with a view to induce or compel such
person to pay any fee or fees in respect of any course or program

of study which such person does not intend to pursue;

(vii) demand of money in excess of that specified in the declared
admission policy or approved by the competent authority to be
charged by such institution;

A{viii) breach of the policy for reservation in .admission as may be
applicable;

(ix) complaints, of afleged discrimination of students, from the
Scheduled Castes, the Scheduled Tribes, Other Backward
Classes, Women, Minority or Disabled categories;

(x) non payment or delay in payment of scholarships to any student
that such institution is committed, under the conditions imposed by
University Grants Commission, or by any other authority;

(xi) delay in conduct of examinations or declaration of results
beyond that specified in the academic calendar;

(xii} on provision of student amenities as may have been promised
or required to be provided by the institution;

(xiii) denial of quality education as promised at the time of
admission or required to be provided;

{xiv) non transparent or unfair evaluation practices;

(xv) harassment and victimisation of students, including sexual
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harassment;

(g) "Grievance Redressal Commiitee” means a committee constituted under
these regulations;

{h) "Higher Educational institution” means a University within the meaning of
clause (f) of Section 2, a college within the meaning of clause (b) of
sub-section (1) of Section 12A, and an institution deemed to be a University
declared under Section 3, of the University Grants Commission Act, 1856;

(i) “institution” for the purposes of these regulations, means university, college
or institution, as the case may be;

(j} "Office of profit” means an office which is capable of yielding a profit or
pecuniary gain, and to which some pay, salary, emolument, remuneration or
non-compensatory allowance is attached; ' ’

(k) “Ombudsman” means the Ombudsman appointed under regulation 4 of
these regulations;

() "university” means a university established or incorporated by or under a
Central Act or a State Act and includes an institution deemed to be university
declared as such under Section 3 of the Act.

3. Mandatory publication of prospectus, its contents and pricing:--
(1) Every higher education institution, shall publish, before expiry of sixty
days prior the date of the commencement of the admission to any of its
courses or programmes of study, a prospecius containing the following
for the purposes of informing those persons intending to seek admission
to such institution and the general public, namely:—

(a) each component of the fee, deposits and other charges
payable by the students admitted to such institution for pursuing a
course or programme of study, and the other terms and conditions
of such payment;

(b} the percentage of tuition fee and other charges refundable to a
student admitted in such institution in case such student withdraws
from such institution before or after completion of course or
programme of study and the time within, and the manner in, which
such refund shall be made fo that student;

(c) the number of seats approved by the appropriate statutory
authority in respect of each course or programme of study for the
academic year for which admission is proposed to be made;

(d) the conditions of eligibility including the minimum and maximum
age limit of persons for admission as a student in a particular
course or programme of study, where so specified by the
institution;
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(e) the educational qualifications specified by the relevant
appropriate statutory authority, or by the institution, where no such
qualifying standards have been specified by any statutory authority;

(f) the process of admission and selection of eligible candidates

applying for such admission, including all relevant information in
regard to the details of test or examination for selecting such
candidates for admission to each course or programme of study

and the amount of fee to be paid for the admission test;

(g) details of the teaching faculty, including therein the educational
quallifications and teaching experience of every member of its
teaching facuity and also indicating therein whether such members
are on regular basis or as visiting member,

(h} information in regard to physical and academic infrastructure
and other facilities including hostel accommodation, library and
hospital or industry wherein the practical training to be imparted to
the students and in particular the facilities accessible by students
on being admitted to the institution;

(i) broad outlines of the syllabus specified by the appropriate

statutory authority or by the institution, as the case may be, for
every course or programme of study, including the teaching hours,
practical sessions and cther assignments;

{j) all relevant instructions in regard to maintaining the discipline by
students within or outside the campus of the institution, and, in
particular such discipline relating to the prohibition of ragging of
any student or students and the consequences thereof and for
violating the provisions of any regulation in this behalf made by the
relevant statutory regulatory authority; and

(k} any such other information as may be specified by the
Commission:

Provided that an institution shall publish information referred to in items
(a) to (j} of this sub regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication on the website through advertisements displayed prominently
in the different newspapers and through other media:

Provided further that an institution may publish prospectus in accordance
with this sub regulation at any time before the period of sixty days.

(2) Every institution shall fix the price of each printed caopy of the
prospectus, being not more than the reasonable cost of its publication
and distribution and no profit be made out of the publication, distribution
or sale of prospectus.

4. Appointment, tenure, removal and conditions of services under
grfevance redressal mechanisim —

27" Minutes of the Executive Council.... 04" June, 2016....



CENTRAL UNIVERSITY OF HARYANA

35

W

{1 Each University shall appoint an Ombudsman for redressal
of grievances of students under these regulations.

2. The Ombudsman shall be a person who has been a judge

not below the rank of a District Judge or a retired professor who
has at least ten years’ experience as a professor.

3. The Ombudsman shall not, at the time of appointment

»

during one year before such appointment, or in the course of his
tenure as Ombudsman, be in a conflict of interest with the

university where his personal relationship, professional affiliation
or financial interest may compromise or reascnably appear to
compromise, the independence of judgement toward the
university.

4. The Ombudsman, or any member of his immediate family
shall not -

(a) hold or have held at any point in the past, any post
or, employment in the office of profit in the University;

(b) have any significant relationship, including personal,
family, professional or financial, with the university;

(¢)  hold any position in university by whatever name

called, in the administration or governance structure
of the university.

5. The Ombudsman in a State University. shall be appointed

by the university on part-time basis from a panel of three names

recommended by the search committee consisting of the following
members, namely:-

(a) nominee of the Governor of the State - Chairman;

(b)y two Vice-Chancellors, by rotation from public
universities of the State to be nominated by the
State Government - Members;

(¢}  one Vice-Chancellor, by rotation from a private
university of the State to be nominated hy the State
Government - Member;

(d)  Secretary (Higher Education) of the State -
Member-- Convener.

6. The Ombudsman in a Central University and institution

deemed to be university shall be appointed by the Central
University or institution as the case may be on part - time basis |

from a panel of three names recommended by the search
committee consisting of the following members, namely:-

a) Chairman of the University Grants Commission or

I
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his nominee - Chairman;

b) one Vice Chancelior from central university, by
rotation, to be nominated by the Central Government
- Member;

c) one Vice Chancellor from institution deemed fo be
universily, by rotation, to be nominated by the
Central Government — Member:

d) Joint Secretary to the Government of India in the
Ministry of Human Resource Development dealing
or incharge of the higher education - Member;

e) Joint Secretary in the office of the University Grants
Commission - Member - Convener

7. The Ombudsman shall be a part time officer appointed for a
period of three years or until he attains the age of seventy year,
whichever is earlier, from the date he resumes the office and may
be reappointed for another one term in the same university.

8. The Ombudsman shall be paid a fees of Rs. 3000 per day
for hearing the cases, in addition to reimbursement of the
conveyance. ‘ ‘

9. The Ombudsman may be removed on charges of proven
misconduct or misbehavior or as defined under sub regulation (3)
and (4} of this reguiation, by the concerned appointing authority.

10. No order of removal of Ombudsman shall be made except
after an inquiry made in this regard by a pergon not below the rank
of Judge of the High Court in which such Ombudsman has been
informed of the charges against him and given a reasonable
opportunity of being heard in respect of those charges.

5 Grievance Redressal Committee —
(1) In case of a college, the Vice Chancellor of the affiliating university
shall constitute a Grievance Redressal Committee consisting of five
members for an individual collége or a group of colleges keeping in
view the location of the college(s). =~

(2) The Grievance Redressal Committee shall be constituted by the
Vice-Chancellor of the affiliating university consisting of -

a) a senior Professor of the University - Chairman;

b) three senior teachers drawn from the affiliating colleges, on
rotation basis, to be nominated by the Vice-Chancellor —
Members;

c) a student representing the college where the grievance has
occurred o be nominated, based on academic merif, by
the concerned college - special invitee.

(3) The Grievance Redressal Committee shall have a term of two
years.
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(4)  The provisions of sub-regulations (8), {9) and (10) of regulation 4
and regulation 6 in respect of the matters of the reimbursement
and procedure and functions shall, mutatis mutandis, apply to the
Grievance Redressal Committee except that the Grievance
Redressal Committee shall communicate its decision within ten
days of receipt of the complaint.

(5)  Any person aggrieved by the decision of the Grievance Redressal
Committee may within a period of six days prefer an appeal to the
Ombudsman.

6. Powers and functions of ombudsman —
(1) The Ombudsman shall exercise his powers to hear any grievance-

(a}  of any student against the university or institution affiliated to
it or an institute, as the case may be, after the student has
availed of remedies available in such institution for
redressal of grievance; and

(b}  of any applicant for admission as student to such institution.

2. No application for revaluation or remarking of answer sheets shall
be entertained by the Ombudsman unless specific irregularity
materially affecting the outcome or specific instance of
discrimination is indicated.

3. The Ombudsman shall have power to seek the assistance of any
person belonging to the Scheduled Castes, the Scheduled Tribes,
Socially and Economically Backward Classes, minaority or disabled
category, as amicus curiae, for hearing complaints of alleged
discrimination.

7. Procedure in redressal of grievances by Ombudsman and Grievance
Redressal Committee-

(1) Each institution shall establish a registry, headed by an employee |
of the institute of appropriate rank as the Ombudsman may decide,
where any aggrieved student or person may make an application
seeking redressal of grievance.

(2) The address of the registry so established shall be published
widely including on the notice board and prospectus and placed on
the website of the institution.

(3)On  receipt of an application by the registry, the
employee-in-charge shall inform the Ombudsman or the Grievance
Redressal Committee, as the case may be, shail immediately
provide a copy to the institution for furnishing its reply within seven
days.
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(4) The Ombudsman or the Grievance Redressal Committee, as the
case may be, shall fix a date for hearing the complaint which shall be
communicated to the institute and the aggrieved person either in
writing or electronically, as may be feasible.

(5) An aggrieved person may appear either in person or represented
by such person as may be authorised to present his case.

{6) The Ombudsman or the Grievance Redressal Committee, as the
case may be, shall be guided by the principles of natural justice while
hearing the grievance.

(7) The Ombudsman or the Grievance Redressal Committee, as the
case may be, shall ensure disposal of every application as speedily
as possible and not later than 2 month of receipt of the grievance.

{8) The institution shall co-operate with the Ombudsman or the
Grievance Redressal Committee, as the case may be, in redressal of
grievances and failure to do so may be reported by the Ombudsman
to the Commission.

(9} On the conclusion of proceedings, the Ombudsman or the
Grievance Redressal Committee, as the case may be, shall pass
such order, with reasons for such order, as may be deemed fit to
redress the grievance and provide such relief as may be desirable to
the affected party at issue.

(10) Every order under sub-regulation (9), under the signature of the
Ombudsman or the Grievance Redressal Committee, as the case
may be, shall be provided {o the aggrieved person and the institution
and shall be placed on the website of the institution.

(11)The institution shall comply with the order of the Ombudsman or
the Grievance Redressal Committee, as the case may be,

(12) Any order of the Ombudsman or the Grievance Redressal
Committee, as the case may be, not complied with by the institution
shall be reported to the Commission.

(13) A complaint shall be filed by the aggrieved student or his parent
or with a special permission from the Ombudsman or the Grievance
Redressal Committee, as the case may be,

by any other person.

(14)In case of any false or frivolous complaint, the ombudsman may
order appropriate action against the complainant.
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8. Information regarding Ombudsman Grievance Redressal Committee to
be published in prospectus -

The University, the institution deemed to be university and the college
concerned shall provide detailed information regarding provisions of
Grievance Redressal Committee, Ombudsman and the duties and rights
of students in their prospectus prominently.

9. Consequences of hon-compliance —

The Commission shall in respect of any institution which willfully
contravenes or repeatedly fails to comply with orders of the
Ombudsman or the Grievance Redressal Committee, as’ the case
may be, may proceed to take one or more of the following actions,

namely:-
a. withdrawal of declaration of fitness to receive grants under
section 12B of the Act;
b. withholding any grant allocated to the Institution;
c. declaring the institution ineligible for consideration for any

assistance under any of the general or special assistance
programs of the Commission;

d. informing the general public, including potential candidates
for admission, through a notice displayed prominently in the
newspapers or other suilable media and posted on the
website of the Commission, declaring that the institution
does not possess the minimum standards for redressal of

grievances;

€. reccmmend te the affiliating university for withdrawal of
affiliation, in case of a college,

f. recommend to the Central Government for withdrawal of

declaration as Institution deemed to be university, in case of
an institution deemed to be university;

g. recommend to the appropriatie State Government for
withdrawal of status as university in case of a university
established or incorporated under a State Act;

h. taking such other action within its powers as the

Commission may deem fit and impose such other penailties
as may be provided in the Act for such duration of time as
the institution complies with the provisions of these
Regulations:
Provided that no action shall be taken by the Commission
under this regulation uniess the institution has been given
an opportunity to explain its position and opportunity of
being heard has been provided to it.

{Dr. Akhilesh Gupta)
(Secretary)
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UNIVERSITY GRANTS COMMISISON

in exsroise of the power corderred by sub-seclion (1) of section 26 of the Uriversny
Grants Commmission Act 1958 (2 of 1956}, the University Grants Commission {UGC)
herely makes e folkwing reguiztions, namely - o

. SHORT TITLE, APPLICATION AND COMMENCERMENT: -

{1 These regulgtions may be called the UGC (Promotion of Equity in Higher
Egucationat institulions) Reguiations. 2012,

€25 They shall apply 1o 2l ihe higher egucational institutions in India
(3] Tney shaii come imo force from the date of their publication in the Official
Gazette
2. DEFINITIONS - in these regulations. urless the context othersise requires, -

& “constituent of higher educational institutions™ means any authority or
parson of group of persons or sechions of the irstitutional communily belonging
to thae higher ecucational msidulions,

2o “diserimination’” means ary distinclion, exciusion, lmitation or preference
which Twas the purpose of effect of nullying or impairing equality of reatment in
sdutalion and i partcular -

¢ a sludent of 2 group of students on the basis of caste, creed
gion, language. ethnicty, gender, disability of access o educafion of any
ype o st any level

i sing condiions o any student or gmup of students which are
i palible with the dignity of human, and

of subjecting to the provision of eslablishing or maintaining separate
sdutational systems or institutions for students or groups of students basea
o casle. areed rgligion. @ngusge, ethnicily . gender and disabiities

<} "eguity” means & level plaving lisid for all sfudents i respect of the entliement
and opportunity tor eraymend of sl legitimate righis

[1e1) harassment” mezns unwanfed conduct which is persistert and
demeans, huvilales or creates & hostile and ntimidating environmest or s
& submission by acfual or threatene d adverse conseguences;

(3] ‘higher educational institution”™ means & university within the meaning
of clause If} of section 2. a College within the meaning of clause [b) of
s ection (1) of section 12 A and an institulion deemed 0 be 3 University

snder section 3 of the University Grarts Commission Act, 1956,

e atls as defined under the University Granls
o Cuitdng the Menace of Regging in Higher

Annexure-5
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i) unfavourable treatmert™ mears any adversg changes in the working
srwironment, denial of bainng. ang derial of opportunittes for advancement,
anfavorable probaticrary reporis, vexalious grievances and exchusion by Leers,

it} victmisation” means any unfavorabls treafment of 3 student on i
hasis casie. creed, religinn, enguage, sthniely. gerder and disabiiity

3 Higher Educational Institution to take measure agalnst diserimination:-
(1) Every higher educalonal institutinn shall take appropriate measwes 0 -

5, saleguard (he iteresis of the sfucents withou any prejudice fo their caste
creed, religion, lBnguage. ethnicdy, gendsr and disabifity

b} elminate discrimination against o harassment of any siudent in all forms in
ngher educalonal RSTIUGOHS "oy prohibiing it and by providng for
preventve and protective measures o facilfate (5 eradicaton and
purishments for those who induige in any form of discrimination or

harassmeni;
¢ promote equality among students of all sections of the society

(2} Without prejudice o the difectives of instructions of the Central Goveniment
ot Ine State Governments ISsUsd Hom time 1o fime in respect of eaiment of
stugeris belonging o Scheduled Castes or the Scheduled Tribes, ne higher
educational inshitution shall discriminate a student belonging o the Scheduled
Castes and he Grheduled  THGES Tathgories, or afiow of condone any
sonstituent of the higher sducational institution to discriminate such & student o7
group of such siudents. and take the foliowing measures namaly -

{g) the nigher educational institution of constituent ol high
ingtitunon shall not rate against sudents belonging |

Casted & 1ibes 1 AGMSSIions -

wy breach of the policy of reservation in admissiens as may be

appicable.

n accepting apghication for admission of such stugents.

. in the way inwhich an appication is processec,

w in the arrangements made for, of e criteria used in, Ceciding who should
e oftered admission as g student,
Wy withholding or refusing to return any document i the form af
cerificales of degres diploma, e, deposited with higher sdutations!
institutions by such & student for the purpose of seeking admission. with 8
vieve 10 nCucing or compeiing such a student o pay any fes o fees i
respect of any cowrse of progranme of stugy which he/she coes not
irteng to pursus

i by demanding monay i excess of that specified in the decfared
2SS ROBCY.
Vit by denying of Smikng access o any benefit arsing from such envoimen:

mer educaticna wnshivtions

penviced by the e
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it by westing unfavoraldy v any vay i connection with the siudents
Earciment i @ specific standard of class or area of study, franing or
instruetion

by the highsy sducational institulicns or constituent of higher educaticrat
mslitutions shall pronibit &l persons and authorities of the higher educafional
institutions from harassing or victimising any student

: by announcing, verbally or olherwise, in the ciass. the names of the
castes, fribes. religion or region of the students,

by lmbeling students as rese¢ nved category in the class:

i by passing derogatory emarks indicating caste, social, regional, racial or

refigious background as reason of unuer-performante inhe class:

by aliotling ditferential tms fo any student 1o meel facully as compared o

other students;

i

v by keeping any student ife in e bboratory 2nd not aliowing him/her lo
work gven if he/she is allowed (o enter:

Pl by earmiarking separate seats lo any student or a Qroup of studertts in the
reading hali,

vit by following differential reatment fo any student regarding issue of books

or journais of nagazines, 2.
wili Ly treating any sludent or section of students separately in ulilising he
sports facilities on the basis of their caste, creed, region of redigion

i) The higher sducational inglifution of constituent of higher educationat
institution shafl not discriminale or aliow discrimination in svaluation on the basis
ofcasle, creed. religion, language . ethnicity, gender and disability -

by nol properly evaiiating ari re-evaluating examination papers of such
stiderds and by giving them less marks;
El by selaying deciaration of restiits of any student or sacton of students.

