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The 35" meeting of the Executive Council of Central University of Haryana was held on Tuesday, the 15t
May, 2018 at 11:30 AM in the Gurugram Office, Central University of Haryana, Gurugram, Haryana.

The following members were present:

1 Prof. R.C. Kuhad, Vice Chancellor - (Chairman)

2 Prof. M. Anandakrishnan

3 Prof. D.P.S. Verma

4 Dr. P.K. Khurana

5 Prof. V.K. Jain

6 Dr. Payal Mago

7 Dr. Avdhesh Kumar Pandey

8 Dr. Bir Singh

9 Dr. Satish Kumar

10 Dr. Vipul Yadav, COE - (Special Invitee)
11 Dr. Sanjiv Kumar, Finance Officer - (Special Invitee)
12 Prof. Nawal Kishore, Academic Consultant - (Special Invitee)
13 Dr. Aditya Saxena, HoD (Physics) - (Special Invitee)
14 Sh. Manoj Rana, Deputy Registrar - (Special Invitee)
15 Sh. Ram Dutt, Registrar - (Secretary)

The following members had expressed their inability to attend the meeting:

1 Prof. Sushma Yadav
2 Prof. Yogesh Singh
3 Dr.V.K. Gupta

At the outset, the Vice-Chancellor welcomed all the members of the Council and apprised the Council
about the academic and other achievements made by the University in the recent past. The Vice-
Chancellor informed the Council that 28 students of the University have qualified CSIR-NET/JRF from
seven Science departments of the University.

The council congratulated Prof. V.K. Jain on his appointment as the Vice-Chancellor of Tezpur University,
Napaam, Sonitpur, Assam.

Res;}l;tlon Resolutions Passed
1 The Minutes of the 34" meeting of the Executive Council held on 22" January, 2018 were
] confirmed.
The actions taken on the resolutions of the 34" meeting of the Executive Council held on 22"
2. January, 2018 were reported and recorded.

(Annexure-1, Page-20)
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Consideration Items

3. The Council considered the following proposal of the University:

“To consider the proposal for approval of Rs. 305.75 Lakhs (Approx.) to meet the emergent
and day to day expenses of non-salary items (Recurring Head) and Rs. 300.00 Lakhs for
Equipment and Other Infrastructure (Capital Head) for the first quarter of the FY (2018-19) in
anticipation of the allocation/revalidation of funds by University Grants Commission.

Note:

An amount of Rs. 1223 lakhs was earmarked for recurring expenditure excluding pensionary
contribution and Non-Net scholarship items and Rs. 300.00 Lakhs for equipment and other
infrastructure for the year 2017-18 vide UGC letter no. F.No. 28-2/2017 (CU) dated 12.03.18
and letter no. F.1-3/2017(CU) dated Sept. 21, 2017.

So far, the budget for the current financial year 2018-19 has not been sanctioned by the UGC.

It may take some time for receiving the approval in this regard. In order to carry out the
emergent and day to day requirements of the University, approval may be granted for the
expenditure up to an amount of Rs. 305.75 lakhs (in proportion to the actual grant received
for the FY 2017-18) for expenditure under recurring head and Rs. 300 Lakhs for Equipment
and Other Infrastructure in anticipation of sanctioned budget for 2018-19 from the UGC. The
proposal may be considered in the light of urgent requirements of UPS, equipments and other
infrastructure, particularly for labs/workshops for engineering and science disciplines. In view
of the pressing requirements of laboratory instruments and equipments, the Vice Chancellor
(Acting) accorded the approval for the procurement of the same on 9th April 2018 and some
bills have been received for payment.”

After due deliberations, the Council resolved to approve the proposal so that day to day
non-salary recurring expenses on academic & other activities and non-recurring expenses
on equipment and other priority infrastructure for Engineering, Sciences and other
departments may be met out of unspent balance of respective heads in anticipation of
allocation of funds by UGC.

4. Resolved that the following amendments to the “Rules for Allotment of Residences in Central
University of Haryana”, be approved:

| Clause (8): - Existing

8. Out-Of Turn Allotment:

8.1 The Houses for the following categories shall be earmarked:
Sr. No. Category

1 Vice Chancellor
2 Pro Vice-Chancellor
3 Registrar
4 Provost/ Chief Warden
5 Medical Officer (s)
6 Warden(s)/ Resident Tutor/ Assistant Warden(s)
[ Clause (8): - Proposed :’
8. Out-Of Turn Allotment:
8.1 The Houses for the following categories of the University Officials shall be earmarked:
Sr. No. Category
1 Vice Chancellor
2 Pro Vice Chancellor
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Registrar

Finance Officer

Controller of Examinations

Librarian

Provost/ Chief Warden

Medical Officer (s)

Warden(s)/ Resident Tutor/ Assistant Warden(s)

O 00 NV b~ W

The Council considered the proposal of the University for procurement of a Staff Car against
condemnation of old car. After detailed deliberations, the Council resolved that instead of
procurement of a new Staff Car, the University may hire a suitable vehicle to be used as the
Staff Car of the Vice-Chancellor.

Resolved that the proposal for issuance of official transcript on payment of Rs. 1000/- per
copy as fee and a fee of Rs.- 500/- in addition, if the official transcript to be sent to foreign
University from Central University of Haryana, be approved.

The Council considered the legal advice given by the University Legal Counsel Sh. Sameer
Rathore in the matter of promotion of Dr. Bir Singh and Dr. Sanjiv Kumar as Professor under
Career Advancement Scheme 2010, with reference to CWP No-15958/20186, titled Dr. Karan
Singh V/s Central University of Haryana and Ors and resolved that consideration of the
recommendations of the Selection Committee in their cases be deferred and that more
clarification be sought.

The Council considered and approved the following recommendations of the Selection
Committees for promotion of teachers under the Career Advancement Scheme 2010:

i. Dr. Ajay Kumar, Assistant Professor, Department of Management Studies is
recommended for promotion to Stage Il (AGP 7000) w.e.f. 22/11/2016.

ii. Dr. Sunita Tanwar, Assistant Professor, Department of Management Studies s
recommended for promotion to Stage Il (AGP 7000) w.e.f. 26.12.2013 (date of joining)
and for promotion to Stage lll (AGP 8000) w.e.f. 19.05.2015.

iii. Dr. Dinesh, Assistant Professor, Department of Education is recommended for
promotion to Stage Il (AGP 7000) w.e.f. 03.01.2014 and for promotion to Stage Ill (AGP
8000) w.e.f. 01.08.2016.

iv. Dr. Chanchal Kumar Sharma, Assistant Professor, Department of Political Science is
recommended for promotion from Stage 3 to Associate Professor (Stage 4) w.e.f
10.01.2015.

v. Dr. Sarika Sharma, Associate Professor, Department of Education is found suitable to be
promoted to Stage 5 (Professor) under CAS 2010 from the date of her eligibility subject
to the conditions that would be laid down by the UGC in the light of revision of its
Regulations consequent upon implementation of the next pay structure under the 7t
CPC recommended w.e.f. 01.01.2016.

The Council considered and approved the following recommendation of the Selection
Committee for appointment to the post of Finance Officer in Central University of Haryana:
i.  Sh. Manoranjan Tripathy
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Recommendations of the Academic Council made in its 25" meeting held on May 09, 2018 at Central

University of Haryana, Mahendergarh.

10.

(2)

Resolved that the following recommendations made by the Academic Council in its 25t

meeting held on May 09, 2018, be approved:

Resolved that the following recommendations of the Committee constituted by the Vice-
Chancellor to review and suggest appropriate amendments to the Ordinance XXIX
(Programmes leading to the Award of Bachelor of Technology (B.Tech Degree) of the
Ordinances of the University, be approved with minor changes and recommended to the

Executive Council for approval:

Ordinance XXIX: Programmes leading to the Award of Bachelor of Technology (B.Tech)

Provided, the minimum marks for the
purpose of eligibility shall be forty-five (45)
percent in the aggregate in Xll standard in
case of students belonging to the SC/ST and
the OBC (non-creamy layer)/ differently
candidates or as decided by the University
from time to time. Provided further that,
the student shall have studied and passed
English as one of the subjects.

Degree.
Existing clause of Ordinance: Amendment recommended:
Clause 2.1: Clause 2.1:

Eligibility for direct Admission to B. Tech
Programme shall be as per the conditions
prescribed by AICTE as amended from time
to time.

Clause 2.2:

New admission to second year/ third
semester of Bachelor of Technology
(lateral entry) shall be open to the
following categories of students:

Clause 2.2:

The University may admit new students
under lateral entry in the second year/3™
semester directly subject to availability of
seats, sufficient infrastructure/hostel
facility by following the AICTE Regulations,
as amended from time to time. Subject to
the foregoing, the following categories of
students shall be eligible to apply for such

admissions:

Clause 7.4:;
Does not Exist.

Clause 7.4:

No student will be allowed to appear in the
examination after the expiry of seven
annual academic sessions including the one
in which he/she was first admitted to
B.Tech. programme. This (7 vyears) is
maximum time limit for clearing B.Tech
programme. After the duration of 4 years
from the date of registration to the
programme, he/she will not be treated as a
regular student. Hostel facility will not be
made available to a student after he/she
completes the minimum time required for
completion of B.Tech programme i.e. 4
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years including the year in which he/she
was admitted.

Clause 10.5.1:

A student securing ‘F’ Grade in a course
shall be permitted to repeat/ reappear in
the End- Semester Examination of the
Course for a maximum of three times, i.e.,
a student with arrears on account of ‘F’
Grade, shall be permitted to repeat /
reappear in the End Semester Examination
for a maximum of three times (including
the first appearance), along with the
subsequent End Semester Examinations.

Clause 10.5.1:

A student securing ‘F’ Grade in a course shall
be permitted to repeat/ reappear in the End-
Semester Examination of the Course for a
maximum of three times, i.e., a student with
arrears on account of ‘F’ Grade, shall be
permitted to repeat / reappear in the End-
Semester Examination for a maximum of
three times (excluding the first appearance),
along with the subsequent End Semester
Examinations.

Clause 10.5.2:

If a student secures “F” Grade in a
Project Work/Project Report/
Dissertation/Field Work Report/Training
Report, he/she shall be
resubmit the revised Project Work/Project
Report/Dissertation/Field Work
Report/Training Report etc. as required by
the evaluator(s). Provided further that a
student shall be permitted to re-submit the
Project Report/Dissertation/Field Work
Report/Training Report for a maximum of
three times (including the first submission).

required to

Clause 10.5.2:

If a student secures “F” Grade in a Project
Work/Project Report/Dissertation/Field
Work Report/Training Report, he/she shall
be required to resubmit the revised Project
Work / Project Report/Dissertation/Field
Work Report /Training Report etc. as
required bythe evaluator(s). Provided further
that a student shall be permitted to re-submit
the Project Report/Dissertation/Field Work
Report/Training Report for a maximum of
three times (excluding the first submission).

Clause 10.8:
Does not Exist.

Clause 10.8:

Attendance:

(i) A student of any B.Tech Programme will
be eligible to appear in any
examination of any semester unless he/she
has attended, in all subjects, 75% of the
lectures/presentations and practicals
separately, delivered in the University for
the course of study in each semester.

not

(ii) In case a student who

a) Is selected as a member of the N.C.C.
to participate in the annual N.C.C. Camps or
is deputed to undertake Civil Defence work
and allied duties; or

b) is enrolled in the National Service
Scheme and is deputed to various public
assignments by or with the approval of the
Head of the Department concerned; or
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c) is selected to participate in sports as
part of their Curricular Activities (CA); or

d) represents the University in Inter-
University tournaments, or student
selected for coaching camp, University
team Camp organized by the University or
a student who represents Haryana state in
National tournaments organized by
National Sports Federations, or a student
who represents the University in
tournaments organized by Association of
Indian Universities, or a student who
represents India in International
Tournaments organized by International
Federations/ Associations and FISU
(selection through AIU) or a student who
represents India in
Olympics/Commonwealth Games/Youth
Games/ World Championships/ organized
by International Olympic Committee, or in
national or international fixtures in games
and sports approved by the Competent
Authority;

or
e) is required to represent the

University at the Inter-University Youth
Festival; or

f} is required to participate in periodical
training in the Territorial Army or a student
who is deputed by the University to take
part in Inter-University sports or fixtures,
debates, seminars, symposia or social work
projects or a student who is required to
participate in curricular activities held in
other Universities or such other activities
held in other Universities approved by the
Head for this purpose.
On calculating the total number of lectures
etc. delivered in the University for his/her
course of study in each Semester, the
number of lectures etc., delivered in each
subject, during the period of absence and
as approved by the Head for the above

/)
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purpose, shall be deemed to have been
attended by the student.

(ili) The Head of the Department may
consider, on the basis of the Medical
Certificates produced, exceptionally hard
cases of students who had fallen seriously
ill or had met with an accident during the
year disabling them from attending classes
for a certain period, with a view to
determining whether the lectures etc.
delivered during the said period, or a part
thereof, could be excluded for purposes of
calculation of attendance of the year and
decide each case on its own merits.

(iv) The Departments shall be required to
notify the attendance position of each of
their students for each month on the notice
board and the website of the University,
and clearly indicate the lectures/ practical/
presentation/ tutorials held subject-wise
and the numbers attended by each
student.

(v) The Department shall notify on the
notice board and the website of the
College, the final attendance position of
each of its students within five days of the
dispersal of the classes in the last session of
the Semester. Not later than five days
thereafter, a student may, by an
application to the Head, claim benefit of
exclusion of lectures under sub-clause (iii)
above on grounds to be specified and
accompanied by the relevant documents.
All such applications submitted within time
shall be considered and disposed of by the
| Head of the Department at least 3 days
prior to the commencement of the
examination in which the student is
intending to appear.

(vi) The benefit of exclusion of lectures
contemplated in para (iii) above shall, in no
case, exceed 1/3 of the total nhumber of

)
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lectures /practicals/presentation/tutorials
delivered.

(vii) In case of a married woman student
who is granted maternity leave, in
calculating the total number of lectures
delivered in the University for her course of
study in each semester, in the number of
lectures in each subject delivered during
the period of her maternity leave shall not
be taken into account.

(viii) No person shall be deemed to have
satisfied the required conditions in respect
of his/her instructions, unless in addition to
the requirements regarding attendance
and other conditions, he/she has appeared
and satisfied by his/her performance the
Head of the Department in such tests,
written and/or oral, as may be held by
him/her in his/her discretion. The Head of
the Department shall have, and shall be
deemed always to have had, the power to
detain a student in the same class in which
he/she has been studying, or not to send
him/her in the same class in which he has
been studying, or not to send him/her for
the University Examination, in case he did
not appear at the tests aforesaid or his
performance was not satisfactory. The
Head of the Department shall have power
to strike off the name of a student who is
grossly irregular in attendance in spite of
warning, or when the absence of the
student is for such a long period that
he/she cannot put in requisite percentage
of attendance.

Clause 12.2:

Note: Formula to calculate percentage
from CGPA/SGPA= CGPA or SGPAX10;
and formula to calculate percentage to
CGPA or SGPA = Percentage/10. In case
of example mentioned in Table 12.2, the
percentage of CGPA=7.12 X 10=72.1.

Clause 12.2:
Deleted
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Clause 14.2: Clause 14.2:

A student shall be eligible for promotion | If ‘n’ is the total number of papers up to an
from an even semester to the next odd | even semester (2"/4/6'"), a student shall
semester (i.e. of the next academic year) if | be eiigible for promotion from an even
the student has not failed in more than | semester to next odd semester (i.e. of next
four heads (papers) of passing of the | Academic year) prdvided the number of
immediately preceding two semesters and | his/her un-cleared heads (papers) up to an
has passed in all the subjects of all the | even semester does not exceed n/2 if ‘n’ is
lower semester examinations. A theory or | even, and (n-1)/2 if ‘n’ is odd. A theory or
practical shall be treated as a head of | practical shall be treated as a separate head
passing. (paper).

Hlustrations

a. A student seeking promotion to 3"
semester should not have failed in more
than 4 papers of passing of first and second
semesters taken together.

b. A student seeking eligibility to 5t
semester should have passed in all the
subjects of 1% and 2™ semesters and
should not have failed in more than 4
papers of third and fourth semesters taken
together.

