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CENTRAL UNIVERSITY OF HARYANA

FOR OFFICE USE ONLY
(@RIt SR 39)
SERIAL NO.
(spm )
APPLICATION FORM FOR TEACHING POSTS (Part—A)

(Mférer gal & U Ardea—ud) (9IT — 37)

Name of the post applied for...........ccoooiiiiiiii
(emafed ug &1 Am™)
School/ Department ............oooiiiiiiiiiii
(¥t / fasm) PASTE HERE A
Advt. No (fI=ma=T 90)................ Date (F&11) ... SLSSSRDF?S(?J\SF
DEMAND DRAFT PARTICULARS (Ris g17e @1 @iR) PASS-PORT SIZE
Name of the Bank D.D. Number Date Amount PHOTOGRAPH
(% 1 =) @13 TRR) \ESIED! SUED)
L. NamMe i FUIT (TRT FTH) it e et et e e et e
(IN BLOCK LETTERS)
2. Father’s Name (U7 BT TTH) ...
3. MOther’s Name (ATAT BT TTH) ....iuuie ittt
4. Husband’s Name (in case of married Women) (aftr @& 9 (faarfed Rt & fo10)) v,
5. Date of Birth: Day (/=1 fafer: fa=) ..................... Month (AT8) .................. Year (@) .....oooonnn...

(As recorded in the Matriculation or equivalent certificate (#fe@ a1 ww®er JHOT-U7 & 3TIAR))

6. Age 39 (as on the last date fixed for the receipt of application
@ uF wiita & forg fefRa sifem o w) ... years(@®) ............ months (ATg)

7. Nationality RTSERITT) ..o
8. Religion (&1F) ....ooueieeie e,

9. Marital Status: (@arfes Rerfd): Married (RarRa) [ | Unmarried (@faarfza) [ ]
10. Sex: (fefw): Male (W) | Female (\fgem) [ |
11. Do you belong to any reserved category? (@1 3T fodl oTRfErT aif & omd 2)?: Yes €1 | No=&[ |

If yes, specify the category (SC/ST/OBC/PWD) (afs & dr st fAfdwe & (3o STfd/argo Seifa/er=a
s af/emiR® arem) | |

12. If physically disabled, indicate the relevant particulars (I &f I &RT 3):—

Nature of Disability \I/]\‘/r?tgp‘l)ig?we' Per%ﬁg;%?ﬁtgf
(SteFIaT BT ) (@fE @y & ot & fd) |(srerr @1 i)

a. Blindness or low vision :
31, (3fErdT A1 HH ghe)

b. Hearing impairment
@1, (sTaoT 9Tfer)

c. Locomotor disability or cerebral palsy (includes all cases of
Orthopaedically handicapped)
§. (ARass &1 <aasma vara (R AwarT & wH A

S



http://om:%20www.cuh

14. Educational qualifications (Attach additional pages, if required)
(NeAfOres AT (IMTLTIHATTAR SAARIT IS TRY)

Month % of CGPA

Name of Name of the Board | & Year passed | Division Marks (if grading is Subjects studied

the / University (Sfrofar @1 w1E (g | applicable) ()
@< / feafeme™ &1 | i ) (&f® @1 (

course fverc) Ao

(araTH BT ) @ s

™ (@) (b () d | (f) (@)

10" Class/
equivalent

10+2
/equivalent

Bachelor’s
degree

Master’s
degree

M.Phil./
equivalent

Ph.D.

Indicate specifically whether Ph.D. degree has been o .
oardd Y J Yes (€7) / No (&0)

(@ =l P S ured 81 T8 ?)