{0} the higher edutatioral instifution ar constituent of higher educational institution
shall ensure (Rat thers s no discrmination against the sludents on the basis of
caste, Creed region, langliage. ethricidy, gender and disability’

by not giving full wlormation absu the fedowships related matters -~
by wiifihoiging or sfopping he feliowships meant for students,
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{e) The mgher ecucations wsiution of constiuert of higher sgucalional
Institution shall €asure that no swdent o seeton of students 1S discriminated on
the basts of raste. creed. sligion, lenguage, ethnicity. gender and deability.

agains! -

By segregaling such students fivm ohers m rostel or mess of reading room
of COMMAN GOM OF Bayground of canteen and any other studen! amernities
inchuding drinking waisr facdities, elo.
by indulging = acts of ragging specihically targeted against such students,
by doing any thing which disrupls of GislFBs e reguiar activities of such
students:
/by any act of financial extortion of forceful Bxpendilure fut on such students;
v by not allowing such students te parlicipate in the cultural programme of the
SPONS GVENS;

i) the migher exucational nstitution shall promate equality among ali sections of the
stugents without prejudice to their belonging to any sotial group and for this
. purpose i shail establish an Eoust Opporturily Cell_anc _appoint_an
Ani-DiscriminaliofTiCe er e

. & shafl nol be below the rank of a Professor i the
Tase of a Uriversity and an insTlution deerned o be & University, and not below
the rark of Associnte Professor in the case of a collegs,

tgithe Migher educational instition shall prohibit any condguct by any person of
group of persons inthe higher educativnal institution, whether by words spoken
ot whitten or Dy eny act which has the effect ol ragging on students

s ihe mgher educational institution shait prescribe the procedures and mechanism,
within a period of six monihs of coming into force of these reguiations, to deal
with ang cecide any compiaint of discrimination, made o submilled by afty
studen: or group of sludents and ¢ shall be obligatory on the par of the mgher
educational instlution 16 decide such complamts within a mgxmum penod of

Sty days from e gale of moeipl or SURISSIon of such complaints

higher educstionsl institution shall take sieps 10 educate the educational
aublic #n0 mise publc swareness on the imporance of equakly
anc overcoming any form of caste kased disciminaion and harassment against
siudenis belonging 1o the marginalized sections, inciuding SCIST stugents of
he saoity iy Mgher sauCationst institutien;

i th

e T

higher sducationsi nstitulons shall ensure e stritt implereeniation of off
consfitutional provismns and profeclive  measures m ragpect of students
peenging 1o 3C/8T calegones,

(k3 the higher soucshenal mstitution shail upioad o s website all measugs fos
sliminginn of giscriminaion and punishments for Breaching them and the nigher
sdursboral instdution shall akso upload relgvant public awareness material for
ciscripunation against and harassment of  any section of e

DrEvEIHcn
stugent
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4. PUNISHMENTS:- {1} Whoever commils any act of discrimination or
harassment as specified i iwase reguiations against any student or section of
studerds oy aly higher educalional instifGtion shail be deall with throtgh the
following procedure, narmaty -

3 on receipt of 2 wrllen complamt, the Ant Discamination Officer shall
wifiate follow-up gotion includging prefirinary fact finding nguiry, i he
consicers necessary;

o e recommendabon of e Antl Discrimination Officer. the highsr
educational instiiulion shall take appropriate follow-up action,

the competent authority of the higher educational instifution upon receipt
of the inquiry report shall refer the same o the Antt Discrirnination Officer
it the case of siudents for taking appropriate action in accorgance with

the provisions of the Statules or Ordinances or Regulations of the higher
adurational insitution or the UGC Regulations on Ragging and any other
Regufations i force; or

i i case of teachers and non-feaching staff, the competent authority of the
fgher educationa) instiution upon receipt af the inguiry report shall take
appfopriate action in accordance with the provision of the Statutes or

Ordinances or Reguiations of the higher educational institution or service
rules as applicabie 1 nigher educational institution

o

z The punishment shaif be tommensurate with the nalure of the
discriminelion or harassment,

CINFORMATION ABOUT THE COMPLAINT:- (1; A compiaint abou
discrimination of haressment as defined i these regulations may be mads in
wiiling by @ slutert or a parent of & student irespective of whather the
discrimiration or harassment i alleged 10 have laken place within or outside the
higher educational institution

o>

complaint shall nclude sufficient delals of the ailleged aci of
digcrimigsation o harassment

3 The complaint shall be made o the Anli Disermination Officer

4 The nigher educational msfitulion shall fonrmuiate and make public, by
[Efei-Te bels ] information: on s websile. a ransparent procedure for filirng ana
deaing with such complamt

=4

APPEAL

Sebject to provisions made by higher educations! instlutions. any person
agyreved by an arder made by the Ant Discrimination Officer may prefer an
appeal agamst such order within a period of ninely days from the date of the
order 1o the Head of the higher educational insfitition
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Provided that ihe Head of the higher educgfional instlulton may entatain an
appeal afier the expiry of the sawd period of wnaty days. I e s satishied that the
appedant had sufficient cause for nol preferning the appeal within the said penod

of mnety days
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RATT By favafdemey

CENTRAL UNIVERSITY OF HARYANA
(Gre AfRFgw 25 (2000) & ded i)
(Established vide Act No. 25 (2009) of Parliament)
wia: Sie—ure, Rren-Ag=me @Ramm) . 123029
Village: Jant-Pali, Distt : Mahendergarh (Haryana)-123029

THE CENTRAL UNIVERSITY OF HARYANA CADRE RECRUITMENT

(NON-TEACHING EMPLOYEES) UNDER STATUTE 12 OF THE CENTRAL

UNIVERSITIES ACT, 2009 AND ORDINANCE XVIII OF THE ORDIANCES OF

THE UNIVERSITY.

1. Short Title, Application and Commencement

These Rules shall be called "The Central University of Haryana Cadre Recruitment (Non-Teaching
Employees Rules) 2016". These Rules shall come into force with effect from the date of their
notification.

2. Definitions

In these Rules, unless the context otherwise requires:

(2)
(b)
(c)

(d)

()
U]

(®
(h)
()
()]
(k)
)

(m)
(n)
(0)

3. E

(2)

‘Act’ means the Central Universities Act, 2009, as amended from time (o time.

'Cadre’ means the strength of service or a part of service sanctioned as a separate unit.
‘Departmental Candidate' means the employee working on a regular basis against the substantive
post in the University but does not include the employee working on an ad hoc basis, daily wages
Or on contract, or on a temporary basis.

*Direct Recruitment’ means the recruitment made otherwise than by promotion, deputation, or
absorption.

‘Government' means the Government of India.

'Non-teaching Employees' means the employees of the University other than the teaching and
academic staff.

'Ordinance' means the Ordinance made under the Central Universities Act, 2009.

"Prescribed’ means preseribed by the Rules or Standing Orders

'Schedule' means the Schedule appended to these Rules.

‘Selection Committee' means the Selection Committee as specified in the Act, Statutes,
Ordinances or the Cadre Recruitment Rules of the University.

‘Service’ means the service rendered by an employee to the Central University of Haryana,
Mahendergarh

‘Statute’ means the Statute of the Central University of Haryana

"University' means the Central University of Haryana.

‘Year' means the financial year,

All other words and expressions, used herein, but not defined in these Rules. unless the context
otherwise requires, shall have the same meaning as they have been assigned in the Central
Universities Act, 2009, Statutes and Ordinances made thereunder, or in the Rules framed by the
Government of India.

xtent of Application

These Rules shall apply to all the permanent as well as temporary non-teaching employees of the
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University, including the persons engaged on a tenure basis by the University.

(b) The manner of appointment and the emoluments payable to the non-teaching employees who
were appointed under the pre-amended Recruitment Rules, shall stand amended and.
accordingly. all such employces shall stand covered under these Rules.

(¢)  The posts which have already been advertised but not yet filled shall be filled in accordiance
with these Rules.

4. The non-teaching employees of the University shall be classified as:
(a)  Group "A" posts (carrying the Grade Pay of Rs.5.400 and above)
(b)  Group "B" posts (carrying the Grade Pay of Rs.4,200 and above, but below Rs.5.400)
(¢)  Group "C" posts (carrying the Grade Pay of less than Rs.4.200)

5. Schedule

The number of posts, classification, scales of pay, qualifications. experience. age limit. etc., for various
posts and any other information relevant to the posts are specified in the Schedule (Appendix).

6. Appointing Authority

The Appointing Authority for various posts in the University shall as follows:

Appointing Authority Posts "l
A. | Executive Council Permanent appointment to all Group ‘A" posts. including teaching
posts.
B. | Vice-Chancellor " (i) Permanent appointment to all Group ‘B’ posts, B

(ii) Contractual / temporary appointment to all Group A" posts,
including teaching posts.

4 Registrar (i) Permanent appointment to all Group “C” posts.
2 Ppo p

(i1) Contractual / temporary appointment to all Group *B* and
Group “C” posts.

7. Method of Recruitment
The recruitment to various posts shall be made by the Appointing Authority by the following methods:
(i)  Direct Recruitment
(i) Promotion
(iif) Deputation with or without provision for absorption
(iv)  On contract / tenure-deputation/ temporary. as per the University Rules

8. Procedure for Issue of Advertisement for Inviting Applications

L Issue of Advertisement: The University shall issue advertisement in respect of the following .
types of recruitment / engagement against the vacant posts:

(a) Direct Recruitment

(b) Temporary Recruitment/ Tenure-Deputation

(¢) Deputation
The advertisement shall be issued at any appropriate time. giving at least one insertion in any of the
national dailies and one insertion in the Employment News, University News and the University
website: www.cuh.ac.in . also. The candidates may obtain the prescribed application form and details
of qualifications, experience and other requirements from the University, or download the same from
the University web site: www.cuh.ac.in and submit the same along with the prescribed application
fee, if any. within the stipulated time.

Note:
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(a) In order to reduce the cost of advertisement. only essential details such as nomenclature of
posts. pay scales. number of posts, Roster Point etc. of the recruitment shall be indicated in the
advertisement. The closing date may be extended at the discretion of the Vice-Chancellor, by
notifying in the website, for which the interested candidates have to be in constant touch,

(b)  Inorder to have adequate number of officers for posts which are to be filled by *deputation’. the
vacaney circulars should invariably be published in the ‘Employment News®. This will be in
addition to the normal method of circulation to various departments and other agencies. The
minimum time allowed for receipt of nominations should be 2 months. In a few cases where
there are compelling reasons to fill the vacancy on urgent basis, a shorter time limit, which
should not be less than 6 weeks may be prescribed with the approval of Vice-Chancellor.

(¢) Re-employment and/or short term contractual engagement {not more than 90 days) may be
invited through any other mode, such as the circular or notification on the web-site and Notice
Boards of the University.

(d) Notwithstanding the provisions mentioned at Para 8(I) above, the University may at its
discretion, request the Employment Exchange to sponsor candidates for posts as per the
prescribed educational qualifications, experience etc.

II.  Validity period of the Advertisement

The validity of the advertisement shall ordinarily be 12 months. effective from the closing date:

Provided that. if in the opinion of the Vice-Chancellor, the circumstances so warrant. he may extend

the validity of the advertisement for a maximum period of six months.

Application Form

(a) Applications for all the posts shall be entertained only on the prescribed proforma. along with the

prescribed fee as applicable, payable in favour of the Registrar, Central University of Haryana

through a Bank Draft or Indian Postal Order (IPO). or Online payment.

The schedule of charges for the application form and the prescribed fee shall be determined by the

Vice-Chancellor, from time {0 time.

(¢) Receipt of applications after the closing date: The closing date for receipt of applications shall

ordinarily be 21 days from the date of release of advertisement to the press. However, the Vice-

Chancellor may, at his discretion. decide the closing date for receipt of applications, keeping in view

the exigency of the situation. The closing date shall be specified in the advertisement. Incomplete

applications. and the applications received after the due date, shall not be entertained. The Vice-

Chancellor may, however. allow the acceptance of any application received afier the closing date.

subject to production of proof that the application along with the enclosures and the bank drafi, if

any was posted by the candidate on or before the closing date. In case the closing date is a holiday.

the next working day shall be treated as the closing / last date. Incomplete applications and

applications not submitted on the prescribed format, along with the prescribed fee and self-certified

enclosures, etc.. shall be summarily rejected.

The application should be addressed to “The Registrar, Central University of Haryana.

Mahendergarh™ in a closed cover super-scribing "Application for the post of .................

(e) Holding of Written/skill Tests: While filling up the posts under direct recruitment, lhe University
shall hold the written/Skill tests for all Group “B". and "C" Non-Teaching posts. As regards, Group
"A" posts, the University may held the written test depending upon the number of applications
received in response to the advertisement.  The written tests may comprise of the Reasoning
Ability. Simple Arithmetic, General Knowledge. knowledge of the Establishment. Accounts,
Examinations, Language proficiency in English and Hindi, noting and drafting, or skill tests. or any
other type of tests depending upon the exigency of service and/or the job requirements to be decided
by the University.
The University may conduet written test at two stages (i) A qualifying test consisting of objective-
type questions carrying 100 marks, and (ii) Descriptive test carrying 100 marks. The minimum
qualifying marks in both the tests shall be 40% (35% for SC/ST/PwD for reserved posts). The
answer scripts of the candidates of descriptive test shall be evaluated only in respect of those
candidates who pass Paper I (Qualifying test). The merit of the candidates shall be drawn based on
the performance of the candidates in Paper Il (Descriptive test/skill test) and in the Interview.
wherever applicable.

(f)  The competent authority to frame the syllabi for the tests. skill tests. modalities for carrying out the

0
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2
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skill test, evaluation, etc.. shall be the Vice-Chancellor.
(g) 50 marks may be assigned to the skill test/interview. wherever applicable. The minimum qualifying
marks in the skill test /interview shall be 50% (45% for SC/ST/PwD for reserved posts).

The University may hold the written/skill tests at the time of promotion of the employees of the
University and fix qualifying marks and hold interviews. where applicable. in addition to screening of
the Annual Performance Appraisal Reports for preceding years, depending upon the length of Qualifying
Service. While screening the Annual Performance Appraisal Reports, the University may also fix any
other criteria for consideration of the DPC,

9. Composition and Functioning of the Selection Committee

(a) The Composition of Selection Committee shall be as prescribed in the Schedule.

(b)  The recommendations of the Selection Committee shall be submitted to the Appointing Authority
for consideration and necessary action.

(¢) The Selection Committee may decide its own method of evaluating the performance of the
candidate in interview/skill test, as the case may be.

(d) If two or more candidates are recommended, the recommendations shall be made in order of merit
of the recommended candidates.

(e) No recommendation shall be made with a condition attached to it.

(f)  When the Selection Committee considers it fit to recommend a higher initial pay or advance
increments, to be offered to a particular candidate, it may do so giving reasons thereof.

(g) Canvassing in any form on behalf of any candidate shall disqualify the candidate.

(h) In pursuance of Letter No. 19-50/2015-Desk-U., dated 22.12.2015, of the Under-Secretary.
M.H.R.D., there shall be no interview for appointment to the Group *C* and ‘B posts carrying
Grade Pay of Rs. 4600/- or less.

10.  Qualifications and Experience

The qualifications, (essential and desirable), and experience required shall be as indicated in the Schedule.
In addition, the candidate shall bear good conduct, sound mind and also submit a Medical fitness
certificate. The qualifications, experience, age, etc.. are relaxable for SC/ST/OBC/PwD candidates as per
the UGC / Government of India norms.

11.  Age Limit
The upper age limit for appointment to various posts shall be as specified in the Schedule. The crucial
date for determining the age. shall be the closing date of the applications.

12.  Reservation of Posts

(a) The University shall follow the norms of the Government of India in respect of reservation/
relaxation/ concessions 10 various categories in recruitment/ promotions. etc.. pertaining to age.
qualifying marks, experience/fees. ete., as amended from time to time.

(b) The candidate belonging to the reserved categories must enclose attested photocopies of the caste
certificate and/or medical certificate (pertaining to determination of degrees of disability in case of
PwD candidates) from the competent authority in the format prescribed by the Government of
India, failing which the application shall stand rejected.

Note: Nothing in these Rules shall affect the reservations, relaxation of age limit and other concessions
required to be provided 1o the Scheduled Custes and Scheduled Tribes and other special categories of
persons in accordance with the instructions issued by the Central Government from time to time.

Payment of TA: The candidate shall attend the interview at the designated place and time at his own
expenses. However, the outstation candidates belonging to the SC/ ST/ PwD categories shall be
reimbursed to and fro rail fare (sleeper class) for self only. In case any station is not conneeted by rail,
ordinary bus fare shall be paid by the shortest route on production of ticket. The above mentioned
concessions shall not be admissible to those SC/ ST/ PwD candidates who are already in Central/ State
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Guvernment Service/ or holding any other employment.

13.  Constitution and Role of the Screening Committee

The Vice-Chancellor may constitute a Screening Committee by including at least one outside expert in
the relevant field, in addition to the internal members, The Member-Secretary to the Screening
Committee shall be nominated by the Vice-Chancellor. It shall be the duty of the Member-Secretary to
place the relevant documents/ rules/ guidelines, etc.. relating to the selection before the Screening
Committee. The Screening Committee shall screen the applications and shortlist the candidates in
accordance with the eligibility criteria, preseribed in the advertisement. It must be ensured that the ratio of
the number of candidates to be called for interview shall not exceed 1:10 and the minimum ratio shall not
be less than 1:3. This minimum ratio of 1:3 may be relaxed by the Vice-Chancellor in appropriate case of
candidates belonging to SC/ST and PwD categories for the post is reserved for them. If three candidates
are not available to meet the minimum ratio, the post shall be re-advertised. In case of posts in which
there is a provision for holding a common written test, the eligible candidates may be called for the
written test notwithstanding the maximum prescribed ratio.

14.  Constitution of Selection Committees / Departmental Promotion Committees

The Constitution of the Selection Committees or Departmental Promotion Committees (DPC) are
specified in the Schedule. The Vice-Chancellor, at his discretion, may include the Head or any other
senior member of the unit concerned in the Selection Committee / Departmental Promotion Committee at
the time of selection / promotion 1o any post in the University. Any other member / members can also be
included in the Selection Committee / Departmental Promotion Committee.

A person shall be disqualified for sitting as a member of any Selection/ Promotion Committee and from
taking part in any selection/ promotion process under these Rules, if he is related to any candidate or
there would be any conflict of interest in his association with the selection process. For this purpose, the
University shall obtain a certificate to this effect prior to the commencement of the interview. The term
shall have the meaning as specified in the relevant rules of the Government of India.

Quorum for the Selection Committee other than those prescribed under Statute 18(2):
Two-thirds of the members present shall form the quorum for the meeting of a Selection Committee,
which shall include at least one external expert and one representative from the reserved category as
per requirement,

15.  Direct Recruitment by Open Selection

(a)  Wherever the UGC guidelines in respect of any particular non-teaching post are not available or
framed, the University shall frame recruitment rules, laying down the qualifications. experience
and nature of duties, etc.. according to the requirement and compatibility of the post.

(b) Recruitment to any regular post in the University shall be made on the recommendations of a duly
constituted Selection Committee.

(c) The Selection Commitiee may decide its own method of evaluating the performance of the
candidate in interview/skill test.

(d) The Chairman shall be entitled to vote at the Selection Committee meeting and. in case of a tie,
shall have a casting vote.

(e) In case two or more candidates are recommended for appointment, the recommendation shall be in
order of merit.

() The Selection Committee may recommend for sanction of one time benefit or to protect the pay of
any candidate joining from outside the University.

(g) The recommendations of the Selection Committee for Group *A” posts shall be placed before the
Executive Council for approval. In case the Executive Council is not in agreement with the
recommendations of the Selection Committee, it shall record the reasons, and submit it to the
Visitor for appropriate orders. The decision of the Visitor in this regard shall be final.

16. Seniority

The seniority of each candidate in the respective cadre shall be determined on the basis of his/her
position in the merit list recommended by the Selection Committee and in accordance with the
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relevant rules prescribed by the University.
17.  Appointment and Joining Time

(a) The appointment of a candidate shall be subject to the verification of antecedents, educational
qualifications, experience, and medical fitness.

(b)  Atleast thirty days time shall be allowed to the candidate to join the post. In case he fails to join
duties within the stipulated time without specifying any valid reason, the offer of appointment
shall stand withdrawn:

Provided that the Vice-Chancellor may allow the extension of joining time. at his discretion, for a period
not exceeding three months.

18. General Terms and Conditions of Recruitment

(a) Mere possession of eligibility conditions shall not entitle a candidate to be called for written/skill
test (or interview, where ever applicable).

(b) Candidate who is already in service shall submit his application through proper channel. However,
he may send an advance copy of his application and should produce a "No Objection Certificate"
from the employer at the time of interview failing which he shall not be allowed to appear the test
/ interview as the case may be.

(c)  The application for appointment on deputation may be forwarded by the employer along with the
Annual Performance Appraisal Reports (APARs) for the preceding five years, duly certified by
the Competent Authority. It shall be the responsibility of the candidate to assess his own cligibility
for the post for which he is applying in accordance with the prescribed qualifications. experience,
ete.. and submit his application duly filled in, along with the desired information and documents
as per the advertisement. Suppression of factual information, supply of fake documents, providing
false or misleading information or canvassing in any manner on the part of the candidates shall
lead to his disqualification. In case, it is detected at any point of time in future, even after
appointment. that the candidate was not eligible, his appointment shall be liable to termination
forthwith as per this clause. This must be mentioned in the letter of offer and appointment clearly.
In case of any ambiguity in the recruitment rules in general and eligibility in respect of any post.
the decision of the Executive Council shall be final.

(d)  Acceptance of documents submitted by an applicant shall be subject to verification by the
competent authority. If'any document is found to be false / fake / incorrect/ malafide either before
or after appointment. the document shall be summarily rejected and action may be initiated against
the candidate which may lead to cancellation of his appointment, as the case may be.

(e)  The person appointed against any post shall be governed by the Act/ Statutes/ Ordinances/ Rules
of the University and UGC/Govt. of India Rules. The selected candidates shall be governed by
the Act / Statutes / Ordinances / Rules of the University and also the CCS (Conduct) Rules, 1964
and CCS (CCA) Rule. 1965 of the Government of India, as amended from time to time and any
other rule/ resolution prescribed specifically for maintaining the conduct of the employees by the
Executive Council of the University.

(f)  The appointment of a candidate shall be subject to verification of character and antecedents by the
competent authority. Until the verification of character and antecedents report is received. the
appointiment shall be treated as provisional. In case the report with regard to his conduct.
character, antecedents, etc., is found to be unsatisfactory, the appointment shall be cancelled /
terminated forthwith.

(8) The selected candidate shall produce a medical fitness certificate issued by any authorised medical
attendant/authority prior to his joining.

(h) The terms and conditions of appointment shall be communicated to the candidate in the form of
*Offer of an Appointment’ to selected candidates before issue of appointment orders. If the
candidate does not accept the terms and conditions mentioned in the offer of appointment within
the stipulated time, the offer shall be treated as withdrawn.

(i)  The selected candidates shall be required to perform duties as per the Rules of the University, as
amended from time to time. The University shall be fiee to assign any duty as per the exigency of
the situation at any time even during non-working hours / holidays which the employee shall have
to perform without fail to avoid any disciplinary action.
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(i)  The selected candidate shall be governed by the “New Pension Scheme® of the Government of
India as in force from time to time.

(k) The selected candidate shall be liable to serve anywhere within the Jurisdiction of the University.