C. A student seeking eligibility to 7t
semester should have passed in all the
subjects up to 4" semester and should not
have failed in more than 4 papers of 5! and
6 semesters taken together.

A student shall be declared to have passed
the programme of study and award of the
degree if he/she has secured the required

credits with at least ‘P’ grade.

(b)

Resolved that the recommendations of the Committee constituted to frame institutional
guidelines of the GIAN course be approved and consequential amendments be made in all

relevant Ordinances of the University accordingly, be approved.
(Annexure-ll, Page-21 to 24)

(©)

Resolved that the UGC (Credit Framework for Online Leaning Courses through SWAYAM)
Regulations, 2016 and AICTE (Credit Framework for Online Leaning Courses through
SWAYAM) Regulations, 2016 as amended from time to time, be adopted and subsequently,
relevant MOOC courses may be adopted each year after the approval of Board of Studies of
concerned department. Resolved further that the consequential amendments be made in

all relevant Ordinances of the University accordingly.
(Annexure-lll, Page- 25 to 31)

-
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(d)

Resolved that the Swachh Bharat Internship Programme as communicated vide letter No.F.
9-10/2018(CPP-Il) dated May 8, 2018 by Prof. D.P. Singh, Chairman, UGC be adopted for
implementation and the consequential amendments be made in all relevant Ordinances of
the University accordingly. The detailed guidelines and suggested activities as communicated

by UGC, from time to time, shall be followed.
(Annexure-IV, Page-32)

Reporting Items

L5

The action taken by the Vice Chancellor in granting Extra Ordinarily Leave with Lien to Dr.
Asheesh Kumar, an Assistant Professor in the Department of Sociology by condoning one
months’ notice period, w.e.f. 15.03.2018 for one year i.e upto 14.03.2019 to enable him to
join Jawaharlal Nehru University as an Assistant Professor in the Centre for the Study of Social
Systems, School of Social Sciences, was reported, recorded and confirmed.

12;

The action taken by the Vice Chancellor in granting Extra Ordinarily Leave with Lien to Dr.
Samiksha Godara, an Assistant Professor in the Department of Law by condoning 38 days’
notice period w.e.f. 28.03.2018 for one year i.e upto 27.03.2019 to enable her to join
University of Delhi as an Assistant Professor in the Faculty of Law, was reported, recorded
and confirmed.

13.

The action taken by the Vice Chancellor in accepting the resignation of Dr. Neelam Jha,
Medical Officer (Female) w.e.f. 04.05.2018, was reported, recorded and confirmed.

14.

The action taken by the Vice Chancellor in extending the short-term contract of Shri Arjun
Prasad Singh as Consultant (Horticulture) for a period of six months from 02.05.2018 to
01.11.2018 or till further orders, in the Central University of Haryana, on the existing terms
and conditions, was reported, recorded and confirmed.

15.

The receipt of letter No.F.1-5/2006 (SCT) dated March 5, 2018 from Dr. Dev Swarup, Joint
Secretary, University Grants Commission regarding implementation of Reservation Policy of
the Government of India and preparation of the department-wise roster for teaching posts

was reported and recorded.
(Annexure-V, Page-33 to 34)

16.

The receipt of letter No.F.1-5/2006 (SCT) dated April 20, 2018 from Dr. Dev Swarup, Joint
Secretary, University Grants Commission regarding implementation of Reservation Policy of
the Government of India and filing of separate petition in the Hon’ble Supreme Court of India
seeking special leave to appeal the final order and judgement dated 07.04.2017 of the
Hon’ble High Court of Judicature at Allahabad in WP A No. 43260 of 2016, was reported and

recorded.
(Annexure-VI, Page-35)

17.

The action taken by the Vice-Chancellor on 12" February, 2018 in approving adoption of the
scheme of revision of pay of the University teachers on the recommendations of the 7t"
Central Pay Commission, as notified by the UGC circular letter no. F.No.23-4/2017 (PS) dated

30" January, 2018, was reported, recorded and confirmed.
(Annexure-VIi, Page-36 to 48)

18.

The action taken by the Vice-Chancellor on 12" February, 2018 in approving adoption of the
scheme of revision of pay for the posts of Registrar, Dy. Registrar, Assistant Registrar,
Controller of Examinations, Dy. Controller of Examinations, Assistant Controller of
Examinations, Finance Officer, Dy. Finance Officer and Assistant Finance Officer on the
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recommendations of the 7" Central Pay Commission, as notified by the UGC circular letter
no. F.No. 11-1/2017 (CU) dated 18" January 2018, was reported, recorded and confirmed.
(Annexure-Viil, Page-49 to 57)

19.

The action taken by the Vice-Chancellor on 12t" February, 2018 in approving adoption of the

scheme of revision of pay of non-teaching employees of the University vide circular letter no.

F.No. 11-1/2017 (CU) dated 18t January 2018, was reported, recorded and confirmed.
(Annexure-IX, Page-58 to 64)

20.

The action taken by the Vice-Chancellor on 27.04.2018 in engaging the senior Advocate, Sh.
Birender Singh Rana outside the University approved panel of advocates, on a fee of Rs.
2,50,000/- (Two Lakhs fifty thousand only) in CWP No-22610 of 2017, by exercising power
conferred on him by the Executive Council vide its Resolution No-21 in its 33" meeting held
on 30.11.2017, was reported, recorded and confirmed.

24

The action taken by the Vice-Chancellor on 09.05.2018 in appointing Dr. Bir Singh, Associate
Professor in the Department of English and Foreign Languages as Proctor in place of Dr. Satish
Kumar and Dr. Sanjiv Kumar, Associate Professor in the Department of English and Foreign
Languages as Dean Students’ Welfare (DSW) in place of Dr. Bir Singh , for a period of three
years or until further orders, alongwith the Proctorial team, as notified vide Office Order

No.CUH/2018/Estt.Sec./543 dated 9.5.2018, was reported, recorded and confirmed.
(Annexure-X, Page-65)

22.

The action taken by the Vice-Chancellor on 12.02.2018 in approving the empanelment of the
following advocates on the recommendations of the committee constituted for selection of
the advocates, was reported, recorded and confirmed.

For Supreme Court of India, Tribunals and Other Judicial Bodies & Quasi-Judicial Bodies:

bstiod énrolment
S.No | Name Applying for of No Address
Practice )
SUPtEme Block-1, 16 & 17,
3 . LGF, Lajpat Nagar,
L Mr: Nanish Coun/TrlbunaI§/ 11years | D/1287/2006 | Part-1, Opposite
Paliwal Forums/Commis | )
SR Jal Vihar Terminal,
New Delhi
Chamber No. 37, R
2. | Mr. Abhishek | Supreme Court K Garg Block,
D/94
Sharma of India Lasycars (E0/at0s Supreme Court of
India
3. | Mr. Aldanish Supreme Court 01/A Jungpura
Rein of India LUl [{R/2 e/ 2007 Extn, New Delhi
Supreme
Court/Tribunals/ g
. E
4c2Dr Stz C Forums/Commis | 30 years | D/192/1985 ast of Ka.llash,
Gupta . New Delhi
sions at New
Delhi
J Chamber No. 252,
5 'X"‘ ;E"I:I’;Tder z‘f’f’r:jg'e Court | 15 vears | D/738/2002 | Block-l, Delhi High
&8 Court, New Delhi
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Chamber No. 307
6. | Mr. Neeraj K. Supreme Court M C Setalvad
D
Gupta of India Lyeals /16212003 Block, Supreme
Court, New Delhi
# 4, Supreme
FURIEME Court Lawyers
b Court/Tribunals/
7. | Mr. Sahil . Chambers, C.K
1 ’
Bhalaik F.orums/Commls 7 years D/3659/2010 Daphtary Block,
sions at New ;
belhi Tilak Lane, New
Delhi
Supreme
National
8. | Mr. Brijesh (czzrunrrtr{iszitc;cr)u:;iNa Caas.Basment,
o el ; 14 years | D/1432/2003 | Nizamuddin
Kumar Tamber | tional Company e
(West), New Delhi
Law Appellate
Tribunal
BF-68 GF
9. | Ms. Rashmi Supreme Court !
RIS of India 17 years | D/3318/99 Janal.<pur|, New
Delhi
Supreme Court/
Punjab & Haryana
High Court/
. DlStr,ICt & Chamber No. 371,
T Ms.Shalini Sessions Court, Lawvers Chamber
" | Aggarwal Mahendergarh at | 10 years | D/1859/2007 Y=l ]
i i Delhi High Court,
Rohtagi Narnaul/Subordin )
New Delhi
ate Court,
Mahendergarh/Tr
ibunals/ Forums/
Commissions
Supreme D-129, Lower
11. | Mr.Arjun D. Court/Tribunals/ 05 vears MAH/4588/2 | Ground Floor,
Singh Forums/Commis Y 012 Panchsheel
sions Enclave, New Delhi
25, Bazar Lane,
127 isTarung Supre.me Court 35years | D/352/1982 | Bengali Market,
Mathur of India )
New Delhi
Supreme Court/ J-61, 2nd Floor,
13U Somest Tribunals/Forums| 9 years D/1022/2008 | Pandey Nagar,
Kumar Dubey e X
/Commissions Delhi
# 8 Lawyers'
14. | Mr. Narender | Supreme Court Chambers, Patiala
Pal Singh of India Z2lyears il 150 108 House Courts,
New Delhi
s | Mrsocin [ Senecon e
| Shanmukham ’ J 07 years | P-741/471 P i
Puiari & Haryana High Vasundhara
) Court Enclave, New Delhi
/)

Minutes — 35" Meeting of the Executive Council dated 15.05.2018 W / A’J/

Page-12




51, Lawyers
16. | Kaushik & Supreme Court 12 years D/719/2005 | Chamber,
Associates of India D/413/2004 | Supreme Court of
India, New Delhi
) B-19, Jangpura
L '::n 32:' Supreme Court | 34 Years | D/313/1984 | Extension, New
Delhi-110014
Supreme chamber no. 126,
Court/Tribunals/ Lawyers'
18. | Ms. Meera Forums/Commis | 10 Years | D/966/2006 | Chambers (old),
Kaura Patel . ) )
sions in Delhi/ Supreme Court of
NCR India, New Delhi
Supreme K-32, LGF, Jangpura
L m;'“iUhall EI::';/;U::Z: & 6 Years D/856/2011 | Extension, New
Delhi 110014
Court
27 Lawyers
Chambers, R.K.
20 g‘:;tsa'ddha”h Supreme Court | 11years | D/632/2006 Sj;fei:":'é'om o
India, Tilak Marg,
New Delhi
Supreme Court/ 1, Birbal Road,
2L | Mr. Alok Sinha | Tribunals/Forum | 35 Years | D/166/1987 | Jangpura Extention,
s/Commissions New Delhi 110014
) B-3/73, LGF,
22. | Mr. 5 Ravi Supreme Court 24 Years | TN1258/1993 | Safdarjung Enclave,
Shankar
ND-29
Block-1, 16 & 17,
. LGF, Lajpat Nagar,
235 |Mr. Vikas Supreme Court | 11 Years | D/1283/2006 | Part-I, Opposite Jal
Kumar . .
Vihar Terminal,
New Delhi 110024
SasiliMGasray Supreme Court/ 555, Sector 10D,
) Mittal Tribunals/Forum | 5 Years D/1603/2004 | Chandigarh
s/Commissions 160011
Office: 36, Lawyers
Chamber, RK Garg
Block, Supreme
Court of India,
25. | Mr. Avinash Supreme Court New Delhi
Sharma of India Lhyeaias DiIoRI2006 Residence:
Mandeir Campus,
Maidan Garhi,
Near IGNOU, New
Delhi
316, C.K. Daphtary
26. | Mr. Anoop Suprerne Court 9 Years P/1337/2008 Block, Tilak Lane,
Kumar of India Supreme Court-
110001
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126, Lawyerws'
27. | Mr. Sharad Supreme Court Chambers (old)
17/1971 d
Chandra Patel | of India vears AR Supreme Court of
India, New Delhi
94, Lawyers'
)8 Dr. Vikrant Mot aprianes) o Chamber (A.K.Sen
" | Narayan PTS! 10 years | D/446/2007 | Chamber Block),
of India
Vasudeva Supreme Court of
India, New Delhi
Chamber No. 51,
29 ik Lawyers Chamber
" | Bhuvneshwari | Supreme Court | 07 years | D/713/11 y
Supreme Court,
Pathak .
new Delhi

For Punjab & Haryana High Court, Tribunals, Commissions and Other Judicial Bodies &
Quasi-Judicial Bodies:

Sr. . Period of | Enrolment
No. Name Applying for Practice No. Address
Office: Chamnber
1. | Mr. Manoj R g EIP?;Z}:&:?: =
Kumar Pundir E;Lﬁna hileh O7hvears i 1R/ LL/Z000 Residence:
H.No.3505, Sector
38-D, Chandigarh
njgiest2yao Flat No. 605, 6th
High Court and any
2. | Mr. Neetish other Tribunal / pEelicicen
' ] ' | 06 years | P/2595/2011 | Valley Heights,
Handa Forum/Commissio A i
; Zirakpur, District-
ns in and around Mohali
Chandigarh
Office: Chamber
No.97, New
; Punjab & |I:Ia:\é\;jy:e::)su(ri':mambers,
Mr. Aman Pal E:;\:na High 10 years | P/820/2007 Chandigarh
Residence: #665,
Sector 11-B,
Chandigarh
- Punjab &
4. | Mr. Rajender . H.No. 3349, Sector
ROt Haryana High 10 years | P/1903/2007 27-D, Chandigarh
Court
H. No. 2131,
Punjab & Sector 68, Mohali
5. | Mr.Bhupender | | hatigh |07 Years |Pp/3723/2000 | % Room No.17,
Singh S Punjab & Haryana
High Court,
Chandigarh
Minutes — 35™ Meeting of the Executive Council dated 15.05.2018 Ny [ L\/ Page-14




f Bar Room No. 18,
6. | Mr. Ram Niwas RuRiab & Punjab & Haryana
; Haryana High 28 Years | P/709/1982 )
Lohan A High Court,
Chandigarh
Room No. 25, New
t Punjab & Bar Complex,
[ KMU;I:?mIt Haryana High 24 Years | P/982/1993 | Punjab & Haryana
Court High Court,
Chandigarh
yomr Punjab &
2 i .Gmsh Haryana High 29 Years | P/453/1989 jitedos .Sector-QC,
Agnihotri Chandigarh
Court
i Punjab &
= m;lass::’ Haryana High | 8 Years | P/243/2009 z:alns éizzcr:f"gc'
Court
g Punjab & . H.No. 953, Sector
) ol Haryana High 18 Years | P/220/2000 | 41-A, Chandigarh,
Court 160036
11. | Mr. Rajesh Punjab & ' #1259, Sgctor 33-
: Punj Haryana High 22 Years | P/670/1995 | C, Chandigarh -
Court 160020
Punjab & # 1259, Sector 33-
12; Ms. Ritu Punj Haryana High 22 Years | P/1222/1995 | C, Chandigarh -
Court 160021
A-406, Wellington
13. | Mr. Vishal Punjab & E.state, Dhakauli,
' Garg Haryana High 13 Years | P/1053/2004 | Zirakpur, The-
Court Derabassi, Mohali,
Punjab
Bar Room No. 14,
. Punjab & New bar complex,
14. glilr:.g;l;’rlbhawan Haryana High 24 Years | P/113/1993 | Punjab & Haryana
Court High Court,
Chandigarh
Bar Room No. 21,
15. | Mr. sajjan Punjab & New Bar Complex,
e (b= Haryana High 8 Years P/1352/2008 | Punjab & Haryana
Singh )
Court High Court,
Chandigarh
Chamber: 8, 1st
Punjab & y
LG B e A TAFIEh . ali5ears. ||IP/7a2/2015 ||His s acsye =Bl
Vats T High Court,
Chandigarh
Res : 5783, Duplex
Houses, M rn
17. | Mr. Krishan Penlabis, Housing C:r::)Iex
: Haryana High 31 Years | P/86/1986 T .
Kumar Gupta Cotit Manimajra,
Chandigarh -
160101
b))
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Chamber No. 111,

Ms. Ritu Punjab & (1st floor), Old
18. | sawarn Haryana High 19 Years | P/178/1999 | lawyers chamber,
Sharma Court Sector 1, Distt