Whether Ph.D. degree was with course work or not o :
CRIRICISIS B W BRI g WM o) Yes (gf) / No ()

NET/SLIET for i .
lectureship, if any. Subject Roll No Year Position

(Fefxie (faw) ERERIED) (@) (Rerfcy)
R & foTg)

Any other
exams passed
(afz o w1
TRyeT I B )




15. Chronological list of experience (including current position/ employment)
(6rgwd, 95d ¥ H (qaEr Refa/ ISR Afed)

Period of Experience
(3r7wa @ 3rafe) Nature of Scale of Pay
To date No. of years/ Appointment (aﬂ:p:n:[)
Designation & Name & address of (Eb—s[ a—cﬁ) months / wo_rk/
scale of pay employers ,AE?\fe(r)trilsi?r:(Zr?tf) ( D]l%l\“-efs "
gadmH g \GRIESIECIGIE] :
. G| Y Tq HIE B FB AGP
) wam) |9 T S | T oy |
(fagmo= @1 fafr ¢
@)
(a (b) (c) (d) (e) (f)
16. Nature of experience (399d @1 Hafa)
a) Teaching (feretor) No. of years No. of months
SIS) (7€)

i) Under-graduate level (FTde &iR)

ii) Post-graduate level (FTTHIR W)

b) Post-doctoral experience

CISESIEERCRUE)

c¢) Other experience, if any

(3 3rg¥a, Ife =)

Total experience (Gl 3F49d)

17.

Details of Post doctoral experience (YTa.Sl. IUMT & a8 (URC SiAeRe) FTGHT BT RIRT)

Host Institute

Age.ncg/ ( o)

Skl

From date
(9 )

To date
(@9 q)

Duration

(3rafer)

18. Academic distinctions (fa=y )

Name of the Academic
Course / Body
(eTepTafe UTGTHA BT
BIEWACI)!

Academic distinction obtained

(T JrpTafEs i)




19. Publications, if any (Mention here only numbers. The details and copies of the reprints be enclosed)
(BT, R BT T (Yef dact A1 BT Seokd IR, fIRAR & oy gefea uferar dere av)

Published [Indexed / Communicated
Publications ISBN / ISSN numbered] ACC?pt‘(ﬂé ;n [other than b & c]
(srepTer) (No.) Print (YO N (No.)
(TepTFTe) (e (W/ﬂ)’s?”T ) (FART D
EERISIESE I SIS arfaRRad ufdq)
(de=)] (=)
(a) (b) (©) (d)
Books
(gea)
Research
Publications
(IMNT—YHTIM)
Other publication
CRBCINEG))
20. Seminars (faR—JTI)
Seminars/ Conferences/ Workshops/ Training National International Total
programmes, attended. (No.) (No.) (No.)
(AT / Al / BrenTe / fieTor briehH (rET) () (eraRissi) (@
H 97 foram) (=) @)
21. Seminars (fFAR—|T=))
Seminars/ Conferences/ Workshops/ Training National International Total
programmes, organized. (No.) (No.) (No.)
(feR—aTeY / ATl / BTIeTelT / uf3reror (Rrsra) (RIS (@
BRI raIfoTd foba) (%) (i) )




22. Research projects (only externally funded)

(e IRATSTAT (bael arga o wrarfr)

Title of projects completed Funding Agency ASI r|13v Ie/ s(ii(g:;i;lror A?noé‘ﬂh?;ﬂgﬁm
(RTedt RATT @1 ) | GRS )| ot o | (arger @) R
3TARTIER & ®U H) TG i)
Title of ongoing projects (@&Tferd IMT—IRATSAT BT =TH)
23. Research guidance (e facem)
Research guidance (No. of students guided) M.Phil. / Equivalent (No.) Ph.D. (No.)
(e foders (faeffat @) <) (T e ar e (Grea.<).
(=) (|
Completed (F#=)
Under supervision (=rfera)
24. Present position (acm Rerfa)
. Name of the University | Pay in Pay Gross Pay /Total Increment
DeSI(gne;tlon ( / institution y (ﬁBasr;tfﬂ R%)g) GF()QASP Salary p.m. (Rs.) | date (Date/Month)
i foeafaemey /G |(U— (et 97 Ufere) | (qa= farfer)
1 <ITH) () (%Q)Gi ) iy ﬁqﬂ’/ﬁ&rw