() The minimum educational qualification and experience. constitution of Selection Committee.
prescribed quota, method of recruitment or any other eligibility criteria, etc., for direct recruitment
or promotion/placement on the posts of Registrar, Finance Officer. Controller of Examinations,
Librarian, Deputy Registrar, Assistant Registrar, Assistant Librarian, etc., and equivalent posts
shall be governed strictly as per the UGC's guidelinesfregulations. Any amendment to the
Notification / Regulations/Guidelines of the UGC/Government of India in future shall be deemed
to have been adopted by the University for implementation in supersession of the existing
provisions already adopted and incorporated in these Rules.

(m) At the time of recruitment, a *Service Agreement’ shall be exccuted between the University and
the employee concerned. and a copy of the same shall be deposited with the Registrar. Such
service agreement shall be duly stamped as per the rates applicable.

(n)  Candidate shall bring all original certificates relating to his age, qualifications. experience, caste.
ete., at the time of tests/interview. In case the candidate fails to submit the original documents for
verification of the certified photocopies of the enclosures to his application, he may not be
allowed to appear at the tests/interview and his candidature may be treated as cancelled without
any further communication in this regard.

(0) (i) The University reserves the right to fill or not to fill up the posts advertised for any reasons
whatsoever. If any vacancy arises after recruitment to a patticular post is filled, the vacancy
may be advertised. The panel shall be valid for one year w.e.f. the date of the meeting ol the
Selection Committee.

(ii) The University reserves the right to withdraw the advertisement. either partly or wholly. at
any time without assigning any reason.
(i) The University reserves the right to increase or decrease the numbers of vacancies.
(iv) If any advertisement for any post is withdrawn by the University, the application fee
collected from the candidates shall be refunded.
19.  Promotion

(a)  The candidates to be considered for promotion must comply with the prescribed eligibility criteria
as on the date of issue of the notification for holding the written tests/meeting of the Departmental
Promotion Committee.

(b) Promotion is earned by dint of hard work, good conduct, and result-oriented performance, as
reflected in the APARs. Only performance reported "Good (Grade $)" upto Group B. consistently
for the preceding five years shall be taken into consideration by the DPC. In case of Group *A”
post, persons reported “Very Good™ (Grade Point 7) shall only be considered. Those with
“average performance”, which is not an adverse remark. shall not be considered for promotion by
the DPC.

() The DPC should assess the suitability of the employees for promotion on the basis of their service
records and the Annual Performance Appraisal Reports for the preceding five years, as specified
above at clause (b). In case there is any adverse entry in the APAR, or want of prescribed score in
the APAR. the case of promotion shall not be considered unless and until the competent authority
expunges such adverse entry. If the competent authority does not expunge the adverse entry or
increase the score, the employee concerned may have to wait for the required number of reports
carrying the prescribed bench marks as required for the post under these Rules,

(d) The eligibility criteria, Vigilance Clearance Reports, and APAR dossiers, duly completed in all
respects along with the seniority list and result of the written test of the eligible employees to be
considered for promotion, with details of the number of vacancies, number of posts reserved for
SCs / STs, ete. shail be provided to the DPC for consideration.

(e) In the case of "Selection”, the zone of consideration of eligible officers with extended zone for
SCs / STs to ensure the promotional chances against the reserved quota shall be decided by the
DPC on the basis of the service record of the officers. The normal zone and the extended zone will
be as per the Govt. of India rules.

The departmental test shall be qualifying. The DPC shall make its own assessment of the officers and
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shall determine the merit of those being assessed for promotion with reference to the benchmark "Good"
i.e. minimum score 5 for all Group 'B' and 'C’ posts and “Very Good". i.e. a minimum score of 7 for all
Group 'A" posts and, accordingly. grade the officers as 'fit’ or 'unfit' only. Those who are graded as 'fit'
shall be included in the select panel in order of their inter se seniority in the feeder grade. subject to the
availability of vacancies. Those employees who are graded 'unfit' by the DPC shall not be included in the
selection panel. There shall be no supercession in promotion among those who are graded 'fit’. The
grading and score are quoted below:

S.No. | Grading System and Score in APAR

(i) | Grade "between 8-10" shall be rated as "outstanding’ and shail
be given a score of 9 for the purpose of calculating average
scores for appointment/promotion. i o
(if) | Grade "between 6 and short of 8" shall be rated as very good'
and will be given a score of 7 for the purpose of calculating
average scores (or appointment/promotion.
(iii) | Grade "between 4 and short of 6" shall be rated us ' good' and
shalll be given a score of 5 for the purpose of caleulating
average scores for appoiniment/promotion.
(v) | Below 4 shall be given a score of ‘zero”.

(f)  The meeting of the Departmental Promotion Committee (DPC) shall ordinarily be convened once
in a year. which shall depend upon the availability of vacancy.

(g) The administrative authorities shall ordinarily ensure that the information furnished to the
Departmental Promotion Committee is accurate and in proper order in all cases and a certificate to
this effect shall form part of the note for the DPC.

(h) Penalties of any kind (major or minor) shall constitute a bar to one's eligibility for promotion or
confirmation. However. minor penalty of "censure” would not constitute a bar to eligibility and
consideration for the purposes of promotion/confirmation unless otherwise mentioned specifically
in the order about such a bar to eligibility.

(i) The following cases shall be brought to the notice of the DPC:-

(i) Employees under suspension:
(ii) In respect of whom a charge-sheet has been issued and disciplinary proceedings are
pending; and
(i) In respect of whom prosecution for a criminal charge has been pending.

The DPC shall assess their suitability without regard to the disciplinary aspect. The DPC findings shall be
kept in a sealed cover as per the fact recorded in the DPC proceedings. The same procedure shall be
followed by subsequent DPCs till the disciplinary / criminal cases are conclude. On conclusion of the
case, the sealed cover will be opened. In case the officer is completely exonerated with honour, the due
date of his promotion shall be determined and he will be promoted notionally with reference to the date of
promotion of his junior and if necessary by reverting the juniormost officiating person. The Appointing
Authority shall decide whether and to what extent the arrears of salary shall be paid. Where arrears are
denied. reasons shall be recorded. If not exonerated, the findings of the scaled cover shall not be acted
upon.

(j)  The cases of officers under cloud after clearance by the DPC shall be settled in accordance with
the Government of India rules.

20. Functions of the DPC

(a) The Departmental Promotion Committee (DPC) shall consider and make recommendations in all
cases of Group A, B and C employees. The constitution of DPC for various categories of post
shall be as prescribed under the Cadre Recruitment Rules of the University.

(b) While considering the promotional cases, the Departmental Promotion Committee shall consider
the following:

(i)  Provisions of the Rules / Act / Statutes / Ordinances / UGC Regulations/guidelines as
applicable.
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(i) Eligibility criteria and relaxations / concessions applicable to the SC / ST categories.

(i) Work and Conduct Reports

(iv)  The Annual Performance Appraisal Reports (APARs) for the preceding five years along
with the Annual Property Returns (APRs) as available with the competent authority.
While screening the Annual Performance Appraisal Reports (APARs), the DPC may also
adopt the criteria with regard to bench marks as mentioned at in the Statutes/ Ordinances.

(v) Vigilance Clearance Report

(vi)  Roster points of the cadre(s) as per the reservation policy of the Govt. of India / UGC,

(vii)  Performance in the interview /skill test / written test, if’ conducted by the University as
per rules.

(viii)  The DPC is expected to screen the cases and decide the eligibility based on the
aforementioned documents like APARs. Vigilance Clearance Report, Roster, Recruitment
Rules etc.

Note: In case any APAR(s) for any particular period has not been written/ endorsed by the designated
authority despite the fact thar the employee concerned produces the proof of submission of appraisal
repori(s) duly filed-in for that particular period(s) to the concerned section, the DPC/Screening
Committee shall ignore the repori(s) of thai particular period(s) and shall take into account the
report(s) of the immediately preceding period(s). It is mandatory on the part of the designated officer 1o
make entry in the relevant register to be maintained for this purpose and issue proper receipt to the
employee concerned as a proof of submission of the appraisal reports. There shall be proper entry in
the relevant register with regard 1o each movement of the APAR 1ill the completion of its process.

21. Mode of Promotion

(a) In addition to the conditions for promotion for the posts. as specified at Para (iv) below. the
University may decide the method and procedure to be followed for promotion in respect of any
category of posts. For this purpose. the University, at its discretion, may opt the fitness-cum-
seniority or hold written test or other trade / professional test and fix qualifying marks for any post
to assess the competence in an objective manner. In such cases. association of at least one external
expert shall be mandatory. Due weightage shall be given to the performance of the candidates in
the written/ trade/ professional test.

(b) Mere possession of eligibility conditions shall not entitle an employee to be promoted 1o the next
higher post from the date of his eligibility. After completion of formalitics such as Annual
Performance Appraisal Reports (APARs). Vigilance Clearance Reports, the Departmental
Promotion Committee may be constituted to evaluate and assess the eligibility of the employees.
The employees shall be considered for promotion based on the recommendations of the DPC /
Selection Committee duly approved by the Competent Authority of the University.

(¢} All promotions of the non-teaching staff belonging to Group “B™ and “C™ shall take effect from
the date of meeting of the Department Promotion Committee / Selection Committee. In the case of
promotion to Group *A’ posts the promotion shall take effect from the date of approval by the
Executive Council. In case the employee concerned is on leave (except duty leave) on the date of
the meeting of the DPC/Selection Committee, the promotion shall take effect from the date of
resumption of duty.

(d) Qualifying in Typing Test / Skill Test with knowledge of computers shall be the compulsory
requirement for promotion to the post of Lower Division Clerk. Upper Division Clerk, Assistant,
Semi-Professional Assistant, Library Assistant and other positions as identified from time to time.
Further, qualifying in Typing Test / Skill Test with knowledge of computers shall be the
compulsory requirement for all Stenographers and Personal Assistants of the University who shall
be considered for promotion as Personal Assistant/ Private Secretary as per the eligibility criteria
prescribed in these Rules as prescribed for direct recruitment.

22. Ad-hoc Promotions

In case there is an existing vacancy and no eligible employee is available in the feeder Cadre for
promotion, the competent authority may consider relaxation of experience maximum by one vear at its
discretion to promote an employee on ad hoc basis after completing all procedural formalities, as laid
down under Rule 19 above. However, this arrangement shall not be allowed to continue for more than one
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year in case the employee concerned is not considered for regular promotion. In such cases. the
candidate must have maintained at least three outstanding reports in the last 5 years prior 1o the date
of eligibility for such ad hoc promotion.

23. Panel for Promotion

The panel drawn for promotion by the Departmental Promotion Committee shall normally be valid for
one year, w.e.f, the date of the DPC meeting.

4. Modified Assured Career Progression Scheme (MACP)/Carcer Advancement Scheme
(CAS)

The financial up-gradation under the Career MACP/(DACP) Scheme in respect of non-teaching staff of
the University shall be allowed as per the provisions of the Act / Statutes / Ordinances, Rules of the
University and orders / guidelines of UGC / Government of India (as amended from time to time) duly
adopted by the University.

(a) The Modified Assured Carcer Progression Scheme (MACP) of the Govt. of India. duly
communicated for implementation by the UGC in respect of Non-Teaching officials, shall be
effective from 01.09.2008, or as per the eligibility. whichever is later.

(b) In case of up-gradation of pay scale. up to the level of Deputy Registrar or equivalent, the
Registrar shall chair the meeting of the Screening Committee. The Vice-Chancellor shall
nominate at least one external expert and other members representing SC / ST/ OBC / PH /
Minorities etc. wherever required as per the guidelines of the UGC / Gol.

(¢) Any dispute in implementation of the afore-mentioned Career Advancement Schemes shall
be referred to the University Grants Commission, and the decision of the UGC shall be final.

25. Deputation with provision for Absorption

In case the appointment is made on deputation by following the due process of selection preseribed for
the post under the Cadre Recruitment Rules, the incumbent may be allowed to continue for a maximum
period of ten years. or any other period as prescribed by the UGC / Gol from time to time or till he attains
the age of the superannuation prescribed for that particular cadre, whichever is earlier. An appointment on
deputation may be made initially for a period of two years which may be extended further at the
discretion of the Competent Authority subject to satisfactory performance. The University, however, shall
have the right to repatriate the incumbent at any time even before the prescribed period in case his
performance, integrity or conduct is found to be unsatisfactory al any stage in the opinion of the
competent authority. Ordinarily. no person working on deputation shall be absorbed in any cadre of the
University afler expiry of his deputation period. In case, it is decided in the interest of the University to
absorb any such person, then the University may take up the matter with his parent organisation for
concurrence afler obtaining the option of the person concerned. After obtaining the consent of the parent
department, the case shall be placed before the Competent Authority for a final decision. In case he is
absorbed in the University, he shall be assigned the bottom seniority of that particular cadre as per the
Govt. of India rules.

26.  Appointments/ Engagements on Temporary /Contract/Qutsourcing basis

(a)  The University shall ordinarily explore the possibilities of making engagement of workers in the
sectors of security. horticulture. casual labour, sanitation and other areas wherever possible
through agencies by entering into contract for a specified period. For this purpose. the University
shall follow the prescribed procedure of the Govt. of India/UGC.

(b)  Where the hiring of services in any area/ sector is not feasible. the University may consider
engagement on temporary / contract basis for a specified period on the recommendation of a duly-
constituted Committee provided that the candidates fulfil the eligibility criteria for the post as per
the recruitment rules and have applied in response to the advertisement issued by the University.
Such appointiments/ engagements shall be considered only against the existing vacancies.

(¢c) Appointment on temporary/ contract basis for specific assignments shall be made by the
University on certain monetary consideration. taking into consideration the nature of assignments
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and work load involved, and terms and conditions as may be agreed to between the Appointing
Authority and the person appeinted on contract basis. The contractual appointment shall be given
for the specific period as per Govt. of India Rules from time to time, keeping in view the exigency
of work.

(d) The engagement(s) on temporary, ad hoc /contract basis. under any Project / Scheme / Cell of the
University shall be made as per the terms and conditions duly approved by the Appointing
Authority keeping in view the guidelines of the Funding Agency. The temporary service of any
person who is an outsider or a temporary employee having served in the University under any
Scheme / Project / Cell / Programme duly sponsored by the UGC or any other organisation, shall
not be counted for seniority to determine his eligibility for promotion to any higher post.
However, his seniority shall be determined from the date of regularisation or merger of the
Scheme / Project / Cell. as the case may be.

(e)  Temporary / ad hoc / contractual services shall not count for any purpose. including the senjority
for promotion.

27, Probation

(a) In case of direct recruitment, the selected candidate shall be kept on probation as prescribed under
these Rules. The appointing authority may, at its discretion, extend the period of probation by one
year in case of unsatisfactory performance, misconduct or misbehaviour. In case there is no
perceivable improvement despite all this. his services shall be terminated by giving him/her one
month's prior notice. or on payment of one month's salary in lieu of notice. The employce
concerned may also exercise his option to resign by giving one month's notice by depositing one
month's salary in lieu of notice.

(b) In the case of promotion to the next higher post. irrespective of the group, the employee(s) shall be
kept on probation for a period of two years from the date of DPC/Selection Committee. The
appointing authority may at its discretion, extend the period of probation by one year on ground of
non-performance, misconduct or misbehaviour or if he/she fails to comply with the terms and
conditions of the appointment to the post to which he/she was promoted. In case there is no
perceivable improvement despite all this. he shall be reverted to his parent post, with immediate
effect, and consequently all the employees promoted against the consequential
vacancies due to the promotion of this employee shall be reverted to their parent posts, in case
they cannot be adjusted in any other similar vacant posts.

Note:

(i) If an employee who has been recruited/ promoted to any post, avail leave on a piccemeal basis, or
at a time for a period of two months or more during his probation period. his probation period
shall be extended proportionately. i.e.. equal to the total period of leave availed by the employee
concerned. Notwithstanding anything contained in the above provision. if a probationer is placed
under suspension during the period of probation or disciplinary proceeding are contemplated
/started against him. the period of probation may be extended till such period as the appointing
authority deems fit in the circumstances.

(i) In order to avoid any anomalous situation, the cases of probation of officials should be reviewed
in every six months. In case, the result of review of performance of an official is found to be
unsatisfactory, or not up to the mark. he shall be warned of the consequences, i.c. the termination
of his services/ reversion to the post from which he is appointed/ promoted. Such a warning
should be issued in advance after which the performance of the official concerned should be
continuously kept under observation.

(iii) The appointing authority shall record his reasons in writing while terminating the appointment of
a probationer or extension of the normal period of probation.

(iv) There shall be no probation in the case of an employee appointed to a post on contract basis.
deputation. tenure basis, or on re-employment afler superannuation.

) No application for outside employment shall ordinarily be forwarded during the period of

probation in case of a temporary employee of the University. However, in case his request has
been considered by the competent authority of the University at his discretion. an undertaking
shall be obtained while forwarding application. that he would resign from the post in the event of
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his selection in an other department.
(vi) An employee of the University shall not be confirmed on his post unless and until he signs the
“Service Agreement’.

28. Application of Govt. of India Rules

If any particular point including the qualifications for recruitment and promotion under these Rules
are silent. the corresponding rules operating in the Govt. of India/UGC, or the qualifications
prescribed by the Govt. of India/UGC shall apply mutatis mutandis.

29. Power to Relax

(a) Relaxation in age. experience. qualifying marks, etc.. may be granted to the candidates belonging
to the Schedule Caste / Schedule Tribes / OBC / PWD or any other reserved category for reserved
posts as per the UGC / Govt. of India guidelines. A certificate to this effect issued from the
competent authority should be attached with the prescribed application form. Wherever a
relaxation of qualification. including percentage of marks, is permitted under the UGC/Govt. of
India guidelines. such relaxation shall also be considered in appropriate cases subject to
recommendations of the Screening Committee.

(b) The relaxation in age shall also be given in respect of the following categories as mentioned
against each:

S.No. Category of Persons - Extent of age relaxation ]
Contract / Daily Wage Workers of Central | Condonation of age in these cases |
University of Haryana shall be strictly limited to the

‘ period proportionate to the period
of service rendered at the
University. However, this
provision shall not be applicable to
a person engaged in the University
through any contract agency or
labour contractor. or the person
engaged in different schemes/
projects  sponsored by  the
Government agencies.

Regular Employees of the Central Govt/ State | Age  Limit  shall not apply.
Govt./ Central Universities / UGC maintained | However, the Screening
2. | deemed to be Universities / other Central/ State | Committee may decide the age
autonomous bodies / organisations / Institutions. | limit in such cases depending on
the level of post.

Ex-Servicemen Age Limit as per Government of
[ndia rules.

3.

30. Disqualification
The following categories of persons shall not be eligible to apply for any position in the University :
(a) Who has been convicted by any Court of Law or any criminal proceedings are pending against
him:
(b)  Who has entered into or contracted a marriage with a person having a spouse living:

(¢)  Who. having a spouse living. has entered into or contracted a marriage with any person. Provided
that the Competent Authority of the University may. if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and there are
other grounds for doing so, exempt any person from the operation of these rules;

(d) Who is not a citizen of India: and
(e)  Any other category of person disqualified for appointment by the Govt. of India/ UGC from time
to time.
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31i. Discipline Vigilance Clearance Reports

(a) Candidate who is already in service shall submit a certificate from the employer or his authorised
officer. to the effect that no disciplinary proceedings are pending or contemplated against him.
Apart from this, the Vigilance Clearance Report shall also be furnished along with the application
or at the time of written/skill tests/interview.

(b)  Wilful suppression of factual information or any document relating to the eligibility or otherwise
as a candidate. followed by supply of fake documents / or misleading statement / information in
the application or tampering of documents or providing such information relating to the
achievements, caste, educational qualifications, experience or domicile. etc.. the Chief Vigilance
Officer of the University shall have the powers to investigate / inquire into the matter and submit
his report 1o the administration for further action at any time of the recruitment process or
employment. If any of these acts is found to be true the candidate shall be disqualified for
appointment to the post, and if already appointed. his/ her services shall be liable to termination,
with immediate effect.

32. Removal of Difficulties
(a) The Executive Council may, from time to time, issue such general and specific directions as may
be necessary to remove difficulties in the operation of any of the provisions of these Rules.
(b) All existing rules and orders in relation 1o the matters covered under these Rules, shall stand
superseded. but any action already taken by or in pursuance of such existing rules and orders. shall
be deemed to have been taken under these Rules.

(=1
w

Interpretation
Any ambiguity or lack of clarity with regard to any clause or the Rules, the decision of the
Executive Council shall be final.

34.  Amendment of Rules
The Executive Council shall have the authority to amend, modify. change, withdraw. suspend and
relax any or all of these Rules. The decision of the Executive Council shall be final and binding on
the employees.

|75}
n

Residuary Matters

In respect of the matters not specifically provided for in these Rules, the corresponding provisions
as provided by the UGC for their employees or as prescribed by the Govt. of India relating to its
employees. as amended from time to time, shall be followed. In case any particular provision in
these Rules clashes with any provision of the Act/Statutes/Ordinances of the University. the
provisions of the Acts/Statutes/Ordinances shall prevail and the provision in these Rules shall stand
superseded.