Court- Panchkula
Kothi no. 2540/47-

v Punjab & C, Chandigarh & B
19. | Mr. Shishan . (P anclean an
Singh Kharb Haryana High 19 Years | P/296/1999 | room No. 3, High
Court Court Premises
e Chamber No. 273,
Punja Advocate C |
20. | Mr. Rustam : : Sl
Garg Haryana High 5 Years P/2182/2012 |pictrict Court, Sector
Court 43, Chandigarh
—— Punjab & 853, G.F., Sector
2l Yl ADshy HaryanaHigh | 8Years |P/2077/2009 | 17, Panchkula,
Gupta Court 134109
ML o Punjab & Haryana P%mjab & Haryana
22. i '}‘ L5 High Court/ 11 Years | P/363/2007 | High CF)urt,
i Supreme court Chandigarh
i , Punjab & Kothi no. 156,
23. piimee Haryana High 21Years |p/145/1997 | Sector-8,
Goel Court Panchkula
or Punjab & F-161, Village
a0 Haryana High |5 Years | D/2056/2012 | Khanpur, New
Prabha Coul Delhi 110062
" Chamber no. 206-
Punja 207, District
25. | Mr. Ashe . spEsific
Kumar Goyal Haryana High 19 Years | P/768/1998 Courts, Sangrur
Court (Punjab)
26. | Mr. Himanshu | Punjab & Haryana H.No. 102, Sec.
R e 13 Years | P/1727/2003 | 10 chandigarh
i, My Punjab & Plot No. 347, Ind.
2y s HaryanaHigh | 17 years | P/3777/2010 | Area, Phase-|,
Pal Court Panchkula
- 2/13A, Basement,
- Punjab & Backside,
" | Mr. Vijay Singh | Haryana High 7Years | P/2097/2011 | janopura-A, New
Court Delhi 110014
£ Flat No. 10-B,
Punja Simran Apartment
25. KMurr:(]l:arrmod Haryana High 11years | P/1446/2002 | py¢q Vihar,
Court Jirakpur, Punjab
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For District & Sessions Court, Subordinate Courts, District Mahendergarh, Forums,
Other Judicial & Quasi-Judicial Bodies:
Sr. NEe Abslvineifor Period of | Enrolment Al
No. PPlying Practice | No. 2°
Chamber
1. | Mr. Moti Subordinate Court, No.222, Civil
14 1 2
Singh Mahendergarh gais (LS 30/2003 Court,
Mahendergarh
District & Sessions
2. | Mr. Anil Court, Chamber No.
Kumar Mahendergarh at Ciieats BiBIES 4200 52, Narnaul
Narnaul
District & Sessions
3. | Mr. Mahesh Court, Chamber No.
P/3884/2
Kumar Mahendergarh at USWEdL: /3884/2009 45, Narnaul
Narnaul
District & Sessions ﬁzsvm:::y':?s',l’
4.yl IMizBakesh Colry 30years | P/179/1987 | Chambers,
Mehta Mahendergarh at - I
District Courts,
Narnaul
Narnaul
District & Sessions
Court, Chamber No.
5. [Mr.O.P. Mahendergarh at 208, Lawyers'
Chaudhary Narnaul, S el Loy Chamber,
Subordinate Court, Mahendergarh
Mahendergarh
District & Sessions
Court, Chamber No.
6. | Mr.Jimmy Mahendergarh at 208, Lawyers'
Chaudhary Narnaul, Cobcers i 2B 0/2008 Chamber,
Subordinate Court, Mahendergarh
Mahendergarh
Lawyers
. : Chamber
Za |[MISatE o e Or e At O L S veats || PYSB4/2982. HiNGxI03, Givil
Kumar Yadav | Mahendergarh
Court,
Mahendergarh
Others:
Sr. . Period of | Enrolment
No. Name Applying for Practice .l | Na: Address
District Courts/ Office:Chamber
Tribunals/Forum No.14, New Court
1. s/ Commissions Complex, Civil
Mr. Deepak ReE 07 years | P/3194/2010 Ehuit
Delhi/Jhajjar/So Bahadurgarh
nipat/Rohtak Residence: Adarsh
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Nagar, Gali No. 03,
Jhajjar Road,
Bahadurgarh
11 i Par
Kolkata, 9/2A,Neogi Para
Registered on All Road Post: ISI
Indgia Bar council WB- (Near K.G. School
& A and West Bengal | 07 years 1304/2010 | Gopal Bani
Bhattacharya | . - - V 0S/B/0174/2 | Bhawan) Kolkata,
' 015 PIN — 700036,
Supreme Court
i West Bengal
of India

Any other item with the permission of chair

23. The action taken by the Vice-Chancellor in approving the confirmation of the following
teachers from the dates mentioned against each, was reported, recorded and confirmed.

Date of
Hore completion
S Name Designation| Department pate of Negn/ ofor?e ear Datgof
No. g P Joining After y Confirmation
Probation
Noon ;
period
Anjanikumar
1 | Jyotiprasad | Professor | Chemistry 10-02-16 AN 09-02-17 10-02-17
Varma
> (Hefiagd Associate | Management | 15,05 16 | AN | 090217 | 10-02-17
Sharma Professor | Studies
FHlanas Assistant | Nutrition | 1) o5 16 | PN | 100217 | 11-02-17
Kumari Professor | Biology
Savita Assistant | Nutrition
4 Budhwar Professor | Biology 11-02-16 FN 10-02-17 11-02-17
Mano) Assistant
5 | Kumar Chemistry 12-02-16 FN 11-02-17 12-02-17
Professor
Gupta
6 Ashwani Assistant N}ltrltlon 12-02-16 FN 11-02-17 12-02-17
Kumar Professor | Biology
Tejpal Assistant | Nutrition -
7 Dhewa Professor ‘| Biology 12-02-16 FN 11-02-17 12-02-17
Vinod Assistant . .
8 Yadav o Microbiology | 15-02-16 AN 14-02-17 15-02-17
Avijit Assistant ! L
9 R DI o Microbiology | 15-02-16 FN 14-02-17 15-02-17
10 | Puja Yaday | ASSSB | orobiology | 15-02-16 | PN | 14-02-17 | 15-02-17
Professor
11| RajeevS | AsSISAN | ity | 18:0216 | AN | 17-02-17 | 18:02-17
Menon Professor
12 | Aveet Kumar | AssiS@nt | g ooomics | 23-02-16 | AN | 22:02-17 | 23-02-17
Sahoo Professor _
Tp | st SSSEE ) Sociology. | 25:02-16 | EN | 24202-17 | 25-02-17
Kumar Professor
4 REema Gl | = i o oo A 0102516 || " EN [l 28:02517 '|01=03217
Professor
Jitendra Assistant : .
15 A s e Microbiology | 01-03-16 FN 28-02-17 01-03-17
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6 [k Assistant | iy | 02:03-16 | PN | 01-03-17 | 02:03-17
Kanoo Professor
17 | Azaj Ansari | ASSISA0E | oo nistry | 21:03-16 | AN | 20-03-17 | 21-03-17
Professor
T Longkoi I 21-03-17
18 | Khiamniung | 25558™ | g ciciogy | 21-03-16 | FN 20-03-17
A= Professor
g Assistant | History &
19 | Narender e ry 10-06-16 | FN 09-06-17 | 10-06-17
. Professor | Archaeology
Singh
Dr. Assistant | History &
20 | Abhiranjan 5 Y 10-06-16 | FN | 09-06-17 | 10-06-17
K professor | archaeology
umar
| s LUy aesisiuls iy, o i 10-06-16 | FN | 09-06-17 | 10-06-17
Kumar Professor
b MR SRR, o e 13-06-16 | FN 12-06-17 | 13-06-17
Kumar Professor
Dr. Kashyap Associate
23 | Kumar Biotechnology | 15-06-16 FN 14-06-17 15-06-17
Professor
Dubey
Rl S taristics 17-06-16 | FN 16-06-17 | 17-06-17
Gaur Professor
Dr, Assistant
25 | Devendra SSIStant | o tistics 21-06-16 | FN 20-06-17 | 21-06-17
Professor
Kumar
Dr. Vinay Associate | History &
A Kumar Rao | Professor | Archaeology 220756 H =Vl R0

24.

The Council considered and approved the following recommendation of the Selection
Committee for appointment to the post of Medical Officer (Male & Female) on contractual
basis:
Male (01):

i. Arun Kumar
In view of the urgency and in view of the fact that only one male candidate appeared for the
interview, the shortage of experience in his case may be relaxed. Recommended for
appointment for a period of six months initially

Female (01):
i Not found suitable

The posts may be advertised for regular appointment.

The meeting ended with a vote of thanks to the Chair.

\Macﬁor Registpar

(Chairman) (Secretary)
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ACTION TAKEN REPORT

Annexure-I

34" Meeting of the Executive Council held on 22.01.2018

Action Taken

Realution Resolutions Passed
No
: No  action was
1to6 Reporting Items e
7, (i) The Executive Council considered the letter No. F.N0.58-1/2017- | The resolution of
CU.IIl dated 04.12.2017 of MHRD regarding amendment to | Executive  Council
Statute 10 (the Court), approved by the Executive Council in its | has been
30 meeting held on 28.03.2017, vide its Resolution No-28. communicated to
(i) After deliberations the Council resolved to reiterate that the MHRD vide letter
: AE No.CUH/2018/
amendments already approved by Executive Council vide
Resolution No-28 in its 30t meeting held on 28.03.2017 may be | A¢@d-/03 ~ dated
forwarded to MHRD for submission to the Visitor for his assent. 0£02:20:8

8 Resolved that the provision for verification of degree certificates on | Implemented
the request of outside Institutions/Individuals/Establishments on
payment of Rs. 500/- as fee, be approved.

9 The Council considered the case of Dr. Manoj Kumar, an Assistant | Memorandum
Professor in the Department of English and Foreign Languages, with | issued to Dr. Manoj
regard to his eligibility for appointment to the post of Assistant | Kumar, Assistant
Professor as per the UGC Regulations on Minimum Qualifications for | Professor,
Appointment of Teachers and Other Academic Staff in Universities | Department of
and Colleges, 2010. The following facts were brought to the notice of | English & foreign
the Council: Languages vide

XX XX XX XX XX XX letter No.
CUH/201/Estt.
In the light of the above and after detailed deliberations, | sec. /179 dated

the Council resolved as follows:

(i) Dr. Manoj Kumar be notified the charges against him, by
the Registrar and be given three weeks’ time to submit his
explanation in writing;

A one-man Committee with Dr. S.N. Singh, a former
Professor and Dean, Faculty of Law, University of Delhi, as
its sole member, be constituted, to investigate the matter.
The Committee may hear Dr. Manoj Kumar and take such
evidence as it may consider necessary and submit its report
at the earliest for consideration of the Council. Dr. S.N.
Singh be paid an honorarium of Rs.10,000/-, per hearing,
plus TA as per the University rules; and

(ii)

Shri Ram Dutt, Registrar, Central University of Haryana be
appointed as the Presenting Officer to present before the
Committee the case on behalf of the University.

(iii)

24.01.2018 and he
has been directed to
submit his written
explanation on the
matter within three
weeks of the date of
issue of the
memorandum. The
reply received from
him has been
referred to the
Enquiry Committee.
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Annexure -l|

Minutes of the meeting of the Committee constituted to
frame the guidelines of the GIAN

A mecting ol the Committee constituted by the competent authority to frame the guidelines of
the GIAN courses met in the office of the Sh. A. K. Gogia, Finance Officer at 10:30 am on
23.12.2016 and the lollowing members were present:

I. Proll A.J. Varma Convener

2. Sh. AL K. Gogia Member

T Dr o Nanjiv Kumar Member
Dro \ditva Saxena Member

.

he Committee after going through the various guidelines of the GIAN courses as formulated by
National Coordination Commmittee. GIAN, MHRD proposes the following guidelines to govern
the GIAN courses being run by Central University of Haryana. In case any ol these guidelines
are in contravention to the guidelines and norms as framed by National Coordination Committec,
GIANCMIIRD from time to time then guidelines and norms as framed by National Coordination
Committee. GIAN. MHRD shall prevail and these guidelines may be accordingly amended.

GUIDELINES FOR CONDUCT OF GIAN COURSE

. Maintenance of stocks and assets:

e lor all non-consumable items a separate common non-consunable
stock register be mamtained tor all GIAN courses. The issue ol assers
trom the said register be done with the approval of Local Coardmaior,
GIAN

e Lor all books/sottwares purchased the entry be made i accession
register ol the libran /with Informadon Scieniist or System Analyst,
separately maintained tor all GEIAN courses

¢ Loral consumable wtems a separate common consumable stock register
be maintained tor all GIAN courses. The consumption/damage/ write
oft shall be governed by the norms of the University in force from time

tO (Ime.

2. GIAN Courses:
\ sum ol 107 or the towl collecuon from the registranon fees ot parncipins
shall be carmarked tor GEAN Corpus and it may be utthzed Tor GEAN
purposes with the approval ol Local Coordinator, GIVN| dunng, betore or



after the course. In case any amounr is left unspent trom the registration fees
collected the said amount will also become part of the GIAN corpus and it may
be utlized for GIAN purposcs with the approval of Local Coordinator, G1A N,
during, betore or after the course,

Payment norms out of grant received for GIAN courses from MHRD:

)

(1)

The Local Coordinator will decide the division of tunds, as per the
requirements of Course submitted by the Course coordinator (Rs. 2.0
Lakhs for 2 week (20-28 lectures) course and Rs. 1.5 Lakhs for 1 week
(10-14 lecturersy course) in the following hcads as stipulated in the
Guidelines for GIAN by National Coordinator GIAN

* |.eciure note prepataton

* Video recording of the course

* Conringencies and miscellaneous expenses, it any
The external/internal resources may be hircd/cngag(:d/pmcurcd 10
conduct the GIAN course as per the requitements of the course to be
decided by the Local Cootdinator, GIAN on the recommendarions of
the COutse Gaoidinalin:, GIRNG Il Gise ok nternal resources the
honorarium/payment/ remunerarion may be given tor different services
at the rate mendoned as under:

) Webcastng Local support honorarium Rs.2000/  for 2 week/20 2%
hour lectures and Rs. 1000/~ for 1 week/ 10 14 hour (munimum |
contact hour/davy

b) Online registration support and website contenr management suppor
honorarom Rs 200017 pur course :

Godupport and Lechmieal supports assistance For video recording  and
interfacing with website honorarium Rs. 2000/ - [or 2 week /20 28 hour
lectures and Rs. 1000/ for | week/10-14 hour (minimum | contagcr
hour/dﬂ_\')

d) Video recording honorarium Rs. 506/ per dav or Rs. 5000/ for 2
week/20 28 hour lectures and R 25007 for 1 week/10 14 hour
(minimum 3 conract hour/day)

¢; MTS honorarium Rs. 1000/- for 2 week/20 28 hour lectures and R,
500/~ tor | week/ 10- 14 hour (minimum 1 contacr hour/day)

f) Technical support  for preparaton  of study  material, marksheer,
evaluation sheet, grade cards, certificates honovarium Rs.2000/ - per
course

2) Support for Account Management, Bills management, alizatdon
Certificare (U'Cy/Starement of Lixpendirure  (SE preparanon

homorarienm Rs 20000 pet cotrse

(!,/]/ '\’L'\L
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h) \ccount audiring and UC/SE prepasation by G\ honorartum: R
2000/ - per course

i) Filing of TDYS return of foreign faculty Rs. 1500/ per course

1 \ny other as per the requirements of the course may  be
procurcd/cngagcd/hircd at University/market rate.