36. Liability of officers to serve in India or/and abroad

Employees appointed shall be liable to serve anywhere within the jurisdiction of the University.
37. Territorial Jurisdiction

In case of any dispute. the territorial jurisdiction for adjudication shall be the High Court of Punjab
& Haryana, Chandigarh.
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60

SUMMARY OF POSTS

Core Pay Scale as per 6" CPC

S.No Name of the Post Group y Band Rs. Grade Pay Rs.
|| REGISTRAR T A | 37.400-67.000/- 10,000/~
2 FINANCE OFFICER A 37,400-67,000/- 10,000/~
3 CONTROLLER OF EXAMINATION A 37.400-67,000/- 10,000/~
4 LIBRARIAN A 37,400-67,000/- 10,000/~
S _ DEPUTY REGISTRAR A 15,600-39, 100/~ 7,600/-
6 INTERNAL AUDIT OFFICER* o /

On Deputation for a period of 3 years. A 15,600-3%100)- 79000
7 EXECUTIVE ENGINEER A 15,600-39,100/- 6,600/-
8 ASSISTANT ENGINEER A 9,300-34,800/- 4,600/
9 PUBLIC RELATION OFFICER A 15,600-39.100/- 5,400/-
10 MEDICAL OFFICER A 15.600-39,100/- 5,400/-
it PHARMACIST C ] 5.200-20,200/- 2.800/
12 | NURSE B | 9.300-34,800/- 4,200/~
13| MEDICAL ATTENDANT / DRESSER C [ 520020200 1800~

14 DEPUTY LIBRARIAN A 15.600-39.100/- 8.000/-
15 SYSTEM ANALYST/ A

SYSTEM PROGRAMMER _ A | 15.600-39.100%- 5.400/-
6 ASSISTANT REGISTRAR A 15.600-39.100/- 5.400/-

17 ASSISTANT LIBRARIAN A 15.600-39,100/- 6,000/-
18| INFORMATION SCIENTIST A | 15.600-39,100~- | 5400~
19 SECTION OFFICER B 9,300-34,800/- 4.600/-

20 ASSISTANT B 9,300-34.800/- 4,200/~

21 JUNIOR ENGINEER (CIVIL) B 9,300-34,800/- 4.200/-

22 JUNIOR ENGINEER (ELECT.) B 9,300-34,800/- 4.200/-

23 PRIVATE SECRETARY B 9,300-34,800/- 4,600/-

24 PERSONAL ASSISTANT B 9,300-34.800/- 4.200/-

25 | PROFESSIONAL ASSISTANT B[ 9.300-34,800~ 4,200/

26 SEMI PROFESSIONAL ASSISTANT C | 5,200-20.200/- 2.800/-

27 JR. PROFESSIONAL ASSISTANT C 5.200-20,200/- 2.800/-

B e AT g ] paneaenos 4200/-

29 | TECHNICAL ASSISTANT e | 200-20200~ | 2800~ |

30 TECHNICAL ASSISTANT C 5,200-20.200/- 2.800/-
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(COMPUTER) |

uDC C 5,200-20,200/- 2.400/-
LDC C 5,200-20,200/- 1,900/-
SECURITY OFFICER B | 9.300-34,800/- 4,600/-
SECURITY INSPECTOR G 5.200-20,200/- | 2,800/-
LABORATORY ASSISTANT C 5.200-20,200/- 2,000/
LIBRARY ASSISTANT (& 5.200-20,200/- 2,000/-
- MTS € 5,200-20,200/- 1.800/-

CARE TAKER G 5.200-20,200/- 1900~
LABORATORY ATTENDANT € 5,200-20,200/- 1.800/-
LIBRARY ATTENDANT C 520020200/~ | 1,800/
PEON/OFFICE ATTENDANT c 5,200-20,200/- 1,800/-
DRIVER C 5,200-20,200/- 1,900/-
43 | COOK C 5.200-20,200/- 1,900/~
44 KITCHEN ATTENDANT C 5,200-20,200/- 1.800/-
45 | HOSTEL ATTENDANT C 5,200-20,200/- 1,800/
46 HINDI OFFICER A 15,600-39,100/ 5.400/-
[ 47 HINDI TRANSLATOR B 9.300-34,800/- 4.200/-
|48 HINDI TYPIST ® 5,200-20.200/- 1,900/~

K K K K kK
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3CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Registrar
2 Number of Post(s) One(1)
3 Classification Group ‘A’
4  Scale of Pay/Pay Band/Grade Pay Rs. 37400-67000 (PB-4) + Grade Pay Rs. 10000
5 Whether selection or non-selection Not Applicable
post
6 Age Limit for Direct Recruits Preferably below 57 years
7  Education and other qualifications |Essential:
required for direct recruits i. Master's Degree with at least 55% of the
marks or its equivalent grade of 'B' in the
UGC seven-point scale.
ii. At least 15 years' experience as Assistant
Professor in the AGP of Rs. 7000 and above
or with 08 years' of service in the AGP of
Rs. 8000 and above including as Associate
Professor, alongwith experience in
educational administration,
OR
Comparable experience in a research
establishment and/ or other institutions of
higher education,
OR
15 years’ administrative experience, of
which 08 years shall be as Deputy Registrar
or an equivalent post.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9  Pericd of probation, if any Not Applicable
10 Method of recruitment whether by [Direct recruitment/transfer on
direct recruitment or by promotion |deputation/ contract for a term of five years or
or by deputation/absorption and Itill attaining the age of 62 years, whichever is
percentage of the post to be filled by |earlier.
various methods. (eligible for re-appointment)
11 In case of recruitment by |Deputation:
promoticn/deputation/absorption, As indicated at Serial No, 7, above
grades from which promotion/
deputation/absorption to be made, |
12 Composition of DPC or Selection As prescribed under Statute 18 (2) |
Committee |
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CADRE RECRUITMENT RULES

1 Name of Post Finance Officer
2 Number of Post(s) One(1)
3 Classification Group ‘A’
4 ___Scale of Pay/Pay Band/Grade Pay Rs. 37400-67000 (PB-4)+ Grade Pay Rs. 10000
5 Whether selection or non-selection | Not Applicable
post
6 Age Limit for Direct Recruits Preferably below 57 years
7 Education and other qualifications |Essential:
required for direct recruits i. Master’s Degree with at least 55% of the marks
or its equivalent grade of ‘B' in the UGC seven-
point scale.
ii. At least 15 vyears' experience as Assistant
Professor in the AGP of Rs. 7000 and above or
with 08 years' of service in the AGP of Rs. 8000
and above including as Associate Professor,
alongwith experience in educational
administration,
OR
Comparable experience in a research
establishment and/ or other institutions of
higher education,
OR
15 years’ administrative experience, of which
08 years shall be as Deputy Registrar or an
equivalent post.
Desirable:
Persons well-versed in modern financial management
techniques like accrual method of accounting/
conversant with university financial system would be
preferred.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions |
9 Period of probation, if any Not Applicable
10 Method of recruitment whether by |[Direct recruitment/ transfer on deputation/Contract
direct recruitment or by promotion or [for a term of five years or till attaining the age of 62
by deputation/absorption and |years, whichever is earlier.
percentage of the post to be filled by |(eligible for re-appointment)
various methods.
11 In case of recruitment by |Deputation:
promotion/deputation/absorption, Appointment preferably by drawing officers belonging
grades from which promotion/ to the Indian Audit and Accounts services or other
deputation / absorption to be made. similar organized Services in Central/ State Govt. or
University System/ Other organisation on Deputation
for a tenure of 5 years or till attaining the age of 62
years, whichever is earlier.
12 Composition of DPC or Selection As prescribed under Statute 18 (2)
| Committee
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CADRE RECRUITMENT RULES

1 Name of Post Controller of Examinations
2 Number of Post(s) One (1)
3 Classification Group ‘A’
4  Scale of Pay/Pay Band/Grade Pay Rs. 37400-67000 (PB-4) + Grade Pay Rs. 10000
5  Whether selection or non-selection Not Applicable
post
6 Age Limit for Direct Recruits Preferably below 57 years
7  Education and other qualifications |Essential:
required for direct recruits i.  Master's Degree with at least 55% of the marks
or its equivalent grade of 'B' in the UGC seven-
point scale.
ii. At least 15 vyears' experience as Assistant
Professor in the AGP of Rs, 7000 and above or
with 08 years' of service in the AGP of Rs. 8000
and above including as Associate Professor,
alongwith experience in educational
administration,
OR
Comparable experience in a research
establishment and/ or other institutions of higher
education,
OR
15 years’ administrative experience, of which 08
years shall be as Deputy Registrar or an
equivalent post.
Desirable:
Good knowledge of University examination system/
software and result automation. .
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Not Applicable
10 Method of recruitment whether by |[Direct recruitment/transfer on deputation/
direct recruitment or by promotion [Contract for a term of five year or till attaining
or by deputation/absorption and |the age of 62 years, whichever is earlier.
percentage of the post to be filled by |(eligible for re-appointment)
various methods.
11 In case of recruitment by Deputation:
promotion/deputation/absorption, grades | As indicated at Serial No. 7, above
from which promotion/deputation
/absorption to be made.
12 Composition of DPC or Selection |As prescribed under Statute 18 (2)

Committee
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CADRE RECRUITMENT RULES

Committee

1 Name of Post Librarian
2 Number of Post(s) One(1)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band/Grade Pay Rs. 37400-67000 (PB-4) + Academic Grade Pay Rs.
10000
S Whether selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits Preferably below 55 Years
7 Education and other qualifications |Essential:
required for direct recruits (i) Master’s  degree in Library Science/
Information Science/ Documentation with at
least 55% of marks or its equivalent grade of
‘B' in the UGC seven point scale and
consistently good academic record.
(ii) At least 13 years’ experience as a Deputy
Librarian in University Library or 18 vyears
experience as a College Librarian.
(iii) Evidence of innovative Library service and
organization of published work.
OR
Deputy Librarian having completed three years of
service in AGP of Rs. 9000/- and otherwise eligible as
per the API scoring system and PBAS methodology
developed in UGC regulation 2010 and having with a
Ph.D. qualification shall also be eligible.
Desirabie:
M.Phil./ Ph.D. degree in Library Science/ Information
Science/ Documentation/ Archives and Manuscript
Keeping.
8 Whether age and educational |[Not Applicable
qualifications  prescribed for  direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by direct |100% by direct recruitment failing which by
recruitment or by promotion or by [Deputation
deputation/absorption and percentage of
the post to be filled by various methods.
11 In case of recruitment by | Deputation:
promotion/deputation/absorption, grades Officers of Central/ State Governments, Universities
from which promotion/ deputation and other Autonomous Organizations:
/absorption to be made. holding analogous posts on regular basis
OR
Possessing educational qualification and experience as
at Sr. No. 7, above.
112 Composition of DPC or Selection |As prescribed under Statute 18 (2)
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CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Deputy Librarian ]

2 Number of Post(s) One (1)

3 Classification Group ‘A’

4  Scale of Pay/Pay Band/Grade Pay Rs. 15600-39100 (PB-3) + AGP Rs. 8000

5 Whether selection or non-selection post Not Applicable

6  Age Limit for Direct Recruits 50 years

7  Education and other qualifications |Essential:

required for direct recruits i. A Master's Degree in Library Science/Information

Science/ Documentation with at feast 55% of the
marks or its equivalent grade of B in the UGC
seven point scale and a consistently good
academic record.

ii. Five years' experience as an Assistant University
Librarian/College Librarian.

iii. Evidence of innovative library service and
organization of published work and professional
commitment, computerization of library.

Desirable: M.Phil./Ph.D, Degree in Library
Science/Information  Science  / Documentation
/Archives and Manuscript-keeping /Computerization of
Library.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by |Direct Recruitment/deputation
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |Deputation:
promotion/deputation/absorption, Officers of Central/ State Governments, Universities
grades from which | and other Autonomous Organizations:
promotion/deputation/absorption  to holding analogous posts on regular basis
be made. i
Possessing educational qualification and experience as
at Sr. No. 7, above
12 Composition of DPC or Selection |As prescribed under Statute 18 (2)
Committee
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APPENDIX {

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES_

1 |Name of Post Deputy Registrar

2 __|Number of Post(s) Two (2)

3 |Classification Group ‘A’

Rs. 15600-39100 (PB-3) + Grade Pay Rs. 7600

4 |Scale of Pay/Pay Band/Grade Pay

5 |Whether selection or non-selection Not Applicable for direct recruitment
post Selection for promotion

6
Age Limit for Direct Recruits 50 years

7 |Education and other qualifications |Essential:
required for direct recruits i. Master’s Degree with at least 55% of the

marks or its equivalent grade of '8’ in UGC
seven-point scale, with a good academic
record,

ii. Nine years' experience as Assistant
Professor in AGP of Rs. 6000 and above with
experience in educational administration,
Comparable  experience  in  research
establishment and/ or other institutions of
higher education,

OR
Five years' administrative experience as
Assistant Registrar or in an equivalent post
in Grade Pay of Rs.5400.
Desirable :
Relevant experience in the area of Establishment,
Examinations, Finance and Academics.

8 Age : No.

Whether age and educational ;Qualification: No, However the candidate must
qualifications prescribed for direct possess at least Bachelor's degree from a
recruits will apply in the case of |recognized university/Institute,

promotions

9 |Period of probation, if any Two Years

10 [Method of recruitment whether by [75% by direct recruitment
direct recruitment or by promotion |[25% by promotion, failing which by deputation /
or by deputation/absorption and |direct recruitment (as per the discretion of the
percentage of the post to be filled by |competent authority).
various metheds,

11 |[In  case of recruitment by |Promotion: Assistant Registrar with five years'
promotion/deputation/absorption, regular service in PB-3 (Rs. 15600-35100) +
grades from which promotion/ |Grade Pay Rs. 6600.
deputation/absorption to be made. Deputation:- Officers holding analogous posts

(on regular basis or with five years regular service
in PB-3 (Rs. 15600-39100) + Grade Pay Rs. 6600
in the Central/ State Government, Universities
and other autonomous organizations.

12 ggzmﬂg:n of 1BRG: aF Selecion 1. Vice-Chancellor or his nominee - Chairperson

2. Two members of the Executive Council, to be
nominated hy the Vice Chancellor

3. One outside expert, to be nominated by the
Vice-Chancellor

4. A representative of SC/ST/OBC/Minocrity/
Women/PWD categories (if any of the
candidates representing these categories is an
applicant) to be nominated by the Vice

Chancellor, if any of the above mentioned

members of the Selection Committee does not
belong to that category.
5. Registrar -

6
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CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Internal Audit Officer
2 Number of Post(s) One(1)
3  Classification Group ‘A’
4  Scale of Pay/Pay Band/Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 7600
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits Below 56 years
7 Education and other qualifications |Not Applicable
required for direct recruits
8 Whether age and educational |[Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 _ Period of probation, if any Not Applicable
10 Method of recruitment whether by Deputation
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
. Deputation, on recommendation of the
11 In case of recruitment by | gereening Committee:-
promotion/deputation/absorption,
grades ; frortl)’l Wh'Ch bprom(()jtlon/ Officers holding analogous post on regular basis from
deputation/absorption to be made. the office of AG/CAG or any other organisation for
Audit & Accounts Services,
OR
with two years’ regular service in PB-3 (Rs. 15600-
39100) + Grade Pay Rs. 6600 from Central/State
Govt., Universities and other autonomous organisation
with relevant experience.
OR
with five years’ regular service in PB-3 (Rs. 15600-
39100) + Grade Pay Rs. 5400 from Central/State
Govt., Universities and other autonomous organisation
with relevant experience.
12 Composition of DPC or Selection |Screening Committee:

Committee

1. Vice-Chancellor or his Nominee

2. Two members of the Executive Council, to be
nominated by the Vice-Chancellor

3. Registrar
4. Finance Officer

5. One external expert, to be nominated by the Vice-
Chancellor
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CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

{1 Name of Post |Assistant Librarian
| 2___Number of Post(s) [Two (2)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band/Grade Pay Rs. 15600-39100 (PB-3) + Academic Grade Pay
Rs. 6000
5  Whether selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 45 years
7  Education and other qualifications |Essential:
required for direct recruits i Master's  degree in  Library  Science/

Information Science/ Documentation or an
equivalent professional degree with at least
55% marks (or an equivalent grade in a point
scale wherever grading system is followed)
and’ a consistently good academic record
with knowledge of computerization of library.
ii. Should have qualified the National Eligibility
Test (NET) conducted by the UGC or any
other agency approved by the UGC.
Desirabie:
PG Diploma in Library Automation and Networking
PGDCA, or equivalent thereto.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by direct |Direct recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 In case of recruitment by [Not Applicable
promotion/deputation/absorption, grades
from which
promotion/deputation/absorption to be
made.

12 Composition of DPC or Selection |As prescribed under Statute 18 (2)
Committee
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CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 Name of Post Executive Engineer

2 Number of Post(s) One (1)

3 Classification Group ‘A"

4  Scale of Pay/Pay Band/Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 6600
5 Whether selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits 45 years

7 Education and other qualifications |Essential:

required for direct recruits - "
4 (1) A Bachelor's degree in Civil/ Electrical/

Structural/ Electrical and Electronics
Engineering, relevant to the needs of the
University, with at least 10 years experience
in the relevant field

(2) At least 5 years’ experience as Assistant
Engineer.

8 Whether age and educational |Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions

9 Period of probation, if any Two Years

10 Method of recruitment whether by direct |Direct Recruitment, failing which by Deputation.
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 1In case of recruitment by | Deputation: Officers of the CPWD/ State
promotion/deputation/absarption, grades Government PWD services or similar organized

from which services/ Semi Government/ PSU/ Statutory or
promotion/deputation/absorption to be Autonomous organization/ University System:-
made. holding an analogous post;

OR

with five years regular service as Assistant Engineer
possessing a degree in Engineering in the relevant
| area;

OR
with seven years’ reqular service as Assistant Engineer
possessing Diploma in Engineering in the relevant

area.
12 Composition of DPC or Selection |[1. Vice-Chancellor- Chairperson
Committee 2. One member of the Executive Council, to be

nominated by the Vice-Chancellor
3. One outside expert, to be nominated by Vice-
Chancellor
4. Registrar
5. Finance Officer
6. A representative of SC/ ST/ OBC/ Minority
Community/ Women/PwD categories (if any of
the candidates representing these categories is
an applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does not
belong to that category.
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CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

promotion/deputation/absorption,
grades from which promotion/
deputation/absorption to be made.

Name of Post Assistant Registrar
2 Number of Post(s) Three (3)
3 Classification Group ‘A’
4  Scale of Pay/Pay Band/Grade Pay Rs. 15600-39100 (PB-3)+Grade Pay Rs. 5400
) ) Not Applicable for direct recruitment
5  Whether selection or non-selection Selection for promotion
post
L6 Age Limit for Direct Recruits 40 Years
) s Essential:
7 Educgt:gr; and other qualifications | Magter's Degree with at least 55% of the
required for-difect rectulits marks or its equivalent grade of 'B' in the UGC
seven-point scale alongwith a good academic
record.
Desirable:
(i) At least three years’ experience in supervisory
or equivalent cadre in a Group B post in a
government department/University/ Educational
or Research Institution/ along with proven
administrative capabilities.
(ii) Knowledge of Computer Applications.
, Age: No
8  Whether age and educational Qualification: No, However, the candidate must
qualifications prescribed for direct |, ccecs at least Bachelor's degree from a
recruits will apply in the case of |recognized University/ Institute.
promotions
9 _ Period of probation, if any Two Years
10 Method of recruitment whether by |50% by direct recruitment.
direct recruitment or by promotion ° . . )
or by deputation/absorption and SQ /o by _promot_lon by sgmonty cum fltness,
percentage of the post to be filled by failing which by direct recruitment/deputation.
various methods.
) Promotion: Section Officer/ Private Secretary
11 In case of  recruitment by

with three years regular service through written
test and interview. Inter-se-Seniority be
maintained

Deputation:-

Officers holding analogous posts on regular basis
or with 3 years' regular service in PB-2 (Rs.
9300-34800) + Grade Pay Rs. 4600/ 4800 in in a
government department/University/ Educational

or Research Institution/ Teaching and/or
Research  experience along with proven
|administrative capabilities.
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12 Composition of DPC or Selection
Committee

REARGES

. Vice-Chancellor

One member of the Executive Council, to be
nominated by the Vice-Chancellor

. One outside expert, to be nominated by the

Vice-Chancellor

. Registrar
. Finance Officer
. Controller of Examinations

A representative of SC/ ST/OBC /Minority
Community/ Women/ PwD categories (if any
of candidates representing these categories is
an applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee do not
belong to that category.
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APPENDIX |

CHEDULY

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 ol i yst Analyst
2 Number of Post(s) One(1)
3 Classification Group ‘A’
4 __Scale of Pay/Pay Band/Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 5400
5 | Whether selection or non-selection Not Applicable
post
6 Age Limit for Direct Recruits 40 Years
Essential:
7  Education and other qualifications
required for direct recruits Good Academic Record with at least 55% marks
in any of the following Qualifications:
B.E./B,Tech. in Electronics Engineering OR
Computer Science Engineering OR Information
Technology from a recognized University with 5
years' relevant experience
OR
M.Sc. with PGDCA with 6 vyears' relevant
experience OR
M.C.A. with 5 years' relevant experience.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
premotions
S Period of probation, if any Two Years
10 Method of recruitment whether by [100% by direct recruitment, failing which by
direct recruitment or by promotion [deputation.
or by deputation/absorption and
percentage of the post to be filled by
varlous methods.
11 In case of recruitment by |Deputation:-
romotion/deputation/absorption, A
grades /dep f,.om/ P which |Officers of the Central Government, State
promotion/deputation/absorption  to Government, Union territories, autonomous or
be made. statutory organisation, PSUs, University or
Recognised Research Institution: -
(a) (i) Hoiding analogous post on a regular basis
in the parent cadre or department; or
(ii) With 5 vyears' service rendered after
appointment to the post on a regular basis in the
Pay Band 9300-34800 with Grade Pay of
Rs.4600/4800, or equivalent in the parent cadre
or department; and
(b) Possessing the qualifications and experience
prescribed for direct recruitment under Col. No.7.
12 Composition of DPC or Selection |1+ Vice-Chancellor
Committee 2. One member of the Executive Council, to be
nominated by the Vice Chancellor.
3. One outside expert, to be nominated by the
Vice-Chancellor.
4, Registrar
5, The Head of the Department/Centre/Unit/
Division/Institution Concerned
6. A representative of SC/ ST/ OBC/ Minority
Community/ Women/ PwD categories (if any
of candidates representing these categories is
an applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does not
belong to that category.