(i) Lor hire/ procutement/cengagement/purchase from market, market
vrates will be applicable as per GER procedure/norms

‘Payment norms for Local Coordinator, Course Coordinator and Local

Faculty. ;
Total payment to forcipgn faculey should not exceed USD 5000/- tor 2
week/20-28 hour lectures and USD 3000/- for 1 week/10-14 hour

Alost Paculiy/ Course Coordinator honorarium Rs. 40000/ - tor 2 week /20-28
hour lectures and Rs. 20000/- tor 1 wecek/10-14 hour

“l.ocal Coordinator honorarium Rs. 15000/- tor 2 week/20-28 hour lectures
and Rs. 7500/- for 1 week/10-14 hour

Local Faculty honorarium tor Rs, T000 per lecture/hour or as per the norms
ot ULGC for guest lecture as fixed from ume to nme

Capping of honorarium tor Local coordinator: Honorarium to be paid tor not

morce than 10 courses

“Uhe pavments mendgoned at S. No. b,y ¢ and d are to be made from the regstragon

fees collected from the participants. In case the said amounts exceed the toral

registration fees collected then the payments at 5. No. b, ¢ and d be made as per the

following formula: '

o Local Jlost Faculn/Course Coordinator honoracium should be 60" of 1ol
collecied registranon ree

¢ Local Coordinator honorariunm should be 20° 6 of toral collected regastratnon tee

e local Faculy honorarium should be Rs. 1000 per leciure/hour or as per the
norms of UGC for guest lecture as fixed trom ame to ame subject o a
maximum of 10% of total collected registration tee

Credits earned from GIAN course:

(ij The courses will primarily be for eredit and cover 10 to 14 hours for a
npical 1 credit course over a period ot at least one week covering 5
working days and 20 to 28 hours for a 2 credit course over a period ot at
least 2 weeks covering 10 working days and have regular evaluation
mechanisms.

(i) These credits may be otfered in Licu of GEC courses and the students
destrous ol carning these credits in heu of GEC courses will have 1o
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compulsorily appear tor all rhe assessments as mandated by the
guidelines ol the GIAN programme and as tixed by the Course

C.oordinator.

6. Selection criteria for GIAN courses to be proposed by the University:

® All the courses proposed by the University faculty shall be routed
through and screened by the Departmental Committee and Central
Screening Committee

* No taculry can propose more than 4 courses with not more than 2
courses In a semester

* The Course Coordinator will have to have the consent of the
Department Head/TIC  with an undertaking that in his or her
engagement with GIAN course, his or her elasses will nor sufter and the
tellow taculty shall engage the classes in case the schedule of the course
clashes with the rourine academic program.

7. Registration fees:

Participants One week course Two week course
Foreign delegares | 150 USD a' 300 UsD
Indusiey Parvcipants 4000 INR | 8000 INR
Faculty 12000 INR 4000 INR
Students | OBC/Gen ; 1000 INR | 2000 INR
SC/ST 500 INR 11000 INR
(PWD  0INR |0 INR

(Prol. A, J. Varm;if’/’%//é

(bm‘ﬂm\L 2.\

ik .2
(Dr. Sanjiv” Kumar) (Dr. Aditya Saxena)
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Annexure - [II
fasafammam gE= vam
University Grants Commission
(WTHE wETHE TR WA, S W)
{Ministry of Human Resource Development, Govt. of India)

ar @) rarT 88 Ioef
FEgUmE W wnl, 4% Redt-110002

At

Bohadur Shah Zafar Marg, New Delhi-110002

@;9( @;]5 g g Ph.: 011-23239337, 23236288
MBES, NS (Ortho), DSM, EAIS, FASM, FAFSM, FFIMS, FAMS e 011-23.2‘38858 s _(ssan dhuul(@ o

Secretary : ) al vge@nic.in
By Speed Post
D.O.F.No.1-100/2016(MOOCs/e-content) 5™ June, 2017
Dear Sir/Madam,

This is in continuation of UGC's earlier letters of even number dated 27.07.2016,

27.09.2016 and 30.01.2017 (available on UGC website www.ugc.ac.in) pertaining to
the UGC (Credit framework for Online Learning courses through SWAYAM)

Regulations, 2016.

In this regard, the list of MOOCs courses proposed to be launched from the
semester starting in July, 2017 has been uploaded on the UGC website

www.ugc.ac.in .

You are requested to kindly peruse the List of MOOCs Courses and UGC
Regulations on Credit Framework for online learning and initiate action for adoption
of suitable courses in the ensuing session and start registering students for adopted
MOOCs Courses through SWAYAM after obtaining approval of the various academic
bodies of the Universities.

The action taken in this regard may please be intimated to the UGC on

swayam.ugc@gmail.com .

This may please be treated as urgent.
With kind regards,

Yours sincerely,

B

(Jaspal S. Sandhu)

The Vice-Chancellor of all Universities

Copy to :

ublication Officer, UGC for uploading on website.
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THE GAZETTE OF INDIA : EXTRAORDINARY [PART LIl —SEC. 4
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I T AR BT A B @ g v wrft Wi 1 e Se|

. SEUIE T W, AfeE, ot
[RsmTR-111 /4 /341, / 182 (113)]

UNIVERSITY GRANTS COMMISSION
UGC (Credit Framework for Online Learning Courses through SWAYAM) Regulation, 2016.
New Delhi, the 19th July, 2016

No. F.1-100/2016(MOOCs/e-content) 1. Preamble.—

1.1

1.2

1.3

14

1.5

22

2.3

24

= ow

3.2
33

34

Whereas Education has to widen the access to higher education and bring down its cost by using technological
advances,

Whereas Massive Open Online Courses (MOOCs) have emerged as a viable model for imparting education,
involving conventional and online education,

Whereas the Indian version of online learning is being launched on an indigenous platform of leaming, named
as SWAYAM (Study Web of Active Learning by Young and Aspiring Minds),

Whereas there is a need to create synergies between the salient features of anytime-anywhere format of e-
Leaming and the traditional classroom-based chalk and talk method to develop a unique content delivery
mechanism, which is responsive to learners’ needs and ensures seamless transfer of knowledge across
geographical boundaries,

Whereas there is a need to put in place a regulatory mechanism that would allow seamless connect between the
online learning and the regular class room learning,

Now therefore;
University Grants Commission in exercise of the powers conferred by clause (f) and (g) of sub-section (1) of

Section 26 of the UGC Act 1956 (No. 3 of 1956), makes the following Regulations, namely;

Short title, Application and Commencement:
These Regulations shall be called the UGC (Credit Framework for online learning courses through

SWAYAM) Regulation 2016.

These shall apply to all universities established or incorporated by or under a Central Act, a Provincial Act, or a
State/Union Territory Act and all institutions recognized by or affiliated to such Universities and all
institutions deemed to be universities under Section 3 of the UGC Act, 1956.

These shall further apply to the transfer of credits of such students who are enrolled as regular/part-time students
in any educational institution in India.

These shall come into force from the date of their publication in the official Gazette.

Definitions:
‘Academic Council’ is the body empowered to take decisions regarding all academic matters in an institution
including the decision regarding permitting online leaming courses through SWAYAM.
‘Course’ shall mean a paper which is taught for at least one semester as a part of a subject
‘Four quadrant approach’: the four Quadrant approach means e-learning system that has the following
components:
e Quadrant-1 is e-Tutorial: that shall contain: Video and Audio Contentinan organised form, Animation,
Simulations, Virtual Labs.
o Quadrant-II is e-Content: that shall contain: PDF/e-Books/illustration, video demonstrations, documents and
Interactive simulations wherever required.
¢ Quadrant-III is Web Resources: that shall contain: Related Links, Open Content on Internet, Case Studies, An
ecdotalin formation, Historical development of the subject, Articles.
® Quadrant-IV is Self-Assessment : that shall contain: MCQ, Problems, Quizzes, Assignments and solutions,
Discussion forum topics and setting up the FAQ, Clarifications on general misconceptions.
‘Host Institution’ shall mean the institution duly recognised/approved by the regulating authority, to which the
PI/SME offering the course belongs.
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3.5 ‘Institution’ shall mean any academic institution registered and functioning in India.

3.6
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‘MOOCs’: Massive Open Online Courses (MOOCs) are such online courses which are developed as per the
pedagogy stated herein; following the four quadrant approach and made available on the SWAYAM platform of

Government of India.

‘MOOCs Guidelines’ shall mean guidelines on online learning issued by the MHRD vide its orders dated
11" March 2016 and subsequent addendums issued by the MHRD.

‘National MOOCs Coordinator’ (NMC) is a Nation level agency designated as such by the Government, for the
purpose of coordinating the production of the online courses and for overseeing their quality in a designated

sector of learning.

‘Parent Institution’ shall mean the institution/university/college where the student is enrolled as a regular/part-

time student.
‘Principal Investigator (PI)’: The PI shall be a Subject Matter Expert (SME) belonging to a reputed educational

institution, identified and entrusted with the task of developing and delivering MOOC:s in 2 given area by the

NMC.
‘Sector’ shall mean a particular level of learning such as high school, engineering/non-engineering

diploma/degree/post-graduation.
‘Subject’ shall mean a discipline (eg Mathematics) taught in an educational institution consisting of specific

courses, resulting in awarding of a certificate/diploma/degree.
‘SWAYAM platform’ is an IT platform developed and made functional by the Minisiry of Human Resource
Development of Government of India for the purpose of offering online learning courses on the MOOC:s pattern.

Online learning courses:
The online learning courses shall be made available on the SWAYAM Platform by the PI identified by the
National MOOCs Coordinator, through the Host Institution, as per the schedule finalised by him/her.

The SWAYAM shall notify to the Registrars of all the Institutions, on 1* June and 1* November every.year, the
list of the online learning Courses going to be offered in the forthcoming Semester.

All the Institutions shall, within 4 weeks from the date of notification by SWAYAM, consider through their
Competent Authoritythe online learning courses being offered through the SWAYAM platform; and keeping in
view their academic requirements,decide uponthe courses which it shall permit for credit transfer.

Provided that an Institution can only allow up to 20% of the total courses being offered in a particular program
in a Semester through the online learning courses provided through SWAYAM platform. L

While making this decision, the Academic Council may, inferalia, consider allowing online courses of
SWAYAM if:

There is non-availability of suitable teaching staff for running a course in the Institution or

The facilities for offering the elective papers (courses), sought for by the students are not on offer in the
Institution, but are available on the SWAYAM platform.

The courses offered on SWAYAM would supplement the teaching-learning process in the Institution.

Every student,in the class of the institution,offering a particular paper (course) would be required to register for
the MOOC:s for that course/paper.

While allowing the online leaming Courses offered by SWAYAM, it shall be ensured that the physical Facilities
like Laboratories, computer facilities, library etc, essential for pursuing the courses shall be made available free
and in adequate measure by the parent institution.

The parent institution must designate a course coordinator/facilitator to guide the students throughout the course
and to facilitate/conduct the Lab/Practical sessions/examinations.

Evaluation and Certification of MOOCs

The host institution and the PI shall be responsible for evaluating the students registered for the MOOCs course

launched by him/her.
The evaluation should be based on predefined norms and parameters and shall be based on a comprehensive

evaluation throughout the length and breadth of course based on specified instruments like discussions,
forums,quizzes, assignments, sessional examinations and final examination.
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Whereas an online examination would be the preferred mode, the PI shall be authorised to decide on the mode
of conducting the final examination. This shall be announced in the overview of the Course at the time of

offering the course.
In case, apen and paper final examination is to be conducted, the same shall be offered through any

college/school volunteering to conduct the same. The decision in this respect will be of the PI and the host

institution.
After conduct of the examination and completion of the evaluation, the PI through the host institution shall

award marks/grade as per the evaluation scheme announced.

The final marks/grade shall be communicated to the students as well as the parent institution of the student,
within 4 weeks from the date of completion of the final examination.

The parent Institution shall, incorporate the marks/grade obtained by the student, as communicated by the Host
Institution through the PI of the SWAYAM course in the marks sheet of the student that counts for final award
of the degree/diploma by the University with the proviso that the programs in which Lab/Practical Component is
involved, the parent institution will evaluate the students for the practical/Lab component and accordingly

incorporate these marks/grade in the overall marks/grade
A certificate regarding successful completion of the MOOC:s course shall be signed by the PI and issued through

the Host Institution and sent to the Parent Institution,

Credit Mobility of MOOCs
The parent Institution shall give the equivalent credit weightage to the students for the credits eamed through

online learning courses through SWAYAM platform in the credit plan of the program.
No university shall refuse any student for credit mobility for the courses earned through MOOCs.

Amendment required in University Rules and Regulations for Seamless Integration of MOOCs

Every Institution, shall within 4 weeks from the date of issue of these Regulations, shall decide through their
Competent Authority, the amendments required in their Ordinances, Rules, Regulations etc to incorporate
provisions of these Regulation.

Transitory Measures
The UGC shall notify a Standing commiittee to resolve any issues that may arise in the implementation of these

regulations during the transition period of three years.

Prof. JASPAL S. SANDHU, Secy. UGC
[ADVT.-III/4/Exty./182 (113)]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 17th August, 2016
AICTE (Credit Framework for online learning course through SWAYAM) Regulatlons, 2016

F.No. AICTE/P&AP/SWAYAM/2016.—1. Preamble:

1.1

1.2

1.3

14

1.5

Whereas Education has to widen the access to higher education and bring down its cost by using technological
advances.

Whereas Massive Open Online Course (MOOCs) have emerged as a viable model for imparting education,
involving conventional and online education.

Whereas the Indian version of online learning is being launched on an indigenous platform of learning named as
SWAYAM (Study Web of Active learning by Young and Aspiring Minds),

Whereas there is a need to create synergies between the salient features of any time any where format of

e-Leamning and traditional classroom based chalk and talk method to develop a unique content delivery
mechanism which is responsive to learners’ needs and ensures seamless transfer of knowledge across

geographical boundaries.

Whereas there is a need to put in place a regulatory mechanism that would show seamless connect between the
online learning and the regular class room learning.

Now, therefore:

22

23

3.2
33

34

3.5

All India Council for Technical Education in exercise of the powers conferred under sub-Section (i) of Section
23 read with Section 10 (i) and (v) of the All India Council for Technical Education Act, 1987 (52 of 1987),

makes the following Regulations, namely:
Short title Application and Commencement:

These Regulations shall be called the AICTE (Credit Frame work for online learning courses through
SWAYAM) Regulation 2016.

These shall apply to all Technical Institutions and Universities established or incorporated by or under a Central
Act, a Provincial Act, or a State/Union Territory Act and all institutions recognized by or affiliated to such
Universities and all intuitions deemed to be universities under Section 3 of the UGC Act 1956, imparting

technical education.

These shall further apply to the transfer of credits of such students who are enrolled as regular/part time students
in any educational institution in India.

These shall come into force from the date of their publication in the official Gazette.
Definitions:

‘Academic Council’ is the body empowered to take decisions regarding all academic matters in an institution
including the decision regarding permitting online learning courses through SWAYAM.

‘Course’ shall mean a paper which is taught for at least one semester as a part of a subject.

Four quadrant approach: the four Quadrant approach means e-learning system that has the following
components:

¢  Quadrant-I is e-Tutorial: that shall contain: Video and Audio Content in an organized form, Animation,
Simulations, Virtual Labs.

¢ Quadrant-II is e-Content: that shall contain: PDF/e-Books/ illustration, video demonstrations, documents
and Interactive simulations wherever required.

¢ Quadrant-IIl is Web Resources: that shall contain: Related Links, Opea Content on internet, Case
Studies, Anecdotal information, Historical development of the subject, Articles.

e Quadrant-IV is Self-Assessment: that shall contain: MCQ, Problems Quizzes, Assignments and solutions,
Discussion forum topics and setting up the FAQ, Clarifications on general misconceptions.

‘Host Institution® shall mean the institution duly recognized /approved by the regulating authority to which the
PI/SME offering the course belongs.

‘Institution’ shall mean any academic institution registered and functioning in India.
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5.2

‘MOOCs': Massive Open Online Courses (MOOCs) are such online courses which are developed as per the
pedagogy stated herein; following the four quadrant approach and made available on the SWAYAM platform of

Government of India.

‘MOOCs Guidelines’ shall mean guidelines on online learning issued by the MHRD vide its orders dated
11" March, 2016 and subsequent addendums issued by the MHRD,

‘National MOOCs Coordinator’ (NMC) is a Nation level agency designated as such by the Government, for the
purpose of coordinating the production of the online courses and for overseeing their quality in a designated
sector of learning,

‘Parent Institution’ shall mean the institution/university/college where the student is enrolled as a regular /part-
time student.

*Principal Investigator (PI)’: The PI shall be a Subject Matter Expert (SME) belonging to a reputed educational
institution, identified and entrusted with the task of developing and delivering MOOC:s in a given area by the
NMC.

‘Sector’ shall mean a particular level of learning such as high school engineering/non-engineering
diploma/degree/post-graduation.