12
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APPENDIX ]

HEDULE

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 Name of Post Information Scientist
2 Number of Post(s) One(1)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band/Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 5400
5  Whether selection or non-selection Not Applicable
post
Age Limit for Direct Recruits 40 Years
) S Essential:
7 Education and other qualifications |gjrct class M.E/ M.Tech. (Computer Science/
required for direct recruits Information Technology) or equivalent OR
First class B.E./ B, Tech. (Computer Science/
Information Technology) or equivalent with two
years’ of relevant experience.
OR
First Class Master’s in Computer Applications
(MCA) or equivalent with two years’ of relevant
experience. OR
First Class M.Sc¢. (Computer Science/ Information
Technology) from a recognized University/
Institute with three years’ relevant experience
Desirable:
Retevant Experience in library automation and
networking,
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 _ Period of probation, if any Two Years
= - - = =
10 Methiod of reerugtiment Whetier by éggu/:atti]!n direct recruitment, failing which by
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |Deputation:
promotion/deputation/absorption, Officers of the Central Government, State
grades from  which  promotion iGovernment, Union territories, autonomous or
/deputation/absorption to be made. statutory organisation, PSU, University or
Recognised Research Institution:-
(a) (i) Holding analogous post on regular basis in
the parent cadre or department; or
(i) With S years’ service rendered after
appointment to the post on regular basis in the
Pay Band 9300-34800 Grade Pay Rs.4600/4800
or equivalent in the parent cadre or department;
and
(b) Possessing the qualifications and experience
prescribed for direct recruitment under Col. No.7.
1) Vice-Chancellor
12 Composition of DPC or Selection (2) One member of the Executive Council, to be
Committee nominated by the Vice Chancelior
3) Two outside experts, to be nominated by the Vice-
Chanceilor
4) Registrar
5) Librarian.
6) A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories (if any of candidates
representing these categories is an applicant} £o be
nominated by the Vice Chancellor, if any of the
above mentioned members of the Selection
Committee does not belong to that category.
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APPENDIN 1

THEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES_

1 Name of Post Medical Officer
2 Number of Post(s) Two({2) (1 male and 1 female)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band/Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 5400
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 40 Years
o - A Post Graduate Degree in Medicine from an
7 Education and other qualifications |ynqtitytion recognised by the Medical Council of
required for direct recruits India
OR
MBBS recognized by Medical Council of India with
relevant working experience of two years in
Government Hospital or Hospital recognized by
the Government
Note:
For the post of Female Medical Officer at least
one year hospital experience in Obstetrics and
Gynaecology ward.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by |100% by direct recruitment failing which by
direct recruitment or by promotion |deputation.
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In  case of recruitment by |Deputation:
romotion/deputation/absorption,
Srades f{'on’? th:/h prgmotlon/ Officers of the <Central Government, State
deputation/absorption to be made. Government, Union territories, autonomous or
statutory organisation, PSUs, University or
Recognised Research Institution:-
(a) (i) Holding analogous post on a regular basis
in the parent cadre or department; or
(b) possessing the qualifications and experience
prescribed for direct recruitment under Col. No.7.
1. Vice-Chancellor
12 Composition of DPC or Selection S-Enacelo
Comimittee 2. One member of the Executive Council, to be
nominated by the Vice Chancellor.
3. Two outside experts, to be nominated by the
Vice-Chancelior
4. Registrar
B. A representative of SC/ ST/ O8C/ Minority/
Women/ PWD categories(if any of candidates
representing these categories is an applicant)
to be nominated by the Vice Chanceller, if any
of the above mentioned members of the
Selection Committee does not belong te that
category.

14
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APPENDIX |

SCHEDULE
CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES_

1 Name of Post Public Relations Officer

2___Number of Post(s) One(1)

3 Classification Group ‘A’

4 Scale of Pay/Pay Band/Grade Pay PB3-Rs.15600-39100+GP of Rs. 5400

5  Whether selection or non-selection Not Applicable
post

6 Age Limit for Direct Recruits 40 Years

7  Education and other qualifications |Essential:
required for direct recruits a. Master's Degree with at least 55% marks

or its equivalent grade of B in the UGC seven-
point scale in  Journalism and Mass
Communication from recognised University/
Institute

OR
Master’s degree in any discipline with 60% marks
and PG Diploma in Journalism and Mass
Communication from recognised University/
Institute

AND
b. Five years' experience in the editorial
Department/Centre of any established
English/Hindi Newspaper accredited with ABC,
National News Agencies, Radio or Television, Film
media, reputed advertising agencies with
excellent command in speaking in English and
Hindi.

8 Whether age and educational 2
qualifications prescribed for direct |NotApplicable
recruits will apply in the case of
promotions

9 Period of probation, if any Two Years

10 Method of recruitment whether by [100% by direct recruitment failing which by
direct recruitment or by promotion |deputation.
or by deputation/absorption and
percentage of the post to be filled by
various methods.

11 In case of recruitment by |Deputation:
g:g.;\eostlonf/;z:utavtvt:ir::/habs::ﬁino:éon ) |Officers of the Central Government, State
deputation/absarption to be made. Government, Union territories, autonomous or

statutory organisation, PSUs, University or
Recognised Research Institution:-
(a) (i) Holding analogous post on regular basis in
the parent cadre or department; or
(b) possessing the qualifications and experience
rescribed for direct recruitment under Col. No.7.
1. Vice-Chancellor
12 Compqsmon of DPC or Selection 2. One member of the Executive Council, to
Committee z )

be nominated by the Vice Chancellor.

3. One outside expert, to be nominated by
the Vice-Chancellor

4. Registrar

5. A representative of SC/ ST/ OBC/
Minority/ Women/ PWD categories(if any
of  candidates representing these
categories is an applicant) to be
nominated by the Vice Chancellor, if any
of the above mentioned members of the
Selection Committee does not belong to
that category.

15
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APPENDIX 1
SCHEDULE
CENTRAL UNIVERSITY CF HARYANA
CADRE RECRUITMENT RULES_

1__Name of Post Hindi Officer
2 __Number of Post(s) One(1)
3 Classification Group "A”
4 Scale of Pay/Pay Band/Grade Pay Rs. 15600-32100 (PB-3) + Grade Pay Rs. 5400
5 __Whether selection or non-selection post Not Applicable
6__Age Limit for Direct Recruits A0 Years
7 Education and other qualifications requiredEssential:
for direct recruits Master's degree of a recognized University in Hindi with

English as a compulsory or elective subject or as the
imedium of examination at the degree level; OR
Master's degree of a recognized University in English with|
Hindi as a compulsory or elective subject or as the
Imedium of examination at the degree level; OR
Master's degree of a recognized University in any subject
lother than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
Imedium of examination at the degree level; OR
Master’s degree of a recognized University in any subject
lother than Hindi or English, with English medium and
Hindi as a compulsory or elective subject or as a mediurn
lof a examination at the degree level; OR
Master‘s degree of a recognized University in any subject]
other than Hindi or English, with Hindi and English as
pulsory or elective subjects or either of the two as 3
medium of examination and the other as a compulsory o
elective subject at the degree level.
| AND
Three years' experience of using/ applying terminology]
(terminological work) in Hindi and translation work from|
English to Hindi or vice-versa, preferably of technical on
sclentific literature under Central/ State Governments,
Autonomous Body/ Statutory Qrganizations/ PSUs,
Unlversities or recognized research or educationa
institutions. OR
Three years’ experience of teaching in Hindi and English
lor research in Hindi or English under Central/ State
Governments/ Autonomous Body/ Statutory]
Organizations/ PSUs/ Universities or recognized research
or educational institutions.

Desirable: Studied one of the language other than Hindi
included in the 8th schedule of the Constitution at LOth

fevel from a recognised board.

8 Whether age and educational qualificationsNot Applicabie
prescribed for direct recruits wilt apply In|
the case of promotions

9 Period of probation, if any [Two Years

10 Method of recruitment whether by direct 100% by direct recruitment
recruitment or by promaotion or by
deputation/absorption and percentage of

the post to be fitled by various methods.

11 In case of recruitment by promotion/Not Applicable
deputation/absorption, grades from which
promotion/deputation /absorption to bef

made,
12 Composition of DPC or Selectionll. Vice-Chancellor- Chairperson
Committee 2. One member of the Executive Council to bej

nominated by the Vice Chancellor.

3. One outside expert, to be nominated by the
Vice-Chancellor

. Registrar

. A representative of SC/ ST/ OBC/ Minority,
Women/ PWD categories(if any of candidates
representing these categories is an applicant) to;
be nominated by the Vice Chancellor, if any of
the above mentioned members of the Selection|
Committee does not belong to that category.

UTE
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APPENDIX ]

SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES _

1 Name of Post Section Officer ]
2 Number of Post(s) Four (4)
3 Classification Group 'B'
4 Scale of Pay/Pay Band/Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4600
5 Whether selection or non-selection |Not Applicable in case of Direct Recruitment
post Selection in case of Promotion
6 Age Limit for Direct Recruits 35 Years
7 Education and other qualifications |Essential:
required for direct recruits (i) Bachelor's degree from a recognized
University.
(i) At least 03 (three) years’ experience in
Administration/Accounts/Secretarial work at
the level of Assistant in the Grade Pay of Rs.
4200 or eight years experience as UDC or
equivalent post in the Grade Pay of Rs, 2400
of any Central/State Govt./University/Public
Sector Undertakings and other Central or
State Autonomous Bodies or holding
equivalent positions in the reputed private
institution.
(iii) Proficiency in Computer Operation, noting
and drafting.
8 Whether age and educational |Age : No
qualifications prescribed for direct |Qualification : Yes
recruits will apply in the case of
promotions
Period of probation, if any Two Years
10 Method of recruitment whether by |[(i) 75% by direct recruitment (based on written
direct recruitment or by promotion |test/ skill test), failing which by deputation
or by deputationfabsorption and |(ii) 25% by promotion from the cadre of
percentage of the post to be filled by |Assistant according to merit in the departmental
various methods, test, failing which by direct recruitment,
11 |In  case of recruitment by [Promotion:
promotion/deputation/absorption, 05 (five) Years’ of reqular service from the feeder
grades from which promotion/ [grade of Assistant in PB-2 (Rs. 9300-34800) +
deputation/absorption to be made. Grade Pay Rs. 4200 according to merit in the
departmental test.
Deputation:
Officers holding analogous post on regular basis
or with three years’ regular service in PB-2 (Rs.
9300-34800) + Grade Pay Rs. 4200 or equivalent
in the Central/ State Governments, Universities
or autonomous organizations and possessing the
qualifications as prescribed for direct recruits at
Sr. No. 7, above
12 {Composition of DPC or Selection [DPC:
Committee a) Registrar -~ Chairman
b) Finance Officer
¢) Controller of Examinations
d) Deputy Registrar (Estt.)
Selection Committee:
1. A Nominee of the Vice-Chancelfor - Chairman
2. One outside expert, to be nominated by the
Vice-Chancellor
3. Registrar
4. Finance Officer
S. A representative of SC/ST/ OBC/Minority
Community/ Women/ PwD categories (if any
of candidates representing these categories is
an applicant) to be nominated by the Vice
Chancelior, if any of the above mentioned
members of the Selection Committee does not
belong to that category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 ___Name of Post Security Officer
2 Number of Post(s) One (1)
3 Classification Group 'B"
Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4600
4 Scale of Pay/Pay Band/Grade Pay { ) ¥
5  Whether selection or non-selection Not Applicable
post
Age Limit for Direct Recruits 35 Years
i i 5 Essential:
7 Education and other qualifications | gachelor’s Degree with five years' experience as
required for direct recruits Security Supervisor/ supervisory position in
security in a Govt. Office, Educational Institute/
Private Organization of repute;
OR
Persons who have served in the Army or such
Uniformed service at JCO level or equivalent or
above with at least Class 10th standard pass or
Army Class I examination or an equivalent
examination.
AND
Holding a wvalid Driving License to drive
Jeep/Motor Cycle.
Desirable:
(i)Completion of a course in Fire Fighting or
Unarmed Combat Course in Army or Para-Military
Forces,
(ii)Should be able to speak English and Hindi.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
S ____Period of probation, if any Two Years
10 Method of recruitment whether by [100% by direct recruitment failing which by
direct recruitment or by promoticn |deputation.
or by deputation/absorption and
percentage of the post to be filled by
various methods.
. Deputation:
i1 In case of recruitment by |officer from the Central/State  Gowt./
pro;notlon/deputatlcn/absorptlon, ) Universities/ other autonomous organizatios
gfades; from which {6y Holding analogous post on regular basis
promotion/deputation/absorption to OR
be made. (iiy with three years' reqular service in the Rs.
9300-34800 (PB-2) + Grade Pay Rs.
4200.
12 Composition of DPC or Selection |I* éh  Nominee  of the Vice-Chancellor-
Committee airperson
2. One member of the Executive Council, to be
nominated by the Vice Chancellor.
3. One outside expert, to be nominated by the
Vice-Chancellor
4., Registrar
5, Proctor
6. Finance Officer
7. A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories (if any of candidates
representing these categories is an applicant)
to be nominated by the Vice Chancellor, if any
of the above mentioned members of the
Selection Committee does not belong to that
category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Assistant Engineer
2 Number of Post(s) 1
3 Classification Group ‘B’
4 Scale of Pay/Pay Band/Grade Pay Rs. 9300-34800 (PB-2} + Grade Pay Rs. 4600
5 Whether selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
74 Education and other qualifications |Essential:
required for direct recruits (WA P degree - Givily
Electrical/Structural ~ Engineering from a
recognized University with at least three
years’ experience in the related field.
(2) Atleast 2 vyears’ experience as Junior
Engineer.
Desirable:
Good knowledge of computer applications.
8 Whether age and educational |No
qualifications  prescribed for  direct
recruits  will apply in the case of
promotions
E) Period of probation, if any Two Years
110  Method of recruitment whether by direct |Direct Recruitment
| recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filfed by various methods.
11 In case of recruitment by | Not Applicable
promotion/deputation/absorption, grades
from which
promotion/deputation/absorption to be
made.
12 Composition of DPC or Selection |1.A nominee of the Vice-Chancellor -
Committee Chairperson
2. One member of the Executive Council, to be
nominated by the Vice Chancellor.
3. 0One outside expert, to be nominated by the
Vice-Chancellor
4. Registrar
S. Executive Engineer,
6. A representative of SC/ST/ OBC/Minority/
Women/ PWD categories (if any of candidates
representing these categories is an applicant)
to be nominated by the Vice Chancellor, if any
of the above mentioned members of the
Selection Committee does not belong to that
category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 Name of Post Private Secretary
2 Number of Post(s) Five (5)
3 Classification Group ‘B'
4  Scale of Pay/Pay Band/Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
5  Whether selection or non-selection Not Applicable in case of Direct Recruitment
post Selection in case of promotion
6  Age Limit for Direct Recruits 35 Years
7  Education and other qualifications |Essential:
required for direct recruits ) Bachelor's degree from a  recognized
University/Institute.
(i At least three years’ experience as Personal
Assistant or 5 years’ experience as
Stencgrapher  in a2  university/research
establishment/Central/State Govt.,/ PSU or
other autonomous bodies.
(iii) English/Hindi Stenography speed: 120 wpm in
English or 100 wpm in Hindi.
Desirable: Proficiency in  English and good
communication  skills or knowledge of
Computer Applications.
Skill Test Norms on Computer
Dictation: 10 minutes @ 120 w.p.m./100 w.p.m.
Transcription ;50 minutes (English)
60 minutes (Hindi)
8  Whether age and educational  |Age : No
qualifications  prescrived  for  direct |Qualification : Yes
recruits  will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by direct |50% by direct recruitment
recruitment or by promotion or by |50% by promotion by seniority cum fitness from the
deputation/absorption and percentage of |cadre of Personal Assistant according to merit In the
the post to be filled by various methods. departmental  test, failing which by direct
recruitment/deputation.
11 In case of recruitment by |Promotion:
promotion/deputation/absorption, Personal Assistant with 05 (five) years’ regular service
grades from which |in the Scale of Rs.9300-34800, GP-Rs., 4200/-.
promotion/deputation/absorption to |DePutation: )
be made, Pgrsons holding analogous posts on regular basis or
with 3 vyears’ regular service as PA/Senior
Stenographer in the scafe of pay of Rs.9300-34800 +
GP Rs.4200/- of any Central/State
Govt./University/Public Sector Undertakings and other
Central or State Autonomous Bodies and fulfilling the
educational qualifications and other professional
requirements as prescribed at col.7,
12 Compoesition of DPC or Selection fFCz
2. Finance Officer
3. Controller of Examinations
4. One expert, to be nominated by the Vice-
Chancellor ensuring proper representation to
SC/ST/PH or women
5. Deputy Registrar (Estt.)
Selection Committee:
1. A Nominee of the Vice-Chancellor- Chairperson
2. Registrar
3. Finance Officer
4, One outside expert, to be nominated by the Vice-
Chancellor
5. A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories (if any of candidates
representing these categories is an applicant) to be
nominated by the Vice Chancellor, If any of the
above mentioned members of the Selection
Committee does not belong to that category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Nurse
2 Number of Post(s) One (1)
3 Classification Group 'B’
Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 Scale of Pay/Pay Band/Grade Pay ( ) 4
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 35 Years
i - Essential:
7 Education and other qualifications i. B.Sc. Nursing from a recognized University/
required for direct recruits Institution.
OR
Diploma in General Nursing and Midwifery
(GNM),

ii. Registered as Nurse in the Indian Nursing
Council or its affiliated State Nursing
Council.

iii. Two years for B.Sc. degree holders and
three years’ experience for Diploma holders
in Nursing in a reputed Hospital.

8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10  Method of recruitment whether by [100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by promotion/ |Not Applicable
deputation/absorption, grades from
which Promotion/deputation
/absorption to be made.
12 Composition of DPC or Selection 1 A .Nominee of the Vice-Chancelior-
Committee Chairperson
2. One outside expert to be nominated by
the Vice-Chancellor
3. Registrar
4. One medical officer nominated by the
Vice-Chancellor
5. A representative of SC/ ST/ OBC/
Minority/ Women/ PWD categories(if any
of  candidates representing these
categories is an applicant) to be
nominated by the Vice Chancellor, if any
of the above mentioned members of the
Selection Committee does not belong to
that category.
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SCHERULE

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

required for direct recruits

1 Name of Post Assistant
2 Number of Post(s) Eight (8)
3 Classification Group ‘B’
4  Scale of Pay/Pay Band/Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
5  Whether selection or non-selection Not Applicable for direct recruitment
post Selection for promotion
6  Age Limit for Direct Recruits 35 Years
7  Education and other qualifications [Essential:

1. A Bachelor’s degree from a recognized
University.

2. Two vyears’ experience in administrative/
accounts works as UDC in Grade pay of Rs,
2400/- or equivalent post in a University/
Affiliated College/ Govt. /Public Undertaking
of repute,

Desirable
1. Good knowledge of computer applications

8 Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
promotions

Not Applicable

9  Period of probation, if any

TwoYears

10  Method of recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods,

50% by direct recruitment through written test
and skill test.

50% promotion by seniority cum fitness from the
cadre of UDCs according to merit in the departmental
test, failing which by direct recruitment/deputation.

11 In case of recruitment by
promotion/deputation/absorption,
grades from which promotion/
deputation/absorption to be made,

Promotion:

UDC with five years' regular service in P8-1 (Rs.
5200-20200) + Grade Pay Rs. 2400.

Deputation:

Persons holding analogous posts on regular basis
or with 3 years’ regular service as UDC in the
scale of pay of Rs.5200-20200 + GP Rs.2400 of
any Central/State Govt./University/Public Sector
Undertakings and other Central or State
Autonomous Bodies and fulfilling the educational
qualifications and other professicnal
requirements as prescribed at Sr. No. 7 above

12 Composition of DPC or Selection
Committee

DPC:

1. Registrar -

2. Finance Officer

3. Controller of Examinations
4, Deputy Registrar (Estt.)

Selection Committee:

1. Registrar - Chairperson

2. One outside expert, to be nominated by the
Vice-Chancelfor

3. Finance Officer

4. Controller of Examinations

5. A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories (if any of candidates
representing these categories is an applicant)
to be nominated by the Vice Chancellor, if any
of the above mentioned members of the
Selection Committee does not belong to that
category.