‘Subject’ shall mean a discipline/ branch (e.g. Civil Engineering, Architecture, Pharmacy etc.) taught in an
educational institution consisting of specific courses, resulting in awarding of a certificate/diploma/degree.

‘SWAYAM platform’ is an IT platform developed and made functional by the Ministry of Human Resource
Development of Government of India for the purpose of offering online learning courses on the MOOC:s pattern.
Online learning courses:

The online learning courses shall be made available on the SWAYAM platform by the PI identified by the
National MOOCs Coordinator through their Institution, as per the schedule finalized by him/her.

The SWAYAM shall notify to the Registrars of all the Institutions, on 1* June, 1* November every year, the list
of the online learning courses going to be offered in the forthcoming Semester.

All the Institutions shall, within 4 weeks from the date of notification by SWAYAM, consider through their
Competent Authority the online learning courses being offered through the SWAY AM platform; and keeping in
view their academic requirements, decide upon the courses which it shall permit for credit transfer.

Provided that an Institution can only allow up to 20% of the total courses being offered in a particular program
in a Semester through the online learning courses provided through SWAYAM platform.

While making this decision, the Academic Council may, interalia, consider allowing online courses of
SWAYAM if: ‘
a) There is non-availability of suitable teaching staff for running a course in the Institution or

b) The facilities for offering the elective papers (courses), sought for by the students are not on offer in the
Institution, but are available on the SWAYAM platform.

¢) The courses offered on SWAYAM would supplement the teaching-learning process in the Institution.
Every student, in the class of the institution, offering a particular paper (course) would be required to register for
the MOOC:s for that course/paper.

While allowing the online learning Courses offered by SWAYAM, it shall be ensured that the physical facilities
like Laboratories, computer facilities, library etc. essential for pursuing the courses shall be made available free

and in adequate measure by the parent institution.

The parent institution must designate a course coordinator/facilitator to guide the students throughout the course
and to facilitate/conduct the Lab/Practical sessions/fexaminations in Approved Institutions.

Evaluation and Certification of MOOCs

The host institution and the PI shall be responsible for evaluating the students registered for the MOOCs course
launched by him/her,

The evaluation should be based on predefined norms and parameter and shall be based on a comprehensive
evaluation throughout the length and breadth of course based on specified instruments like discussions, forms,
quizzes, assignments, sessional examinations and final examination.
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53

5.4

5.5

5.6

5.7

5.8

6.2

7.1

Whereas an online examination would be the preferred mode, the PI shall be authorized to decide on the mode
of conducting the final examination. This shall be announced in the overview of the Course at the time of

offering the course.

In case, a pen and paper final examination is to be conducted, the same shall be offered through any
college/school volunteering to conduct the same. The decision in this respect will be of the PI and the host

institution,

After conduct of the examination and completion of the evaluation, the PI through the host institution shall
award marks/grade as per the evaluation scheme announced.

The final marks/grade shall be communicated to the students as well the parent institution of the student, within
4 weeks from the date of completion of the final examination.

The parent institution shall, incotporate the marks/grade obtained by the student, as communicated by the Host
Institution through the PI of the SWAYAM course in the marks sheet of the student that counts for final award
of the degree/diploma by the University with the proviso that the programs in which Lab/Practical Component is
involved, the parent institution will evaluate the students for the practical/Lab component and accordingly
incorporate these marks/grade in the overall marks/grade.

A certificate regarding successful completion of the MOOCs course shall be signed by the PI and issued through
the Host Institution and sent to the Parent Institution.

Credit Mobility of MOOCs

The parent institution shall give the equivalent credit weightage to the students for the credits earned through
online learning courses through SWAY AM platform in the credit plan of the program.

No Institutions/University shall refuse any student for credit mobility for the courses earned through MOOCs.
Amendment required in University Rules and Regulations for Seamless Integration of MOOCs

Every Institution/University imparting Technical Education shall within 4 weeks from the date of issue of these
Regulations, shall decide through their Competent Authority, the amendments required in their Ordinances,
Rules, Regulations etc to incorporate provision of these Regulation.

Transitory Measures

The AICTE shall notify a Standing committee to resolve any issues that may arise in the implementation of
these regulations during the transition period of three years.

Prof, ALOK PRAKASH MITTAL, Member Secy.
[ADVT.-II/4/Exty./217(162)]

Uploaded by Dte. of Printing at Govemnment of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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T divz v e Bohadur Shah Zafar Marg, New Delhi- 110002
s grara Phone sk Off - 01123234019, 23236350
Prof. D. P. Singh g Fox: 011-23239659, e-mail - am.uge@nicin | web: www.ugcacin
Chairman

No.F. 9-10/2018(CPP-Il) May 8, 2018

Dear Vice Chancaellor,

The Government of India had launched Swachh Bharat Mission as a National Movement on
2" October, 2014. In pursuance of the objectives of the Swachh Bharat Mission. the
Ministry of Human Resource Development, in association with the Swachh Bharat Mission
(Gramin), Ministry of Drinking Water and Sanitation has launched a ‘Swachh Bharat Summer
Internship’ Programme.

The University Grants Commission has qualified this Internship as being eligible for two
credits like any other elective under Choice Based Credit System to the students of Higher
Educational Institutions. In this Summer Internship students are expected to undertake 15
days (100 hours) activities under Swachh Bharat Abhiyan activities. The UGC vide letter
No.9-10/2018(CPP-Il) dated 23" March, 2018 has requested the Vice Chancellors of all
Universities and Directors/Principals of Institutes to consider implementation of this
Internship from the forthcoming academic session.

Shri R Subrahmanyam, Secretary (Higher Education), M/HRD vide letter No 11014/02/2018
dated 20" April, 2018 has also written to the Vice Chancellors for their active participation
In addition, the detailed guidelines including list of suggested activities were communicated

Considering the importance of the initiative in the National Interest especially from the
perspective of promoting Swachhta in the villages, | request for your support in ensuring
active participation of the students of your University

|'am confident that with your active support and participation of a large number of students of
your University, this initiative will be a grand success and help in achieving the objectives of
Swachh Bharat Mission.
With regards, IS CIVIVER

(D.P Singh)

Vice Chancellors of all the Universities
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University Grants Commission
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3. @ = . <.: 3 (Minishy of Human Resourte Development, Gow. of ndia)
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Bahadur Shah Zafar Marg, New Delhi-110002
Dr. Dev Swarup
{Former Vice-Chancellor, University of Rejasthan, Jaipur) o Phone :ﬂl‘l -BNW277
Joint Secretary ~ Email : devsworupuge@gmoail.com | devuge@nicin
No.F.1-5/2006 (SCT) o5 March, 2018
The Registrar(s)

All Central Universities

All State Universities receiving grant-in-aid.

Deemed to be Universities receiving grant-in-aid by UGC/Government.
Inter University Centres of UGC

Subject: Implementation of Reservation Policy of the Government of India — Reg.

Sir/Madam,

With reference to the above subject, I am to inform that for implementation of reservation policy
of the Central Government, MHRD vide order No. 6-30/2005-U5 dated 6™ December, 2005 directed the
UGC to ensure effective implementation of the reservation policy in the Central Universities and those
of Institutions Deemed to be Universities receiving aid from the public funds except in minority
institutions under Article 30(1) of the Constitution. Accordingly, UGC, vide letter No. 1-5/2006(SCT)
dated 25-08-2006, circulated new Guidelines for strict implementation of Reservation Policy of the

- Govemnment. This has been further reiterated by MHRD O.M.No. 12-60/2013-U1 dated 25-6-2013.

The Ministry of Human Resource Development vide its letter No. 1-7/2017-CU.V dated
06-09-2017 has directed the UGC to examine the issues mentioned in judgments (10 in number) as
quoted by the Hon’ble High Court of Allahabad, in its order dated 07-04-2017 and submit its

recommendations to MHRD for their consideration and appropriate decision.

Accordingly, UGC had constituted a Committee and submitted its recommendations tc
Ministry of -Human Resource Development on 07-11-2017. Thereafter, in compliance of the
judgement of the Allahabad High Court as upheld by the Hon’ble Supreme Court of India and ir
view of advice tendered by the DoPT and recommendations of the UGC,MHRD vide its

~
Q\b\hﬂ;_.—— Contd...
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O.M. No.1-7/2017-CU.V dated 22-02-2018 has intimated that the department’s O.M.No.12-60/2013-
Ul dated 25.06.2013 stands amended to the extent as mentioned below in the UGC guidelines
2006, in accordance with the recommendations of the UGC, which are as under:

“@) Clause 6(c):

In case of reservation for SC/ST, all the Universities, Deemed to be Universities, Colleges and other
Grant-in-Aid Institutions and Centres shall prepare the roster system keeping the Department / Subject
as a unit for all levels of teachers as applicable.

(ii) Clause 8(a)(v):

The roster, department-wise / subject-wise, shall be applied to the total number of posts in each of the
categories [(e.g.) Professor, Associate Professor, Assistant Professor] within the Department/Subject.”

The above decision may also be circulated to its constituent and affiliated colleges for immediate

follow up action.

You are requested to prepare fresh rosters within one month of receipt of this letter under

intimation to UGC.

This issues with the approval of the Competent Authority.

Yours faithfully

g

(Dev Swarup)

Copy to:

1. Shri Subodh Kumar Ghildiyal, Deputy Secretary, Ministry of Human Resource Development,
Department of Higher Education, Shastri Bhawan, New Delhi -110001 '

The Chief Secretaries of State Governments/UT’s

PS to Chairman/PS to Secretary/PS to Financial Advisor/PS to AS-1 & AS-II, UGC.

JS (CU), JS (DU), JS (DC), JS (IUC) UGC

PO (Website), UGC for publication on the website of the UGC.

A= L ALORED

Rl
(Dev Swarup)

Page 34



Annexure - VI
Rrsafae sgEm s
University Grants Commission

(v wane e A, R W)
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Dr. Dev Swarup Bahadur Shah Zafar Marg, New Delhi-110002

Former Vice-Chancellor, University of Rajasthan, Jaipur e Phone :011-23212027

Joint Secretary Email : deﬁwumpugc%gmnil.mm | devugc@nicin
No.F.1-5/2006(SCT) 20" April, 2018

The Registrar(s)

All Central Universities

All State Universities receiving grant-in-aid

Deemed to be Universities receiving grant-in-aid by UGC/Government
Inter University Centres of UGC

Subject: Implementation of Reservation Policy of the
Government of India
Dear Sir,

Pursuant to the letter no. 1-7/2017-CU.V dated 22-02-2018 of the
Ministry of Human Resource Development, Government of India, and.
in continuation of the UGC’s letter no. F.1-5/ 2006 (SCT), dated
05.03.2018, on the captioned subject matter, I am directed to inform
you that the Union of India and the University Grants Commission have
filed separate petitions in the Hon’ble Supreme Court of India seeking
special leave to appeal the final order and judgement dated 07.04.2017
of the Hon’ble High Court of Judicature at Allahabad in WP A No. 43260
of 2016. The impugned judgement pertains to the policy of the Central
Government for reservation of posts for members of the SC/ST & OBC
communities, as implemented through the UGC’s Guidelines of 2006, in
Central Universities and those Institutions Deemed to be Universities
receiving aid from the public funds except in minority institutions under
Article 30(1) of the Constitution.

This is for your information.
Yours faithfully,

.

( Dev Swarup )

ISAUED
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University Grants Commission
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ity o st Reavuice Desslopment, Gea o g
Q2T AETTATE D AT, T FEA-
Ao Bahadur Skoh Zatar Marg. New Delhy 115057

Ph. 011-23236288/23239337
P.K Tt\akur For - 011-2323 8858
PRTAR email : pkthakurugeznicin

Secrelary

F.No.23-4/2017(PS) 30" January, 2018
To

The Vice-Chancellor of all Central Universities (40) and UGC maintained Deemed to be
Universities (8) as per list attached.

Subject :- Scheme of revision of pay of teachers and equivalent cadres in universities
and colleges following the revision of pay scales of Central Government
employees on the recommendations of the 7" Central Pay Commission
(CPC).

SirfMadam,

The Commission has received orders from the Government of India, Ministry of Human
Resource Development, Department of Higher Education, New Delhi vide order No.F.1-7/2015-
Ul (1) dated 2™ November, 2017 and subseqguent corrigendum dated 8" November. 2017
regarding revision of pay of teachers and equivalent cadres in universities and colleges
following the revision of pay scales of Central Government employees on the recommendations
of the 7" Central Pay Commission (CPC).The revision of pay scales of teachers and equivalent
academic staff shall be subject to various provisions of this Scheme of revision of pay scales as
contained in the enclosed letters and Regulations issued by UGC and amendments thereof
frorm time to time in this behalf.

2. The Scheme shall be applicable to teachers and other equivalent academic staff in all
the Central Universities and Colleges there-under and the Institutions Deemed to be
Universities whose maintenance expenditure is met by the UGC. Universities implementing this
Scheme shall amend therr relevant statutes and ordinances in line with the UGC Regulations.

3. The scheme of revision of pay of teachers and equivalent cadres in Universities and
Colleges following the recommendations of the 7" Central Pay Commission (CPC) is subject to
the following:-

(1) The Scheme is subject to the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide OM No 1/1/2016-E.11| (A) dated 13" January, 2017

(i) The decision on allowances of teachers and other equivalent academic staff of
~ Universities and Colleges would be issued separately

Contd. 2
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(ii) Since; the order dated 13.01.2017 1s only for pay scales and not pension, therefore, it
may be ensured that no revision of pension is done at this stage, on account of the
revision of pay.

In addition to the above, the following conditions may also be kept in view:-

(i) The revised Pay and revised rates of Dearness Allowance under this Scheme shall
be effective from 01.01.2016

(i) Payment of arrears may be released by Central Universities and centrally funded
Deemed Universities after funds for the purpose is provided by the UGC.

(i) An undertaking shall be taken from every beneficiary under this Scheme to the effect
that any excess payment made on account of incorrect fixation of pay in the revised
Pay Level or grant of inappropriate Pay Level and Pay Cells or any other excess
payment made shall be adjusted against the future payments due or otherwise ta the
beneficiary, in the same manner as provided in Ministry of Finance (Department of
Expenditure) OM NO.1-5/2016-IC dated 29" July, 2016 A specimen form of
undertaking is also enclosed at Annexure-|

(iv) The revised pay in the relevant Level and Cell together with the applicable
allowances including arrears of salary as mentioned above shall be paid to all
eligible beneficiaries under this Scheme pending issue of Regulations by the UGC

4. Ancmalies. if any. in implementation of this Scheme may be brought to the notice of the
UGC for clarification/decision of the Government.

5} The University may initiate immediate action with regard to the above and ensure that
the action is taken in a time bound manner.

Yours faithfully

(P.K.Thakur)
Encl: As above.
Capy to :-

1 Secretary, Departmenl of Higher Education, Ministry of Human Resource Development,
Shastri Bhawan, New Delhi-110 001
PS to Chairman/PS lo Secretary/PS to Financial Advisor
JS (CU)
JS (DU)
JS (DC)
PO (Website), UGC for publication on the website of the UGC. r)
P }')—w-(i)f'

(P.K.Thakur)

RSN

\L
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No.1-7/2015-U.1I(1)
Government of India
Ministry of Human Resource Development
Department of Higher Education

. New Delhi, dated the 2™ November, 2017
o,

The Secretary,

University Grants Commission,

Bahadurshah Zafar Marg,

New Delhi — 110 002.