Chairman
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1" Name of Post Personal Assistant

2 Number of Post(s) Three (3)

3 Classification Group 'B’

4  Scale of Pay/Pay Band/Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs, 4200

5 Whether selection or non-selection Not Applicable
post

6  Age Limit for Direct Recruits 35 Years

7  FEducation and other qualifications |Essential:
required for direct recrults i, Bachelor's Degree from a recognized

University/ Institute,

ii. Proficiency in Stenography in English/ Hindi
with minimum speed of 100 w.p.m.

ili. Proficiency in Typing-40 w.p.m. in English
or 35 w.p.m. in Hindi on computer.

iv, At [east two years’ experience as Jr.
Stenographer/Stenographer in  Central/
State Governments, University/ Research
institution or Autonomous organization.

Desirable: Good knowledge of computer

applications,

Skill Test Norms on Computer

Dictation: 10 minutes @ 100 w.p.m.

Transcription : 40 minutes (English) i
55 minutes (Hindi) |

8 Whether age and educational [NotApplicable
qualifications prescribed for direct
recruits will apply in the case of
promotions

9  Period of probation, if any Two Years

10 Method of recruitment whether by |100% by direct recruitment.
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.

11 In case of recruitment by [NotApplicable |
promotion/deputation/absorption, |
grades from which |
promaotion/deputation/absorption to !
be made. [

12 Composition of DPC or Selection |1. Registrar - Chairperson
Committee 2. One outside expert, to be nominated by the |

Vice-Chancellor {
3. Finance Officer. :
4. Controller of Examinations {
5. A representative of SC/ ST/OBC /Minority ;

/Women/ PWD categories (if any of candidates

representing these categories is an applicant)
to be nominated by the Vice Chancellor, if any
of the above mentioned members of the

Selection Committee does not belong to that

category.
H
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 Name of Post Hindi Translator
2 Number of Post(s) One (1)
3 Classification Group 'B’
4 Scaie of Pay/Pay Band/Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
S __Whether selection or non-sefection post Not Applicable
6__Age Limit for Direct Recruits 35 Years
7 Education and other qualifications requiredEssential:
for direct recruits i,Master's degree of a recognized University in Hindi|

with English as a compulsory or elective subject or as
the medium of examination at the degree level
OR
Master's degree of a recognized University in English with
Hindi as a compulsory or elective subject or as the
medium of examination at the degree level
OR
Master’s degree of a recognized University in any subject]
other than Hindi or English, with Hindi medium and
English as a8 compulsory or elective subject or as the|
medium of a8 examination at the degree level;
OR
Master’s degree of a recognized University in any subject]
other than Hindi or English, with £nglish medium and
Hindi as a compulsory or elective subject or as thel
medium of a examination at the degree levef;
OR
Master’s Degree of a recognized University in any subject]
other than Hindi or English, with Hindi and English as
compulsory or elective subjects or either of the two as &
medium of examination and the other as a compulsory o1
elective subject at degree level;
AND
i, Recognized Diploma or Certificate course in
translation from Hindi to English & vice versa or two
years’ experience of translation work from Hindi to
English and vice versa in Centraf or State Government
office, including Government of India Undertaking.
Desirable: Studied one of the language other than Hind
included in the 8th schedule of the Constitution at 10th
level from a recognised board.
8 Whether age and educational qualificationsiNot Applicable
prescribed for direct recruits will apply in
L. the case of promotions
9 Period of probation, if any [Two Years
10 Method of recruitment whether by direci00% by direct recruitment failing which by deputation.
recruitment or by promotion or b
deputation/absorption and percentage of
the post to be filled by various methods,
11 In case of recruitment by| Deputation: Officers from the Central Govt/ State
promotion/deputation/absorption, grades| Govt./University System or other similar organisations:

from which| holding analogous posts;

promotion/deputation/absorption  to  bg| OR

made. with three years’ service in posts in the scale of Rs,|
5200-20200 (P8-1) + Grade Pay Rs, 2800/ 2400 or
equivalent;

OR
with eight years’ service in posts in the in the scale of Rs,
5200-20200 (PB-1) + Grade Pay Rs, 1900 or equivalent,
AND

Possessing educational and other qualifications ag
rescribed for direct recruits at Col. 7.
12 Composition of DPC or Selection Committee i, Registrar- Chairperson

2. Finance Officer

B. One outside expert, to be nominated by the|
Vice-Chancellor
A. The Head of the Department/Centre/Unit/|
Division/Institution Concerned

5. A representative of SC/ ST/ OBC/ Minority,
Women/ PWD categories (if any of candidates|
representing these categories is an applicant) to}
be nominated by the Vice Chancellor, if any off
the above mentioned members of the Selection
Committee does not belong to that category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Junior Engineer (Civil)
2 __Number of Post(s) One (1)
3 Classification Group ‘B’
Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 Scale of Pay/Pay Band/Grade Pay ( ) ¥
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 35 Years
3 Essential:
7  Education and other qualifications | 5 gachelor's degree in Civil Engineering from a
required for direct recruits recognized University with at least two years'
experience ,OR
A diploma in Civil Engineering with atleast 5
years' experience in supervision of erection/
maintenance of civil works,
Desirable:
Good knowledge of computer applications.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by [100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |NotApplicable
promotion/deputation/absorption,
grades from which
promotion/deputation/absorption to
be made.
. . 1. Registrar - Chairperson
12 Composition of DPC or Selection |5 Qone outside expert, to be nominated by the
Capinittee Vice-Chancellor
3. Finance Officer
4, Executive Engineer,
5. A representative of SC/ ST/OBC /Minority
/Women/ PWD categories (if any of
candidates representing these categories is
an applicant) to be nominated by the Vice
Chancelior, if any of the above mentioned
members of the Selection Committee doces
not belong to that category.
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SCHEDULE
CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Junior Engineer (Electrical)
2 Number of Post(s) One (1)
3 Classification Group ‘B’
Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 Scale of Pay/Pay Band/Grade Pay 5 ( ) Y
5  Whether selection or non-selection Not Applicable
post
& Age Limit for Direct Recruits 35 Years
Essential:
7  Education and other qualifications
required for direct recruits A Bachelor’s degree in Electrical Engineering from
a recognized University with at least two years’
experience
OR
A Diploma in Electrical Engineering with atleast 5
years' experience in supervision of erection/
maintenance of electrical works.
Desirable:
Good knowledge of computer applications.
8 Whether age and educational [Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
19 Period of probation, if any Two Years
10 Method of recruitment whether by |100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |NotApplicable
promotion/deputation/absorption,
grades from which
promotion/deputation/absorption  to
be made.
1. Registrar - Chairperson
12 Composition of DPC or Selection 9 P
Committee 2. Finance Officer
3. One outside expert, to be nominated by the
Vice-Chancellor
4. Executive Engineer
A representative of SC/ ST/OBC /Minority
/Women/ PWD categories (if any of candidates
representing these categories is an applicant) to
be nominated by the Vice Chancellor, if any of
the above mentioned members of the Selection
Committee does not belong to that category.

CENTRAL UNIVERSITY OF HARYANA
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APPENDIX |

SCHEDULE

CADRE RECRUITMENT RULES

1 Name of Post Professional Assistant

2 Number of Post(s) One (1)

3__ Classification Group 'B’

Rs. 9300-34800 (PB-2) + Grade Pay Rs., 4200
4__Scale of Pay/Pay Band/Grade Pay (Pe<2) %
o Not Applicable for direct recruitment

5  Whether selection or non-selection non-selection for promotion
post
Age Limit for Direct Recruits 35 Years

. . Essential:

7 EduC‘EtIOn and otherv qualifications  |master's degree in Library & Information

required for direct recruits Science from a recognised University /Institute
with two years' experience in the relevant field
in a university/research
establishment/Central/State Govt./ PSU and
other autonomous bodies library.

OR

(i) Bachelor's degree in Library/ Library &
Information Sciences from a recognised
University /Institute.
(ii) Three years’ experience in the relevant
field in a university/research establishment
/Central /State Govt./ PSU and other
autonomous bodies’ library.
(iil) Knowledge of Computer applications.
Desirable:
PG Diploma in Library Automation and
Networking or PGDCA or equivalent.

8  Whether age and educational |No
qualifications prescribed for direct
recruits will apply in the case of
promotions

9  Period of probation, if any Two Years

50% by direct recruitment.,
10 Method of recruitment whether by et r
g'y'ed "zg;sg‘ggﬁ /ngtz’ip‘:gr:mm"a:g 50% by promotion, by seniority cum fitness,
failing which by deputati irect recruitment,
percentage of the post to be filled by SR V.deptitation/:d
various methods.
; Promotion:

11 In  case  of  recruitment by |gemi professional Assistant by seniority cum
promotion/deputation/absorption, fitness with five years regular service in the
grades from  which  prometion/ |Grade Pay of Rs 2800.
deputation/absorption to be made. Deputation:

Persons holding analogous posts on regular
basis or with 3 years’ regular service as UDC
in the scale of pay of Rs.5200-20200 + GP
Rs.2800 of any Central/State
Govt./University/Public  Sector Undertakings
and other Central or State Autonomous Bodies
and fulfilling the educational qualifications and
other professional requirements as prescribed
at Sr. No. 7, above

12 Composition of DPC or Selection [1-Registrar- Chairperson
Committee 2. One outside expert, to be nominated by the

Vice-Chancellor

3. Controller of Examinations

4, Librarian

5. A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories (if any of
candidates representing these categories is
an applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category.

CENTRAL UNIVERSITY OF HARYANA
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SCHEDULE
CADRE RECRUITMENT RULES

1 Name of Post Senior Technical Assistant (Computer)
2 Number of Post(s) One (1)
3 Classification Group ‘B’
4 ___Scale of Pay/Pay Band/Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
5 Whether selection or non-selection Not Applicable in case of Direct Recruitment
post Selection in case of Promotion
6 Age Limit for Direct Recruits 35 Years
7 Education and other qualifications |Essential:
required for direct reciuits M.E. / M.Tech. {Computer Science/ Information
Technology) or equivalent with 55% marks.
OR
First class B.E/B, Tech (Computer Science/
Information Technology)/MCA or equivalent with
two years’ of relevant experience,
FirgFirst Class M,Sc, (Computer Science/ Information
Technology) from a recognized
University/Institute  with  three  years’ of
relevant experience.
8 Whether age and educational [No
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by [50% by direct recruitment
direct recruitment or by promotion |50% by promotion by seniority cum fitness failing
or by deputation/absorption and |which by Direct Recruitment.
percentage of the post to be filled by
various methods.
11 In case of recruitment by |[Promotion:
promotion/deputation/absorption, Technical Assistant with five years’ regular
grades from which [service in PB-1 (Rs. 5200-20200) + Grade Pay
promotion/deputation/absorption to |Rs. 2800
be made.
12 Composition of DPC or Selection |1, Registrar- Chairperson
Committee 2. Finance Officer
3. Controller of Examinations
4. One outside expert, to be nominated by the
Vice-Chancellor
5. A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories(if any of candidates
representing these categories is an applicant)
to be nominated by the Vice Chancellor, if any
of the above mentioned members cof the
Selection Committee does not beleng to that
category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 Name of Post Semi Professional Assistant
2 Number of Post(s) Two (2)
3 Classification Group 'C’
4  Scale of Pay/Pay Band/Grade Pay Rs, 5200-20200 (PB-1) + Grade Pay Rs. 2800
5  Whether selection or non-selection Not Applicable for direct recruitment
ost
: Non-selection for promotion
6  Age Limit for Direct Recruits 32 Years
7  Education and other qualifications |Essential:
required for direct recruits (i) A Bachelor's Degree in Library
Science/Library & Information Science
with at least 50% Marks from a
recognized University.
(ii) Knowledge of Computer Application
Desirable:
{i} PG Diploma in Library Automation and
Networking or PGDCA.
{ii) Two years’ experience of working in
Library.
8 Whether age and educational [No
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by | 50% by direct recruitment
direct recruitment or by promotion or
by deputation/absorption and | 50% by promotion by seniority cum fitness,
percentage of the post to be filled by | failing which by direct recruitment,
various methods.
11 In case of recruitment by promotion | Promotion:
/deputation/absorption, grades from | Library Assistant by seniority cum fitness with
which promotion/deputation/ | eight years regular service in PB-1 (Rs. 5200~
absorption to be made, 20200) + Grade Pay Rs. 2000,
12 Composition of DPC or Selection |Selection Committee:
Eamimittes 1. Registrar, Chairperson
2. Finance Officer
3, Librarian
4. One outside Expert, to be nominated by the
Vice-Chancellor
5. A representative of SC/ ST/ OBC/ Minority/
Women /PWD categories (if any of
candidates representing thesecategories is
an applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not bel ong to that category.
Departmental Promotion Committee:
a) Registrar ... Chairman
b) Librarian
c) One expert, to be nominated by the Vice-
Chancellor ensuring proper representation to
SC/ST/PH or women
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Security Inspector
2 Number of Post(s) QOne (1)
3 (Classification Group 'C’
4  Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2800
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 32 Years
7  Education and other qualifications |Essential:
required for direct reeruits Bachelor's degree from a recognised
University/Institution with three years experience
as Security Supervisor/Supervisory Position in
Security in a Govt. Office, Educational
Institute/Private Organisation of repute.
OR
Persons who have served for 15 years in the
Army or such Uniformed service with at least
Class 10™ pass or Army Class I examination or an
equivalent examination.
AND
Holding a valid Driving Licence (Car/Jeep and
Motor Cycle).
Desirable: Completion of a course in Fire
Fighting or Unarmed Combat Course in Army or
Para-Military Force.
8 Whether age and educational [Not Applicable
qualifications prescribed for direct
recruits will apply In the case of
promotions
9  Period of probation, if any Two Years
10 Method of recruitment whether by |100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |Not Applicable
promoetion/deputation/absorption,
grades from which
promotion/deputation/absorption  to
be made.
12 Composition of DPC or Selection | 1. Registrar — Chairperson
Committee 2. Finance Officer
3. Controller of Examinations
4. One outside Expert, to be nominated by the
Vice-Chancellor
5. A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories(if any of candidates
representing these categories is an
applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category,
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Pharmacist
2 Number of Post(s) One (1)
3__ Classification Group 'C’
4 Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2800
5  Whether selection or non-selection  [Not Applicable
post
6 Age Limit for Direct Recruits 32 Years
7  Education and other qualifications |Essential:
required for direct recruits ()10+2 in Science subjects from a recognized
Board.
(ii)Diploma in Pharmacy from an Institute
recognized by the Pharmacy Council of India.
OR
Bachelor’s degree in Pharmacy from a recognized
University/Institute approved by the Pharmacy
Council of India.
(iii)Registered as Pharmacist under the Pharmacy
Act, 1948,
Experience : At least 3 years’ relevant working
experience.
8 Whether age and educational |Not Applicable
quatifications prescribed for direct
recruits will apply in the case of
promotions
9  Period of probation, if any Two Years
10 Method of recruitment whether by [100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled
by various methods.
11 In case of recruitment by |Not Applicable
promotion/deputation/absorption,
grades from which
promotion/deputation/absorption
to be made.
, . 1, Registrar ~ Chairperson i
12 Composition of DPC or Selection |5 A Medical Officer, to be nominated by the Vice |
Committee Chancellor
3. Finance Officer or Controller of Examinations
nominated by the Vice-Chancellor
4. One outside Expert, to be nominated by the
Vice-Chancellor
5. A representative of SC/ST/ OBC/Minority/
Women/PWD categories(if any of candidates
representing these categories is an applicant)
to be nominated by the Vice Chancellor, if any
of the above mentioned members of the |}
Selection Committee does not belong to that |
category. i
g
|
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SCHEDULE
CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES
1 Name of Post Upper Division Clerk
2 Number of Post(s) Eight (8)
3 Classification Group 'C’
4  Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2400
5  Whether selection or non-selection Not Applicable for direct recruitment
ost

3 Non-selection for promotion
6  Age Limit for Direct Recruits 32 Years
7  Education and other qualifications |Essential:

required for direct recrults (1) Bachelor's degree from a recognized

University.

(i) At least 02 years’ experience as LOC or
equivalent post in university/research
establishment/Central/State Govt./ PSU/
Autonomous bodies or holding equivalent
position in reputed Private Organisation,

(iii)  Knowledge of computer applications.

8  Whether age and educational |No
qualifications prescribed for direct
recruits will apply in the case of
promotion
9  Period of probation, if any Two Years
10 Method of recruitment whether by 0] 50% by Direct Recruitment,
direct recruitmeljt or by p(omotlon (ii) 50% promotion by sentority cum fitness
or by deputation/absorption and from the cadre of LDCs according to merit
percentage of the post to be filled by in the departmental test, failing which by
various methods. direct recruitment/deputation.
i1 In  case of recruitment by |Promotion:
romotion/deputation/absorption
grades /dep from/ R w;-lich Lower Division Clerk by seniority cum fitness with
romotion/deputation/absorption  to five years regular service in PB-1 (Rs. 5200-
. /dep absaip 20200) + Grade Pay Rs. 1900.
be made.

Deputation:

Persons holding analogous posts on regular basis

or with 3 years regular service as LDC in the

scale of pay of Rs.5200-20200 + GP Rs.1900 of
any Central/State Govt./University/Public Sector

Undertakings and other Central or State

Autonomous Bodies and fulfilling the educational

qualifications and other professional

requirements as prescribed at Sr. No. 7 above
12 Composition of DPC or Selection |Selection Committee:
Committee 1. Registrar - Chairperson

2. Finance Officer

3. Controller of Examinations or Librarian,

nominated by the Vice-Chancellor
4. One outside Expert, to be nominated by the
Vice-Chancellor

5. A representative of SC/ ST/ OBC/ Minority
/Women / PWD categories (if any of
candidates representing these categories is
an applicant, to be nominated by the Vice
Chancellor) if any of the above mentioned
members of the Selection Committee does
not belong to that category.

Departmental Promotion Committee:

a) Registrar ... Chairman

b) Head of the Section concerned

¢) Two members to be nominated by the Vice-
Chancellor ensuring proper representation
to SC/ST/PWD or women

d) Deputy Registrar (Establishment)
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 Name of Post Library Assistant
2 Number of Post(s) Two (2)
3 Classification Group ‘C’
4 Scale of Pay/Pay Band/Grade Pay Rs, 5200-20200 (PB-1) + Grade Pay Rs. 2000
5  Whether sefection or non-selection Not Applicable for direct recruitment
ost
o Non-Selection for promaotion
6 Age Limit for Direct Recruits 32 years
7  Education and other qualifications |Essential:
required for direct recruits i. Bachelor’s degree in Library Science/ Library
& Information Science from a recognized
university.
il. Knowledge of computer applications.
ili. Typing speed of 30 wpm in English
Desirable: Two years relevant experience in a
Library of repute, and good knowledge of Library
Software Applications.
8 Whether age and educational [Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9  Period of probation, if any Two Years
10 Method of recruitment whether by |75% by direct recruitment
direct recruitment or by promotion ) .
or by deputation/absorption and 25% by promotion by seniority cum fitness from the
. cadre of Library Attendants according to merit in the
Serf:entangetgf ;he post to be filled by departmental  test, falling which by direct
arious methods. recruitment/deputation,
11 In case of recruitment by |[Promotion:
romotion/deputation/absorption
Srades f/rorr? whic/h prgmot’ion/ Library Attendant by seniority cum fitness
deputation/absorption to be made. possessing 10+2 qualification or equivalent and
certificate in Library Science with five years
regular service in PB-1 (Rs. 5200-20200) +
Grade Pay Rs. 1800.
12 Composition of DPC or Selection [Selection Committee:
Committee 1. Registrar - Chairperson
2. Librarian
3. Finance Officer ~ or  Controller  of
Examinations, to be nominated by the Vice
Chancellor
4, One outside Expert, nominated by the Vice-
Chancellor
5. A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories (if any of
candidates representing these categories is
an applicant) to be nominated by the Vice
Chanceller, if any of the above mentioned
members of the Selection Committee does
not belong to that category.
Departmental Promotion Committee:
a) Registrar ... Chalrman
b) Librarian
¢) Dy. Librarian / Dy. Registrar (Establishment)
d) One expert to be nominated by the Vice-
Chancellor ensuring proper representation to
SC/ST/PWD or women
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CADRE RECRUITMENT RULES

1 ___Name of Post Caretaker
2 Number of Post(s) One (1)
3 Classification Group 'C’
4 Scale of Pay/Pay Band/Grade Pay
Rs. 5200-20200 (PB-1) + Grade Pay Rs, 1900

5 Whether selection or non-selection Not Applicable

post
6  Age Limit for Direct Recruits 32 Years
7  Education and other qualifications |[Essential:

required for direct recruits (i) 10+2 or equivalent qualification from a

recognized Board.
(iii)Five Years’ experience of maintenance
including sanitation, upkeep & security.