Subject- Scheme of revision of pay of teachers and equivalent cadres in
universities and colieges following the revision of pay scales of
Central Government employees on the recommendations of the e
Central Pay Commission (CPC)

Sir,

| am directed to say that the Government of India have decided, after taking
into consideration the recommendations made by the Pay Review Committee (PRC),
constituted by the University Grants Commission (UGC), and decision of the UGC
taken at the meeting of the Commission held on 22™ February, 2017, to revise the
pay scales of teachers in the Higher Educational Institutions under the purview of the
UGC. The revision of pay scales of teachers and equivalent academic staff shall be
subject to various provisions of the Scheme of revision of pay scales as contained in
this letter and Regulations issued by UGC and amendments thereof from time to time
in this behalf. The revised pay scales and other provisions of the Scheme are as
under:-

1. Designation

There shall be only three designations in respect of teachers in universities
and colleges. namely, Assistant Professors, Associate Professors and Professors.
Also, there shall be no change in the present designations in respect of Library and
Physical Education Personnel at various levels

2. Revised Pay for teachers and equivalent positions:
()  Pay Fixation method |

The revised pay structure for different categaries of teachers and equivalent
positions is based on the following:

a) The formula followed by the 7" CPC is followed in the academic pay
structure, moving from the concept of Pay Band and Academic Grade Pay to
that of Academic Levels and Cells

b) The first academic level (comesponding to AGP of Rs.6000) is numbered as
academic level 10. Similarly, the other academic levels are 11, 12, 13A, 14
and 15.

c) Each cell in an academic level is at 3% higher than the previous cell in that
level

d) The Index of Rationalisation (IOR) is 2 67 for present AGP less than
Rs 10,000 and 2.72 for the AGP of Rs. 10,000 and above.

1
W .K.’T‘;t
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(i)

e) The entry pay for each level is as follows:

"Level | Academic Grade Pay | Entry Pay (Rs.)

.t {Rs.) | }
TR .7 R 1)
11 | 7.000 25,790
12 | 8,000 29,900
137 - ooe0 B L A
AT 0000 . T 183000 . '
e = | eGa |

( —_— SR

f) The Pay Matrix based on the above propositions on Academic
and Entry Pay is at Annexure-I.

Leveis, Cell\s.

g) For fixation of pay of an employee in the Pay Matrix as on 1% January, 2016,
the existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-
revised structure as on 31" December, 2015 shall be multiplied by a factor of
2.57. The figure so arnved at is to be located in the Academic Level
corresponding to employee's Pay Band and Academic Grade Pay in the new
Pay Matrix. If a Cell identical with the figure so arrived at is avaitable in the
appropriate Academic Level, that Cell shall be the revised pay: otherwise the
next higher cell in that Academic Level shall be the revised pay of the

" employee. If the figure arrived at in this manner is less than the first cell in
that Academic Level, then the pay shall be fixed at the first cell of that

Academic Level.

I a situation arises whenever more than two stages are bunched together,
one additional increment equal to 3 percent may be given for every two
stages bunched. and pay fixed in the subsequent cell in the pay matrix.

Revised pay for Teachers in Universities and Colleges

[ Existing pay T Revised pay
| Assistant Professor ~ Assistanl Professor g
[(at Rs 6000 AGP in PB Rs.15600- ' (at Academic Level 10 with rationalized
| 39,100)  entry pay of Rs.57,700/-)
‘Assistant Professor T | Assistant Professor
| (8t Rs 7000 AGP in PB Rs.15,600- ' (at Academic Level 11 with rationalized
30100) ______ |emiypayofRse8soon)
Assistant Professor | Assistant Professor
' {at Rs.8000 AGP in PB Rs.15600- : (at Academic Level 12 with rationalized
| 39,100) - antry pay of Rs 79,800/-)
"Associate Professor : 'Associate Professor
' (at Rs 9000 AGP n PB Rs.37.400- | (at Academic Level 13A with rationalized
[67‘000_)_ ot @_grlry‘p_ay_of Rs.1.31,400/)
| Professor - | Professor |
I (at Rs.10000 AGP in P8 Rs.37,400- ] (at Academic Level 14 with rationalized !
{ 67,000) i eniry pay of Rs.1,44,200/-)
“Professor | Professor T .
| (HAG Scale/ PB of Rs.67,000-79,000) | (at Academic Level 15 wilh rationalized |
' ' entry pay of Rs.1,82,200/-)

> K, %, T }:Ak,

M
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(i)

(iif)

Revised pay for Librarians in Universities and Colleges

I Existlng pay
t Assistant Librarian/ College Librarian

(at Rs.6000 AGP in P8 Rs 15,600~
SR ) [ @
Assistant  Librarian (Sr Scale)l

] College Librarian (Sr. Scale)
(at Rs.7000 AGP in PB Rs.15,600-
39,100)

Deputy Librarian/ Assistant Librarian |

J(Selectlon Grade)/ College Librarian
(Seleclion Grade)

| (at Rs.8000 AGP in PB Rs 15600- |
39,100)

| Deputy Librarian/ Assistant Librarian |
| (Selection Grade)/ College Librarian
| (Selection Grade)

| (at Rs.9000 AGP in PB Rs 37.400-
| 67,000)

Py T =
| (at Rs 10000 AGP in PB Rs.37.400-
| 67.000)

| entry pay of Rs.1.31, 400/ )

| pay of Rs.1.44.200/,)

Revlsed pay

ol

‘Assistant Librarian/ Collage Librarian
(at Academic Level 10 with rationalized entry
pay of Rs.57,700/-)
"Assistant Ubrarian (Sr. Scale) College |
| Librarian {Sr. Scale)
1 (at Academic Level 11 with rationalized entry
pay of Rs.68,900/-) e
Deputy Librarian/  Assistant  Librarian
| (Selection  Grade)/ College  Librarian |
(Selectlon Grade) |
1 (at Academic Level 12 with rationalized entry |
j pay of Rs.79.800/-)
Deputy Libranan/
! (Selechon  Grade)/
| (Selection Grade)
'(at Academic Level 13A with rationalized

Librarian

Librarian !

~ Assistant
College

U'm;efrs‘:ty Librarian AR e I
{at Academic Level 14 with rationalized entry

Revised pay for Directors of Physical Education & Sports in Universities

and Colleges

| Existing pay
1
| Assistant  Director of
| Education & Sponts/ College Director
| of Physical Education & Sports
| (at Rs 6000 AGP in PB Rs.15,600-
- 39,100)
| Assistant  Director  of Physical
Educatlon & Sports (Senior Scale)/
College Director  of
Educatlon & Sports (Senior Scale)
' (at Rs 7000 AGP in PB Rs 15600-
39,100)
Deputy Director of Physncal Education |
& Sports/ Assistant Director of
Physical  Education &  Sports

{Selection Grade)/ College Director of *

1 Physical Education & Sports
(at Rs.8000 AGP in PB Rs 15.600-
1 39,100)
Deputy Director of Physncal Educauon
| & Sports/ Assistant Director
: Physical  Education &  Sports

(Selection Grade)/ College Director of |

Physical Education & Sports
| (at Rs.9000 AGP in PB Rs.37.400- |
| 67,000)

" Physical |

Physical |

| Revised pay ' |

Assistant Director of Physical Education & |
' Sports/  College  Director of Physical !
Education & Sports

(at Academic Level 10 with rationalized entry :
pay of Rs.57,700¢-) j
" Assistant Director of Physical Educahon &
- Sports (Senior Scale)i College Director of |
' Physical Education & Sports (Senior Scale)

(at Academic Level 11 with rationalized entry |
| pay of Rs 68,900/-)

Deputy Director of Physmal " Education &{u
Sports/ Assistant Director of Physical
Education & Sports (Selection Grads)i‘
College Director ol Physical Education &
 Sports ‘
i (al Academic Level 12 with rationalized entry l
| pay of Rs.79. 800/ )

Deputy Director of Physucal | Education &
of : Sponts/ Assistant Director of Physical !
 Education & Sporls (Selection Grade)/
College Director of Physical Education &
' Sports :
(at Academic Level 13A with ralnonallzed
| entry pay of Rs.1,31,400/-)

) 4 Ty
3l

w
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[ Exisﬁng biy | Revised pay
;-University ‘Director  of Pr.wysical" University Director of Ph_ysical Education &
Education & Sports | Sports
{at Rs.10000 AGP in PB Rs.37,400- ' (at Academic Level 14 with rationalized entry
1 67.000) 4 . _1.pay of Rs 1.44,200/-)

3. Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universities

(i) Pro-Vice Chancellor: The pay of the Pro Vice Chancelior of a University,
presently at existing AGP of Rs.10,000 in PB Rs.37,400-67,000/ HAG
scale, shall be fixed at Academic Level 14/ Academic Level 15, as the
case may be, with the existing special allowance of Rs.4000/- per month.

(i) Vice Chancellor: The pay of lhe Vice Chancellor shall be fixed at
Rs 2,10,000/- (fixed) (Figures oblained by using the IOR of 2.81 on
75,000/- and rounding off the figures to nearest five thousand), with the
existing special allowance of Rs.5000/- per month

4. Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall
be.

(i) Under Graduate Colleges: The pay of Principals shall be equivalent to
the pay of Associate Professor i.e. Academic Level 13A with rationalized
entry pay of Rs.1,31,400/-, with the existing special allowance of

Rs.2000/- per manth.

(i) Post Graduate Colleges: The pay of Principals shall be equivalent to the
pay of Professor ie. at level Academic Level 14 with rationalized entry
pay of Rs 1,44 200/-, with the existing special allowance of Rs.3000/- per
month ‘

Note:
(i) The existing pay scale of person appointed as Principal shall be protected

(i) Principals would continue to have len in their main academic post where
they would continue to get notional promotions while they are functioning as
principals. After completion of their fenure as principals, they would go back
to their academic post and draw salary due in such respective academic
posts, and would not continue to have the Principals’ pay

7. Date of Implementation

The date of implementation of the above revised pay shall be 1*' January,
2016.

8. Incentive increment for higher qualification
The incentive structure is built-in in the pay structure itself wherein those

having M.Phil or Ph.D. degree will progress faster under CAS Therefore, there shalt
be no incentives 1n form of advance increments for obtaining the degrees of M Phil or

Ph.D.
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9. Increment

(i) The annual increment is given in the Pay Malrix at 3%. with each cell being
higher by 3% over the previous cell in the same level, rounded off to nearest
100 The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the
academic level to the immediate next cell in the same academic level.

(i) There shall be two dates for grant of increment namely, 1* January and 1*
July of every year, instead of existing date of 1% July, provided that an
employee shall be entitled to only one annual increment on either one of these
two dates depending on the date of appointment, promotion or grant of
financial up-gradation.

10. Promotion

When an individual gets a promotion, his new pay on promotion would be
fixed in the Pay Matrix as follows:

On promotion, he would be given a notional increment in his existing
Academic Level of Pay, by maving him to the next higher cell at that level. The pay
shown in this cell would now be located in the new Academic level corresponding to
the post to which he has been promoted. If a cell identical with that pay is available in
the new level, that cell shall be the new pay; otherwise the next higher cell in that
level shall be the new pay of the employee. If the pay arrived at in this manner is less
than the first cell in the new level, then the pay shall be fixed at the first cell of that
level.

11. Allowances

The decision on allowances of teachers and other equivalent academic staff
of Universities and Coileges will be taken after consultation with the Ministry of
Finance. Till a final decision on Allowances is taken after consultation with the
Minisiry of Finance based on the decision of the Government of India far Central
Government employees, all allowances will continue to be paid at existing pay
structure, as if the pay had not been revised with effect from 01.01.2016.

12. Superannuation and Reemployment

The existing provisions on superannuation and reemployment of teachers
shall continue.

13.  Consultancy Assignments:

University Grants Commission shall study the consultancy guidelines
prevalent in educational institutions like 11Ts & [IMs, CSIR and other such institutions,
and formulate detailed guidelines for consultancies including revenue sharing
mechanism between the institution and the individual(s)

14. Anomalies of the last PRC:
The final decision on anomalies. due to implementation of recommendations

of the last Pay Review Committee, will be taken after consultation with the Ministry of
Finance
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15.

Other recommendations of Pay Review Committee and UGC

The Pay Review Committee (PRC) has recommended certain other

measures on methods of recruitment, promotion, New Performance Assessment
System, attracting & retaining talent. use of ICT in teaching, etc. These
recommendations of PRC shall be considered appropnately by the University Grants
Commission and necessary regulations will be issued by the University Grants
Commission with the approval of the Central Government within a period of 3 months
from the date of the approval/ decision of the Cabinet.

16.
(i)

(ii)

(i)

(iv)

Applicability of the Scheme:

This Scheme shall be applicable to teachers and other equivalent academic
staff in all the Central Universites and Colleges there-under and the
Institutions Deemed to be Universities whose maintenance expenditure is met
by the UGC. The implementation of the revised scales shall be subject to the
acceptance of all the conditions mentioned in this letter as well as
Regulations to be framed by UGC and amendments thereof in this behalf
Universities implementing this Scheme shall be advised by UGC to amend
their relevant statutes and ordinances in line with the UGC Regulations within
three months from the date of issue of this letter.

This Scheme does not extend to the cadres of Registrar, Finance Officer and
Controller of Examinations for which a separate Scheme is being issued
separately.

This Scheme does not extend to the Accompanists, Coaches, Tutors and
Demonsitrators. Pay of the said calegories of employees shall be fixed in the
appropriate relative Level to their existing Pay in each university/ institution
corresponding to such fixation in respect of Central Government employees
as afproved by the Central Government on the basis of the recommendations
of 7" Central Pay Commission.

This Scheme may be extended to universities, Colleges and other higher
educational institutions coming under the purview of State legislatures,
provided State Governments wish to adopt and implement the Scheme
subject to the following terms and condition: :

(a) Financial assistance from the Central Government to State
Governments opling to revise pay scales of teachers and other
equivalent cadre covered under the Scheme shall be limited, by way
of reimbursement, to the extant of 50% (fifty percent) of the additional
expenditure involved in the implementation of the pay revision, for the
universities, colleges and other higher educational institutions funded
by the State Government.

(b)The State Government opting for revision of pay shall meet the
remaining 50% (fifty percent) of the additional expenditure from its

own sources.

{¢) The proposal for reimbursement on account of pay revision in State
funded universities, colleges and other higher educational institutions
shall be submitted in the prescribed format by the State
Governments The state bills preferred by the State Governments for
reimbursement during 2017-18 and 2018-19 would be met to the
extent of 50% of additional financial impact during these two years
There would be no central assistance thereafter.

6 KT
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(d) Financial assistance referred to in sub-clause (a) above shall be
provided for the period from 01.01.2016 to 31.03.2018.

() The entire liability on account of revision of pay scales etc. of
university and coliege teachers shall be taken over by the State
Government opting for revision of pay scales with effect from
01.04.2019

(f) Financial assistance from the Central Government shall be
restricted to revision of pay scales in respect of only those posts
which were in existence and had been filled up as on 01.01.2016.

(g) State Governments, taking into consideration other local
conditions, may also decide in their discretion, to introduce pay
higher than those mentioned in this Scheme, and shall give
effect to the revised bands/ scales of pay from 01.01.2016;
however, in such cases, the details of modifications proposed
shall be furnished to the Central Government and Central
assistance shall be restricted to the Pay as approved by the
Central Government and not to any higher pay fixed by the State
Government(s).

(h) Payment of Central assistance for implementing this Scheme is also
subject to the condition that the entire Scheme of revision of pay
scales, together with all the conditions to be laid down by the UGC by
way of Regulations and other guidelines shall be implemented by
State Governments and Universities and Colleges coming under their
jurisdiction as a composite scheme without any modification except in
regard to the date of implementation and pay scales mentioned
herein above

17. Date of implementation of revised pay and allowance and payment of
arrears:

(i) The revised Pay and revised rates of Dearness Allowance under this Scheme
shall be effective from 01 01.2016

(i) Payment of arrears may be released by Central Universities and Centrally
funded Deemed Universities after the funds for the purpose is provided by the
Ministry of Finance and released to the Universities through the UGC

(i) Payment of arrears up to 40% of total arrears shall be made to State
Governments for State funded Universities, colleges and other higher
educational institutions during the current financial year 2017-18.

(iv) An undertaking shall be taken from every beneficiary under this Scheme to
the effect that any excess payment made on account of incorrect fixation of
pay in the revised Pay Level or grant of inappropriate Pay Level and Pay
Cells or any other excess payment made shall be adjusted against the future
payments due or otherwise to the beneficiary

(v) The revised pay in the relevant Level and Cell together with the applicable
allowances including arrears of salary as mentioned above shall be paid to all
eligible beneficiaries under this Scheme pending issue of Regulations by the
uGcC

18 This Scheme is subject to the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide OM No 1/1/2016-E 1lI(A) dated 13™ January, 2017.
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19 Anomahes. if any, in the implementation of this Scheme may be brought to
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/ decision of the Central Government.

20. This issues with the concurrence of Internal Finance Division vide Dy.
No.3738/IFD dated 2™ November, 2017.

Yours faithfully,

Ko Tapnly

syl
(Dr K.K. Tripathy) y
Director

Copy to:

1. Vice Chancellors of all Central Universities/ Institutions Deemed to be
Universities fully funded by the Central Government.

2. Principal Secretary to Prime Minisler, South Block, Central Secretariat,
New Delhi

3. Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New
Delhi

Secretary, Department of Expenditure, North Block, New Delhi
Secretary, Department of Personnel & Training, North Block, New Delhi

Secretary, Department of Agriculture Research and Education, Knshi
Bhavan, New Delhi.

7. Secretary, Ministry of Health and Family Welfare (Medical Education),
Nirman Bhavan, New Delhi.

8. Member Secretary, All India Council for Technical Education, New Delhi
Chief Secretaries of all State Governments.

10. Web Master, Ministry of Human Resource Development for publication on
the website of the Ministry, hosted by the National Informatics Centre

K 4 "f‘,; }’ ’\lL.{
A Mo h
(Or. KK. Tripathy)
Director
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wovernment of Incha
Mimstry of Human Resouwrce Development
Depariment af Higher aducauon
Utiiversiy-2 Secuon
Shastn Bhavan, New Dol
Dated {“November, 2017

Corngendum

Subject: =~ Scheme of revision of pay of teachers and equivalent cadies in umiversities and
colleges lollowing the :evision of pay scales of Central Government
employees on the recommendations of the 7% Central Pay Commission (CPC)

In the order of the Covernment of India in the Miistry of Human Resource
Development (Department of Higher Educanon) no. 1-7/2018-1.11(1) dated 2.11 2017 wn the
Annexure (Page 8) appended 16 the sald avder fiepires mentionad in

(a) Cell Academic toval 12, 10w “may be read as "84,700" mstead of "84, 10t
(b) Cell Academic leve! 134 row 16 may be read as “2,04,700" mstead of "%,04.100"
{¢) Cell Academic level 14, row 8 may bie yead as *'1,82,700" instead of “1,82. 100"

4. The rest of the content of the above order remains the same.

3 r._T-',ll;;b_.,;_ -
(Dr. KK Tripathy) gl
Director

To,

! The Secretary, Unizersity Grants Commission, Bahadwishah Zafar Mary, New Delhy
- 110 002.

2 Vice Chanccllors of sll Central Universities ' Instunons Deemed to be Umversans
{ully lunded by the Central Governmem

3 Prineipal Secretary to Piime Muuster, South Block, Contral Secretanas, New Dol

4 Sactetary (Coordination), Cabinet Secretaniat, Rashirapats Bhavan, How Delhs

5 Sacretary, Departmaont of Expenditure, North Block. New: Dalh

€. Secietary. Deparunent of Personnel & Traming, North Block, Mew Delly

T Secretary. Depanment of Agnculture Ressarch and Education, Knshu Bliavan, New
Dellu

d.  Sacretary. Mimasny of Health and Family Welfare (Medical Educatisn: Hivman

» .- i~ ™At
BEavan, New Déin
G Member Seeratary, All Indha Connetl for Technieal Bducanon New Dalki
10 Chuef Secretsnes of all Stare Covernimenis, ;
i Wels Master, Muusity of Humran Besoures Developnian! for publinaticn on i

wehgid of the Ministry, hosted by the MNatonal Infoymaucs Cenze
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Annexure-VIII
Rrafarg sETm sma
University Grants Commission

(T wame e WA, W WE)
(Ministry of Human Resource Development, Gowt. of India)

i ar, ¢ fee
g TR ME TH W, -110002
¥ : J - Bahadur Shah Zofar Marg, New Delhi-110002
WY Afew
s o] Zoe Phone : 011-23239200 darw Fax : 011-23238897
Dr. Jitendra K. Tripathi E-mail - iitendratrinathi e
Joint Secretary : Speed Post -mail ; jitendratripathi.uge@nicin
F.No.11-1/2017 (CU) 18" January, 2018
The Registrar | 8 JAN 9
Central University of Haryana i te 9’8

Jant-Pali Villages
Mahendergarh
Haryana - 123029

Sub:- Scheme of revision of pay for the post of Registrar, Deputy Registrar, Assistant
Registrar, Controller of Examination, Deputy Controller of Examination, Assistant
Controller of Examination, Finance Officer, Deputy Finance Officer and Assistant
Finance Officer following on the recommendations of the 7" central Pay
Commission (CPC). :

=

Sir/Madam,

The undersigned is directed to enclose herewith a copy of order No.F.1-7/2015-U.1l (2)
dated 2" November, 2017 and subsequent corrigendum dated 8" November, 2017 regarding
revision of pay for the posts of Registrar, Deputy Registrar, Assistant Registrar, Controller of
Examination, Deputy Controller of Examination, Assistant Controller of Examination, Finance
Officer, Deputy Finance Officer and Assistant Finance Officer following on the
recommendations of the 7 Central Pay Commission (CPC).

2. It is to mention in this regard that following the revision of pay scales of Central
Government employees on the recommendations of the 7" Central Pay Commission, the
Ministry of Finance (Department of Expenditure) had issued guidelines regarding the pay
revision of the employees of the Quasi-Government Organizations, Statutory Bodies, etc. set
up by and funded/controlled by the Central Government, vide their OM No.1/1/2016-E.llI(A)
dated 13" January, 2017. The Central Government has decided to revise the pay scales of the
officers, as given in the subject mentioned above, of the Central Universities and Centrally
funded Deemed to be Universities. The revision of pay shall be subject to various provisions
as contained herein, and Regulations to be framed by the UGC in this behalf.

3% The revision of scheme of revision of pay for the post of Registrar, Deputy Registrar,
Assistant Registrar, Controller of Examination, Deputy Controller of Examination, Assistant
Controller of Examination, Finance Officer, Deputy Finance Officer and Assistant Finance
Officer following on the recommendations of the 7' Central Pay Commission (CPC} is subject
to the following;:- '

(i) The Scheme is subject to the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide OM No.1/1/2016-E.HI dated 13" January, 2017.
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(i) Payment of arrears may be released by Central Universities and Centrally
funded Deemed Universities after the funds for the purpose is provided by
the Ministry of Finance and released to the Universities through the UGC.

(i) An undertaking shall be taken from every beneficiary under this Scheme
to the effect that any excess payment made on account of incorrect
fixation of pay in the revised Pay Bands or grant of inappropriate Pay
Band/ Academic Grade Pay or any other excess payment made shall be
adjusted against the future payments due or otherwise to the beneficiary.

(iv) The revised pay in the relevant Level and Cell with the applicable
allowances including arrears of salary as mentioned above shall be paid to
all eligible beneficiaries under this Scheme pending issue of Regulations
by the UGC.

T This order shall be applicable in all Central Universities and Centrally
funded Deemed to be Universities. Universities may be advised to amend their
statutes and ordinances in line with the Regulations within three months from the
date of issue of this letter.

8. This Scheme is subject to the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide OM No.1/1/2016-E.1lI(A) dated 13" January,
2017,

9. Anomalies, if any, in the implementation of this Scheme may be brought to
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/ decision of the Central Government.

10. This issues with the approval of Internal Finance Division vide Dy.
No.3738/IFD dated 2™ November, 2017.

Yours faithfully,

K n T by
(Dr. K.K. Tripathy)
Director

Copy to:

1. Vice Chancellors of all Central Universities/ Institutions Deemed to be
Universities fully funded by the Central Government.

2. Principal Secretary to Prime Minister, South Block, Central Secretariat,
New Delhi

3. Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New
Dethi

4. Secretary, Department of Expenditure. North Block. New Delhi
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(ii) The decision on allowances of Registrar, Deputy Registrar, Assistant Registrar,
Finance Officer, Deputy Finance Officer, Assistant Finance Officer, Controller of
Examination, Deputy Controller of Examination, Assistant Controller of Examination
of Universities and Colleges would be issued separately.

(i)  Since, the order dated 13.01.2017 is only for pay scales and not pension, therefore,
it may be ensured that no revision of pension is done at this stage, on account of
the revision of pay.

(iv) It may also be ensured that the Institutions which are in a position to fully meet the
additional financial impact or the Institutions which are not in a position to meet
either 30% or any lesser amount from their internal resources, the revised pay
scales are allowed only after adjusting the amount so calculated. It is, therefore,
mandatory that the internal resources are strictly and realistically kept in view for
this purpose. The Statutory Bodies viz., Finance Committee, Executive Committee
etc., should ensure this conditionality.

In addition to the above, the following conditions may also be kept in view:-

(i) The revised Pay and revised rates of Dearness Allowance under this Scheme shall
be effective from 01.01.2016.

(ii) Payment of arrears may be released by Central Universities and centrally funded
Deemed Universities after funds for the purpose is provided by the UGC.

(i)  An undertaking shall be taken from every beneficiary under this Scheme to the
effect that any excess payment made on account of incorrect fixation of pay in the
revised Pay Level or grant of inappropriate Pay Level and Pay Cells or any other
excess payment made shall be adjusted against the future payments due or
otherwise to the beneficiary, in the same manner as provided in Ministry of
Finance (Department of Expenditure) OM NO.1-5/2016-IC dated 29" July, 2016. A
specimen form of undertaking is also enclosed at Annexure-il.

4, Anomalies, if any, in implementation of this Scheme may be brought to the notice of
the UGC for clarification/decision of the Government.

5. This issues with the approval of competent authority.

Encl: As above.
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No.1-7/2015-U.1I(2)
Government of india
Ministry of Human Resource Development
Department of Higher Education

New Delhi, dated the 2™ November, 2017
To

The Secretary,

University Grants Commission,
Bahadurshah Zafar Marg,

New Dethi — 110 002.

Subject:- Scheme of revision of pay for the posts of Registrar, Deputy Registrar,
Assistant Registrar, Controlier of Examination, Deputy Controlier of
Examination, Assistant Controller of Examination, Finance Officer,
Deputy Finance Officer and Assistant Finance Officer following the
revision of pay scales of Central Government employees on the
recommendations of the 7" Central Pay Commission (CPC). .

Sir,

| am directed to say that following the revision of pay scales of Central
Government employees on recommendations of the 7" Central Pay Commission,
the Ministry of Finance (Department of Expenditure) had issued guidelines
regarding the pay revision of the employees of Quasi-Government Organizations,
Autonomous Organizations, Statutory Bodies, etc. set up by and funded/
controlled by the Central Government, vide their OM No.1/1/2016-E.1lI(A) dated
13" January, 2017. The Central Government has decided to revise the pay
scales of the officers, as given in the subject mentioned above, of the Central
Universities and Centrally funded Deemed to be Universities. The revision of pay
shall be subject to various provisions as contained herein, and Regulations to be
framed by the UGC in this behalf. University Grants Commission will issue
necessary regulations in this regard.

14 Registrar/ Finance Officer/ Controller of Examination

(i) Registrar/ Finance Officer/ Controller of Examination, presently in the Pay
Band of Rs.37,400-67,000/- with Grade Pay of Rs.10,000/-, shall be placed at
Level 14 with Rationalised Entry Pay of Rs.1,44,200/- as per 7™ CPC Pay Matrix
given at Annexure-| and pay of these officers shall be fixed at the appropriate cell
in the Pay Matrix in accordance with the %uidelines issued by the Ministry of
Finance, based on the recommendation of 7" Central Pay Commission.

(ii) The posts of Registrar/ Finance Officer/ Controller of Examination shall
continue to be filled through direct recruitment as per the existing criteria.
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(i)  The existing minimum qualification for direct recruitment to the post of
Deputy Registrar/ Deputy Finance Officer/ Deputy Controller of Examination shall
continue. Consequent to this Ministry's order No.1-7/2015-U.1i(1) dated 2"
November, 2017, the minimum qualification for direct recruitment of Registrar/
Finance Officer/ Controller of Examination shall be as follows:

a) Master's Degree with at least 55% of the marks or an equivalent grade in
" apoint scale wherever grading system is followed

b) Nine years of experience as Assistant Professor in the Academic Level
10 and above with experience in educational administration, or

¢) Comparable experience in research establishment and/ or other
institutions of higher education, or

d) 5 years of administrative experience as Assistant Registrar or in
equivalent post

(iv) Teachers appointed to the post of Deputy Registrar/ Deputy Finance
Officer/ Deputy Controller of Examination shall be entitled to-appropriate Level for
these categories of posts and shall not retain Academic Level of the teaching
post held.

(V) Seventy five percent of the posts of Deputy Registrar/ Deputy Finance
Officer/ Deputy Controller of Examination. as the case may be, shall be filied by
direct recruitment, as at present.

(vi)  There shall be no change in the designation of Deputy Registrar/ Deputy
Finance Officer/ Deputy Controller of Examination on movement to higher level
from Level 12 to Level 13.

(vi) Twenty five percent of the posts of Deputy Registrar/ Deputy Finance
Officer/ Deputy Controller of Examination shall be filled by promotion from among
eligible Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of

Examination, as the case may be.

(vii) The age of superannuation, as at present, shall continue to be 60 (sixty)
years for Deputy Registrar/ Deputy Finance Officer/ Deputy Controller of
Examination.

3. Assistant Registrar/ Assistant Finance Officer/ Assistant Controller
of Examination

(1 Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of
Examination, presently in the Pay Band of Rs.15,600-39,100/- with Grade Pay of
Rs.5.400/-, shall be placed at Level 10 with Rationalised Entry Pay of
Rs.56,100/- as per 7" CPC Pay Matrix given at Annexure-l and pay of these
officers shall be fixed at the appropriate cell in the Pay Matrix in accordance with
the guidelines issued by the Ministry of Finance, based on the recommendation
of 7" Central Pay Commission.

| T
N ek
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Pay Matrix for Registrars/ Finance Officers/ Controllers of Examination

Annexure-]
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N i | ‘ ;
Grade Pay | 5,400 6,600 7,600 ! 8700 | 10,000 |
RO et e nted il M S Sl SRl - (e BN,
Academic 10 I 12 13 14 !
IOE S TR PSR R e |
Rationalised | 56,100 67700 | 78.800 1,18.500 1,44,200 i
Entry Pay | [
Rl B cnaw o o Loe Sod o e -‘
2 57800 | 69700 81,200 © 122100 148500 |
B SR 59500 71.800 :_‘S_Teoo T 125800 | 1,53.000 |
4 61300 74000 | 86000 | ,1,29.600 | 157600 |
5 | 63,100 | 76200 | 88700 :__1 33,500 71.62,300 e
6 . 65000 78500 . 91.400 1,37,500 1,67.200 .
R N _go 900 | 94100 | 141,600 172200 ]
"8 | 69000 83300 | 96900 145800 177400
E [ 7100 85800 | 99800 | 1,50, 200 1,82,100
10 73.200 88.400 | 1.02.800 | 1.54,700 | "~ 1,88,200 i
11 75,400 91,100 105900 | 1,359,300 | 163,800
i) 77,700 93,800 | 1,09,100 | 1,64.100 | 199600
S il . 80,000 g@o_ T 1,12400 | 1,69,000 2.05,600 it
14 82400 | 99,500 | [,15800 | 174,100 | 2,11,800 |
1[i5s" :_1 84900 | 1.02.500 | 1_19300'? 71,79,300 2,18200
NS i 87,400 1,05,600 | 1,22,900 | '|84_7_0_0_ L Feiarly s 9
Sl 7790000 | 1,08800 | 126,600 | 190,200 T L  h
“T18 | 92,700 112100 | 130,400 | 195900 | a S
A8 | 95500 |  1,15,500 TT1,34300 | 2,01,800 | :

200 | 98400 1 19.000 | 1,38,300 I 2,07,900 i &
2 T1,01,400 | 1,22,600 | 142,400 i 2.14, 100 !
22 | 1,04400 h"T'zé_’ 300 [ 146700 1 | o £
A 71001 ST BT S Ry

30 [ L1000 | 1,54000 | 156800 | |

2501 Lidooor s I3E000. K600 o b L ) ,
T i g P i RS, RN R
27 120900 146400  1.70.100 !
Tas | 1243500 | 1.50.800 ] 1,75200 | LIPS g
o9 (go00 9S00 180300‘ P e SN I
50 132,000 | 160000 | I8s900 [ 1



Annexure-IT

UNDERTAKING

I hereby undertake that any excess payment made that may be found to
have been made as a result of incorrect fixation of pay in the revised scales
or grant of inapprapriate pay band/grade pay or any excess payment
detected in the light of discrepancies noticed subsequently will be refunded
by me to the institute either by adjustment against future paymenits due to
me or otherwise. ‘

~ Signature,

Name

Designatien .
Date
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Mimeiy of Huinan Kesource Development
Namartinent of Higher education
University-2 Section

Shastri Bppva n, New Delhi
Dated § November, 2017

Corrigendum

Subject: Scheme of reyision of pay for the posts of Registrar, Deputy Registyar, Bssistant
Registrar, Controller of Examination, Deputy Controller of Examination, Assistant
Controller of Examination, Finauce Gfficer, Deputy Finance Officer and Assistant

inance Officer following “fhe yavision of paI scales of Central Government
employees on the recommendations of the 7 Central Pay Commission (CPC).