Desirable: Good knowledge of computer
application. 1

8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of

L promotions

9 Period of probation, if any Two Years

10 Method of recruitment whether by |Direct Recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.

11 In case of  recruitment by [Not Applicable
promotion/deputation/absorption,
grades from which promotion/
deputation/absorption to be made.

12 Composition of DPC or Selection [Selection Committee:

Committee 1. Registrar - Chairperson

2. Finance Officer or Controller of Examinations
to be nominated by the Vice-Chancellor

3. One outside Expert, to be nominated by the
Vice-Chancellor

4. A representative of SC/ ST/ OBC/ Minority/
Women/ PWD categories (if any of
candidates representing these categories is
an applicant, to be nominated by the Vice
Chancellor) if any of the above mentioned
members of the Sefection Committee does
not belong to that category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITME

T RULES

1 Name of Post

Lower Division Clerk

2 Number of Post(s)

16 (Sixteen) including 2 posts of caretaker
merged under the category of LDC)

3 Classification

Group 'C"

4 Scale of Pay/Pay Band/Grade Pay

Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1900

S  Whether selection or non-sefection

required for direct recruits

post Not Applicable for direct recruitment
Non-Selection for promotion
6 __Age Limit for Direct Recruits 32 Years
7 Education and other qualifications |Essential:

(i) 10+2 or equivalent qualification from a recognized
Board.
(ii) Working knowledge of Computer
Desirable: Graduate from a recognized university
Skill Test Norms on Computer:-
English Typing @ 35 w.p.m. or
Hindi Typing @ 30 w.p.m.
(Time allowed ~ 10 minutes)

(35w.p.m. and 30 w.p.m. correspond to 10500
KDPH/9000 KDPH on an average of 5 Key

depression for each word)

8 Whether age and educationat
qualifications  prescribed for  direct
recruits will apply in the case of
promotions

As indicated in Column No.10

9 ___Period of probation, if any

Two Years

10 Method of recruitment whether by
direct recruitment or by promotion
or by deputation/abscrption and
percentage of the post to be filled by
various methods.

i. 85% by direct recruitment

fi. 10% of vacancies shall be filled from amongst the
Group 'C’ Staff in the Grade pay of Rs. 1800 by
seniority cum fitness and who possess 12” Class pass
or equi icati and have three
years regular service in the grade, on the basis of
departmental qualifying examination. The maximum
age limit for eligibility for examination is 45 years (S0
years for SC/ST).

Note: if more of such employees than the number of
vacancies avallable under clause (if) qualified at the
examination, such excess number of employee shall be
considered for filling the vacancles arising in the
subsequent years so that the employees qualifying at
an earlier examination are considered before those who
qualify at & later examination.

. Promotion: S% of the vacancies shall be filied on
senlority-cum-fitness basis from Group 'C’ employees
who have eight years’ regular service in posts with the
Grade pay of Rs. 1800.

Note: Direct Recruitment should be through an appropriate

mechanism i.e. written test, typing test, computer aptitude/

skili test.

11 In case of recruitment by
promotion/deputation/absorption,
grades from which promotion/
deputation/absorption to be made.

Promotion :
As indicated in Sr. No. 10, above.

12 Composition of DPC or Selection
Committee

Selection Committee:

1. Registrar - Chairperson

2. Finance Officer

3. Controller of Examinations or Librarian, to be nominated
by the Vice-Chancellor

4. One outside Expert, to be nominated by the Vice-

Chancellor

S. A representative of SC/ST/OBC/Minority/Women/PWD
categorles (if any of candidates representing these
categories Is an applicant, to be nominated by the Vice
Chancellor) if any of the above mentioned members of
the Selection Committee does not belong to that
category.

©
... Chairman

a) Registrar

b) Finance Officer

¢} Controller of Examinations

d) Tweo experts, to be nominated by the Vice-Chancelior
ensuring proper representation to SC/ST/PH or women
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SCHEDULYE
CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Driver
2 Number of Post(s) Five(5)
3 Classification Group ‘C’
4  Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (P8-1) + Grade Pay Rs. 1900
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 32 Years
7  Education and other qualifications | Essential:-
required for direct recruits i. Class 10th standard from a recognized
School/ Board.

ii. Possession of a valid driving license for
Light/Medium/Heavy motor vehicles issued
by the competent authority having no
adverse endorsement,

ii. Knowledge of motor mechanism (The
candidate should be able to remove minor
defects in vehicles).

iv. Experience of driving motor vehicles for at
least five years.

8  Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by | 100% by direct recruitment/ through skill test.
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by | Notapplicable
promotion/deputation/absorption,
grades from which  promotion/
deputation/absorption to be made.
12 Composition of DPC or Selection |1. Registrar - Chairperson
Committee 2. Finance Officer
3. Controller of Examinations
4, One outside Expert, to be nominated by the
Vice-Chancellor
5. A representative of SC/ST/OBC/Minority/
Women/PWD categories (if any of candidates
representing these categories is an
applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category.
36

Page No-52

27" Minutes of the Executive Council.... 04" June, 2016....



CENTRAL UNIVERSITY OF HARYANA

98

APPENDIX |

SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Cook

2 Number of Post(s) Three (3)

3 Classification Group 'C'

4 Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1900

5  Whether selection or non-selection Not Applicable for direct recruitment

ost
B Selection for promotion

6  Age Limit for Direct Recruits 32 Years

7  Education and other qualifications |Essential:
required for direct recruits i. Class 10th Standard from a recognized

School/ Board

ii. Two years’ experience in cooking/ catering
services in educational institutions/ guest
houses, canteen/mess or experience of
working as cook in reputed hotels,
restaurants.

Desirable:-

i. ITI Trade Certificate in Bakery &
Confectionery (one year duration)

ii. Experience in preparation of food items
both of South Indian/ North Indian cuisine
and Continental cuisine.

8 Whether age and educational | Age: No
qualifications prescribed for direct
recruits will apply in the case of | Qualification: Yes
promotions

9  Period of probation, if any Two Years

10 Method of recruitment whether by | 50% by direct recruitment
direct recruitment or by promotion | 50% by promotion by seniority cum fitness from the
or by deputation/absorption and | cadre of Kitchen Attendants according to metit in the
percentage of the post to be filled by departmental test, failing which by direct
various methods. recruitment/deputation.

11 In case of recruitment by | Promotion: Kitchen Attendant with five years’
promotion/deputation/absorption, regular service in PB-1 (Rs. 5200-20200) +
grades from which | Grade Pay Rs. 1800,
promotion/deputation/absorption to
be made.

12 Composition of DPC or Selection |1, Registrar — Chairperson
Committee 2. Finance Officer

3. Controller of Examinations

4. One outside Expert, to be nominated by the
Vice-Chancelltor

5. A representative of SC/ST/OBC/Minority/
Women/PWD categories ( if any of
candidates representing these categories is
an applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category.
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CADRE RECRUITMENT RULES

1 |Name of Post Hindi Typist
2 |Number of Post(s) One {1)
3  |[Classification Group 'C’
4  |Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1900
5 |Whether selection or non-selection post  |Not Applicable
6 |Age Limit for Direct Recruits 32 Years
7 |Education and other qualifications [(i) 10+2 or equivalent qualification from a
required for direct recruits recognized Board.
(ii) Hindi Typing @ 30 w.p.m.
(30 w.p.m. correspond to 10500
KDPH/9000 KDPH on an average of 5 Key
depression for each word)
(iii) Working knowledge of Computer
8  |Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 |Period of probation, if any Two Years
10 [Method of recruitment whether by direct [100% by direct recruitment
recruitment or by promotion or by
deputation/absorption and percentage
of the post to be filled by various
methods.
11 {In case of recruitment by [Not Applicable
promotion/deputation/absorption,
grades from which promotion/
deputation/absorption to be made.
12 |Composition of DPC or Selection |Selection Committee:
Committee 1. Registrar ~ Chairperson
2. Finance Officer
3. Controller of Examinations or Librarian,
to be nominated by the Vice-Chancellor
4, One outside Expert, to be nominated by
the Vice-Chancellor
5. A representative of SC/ ST / OBC
/Minority/ Women/PWD categories (if any
of candidates representing these
categories is an applicant, to be
nominated by the Vice Chancellor) if any
of the above mentioned members of the
Selection Committee does not belong to
that category.
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CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Medical Attendant (Dresser)
2 Number of Post(s} One (1)
3 Classification Group 'C’
| 4 Scale of Pay/Pay Band/Grade Pay Rs.5200-20200/-, PB-1, GP-1800
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 32 Years
Essential:
7  Education and other quaiifications
required for direct recruits 12" standard passed from any recognized Board
with Science as one of the subjects.
OR
12" standard passed from any recognized Board
And
Having passed MPHW (F) (Multi Purpose Health
Worker) or general nursing midwifery course
from a recognised institute,
8 Whether age and educational [Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9  Period of probation, if any Two Years
10 Method of recruitment whether by |[100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |NotApplicable
promotion/deputation/absorption,
grades from which
promotion/deputation/absorption to
be made.
" . 1. Registrar - Chairperson
12 Composition of DPC or Selection |»  controller of Examinations
Committee 3. A Medical Officer, nominated by the Vice-
Chancelior
4. One outside Expert, to be nominated by the
Vice-Chancellor
5. A representative of SC/ST/OBC/Minority/
Women/PWD categories (if any of candidates
representing these categories is an
applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Laboratory Attendant (Computer)
2 Number of Post(s) one (1)
3 Classification Group 'C’
4 Scale of Pay/Pay Band/Grade Pay Rs, 5200-20200 (PB-1) + Grade Pay Rs. 1800
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 32 Years
! e Essentiai:
7  Education and other qualifications ‘ N . .
required for direct recruits i. 1042 or its equivalent with Science subject
from a recognized Board.
ii. Diploma in Computer Application from a
recognised institution
Desirable:
At [east one year’ relevant experience.
8 Whether age and educational [Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9  Period of probation, if any Two Years
10 Method of recruitment whether by [100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by [NotApplicable
promotion/deputation/absorption,
grades from which
promotion/deputation/absorption  to
be made.
pot : Selection Committee:
12 Compqsutmn of DPC or Selection |4 Registrar — Chalrperson
Committee 2. Finance Officer
3. Controller of Examinations
4. One outside Expert, to be nominated by the
Vice Chancellor
5. A representative of SC/ ST/ OBC/ Minority/
Women/PWD categories (If any of candidates
representing these categories is an applicant, to
be nominated by the Vice Chancellor) if any of the
above mentioned members of the Selection
Committee does not belong to that category. |
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CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 Name of Post Multi Tasking Staff (MTS)
2  Number of Post(s) Two (2)
3  Classification Group 'C’
4 Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1800
5 Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 32 Years
7  Education and other qualifications |Essential:
required for direct recruits Matriculation or equivalent.
OR
IT1 pass in the relevant subject where technical
qualifications are considered necessary
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by |100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of  recruitment by [Not applicable
promotion/deputation/absorption,
grades from which promotion/
deputation/absorption to be made.
12 Composition of DPC or Selection |1, Registrar - Chairperson
Committee 2. Finance Officer
3. Controller of Examinations
4, One outside Expert, to be nominated by the
Vice-Chancellor
5. A representative of SC/ST/OBC/Minority
/Women/PWD categories (if any of
candidates representing these categories is
an applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA
CADRE RECRUITMENT RULES

1 Name of Post Hostel Attendant
2 Number of Post(s) Two (2)
3 Classification Group 'C’
4  Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1800
5  Whether selection or non-selection Not Applicable
post
6  Age Limit for Direct Recruits 32 Years
: . Essential:
7  Education and other qualifications
required for direct recruits 10" Pass from any recognized State/Central
Board.
Desirable:
i) Two vyears of experience of working in
Hostel/Canteen/Guest House
it) Knowledge of operating office equipments
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by |100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |Not Applicable
promotion/deputation/abserption,
grades from which
promotion/deputation/absorption to
be made.
e 1. Registrar — Chairperson
12 Composition of DPC or Selection | Finance Officer
Committee 3, Controller of Examinations
4, One outside Expert, nominated by the Vice-
Chancellor
Women/PWD categories(if any of candidates
representing these categories is an
applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category.
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SCHEDULE

CENTRAL UNIVERSITY OF HARYANA

CADRE RECRUITMENT RULES

1 Name of Post Library Attendant
2 Number of Post(s} Four {4)
3 Classification Group 'C’
4  Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 {PB-1) + Grade Pay Rs. 1800
5  Whether selection or non-selection Not Applicable for direct recruitment
post
&  Age Limit for Direct Recruits 32 Years
7 Education and other qualifications Essential: Y . W
required for direct recruits i. 10+2 or its equivalent examination from a
recognized Board.
ii. Certificate course in Library Science from a
recognized Institution.
iii. Relevant experience of one year
Desirable:
Basic knowledge of computer applications.
8 Whether age and educational |Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two Years
10 Method of recruitment whether by |100% by direct recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |Not Applicabie
promotion/deputation/absorptien,
grades from which promotion/
deputation/absorption to be made.
1. Registrar - Chairperson
12 Composition of DPC or Selection |5 Lib?'arian P
Committee 3. Finance Officer
4, Controller of Examinations
5. One outside Expert, to be nominated by the
Vice-Chancellor
6, A representative of SC/ST/OBC/Minority/
Women/PWD categories(if any of candidates
representing these categories is an
applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category.
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APPENDIX |

SCHEDULE
CADRE RECRUITMENT RULES

1 Name of Post Kitchen Attendant
2 Number of Post(s) Two (2)
3 Classification Group 'C’
4 Scale of Pay/Pay Band/Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1800
S5 Whether selection or non-selection Not Applicable
post
&  Age Limit for Direct Recruits 32 Years
4 T Essential:
7  Education and other qualifications .
required for direct recruits (i) Class 10" Standard from a recognized School/
Board.
OR
ITI Trade Certificate in the relevant field
(i) Two years' relevant experience in cooking/
catering services in an educational institution/
guest house, reputed hotel, restaurant, etc.
8 Whether age and educational |[Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9  Period of probation, if any Twao Years
10 Method of recruitment whether by [100% Direct Recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 In case of recruitment by |Not Applicable
promation/deputation/absorption,
grades from which
promotion/deputation/absorption to
be made,
12 Composition of DPC or Selection é Ei?‘ga]:g:rof-ﬁggf'rperson
Committee 3 >
3. Controller of Examinations
4. One outside Expert, to be nominated by the
Vice-Chancellor
5. A representative of the SC/ST/OBC/Minority/
Women/PWD categories (if any of candidates
representing these categories is an
applicant) to be nominated by the Vice
Chancellor, if any of the above mentioned
members of the Selection Committee does
not belong to that category.
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Annexure- 7

GorwE rafera, wRaron B2y fenfe
Registrer Officer, Central Unive sity of

Hayana :
sifer %/ Recsipt No.2%. 7221, b, NEN

feste | Datad & » $ ke ENT ";b it

%7

NON-BINDING MEMORANDUM OF UNDERSTANDING

Name of the Institute CW Unra vw'l"v ﬁ Ha,(,qL ouan /t{d\oﬂﬁutg anl_
Partner:
ity | Mabaodpgoaik
Address: Tak - P2li W “a\d’q , 12303
[Term: 1% April, 2016 (Effective Date) to 31°* March, 2019

NEN is the flagship initiative of the Wadhwani Foundation founded in 2003 by Dr. Romesh
Wadhwani for philanthropic objectives. The Foundation is driving economic growth in India and
other countries through large-scale initiatives in job creation and skill development.

(www.wad )

NEN, has been a pioneer in building entrepreneurial ecosystem across the country and plays a
pivotal role in job creation through entrepreneurship development.

By entering into this Memorandum of Understanding (MoU) which is non-binding in nature and
does not create any legal obligations between the Parties, except for the confidentiality provisions
in this MoU, the Institute Partner and NEN agree to work together to systematically develop the
entrepreneurship capabilities of the Institute Partner leveraging NEN high impact methodologies,
models, content frameworks and best practices for entrepreneurship development and sustainable
infrastructure and programs.

Institute Partner and NEN are hereinafter individually referred to as a “Party” and collectively as
the “Parties” as the context may require.

1. GOALS AND SCOPE OF THE PARTIES:

a) Intent and goals:
The common intent and goals of both Parties in this MoU is to develop impactful programs,
people capacity, institutional and organizational structures and policies within the Institute
Partner for entrepreneurship development towards the goal of creating entrepreneurial
students, student entrepreneurs, and new entrepreneurs.

b) Roles of the Parties:
Both Parties are committing to sincerely fulfilling their roles and responsibilities to the
fullest in order to accomplish the defined goals mutually outlined by them. Specifically
responsibilities include:

o
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NEN shall provide the following:

- Overall guidance on the development of entrepreneurship ecosystem at the institute
Partner.

- Define goals and outcomes in a progressive manner for highest success by structuring the
Partner’s development pracess towards the expected outcomes.

. Guide and create access to developing faculty and students through training, practice and
mentoring as required. Faculty would be enabled to run entrepreneurship educational
programs, facilitate experiential programs, and work effectively with student entrepreneurs
and new start-ups.

- Deliver support for students and student entrepreneurs through online and classroom
training, experiential iearning, mentoring and networking.

- Experiential content, curricula, tools and how to use it for different kinds of programs
including courses, competitions, mentoring pragrams, campus companies etc.

- Tools and methodologies for measuring progress and outcomes from programs.

- Guidance and support in building entrepreneur community more specifically in building
entrepreneurial panels of mentars, and experts for the various kinds of programs.

- Access to NEN resources including online courses, entrepreneur videos, mentor cannect,
entrepreneur support services, webinars and clinics for entrepreneurs etc.

Institute Partner shall provide the following:

- full commitment from the management to help develop the institution’s entrepreneurship
capacity.

- Facilitate necessary policies to enable integration of entrepreneurship education within the
Institute Partner.

- Facilitate & support entrepreneurship courses, programs and activities on a regular basis;
Allocate necessary resources and permissions to enable implementation.

- Assign at least 2 faculty with a deep interest in entrepreneurship and are willing to be
trained to mentor and train mentor students to develop them into entrepreneurs and
entrepreneurial feaders.

- Facilitate necessary permissions to integrate the NEN curricuium and the Ecell program as
part of the mainstream syllabus or as elective courses.

- The Institute Partner on a quarterly basis will share the details of student entrepreneurs on
campus, alumni entrepreneurs, students joining Startups and details of students
participating in various entrepreneurship programs through the year. The NEN Trust may
publish aggregate informaticn on impact both within and outside the network.

- The institute will also share, at the start of the year/semester, the database of students
enrolling for entrepreneurship courses/programs and on a monthly basis the details of Ecell
activities and participation.

- Institute Partner to enthuse & engage students towards entrepreneurship.

27" Minutes of the Executive Council.... 04" June, 2016....



108
CENTRAL UNIVERSITY OF HARYANA

- Assign dedicated faculty team with the interest, motivation and ability to be an
entrepreneur educator and facilitator. Enable their training and exposure progressively to
maximize impact.

- Create accountability for the team to show progress and results in entrepreneurship
development.

- The Institute Partner will acknowledge NEN, as a patron organization, in programs & events
run for entrepreneurship development. NEN will similarly appropriately showcase the
Institute Partner’s levels of outcomes and development based on the current standards at
the network.

2. REVIEW PROCESS

Both Parties should expect to review progress at least on a half yearly basis to ensure that
things stay on track. Additionally, we should expect that the final review of the year would
be in the presence of the Head of the Institute Partner to ensure that the management is
fully appraised on the development, The Institute Partner would be expected to track
progress and data of students, student entrepreneurs, and entrepreneurs that they will
waork with during the course of this association.

3. BRANDING

NEN strives to support and grow the best programs and institutes beyond the confines of
this Mol and hence would happily both co-brand, co-certify and market Partner programs.
However, the NEN brand is upheld not only because of the lead thinking in Entrepreneurship
& best practices but also for the quality of Content, Program Management, Delivery
Standards, Material, tools, etc. Hence any co-branding, co-certification, P and marketing
association for a program would be subject to guality assessment and prior approval on a
case to case basis with individual partners and respective programs. This Mol does not
automatically include co-branding or co- certification or marketing of programs run by
Partner institutions, Any discussions on those would be on a case to case basis between the
Institute Partner and NEN.

4. INTELLECTUAL PROPERTY RIGHTS

Each Party shall retain all intellectual Property Rights in their respective Intellectual Property
and nothing contained in this MoU, nor the use of the intellectual Property on the publicity,
advertising, promotional or other material in relation to the fulfilment of the obligations of
the Parties contained herein shall be construed as giving to any Party any right, title or
interest of any nature whatsoever to any of the other Party’s Intellectual Property. Without
prejudice to the generality of the foregoing but notwithstanding anything contrary
contained herein, the Institute Partner shall own and retain ownership {as the case may be)
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of all Intellectual Property Rights in the Institute Partner P, and NEN shall own and retain
ownership (as the case may be) of all intellectual Property Rights in the NEN IP.