_ In the order of the Government of India in the Ministry of Human Resource
ekapm_efsm-(Deparunen_t of Higher Education) no. 1-7/2018-U.11(2) dated 2.1 1.2017 in the
Annexure (Page T) appended to the said order, figures mentioned in

(a) Cell Academic level 12, row % may be read as “86,100” instead of “86,000"
(b) Cell Academic level 14, row 9 may be read as «1,82,700" instead of “1,82,100"

2. ‘Purther, the contents of this Ministry's order in the paras mentioned below may be

read as ¥Revised Contents" as indicated against the respective paras:-

for divect recruitment to the post of | '
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Annexure-1

Pay Matrix for Regiistrars/Finance Officers/Controllers of Examination and other sibordinate Cadres.

L Pay Band "~ 15;600-39,100° 37,400-67,000 )
(Rs.) 3 RS T =00 1l o |
| Grade Pay 5,400 6,600 [ 7,600 8,700 10,000 |
L (Rs) !
| Academic 10 il ) 13 14
| Level pes.d
| Rationalised 56,100 67.700 78,800 1,18,500 1,44,200
Entry Pay
_{Rs.) 1 e f an @l Ja
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Annexure - IX
fréfamy sgem s
~ University Grants Commission
(W wEeR e TEwa, Wi )
(Ministry of Human Resource Development, Gowa, of Indio)

- o - g T AR e A e, 7§ fwdi-110002
o 8 Bahadur Shah Zafor Marg, New Delhi-110002

»thw Phane : 011-23239200 %= Fax : 011-23238897

Dr. Jitendra K. Tripathk i ¥ Post E-moil : jitendratripathi.ugc@nicin

Joint Secretary

F.No.11-1/2017 (CU) 18" January, 2018

The Registrar 18y AN 2018

Central University of Haryana
Jant-Pali Villages
Mahendergarh

Haryana - 123029

Sub:- Pay revision of the non-teaching employees of the ‘central Universities (CUs) and
Centrally funded Deemed Universities under the administrative control of MHRD/UGC
—regarding.

Sir/Madam,

The undersigned is directed to enclose herewith a copy of order No.F.19-62/2017-
CU.Cdn. dated 2" January, 2018 regarding extension of pay revision of the non-teaching
employees of the Central Universities (CUs) & Centrally funded Deemed Universities under
the administrative control of MHRD.

2. it is to mention in this regard that the Government of India has issued orders
regarding revision of scales of pay of Central Government employees, on the
recommendations of the 7" Central Pay Commission vide Resolution No.1-2/2016-IC dated
25% July, 2016 and the Central Civil Services (Revised Pay) Rules, 2016 has been notified in
Gazette of India Extraordinary Part-ll, Section-3, sub-section (i), vide GSR No. 721E dated 25%"
July, 2016. Subsequently, the Ministry of Finance (Department of Expenditure) vide Office
Memorandum No.1-5/2016-IC dated 29" July, 2016 has issued guidelines regarding manner
of pay fixation in the revised Pay w.e.f. 01.01.2016. The Government of India has further
issued guidelines vide OM No.1/1/2016-E.llI(A) dated 13" January, 2017 of the Department of
Expendlture regarding extension of the revised scales of pay to the employees of the Quasi-
Government organizations, Autonomous Organizations.and Statutory Bodies set up and
funded/controlied by the Central Government.

3. Accordingly, Ministry of Finance, Department of Expenditure has approved the
proposal for adoption of 7" CPC scales for Non-Teaching Staff of all Central Universities and
Centrally funded Deemed Universities, under the administrative control of MHRD, subject to
the following:- )

(i) The revised pay scales based on the instructions contained in the O.M.
No. 1/1/2016 E.II(A) dated 13.01.2017 regarding pay revision of employees of
Quasi-Government organizations, Autonomous Organizations and Statutory Bodies
etc., set up by and funded/controlled by the Central Government may be allowed,
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(ii)
(i)

(iv)

4,

in the case of non-teaching staff of Central Universities and central funded deemed
universities. However, it may be ensured that only the revised normal replacement
pay scales as per Part ‘A’ of the Schedule of the CCS (Revised pay) Rules, 2016
would be considered, as mentioned in the O.M. dated 13.01.2017.

Revision of allowances for non-teaching staff would be issued separately.

Since, the order dated 13.01.2017 is only for pay scales and not pension, therefore,
it may be ensured that no revision of pension is done at this stage, on account of
the revision of pay.

It may also be ensured that the Institutions which are in a position to fully meet the
additional financial impact or the Institutions which are not in a position to meet
either 30% or any lesser amount from their internal resources, the revised pay
scales are allowed only after adjusting the amount so calculated. It is, therefore,
mandatory that the internal resources are strictly and realistically kept in view for
this purpose. The Statutory Bodies viz., Finance Committee, Executive Committee
etc., should ensure this conditionality.

As per para 2 of the Department of Expenditure’s OM No.1/1/2016-E.Ill{(A) dated

13.01.2017, the revised pay scales as per the Pay Matrix, as contained in Part-A of the
Schedule of the CCS (RP) Rules, 2016 as well as the principle of pay fixation as contained in
the said rules, may be extended to the employees of Central Universities is subject to the
following stipulation:-

(i)

(i)

(iif)

(i

(it)

(iii)

The Conditions of service of employees of the these organizations, especially those
relating to hours of work, payment of OTA etc. are exactly similar to those in case
of the Central Government employees.

The revised pay structure shall be admissible to those employees who opt for the
same in accordance with the extant Rules.

Deductions on account of Provident Fund, Contributory Provident Fund or National
Pension System, as may be applicable, will have to be made on the basis of the
revised pay w.e.f. the date an employee opts to elect the revised pay structure.

In addition to the above, the following conditions may also be kept in view:-

The revised Pay and revised rates of Dearness Allowance under this Scheme shall
be effective from 01.01.2016.

Payment of arrears may be released by Central Universities and Centrally funded
Deemed Universities after funds for the purpose is provided by the UGC.

An undertaking shall be taken from every beneficiary under this Scheme to the

effect that any excess payment made on account of incorrect fixation of pay in the
revised Pay Level or grant of inappropriate Pay Level and Pay Cells or any other
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excess payment made shall be adjusted against the future payments due or
otherwise to the beneficiary, in the same manner as provided in Ministry of
Finance (Department of Expenditure) OM NO.1-5/2016-IC dated 29" July, 2016. A
specimen form of undertaking is also enclosed at Annexure-I.

5. It would be necessary to ensure that the final package of benefits proposed to be
extended to the employees of autonomous organizations is not more beneficial than that
admissible to the corresponding categories of the Central Government employees.

6. The University will allow only replacement scales as indicated in Part “A” of the
schedule of the CCS (Revised Pay) Rules 2016 and in no case higher scales (either pre-revised
or revised) be allowed either with retrospective effect or in future without prior consent of
UGC. The pre-revised scale of a post would be the scale as indicated in the approval
communicated by UGC from time to time.

7/ Anomalies, if any, in implementation of this Scheme may be brought to the notice of
the UGC, for clarification/decision of the Government.

8. This issues with the approval of competent authority.

Encl: As above. :
(Jitendra K. Tripathi)

3
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F. No. 19-62/2017-CU.Cdn.
Government of India
Ministry of Human Resource Development
Department of Higher Education
Central Universities Division

Shastri Bhawan, New Delhi
Dated the 2°¢ January, 2018
To,

The Secretary,

University Grants Commission (UGC),
Bahadur Shah Zafar Marg,

New Delhi- 110 002

Subject: Pay revision of the non-teaching employees of the Central
Universities (CUs) & Centrally funded Deemed Universities,
under the administrative control of MHRD - regarding.

Sir,

The undersigned is directed to say that the Government of India has
issued orders regarding revision of scales of pay of Central Government
employees, on the recommendations of the 7th Central Pay Commission vide
Resolition No. 1-2/2016-IC dated 25% July, 2016 and the Central Civil
Services (Revised Pay) Rules, 2016 has been notified in Gazette of India
Extraordinary Part-II, Section-3, sub-section (i), vide GSR No. 721E dated
25t July, 2016. Subsequently, the Ministry of Finance (Department of
Expenditure) vide Office Memorandum No. 1-5/2016-IC dated 29 July,
2016 has issued guidelines regarding manner of pay fixation in the revised
Pay w.ef 01.01.2016. The Government of India has further issued
guidelines vide OM No. 1/1/2016-E.IlI{A) dated 13th January, 2017 of the
Department of Expenditure regarding extension of the revised scales of pay
to the employees of the Quasi-Government organizations, Autonomous
Organizations and Statutory Bodies set up and funded/controlled by the
Central Government.

2. Accordingly, Ministry of Finance, Department of Expenditure has
approved the proposal for adoption of 7t CPC scales for Non-Teaching Staff
of all Central Universities and Centrally funded Deemed Universities, under
the administrative contral of MHRD, subject to the following:-

(i) The revised pay scales based on the instructions contained in the O.M.
No.1/1/2016-E.IlI(A) dated 13.01.2017 regarding pay revision of
employees aof Quasi-Gavernment organizations, Autonomous
Organizations and Statutory Bodies etc., set up by and
funded /controlled by the Central Government may be allowed, in the
case of non-teaching staff of Central Universities. However, it may be
ensured that only the revised normal replacement pay scales as per
Part ‘A’ of the Schedule of the CCS (Revised pay) Rules, 2016
would be considered, as mentioned in the Q.M dated 13.01.2017.
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(i)

(i)

(iv)

3.
E.III(

-2-

Revision of allowances for non-teaching staff would be issued
separately.

Since, the order dated -13.01.20'1‘7 is only for pay scales and not
pension, therefore, it may be ensured that no revision of pension is
done at this stage, on account of the revision of pay.

It may also be ensured that the Institutions which are in a position to
fully meet the additional financial impact or the Institutions which are
not in a position to meet either 30% or any lesser amount from their
internal resources, the revised pay scales are allowed only after
adjusting the amount so calculated. It is, therefore, mandatory that
the internal resources are strictly and realistically kept in view for this
purpose. The Statutory Bodies viz., Finance Committee, Executive
Committee etc., should ensure this conditionality.

As per para 2 of the Department of Expenditure’s OM No. 1/1/2016-

A) dated 13.01.2017, the revised pay scales as per the Pay Matrix, as

contained in Part-A of the Schedule of t he CCS (RP) Rules, 2016 as well as
the principle of pay fixation as contained in the said rules, may be extended
to the employees of Central Universities is subject ta the following
stipulation:-

@)

(1)

(1)

4.

view:-

@

()

The Conditions of service of employees of these organizations,
especially those relating to hours of work, payment of QTA etc. are
exactly similar to those in case of the Central Government employees,

The revised pay structure shall be admissible to those employees who
opt for the same in accordance with the extant Rules.

Deductions on‘ account of Provident Fund, Contributory Provident
Fund or National Pension System, as may be applicable, will have to
be made on the basis of the revised pay w.e.f. the date an employee
opts to elect the revised pay structure.

In addition to the above, the following conditions may also be kept in
The revised Pay and revised rates of Dearness Allowance under this
Scheme shall be effective from 01.01.2016.

Payment of arrears may be released by Central Universities and

Centrally funded Deemed Universities after funds for the purpose is
provided by the Ministry of Finance and released to the Universities

through the UGC.
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(ili) An undertaking shall be taken from every beneficiary under this
Scheme to the effect that any excess payment made on account of
incorrect fixation of pay in the revised Pay Level or grant of
inappropriate Pay Level and Pay Cells or any other excess payment
made shall be adjusted against the future payments due or otherwise
to the beneficiary, in the same manner as provided in Ministry of
Finance (Department of Expenditure) OM No. 1-5/2016-IC dated 29t
July, 2016. A specimen form of undertaking is also enclosed at
Annexure-l.

St It would be necessary to ensure that the final package of benefits
proposed to be extended to the employees of autonomous organizations is
not more beneficial than that admissible to the corresponding categories of
the Central Gevernment employee.

6. Anomalies, if any, in implementation of this Scheme ‘may be brought to
the notice of the Department of Higher Education, Ministry of Human
Resource Development, for clarification /decision of the Government.

7. UGC may issue suitable instructions to CUs and Centrally funded
Deemed Universities, accordingly.

8. This issues in consultation with IFD vide their Diary No. 4332 dated
28.12.2017.

(Surat Singh)

Deputy Secretary to the Governiment of India
Tel: 011-23381695

Encl: As above.
Copy to:-

1. Secretary, Department of Expenditure, M/o Finance.

2. Integrated Finance Division, Deptt of Higher Education, Ministry of
Human Resource Development.

3. Web Master, Ministry of Human Resource Development, for publication
on the website of MHRD, hosted by NIC.
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eRamn g fawafaerey Annexure - X

CENTRAL UNIVERSITY OF HARYANA
(wae w25 (2009) & TEC ESNER))
(Established vide Act No. 25 (2009) of Parliament)
i Se—urel, Rien—agwsme (@Rarm) . 123029
Village: Jant-Pali, Distt: Mahendergarh (Haryana)-123029

No : CUH/2018/Estt.sec./. 5 H3D Dated...05.2018

OFFICE ORDER

The following orders shall come into force with immediate effect:

. Dr. Bir Singh, Associate Professor: Department of English & Foreign Languages is
appointed as Proctor in place of Dr. Satish Kumar, for a period of three years or untill further
orders.

Dr. Sanjiv Kumar, Associate Professor, Department of English & Foreign Languages is
appointed as Dean, Students’ Welfare (DSW) in place of Dr. Bir Singh, for a period of three
years or untill further orders.

(3]

3. The following teachers are also assigned additional duties as Deputy Proctor/ Assistant
Proctor with immediate effect untill further orders:

(1) Dr. A.P. Sharma, Assistant Professor Deputy Proctor

(i) Dr. Renu Yadav, Assistant Professor Assistant Proctor
(i) Dr. Pardeep Singh, Assistant Professor Assistant Proctor
(1v) Dr. Tejpal Dhewa. Assistant Professor Assistant Proctor
(v) Dr. Puja Yadav, Assistant Professor Assistant Proctor
(vi) Dr. Narender Kumat, Assistant Professor Assistant Proctor
(vii)  Dr. Azaj Ansari, Assistant Professor Assistant Proctor

The Proctor and his team including DSW and Wardens of all Hostels shall form the Proctorial Board.

This supersedes all earlier orders/notifications in this regard.

A9

301
Deputy Registrar (Estt.)

Copy of above is forwarded to the following for information and necessary action:-

1.

e

(9]

v

-~

Finance Officer. Central University of Haryana. Maliendergarh.

Dr. Bir Singh Yadav. Associate Professor, Department of English & Foreign Languages, Central
University of Haryana, Mahendergarh.

Dr. Sanjiv Kumar, Associate Professor. Department of English & Foreign Languages. Central
University of Haryana, Mahendergarh.

Concerned Teachers, Central University of Haryana, Mahendergarh.

All Wardens of Hostels. Central University of Haryana, Mahendergarh.

AR. to Vice Chancellor Secretariat (for kind information of Hon’ble Vice Chancellor). Central
University of Haryana, Mahendergarh.

P.S. to Registrar (for kind information of Registrar), Central University of Haryana, Mahendergarh.
AR. (Academic). Central University of Haryana, Mahendergarh — You are requested to report the
same to Executive Council (E.C.) in its next meeting.

e
Deputy chisﬁ;s;'%lisn.)
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