5. REPRESENTATIONS AND WARRANTIES
a) Each Party hereby represents and warrants to the other that ali the Intellectual Property
made available or contributed by it hereunder does not vioiate the Intellectual Property
Rights of any third party.

b) It is duly organized, validly existing and in good standing under the laws of its
incorporation and has all requisite power and authority to enter into this MOU; and

¢) The execution, delivery and performance by such Party of this MOU has been
authorised by all necessaty and appropriate corporate or governmental action and will
not, to the best of its knowledge, violate any applicable law or approval presently in
effect and applicable to it

6. CONFIDENTIALITY

[ The Parties acknowledge that during the term of this Mol each Party may obtain
confidential and/or proprietary information of the other Party including but not
limited to financial or business information, contracts and employee details
(collectively, “Proprietary Information”). Such Proprietary Information shall belong
solely to the disclosing Party. Proprietary Information shall not include information
that is or becomes publicly known through no wrongful act of the receiving Party

ii. The receiving Party shall not disclose Proprietary information to third parties without
the prior written consent of the disclosing Party. The receiving Party agrees to
undertake reasonable measures to ensure that the Proprietary Information is kept
confidential and to disclose Proprietary Information to its employees, officers,
directors or representatives on a need to know basis only,

iii.  The receiving Party also agrees ta report immediately to the disclosing Party any

unauthorized disclosure of Proprietary Infarmation of which it has knowledge.

7. TERM, RENEWAL AND TERMINATION

i Subject to the execution of the definitive agreements this MoU shall be in force for a
period of 3 (three) years from the Effective Date {“Term”).

it} The Term may be extended by the mutual consent of the Parties in writing. In the
event the Parties seek to extend the Term they shall do so by entering into a new
agreement, containing mutually agreed terms, within 30 {thirty) days prior to the

expiry of the Term.
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iif) This MOU may be amended at any time before the expiry of its term by the mutual
agreement of the Parties in writing, This MOU may be renewed by the mutual consent
of the Parties any time before the expiry of its original term for such further term as
may be mutually agreed to by the Parties.

iv)  This Mol may be terminated by either Party with immediate effect in the event that
the other Party commits a breach of any representation, obligation, or term of this
Mol and the same is not cured within 30 (thirty) days of receipt of a written notice
from the Party.

v} This Mol may be terminated without cause by service of a prior written notice of 60
{sixty) days Regardless of the termination of this MoU, the Parties responsibilities and
obligations hereunder shall continue with respect to the roles and responsibilities
mentioned above in Clause 1 prior to the date of termination.

vi) Any waiver of any right or remedy under this MOU shall be effective only if it is in
writing and signed by or on behalf of the Party entitled 1o exercise such right or
remedy. Any delay by any Party in exercising, or failure to exercise, any right or
remedy under this MOU shali not constitute a waiver of the right or remedy under
this MOU or a waiver of any other rights or remedies and no single or partial exercise
of any rights or remedies under this MOU or otherwise shall prevent any further
exercise of a right or remedy or the exercise of any other right or remedy. No waiver
by a Party of any failure(s) of the other Party to perform any provision of this MOU
shall operate or be construed as a waiver in respect of any other or further failure
whether of a like or different character.

8. ARBITRATION AND GOVERNING LAW

a}  This MOU shall be governed by and construed in accordance with laws of India.

b) The Parties agree that provisions contained in this MOU do not create any legal obligations
between the Parties.

¢} Any difference or dispute between the Parties concerning the interpretation and/or
implementation and/or application of any of the provisions of this MOU shalt be settled
amicably through mutual consultation or negotiations between the Parties, If the dispute
cannot be resalved within a period of 15 (fifteen} days from the date on which the dispute
arises between the senjor executives of the Parties, the disputing Party may approach the
Courts at Bangalore. The Parties agree to submit themselves to the exclusive jurisdiction of
the Court at Bangalore to settle any dispute under this MoU.

d} The Parties herein are independent entities. This Mol does not create any agency,
partnership, joint venture or any other business relationship between the Parties.
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e) The Parties are entering into this MOU in good faith and intentions. Neither party will be
responsible for any labilities arising out of death, injury or any legai action in respect of field
staff, trainees or any other persons associated with the operationalization of this MOU who
is not otherwise a staff of either NEN or institute Partner.

9. THIRD PARTY

a) Nothing in this MOU shall mean or shall be construed to mean that either Party is at
any time precluded from having simitar arrangements with any other person or third
party.

b) The Parties shall wherever necessary enter into written agreements with/without
third parties to facilitate the implementation of specific initiatives. Such agreements
will be independent and exclusive of this MCU and shalt supersede this MOU.

¢} Subject to NEN's right to nominate third parties to implement specific projects
through definite agreements, this MOU cannot be assigned by any Party to any third
party, without the prior written consent of the other Party.

d) Any potential conflict of interest arising from the conduct of activity under/ by this
MOU should be declared as scon as it is known by the Parties.

10. MISCELLANEOUS

a}  Entire Agreement: This MoU constitutes the entire understanding of the Parties with
respect to the Project contemplated herein and supersedes any prior or
contemporanecus oral or written understanding or communication between the
Parties.

b) Amendment: This Mol shall not be amended, changed, modified or discharged in
whole or in part except by an instrument in writing signed by both the Parties hereto.

¢} Relationship of Parties: Nothing in this MoU shall be construed as creating a
relationship of partnership, joint venture, agency or employment between the
Parties. Neither Party shall be responsible for the acts nor shall omissions of the other
Party, and neither Party shall have the power or authority to speak for or assume any
obligation on behalf of the other Party.

d) Assignment; Each Party may assign its rights and obligations under this MoU with the
prior written consent of the other Party. Notwithstanding the foregoing, NEN shall be
entitled to assign any of its rights and obligations to any of its affiliates without the
prior written consent of the Institute Partner. It is clarified that:
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i.  The assignment or alienation of any part or whole of the Institute Partner IP or
NEN IP shall not be construed to be an assignment of rights or obligations under
this MoU; and

ii. The delegation of any obligations under this MoU by NEN to any person or entity
shall not be construed to be an assignment of rights or obligations under this
MoU, so long as NEN remains at all times responsible for its obligations under
this MoU.

e) Indemnity: This MoU does not contemplate or provide for the exchange of any funds
between the Parties. Therefore, save and except for fraud, no Party shall be liable to
indemnify or pay damages to the other Party, its officers, directors, employees or
agents from and against any liabilities, costs and expense incurred or suffered, or to
be incurred or suffered by the other Party that arise out of or relate to, or result from
any breach or termination by either Party of any of the provisions of this MoU.

f)  Counterparts: This MOU may be executed two (2) counterparts each of which when
so executed and delivered shall be an original in English language, but all of which
shall together constitute one and same instrument.

a) Notice: Either Party may, from time to time, change its respective address or
representative for receipt of notices or other communications provided for in this
MoU by giving to the other Party not less than 10(ten) days prior written notice. Any
notice or other formal communication provided for in this MoU shall be in writing in
English and may be transmitted by electronic mail, to the Party to be served at its
address set forth below:

Institute Partner: . _ NEN — membership@nen.org

VL@ (. ac .|

Name of Institute Partner’s key Faculty Leader & Co-leader (s) to manage the Entrepreneurship
Development Affiliation and its deliverables:

| Faculty Leader 1 Faculty Leader 2

Name: S7Vy-. S\AV\L[E Ta L Name: A Canublhe &, pdax
Designation: A< ¢ 1 (tapd— @Eﬁ%w Designation:  Ae eq°¢fand— Paofeigon
Phone: 9971 074U T Phone: QYy1¢03516 | k

Email: vz foon o Al (o Al dn | Email capukshe@ tihae n
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NEN

it SHIP Nt

Student Leader 1

Student Leader 2

Name: D)oo bale Vo

Name: 2 &

Phone: 44 ¢4y 3Y)b

% =)
Phone: 49| 2 21068 Y

Email: dﬂal‘qum_i@ W e

Email: AM&(’J}L}\ @&]yna«ﬂ Con,

Contact Details of Institute Partner’s Management Team:

Name: Ar. guy\d/iq me% Name: PX’DJ | AR KU/\&d

Designation: A&%\» la)  Pru feadser Designation: Director/Principal Vice (Chsunedlloy
Phone: 9971 B6T7TYY 7 i Phone: 9 0,715 09870

Email.  «ynilafanwat® cuh.acW B ye@end . al Th

Please note you are required to notify NEN in writing upon making a change.

NEN affiliation for your institute during the current year will be managed by the following member

of the NEN team.
Name:

Designation:

Phone:
Email:

Institute Head

TSNS
eRamn @i R
Trg - Wie U
Namef: HBE - l@éﬁld
Designation:  \/¢ r¢ Wlﬁiﬁ%f
Date: IH 5:“ b

Subramany
Plot No
Whitefield, Bang:

I: +91 8l

NEN, SED Director

AL

>

Name: Asgar Ahmed
Designation: Director SED, NEN
Date: 01-04-2016
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Annexure-8

fasataeras FPEH AR
University Grants Commission

EYE TN TR YRR WA WO

{Mimsiry of Humon Resource Development, Gowi. of Indin}

A ; .
A g W A 9w, 75 fEdi-11e002
Bé&?y ﬁﬂa--g&f_{wm,,.w Bohadur Shah Zofor Morg, New Dethi-110602
' o Dated:...2 /e ]I a7 Phone - 01323239200 %ary Fax - 011-23238897
Dr. Jitendra Kr. Tripathi 9.0 “
) : Rﬁ@»%&aﬁ' Cffice E-mait : jitendraripathi. uge@nicin

Joint Secrelary

T

By Speed Post
No.F.15-5/2012 {cu) March, 2016

)
-

The Vice-Chancellor )( M/J 52 3 153 T
Central University of Haryana W m”ﬁ '&‘Usfﬁ%
Jant-Pali Villages -

p ,
Mahendergarh L %/‘4 \Y/C' %

Haryana - 123029 . ’ _
L

Subject:  Approval A of courses and manpower for establishment of School of
Education/faculty of Education in Central Universities — Central University of
Haryana.

Sir,

This is in reference to your office letter No.CUH/2015/Reg/30 dated 22.05.2015 and
CUH/2015/Reg/31 dated 22.05.2015 regarding the requirement for approval of courses and
3 manpower for establishment of School of Education/Faculty of Education in your university. The
° proposal was placed before the Committee constituted for the purpose. The recommendations of
the Committee were placed before the Commission in its 513" meeting held on 29™ February,
2016. The Commission considered and approved the recommendations of the Committee.
Accordingly, the undersigned is directed to convey the approval of UGC for creation of 26
teaching positions and 9 non-teaching positions for establishment of School of Education/Faculty
of Education as per details below:-

Teaching :
Details of the Courses Details of the teaching Staff No. of Posts
approved by UGC approved by UGC

B.Ed.(2 years) Professor 2 {Two)

ntake of 100 students Associate Professor 2 (Two)
Assistant Professor 22 (Twenty Two)

M.Ed.(2 years) Total 26 (Twenty Six)

Intake of 50 students

Out of 26 teaching positions,
13 teaching positions may be
filled up as Guest
Faculty/contractual faculty

) cij"_(z"" "

R GIDiary No.. Lol veneens S’f
T?"—lTiﬁlData»r!......01[5/.}.45...'.,..” - L v

' mﬂtgﬁ/ Crbd 3/
gerdid - . oo, BB

Vice-Chancelior's Office, C.ULH,

EA\School of Education Letter.docx

WA
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o
Non-Teaching :
Course Details Designation Scale of Pay No. of
Pay Band Grade posts
Pay

Professional Assistant 9300-34800 4200 1

Library Assistant 5200-20200 2000 1

Library Attendant 5200-20200 1800 1

For B.Ed. and M.Ed. | Technical Assistant (Computer) 5200-20200 2800 1

Programme Laboratory Assistant 5200-20200 2400 1

Laboratory Attendant 5200-20200 1800 1

Assistant 9300-34800 4200 1

Upper Division Clerk 5200-20200 2400 1

Lower Division Clerk 5200-20200 1900 1

Total 9

The expenditure on the above teaching and non-teaching positions may be incurred out of
the funds provided under salary head of the Xll Plan allocation.

The approval of the above is subject to fulfillment of the following :-

{i) The University may frame the cadre recruitment rules for each category of posts
approved by UGC.

(i) The University may strictly adhere to the reservation policy for SC/ST/OBCs/PH as
per Govt. of India guidelines while filling up these posts

(i) The University may fill up the sanctioned teaching and non-teaching posts in a
phased manner as per actual requirement of University under intimation to UGC,

(iv) 50% of the teaching positions (13 teaching positions) may be filled up as Guest
Faculty/contractual faculty till the decision is taken by Review Committee
constituted by NCTE regarding duration of the B.Ed. and M.Ed. course.

Yours faithfully,

Tl

(Jltendr YKr. Trlpathl)
Joint Secretary

Vi T mhego

Ex\School of Education Letterdocx
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Annexure-9
Central University of H
entral University o aryand -~
Jant-Pali, MaXenderga rh
-
Fee Structure
Academic Session 2016-17
Post Graduate (Final)
Humanities and Professional
S.No. Account Head Social Sci. Science Courses
Annual Charges
1 Identity Card 100 100 100
2 Red Cross Fund 60 60 60
3 NSS fee 20 20 20
4 Insurance fee 200 200 200
S Student welfare Fund 400 400 400
6 Annual Day 100 100 100
7 Liniversity Magazine 200 200 200
8 Library Fee 1000 1000 1000
9 Tution Fee 1000 1000 1000
10 Electricity/Water charges 300 300 300
11 Cultural activities Fee 150 150 150
12 Computer Lab Fee/ internet fee 400 400 400
13 Examination Fee 2000 3000 3000
14 University Development Fund 300 300 300
15 Medical Charges 250 250 250
16 Sports Fee 250 250 250
17 Lab Fee Industrial visit'field work/Internsh 0 3000 3000
18 Student Academic activities 100 100 100
Total 6830/- 10830 10830
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5, Lentral university or Haryana

& Jant-Pali, Mahendergarh

Fee Structure

Academic Session 2016-17

G

Ph.D.
Professional
S.No. Account Head Amount Art Amount Science Courses
One-time Charges
1 Security Deposit (Refundable) 2000 2000 2000
2 Admission Fee 2500 2500 2500
3 Enrolment Fee 1000 1000 1000
4 Registration Fee 2000 2000 2000
Annual Charges:
feis Library Fee 2000 2000 2000
6 Cultural activities Fee 200 200 200
7 Computer Lab Fee/ Internet fee 3000 3000 3000
8 University Development Fund 2100 2100 2100
9 Lab Fee/Industrial visit/field work/Internsh 0 2000 2000
10 Tution Fee 1000 1000 1000
11 Medical Charges 500 500 500
12 Sports Fee 200 200 200
13 Student Academic activities(Seminar 200 200 200
14 ldentity Card 100 100 100
15 Red Cross Fund 60 60 60
16 Insurance fee 200 200 200
17 Student welfare Fund 500 500 500
18 Annual Day 100 100 100
19 University Magazine 300 300 300
20 Electricity/Water charges 600 600 600
21 Examination Fee 2000 each Chance | 2000 each Chance 2000 each Chance
Total 20560/- 22560/- 22560/-
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Cenral University of Haryana
Incomd & Expenditure Account for the year ended 31 March, 2016
== —— e : - : e
1 Particulurs Schedule No. [ For the | Forthe yeur ended
| 31 March, 2016 3! Mard!
i__ Rupees Rupers
| [ivcon
=
| Il Academic Receipts 9 | 10.1
| 2| Grams & Donations [ 10 129.933.908 |
| 3| Income from investments 11 71 175 | e
| 4, interest Earned 12 - -
! 5| Other Incomes 13 3.384.607 3.171.262
| 6 Prior Period Incoine 14
‘ A ITotal Income (1+2+3+4+5+6) 217.390.421 )3
! E) \DITURE
l © 7| Swff Payments & Benefits 15 79.866.618 |
i 8] Academic Expenses 16 12.957.513 ‘
| 9] Administrative and General Expenses 17 33.876.584 |
[~ 10 Trarsportation Expenses 18 1.699.741
| 1] Repairs & Maintenance 19 4232036
12| Depreciation - |
| 13| Finence Costs 20 92111 | 1.6
14| Other Expenses 21 125.05
i5| Prioi Period Expenses 22 (2.790.693) S
B [Total expenses (7+8+9+10+11+12+13+14+15) CRT) ]
& | Batance being excess of Income over Expenditure [A-B) | 87456511 509.578.202
‘ T [Transfer tofirom Designated fund
} Building Fund - ‘ |
Othiers (Spe: 16.687.203 !
16,687,203 | |
i | |
| e e 2 ~ "
D [Balunce Being Surplus (Deficit) Carried to General Fund {C-D} 70,769,308 | }
i I
|See accompanying notes forming part of the financial statements
F : ccomp 2 p: Rt L v
| Significunt Accounting Policies 23
L____iContingent Liabilities & Notes to Accounts 24

Place: Mah:
Dawe: 10/05/

Rt o
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Central University of Haryana
Bal

e Sheet As ar 31 March, 2016

Particulars Schedule As at 31 March, As at 31 March,
No. 2016 2015
Rupees Rupees
A [SOURCES OF FUNDS
|
i 1{Funds
(a) Corpus Fund i 484,401,842
{b) Designated/Earimarked/Endowment Funds 2 3.486,718
487,888,560
2|Curvent liabilities & Provisions
| ta) Trade payabies 3 4485481
(b) Other current liabilities 3 3.035.670,344
(¢) Short-term provisions 3 5,519,381
X 3.045.675,206 10,670,911
TOTAL 3,533.563,766 2.681,797,924
B |APPLICATION OF FUNDS
1{Fixed assets
() Tangible assets 4 235,195,950 73
i (b) Intangible assets 4 140,878 8.760
: (¢) Capital work in progress - -
| 235:336.828 73,764,530
Z;In\cg.lmculs from Earmarked/Endowment Funds
i (Y Long Term | 5 805.788.233 520,624.837
| | (b) Short Term BT
| : 805,788,233 S2
| 3 Tuves anents - Others 6
4|Current Assets
(a) Inventories 7/
(b) Trade receivables 7 = .
(c) Cash and cash equivalents 4 246,822,809 612.904.005
246,822,809 612,904.005
5{Loans & Advances
(d) Short-term loans and advances 8 5,615,896 1,474,504.552
(¢) Other current assets 7
; 2.245,615.896 .‘ 1,47
TOTAL 3,533,563,766 | 2.681.797.924
1dee accompany ing notes forming part of the financial statements [
|
! cant Accounting Policies 23
{Coatingent Liabilities & Notes to Accounts 24

Plece: Mahendergarh

Dite: 100052016

For and on behalf of Central University of Huryuna
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CENTRAL UNIVERSITY OF HARYANA
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Central University of Haryana
Receipts And Payments Account for the year ended 31st March 2016

3827470700 |

Bz 1920~

For and on be

al University of

Sr. No. Receipts For the year ended Ior:the year ended Sr. No. Payments For the year ended For the year ended
31 March, 2016 31 March, 2015 31 March, 2018 31 March, 2016
_Rupees Rupees Rupees vl Rupees
. |Opening Balances . L penses
Cash Balances a) Establishment Expenses
Bank Balances b) Academic Expenses 11.077.721 6.615.294
In Current Accounts ) - <) Administrative Expenses 29.391.103 1.432.286
In Deposit Accounts d) Transportation Expenses 1.699.741 4.950
g Accounts 612,904.005 25.686.184 o} Repairs & Maintcnance 4.232.036 13.161
N Prior Period Expenses -
1. [Grants Received 1I. |Payments against Earmarked/Endowment Funds 1,879,792
a) From Government of India 771.840.000 553.719.700
b) From State Government
c) From other sources (details -
11l |Academic Reciepts 11.760.768 4465725 | 11 [Payments against Sponsored Projects/Schemes 4
Payments against sponsored Fellowships and '
IV, i#aceipts against Earmarked/Endowment Funds 3.972.361 1V, |Scholarships
V. [Reccipts against Sponsored Projects/Schemes . V. |Investments and Deposits made Tl
a) | . Out of Earmarked/Endowment Funds
: b) Out of Own Funds (Investments-Others
Receipts against sponsored Fellowships and = R
VI, [Scholarships FARGCIN V1. |Term Deposits with Scheduled Banks 3 2,632,097 644 525.369.863
Expenditure on Fixed Assets and Capital Work In
VII.  Jicome on Investments from VIl |Progress
a) Earmarked/Endowment Funds a) Fixed Assets 55128 871 3.000
b) Other Investments b) Capital Work-In-Progress
VI |interest Received on J VI [Other Payments including statutory payments 4.745.210
a) Bank Deposits 62,235,659 872.284
b) 1.oans and Advances 97.621
<) Saving Bank Accounts 2.725.210 1.232.108 %
IX. |Investments Encashed - 1X. |Refunds of Grants T5s
X. |Term Deposits with Scheduled Banks encashed 2.353.734.356 425.296.362 | X. _|Deposits and Advances 808.025.995 276.844.409
XI.  |Other Income (including Prior Income) . XI. |Other Payments 32,309.718 100.534,129
X1l |Deposits and Advances 2.754.152 8§277.211 | XIl. [Closing B S
a) Cash Balances
b) Bank Balances
i In Current Accounts
In Deposit Accounts
In Saving Accounts 246,822 612.904.005
XN [Miscellancous Receipts includ - 5 ¥
XIV. |Anv other Receipts 5.484,189 3.772.910 B
7 1.523.721.097 S TOTAL IBITATOTO0 [ 1.523.721,097 |
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