25. List of self attested testimonials attached (original to be produced at the time of
interview). Please tick v'the ones applicable.
(HeT @ STAYHAIT AU B AT (1 FEIHR & FHI IR HRAT 81T HUAT AT
Bl v TERT B)—

I. Matriculation mark sheet and certificate
(\reafies (Hfe®) BT fd—u=l Td FHIOT-TH)
ii. Intermediate marksheet and certificate
(STa ATAHS (3SHRSYT) BT JH—ua TG YHIU—UH)
iii.  Bachelor’s Programme (Final) mark sheet and degree
(FATdDh (BTg-Tcel) DT 3fh—u= Td YHII—UH)
iv.  Master’s Programme (Final) mark sheet and degree
(FTTRIR (Bg-Tel) DT 3fh—U= Ud YHTI—UH)
V. M.Phil. degree
(Ga.ftber. Surfe)
vi.  Ph.D. /D.Phil degree
Qo= 3. / S1.fhar. 3IuTe)
vii. D.Litt, D.Sc., L.L.D degree
(@l.fere., Ul / Ud.Ud. Sl 3UTe)
viii. NET, UGC-JRF, CSIR-JRF Award Certificate
(7T, IOITAI—SI3TRU T, HTTHRATSIR—IIRY%  THTUT—UH)
ix. Caste Certificate issued by the Competent Authority (OBC/SC/ST/etc)
@M ARHRT gRT U&< ST THVI-UF (a0 wiifi/argo Sieeifi/ara foer aif anfe)
X.  Experience certificates
(ergwa gETOT—9)
xi.  Recommendation letter(s)

(SrgerT—)

xii.  Award (s) /Fellowship (s)
(@raTe / HaArrm)

xiii.  Publication (s)
(IhTeT)

xiv. Disability Certificate
(31eTHAT IHTOT—UH)

XV.

XVi.

XVil.

XViil.

Total Number of above self attested testimonials attached (in words)

(Her T—3TAHIRIT THoT—u5i &1 §of d&) (IRl H)

N.B. Applications without the above self attested testimonials (applicable to the candidate)
will not be entertained

(fewoft: w—arfHymIio gAT—u=l & 997 (AR SRIGAR) Saed—ua Widgd el fhar SR |)



State whether you have been at any time (a) dismissed, removed or debarred from Service or (b) convicted by a Criminal

@ag & (@) ma & A ¥ gE@iRG /8eT Y A7 (@) RIS ATl § &1 arfl /Sid 9Te Y §)
Court. Please tick YES ()| No (@&) [ |

| hereby declare that all entries made by me in this application are true, complete and correct to the best of my
knowledge and belief. | understand that in the event of any information being found false, incomplete or
incorrect, my candidature/appointment is liable to be cancelled/terminated.

(H G &R/ FRel g [P Sua <1 T8 [ TESTRAT W AR § Ao, Wl AR gof € | Sudad
BIs |l TGN 3, Tord a1 Y0l g 81 a1 3 Fgfad & @RS fdar o dabdr g 1)

Signature of the Applicant
(@Imde® & BHIER)

Place (RITH) ...

Date (A1) ...l

(The endorsement below is to be signed and forwarded by the Head of the Department/Employer in the case of
the in-service candidates whether in permanent or temporary capacity failing which the application is liable to be
rejected).
(PRI / SRR HaRa arwamefl fFrRITaT / faumTTedier | TG doll NG SRR/ UAT 7 BRI R 3Mda i fhar ST
RGeS

ENDORSEMENT OF THE EMPLOYER

(Fraaar g1 ergHIeA)
Ref. No (& G&M) ............... Date (fRAT®) ..ooovvoiieii,
FORWARDED
The applicant ..., (name) is holding the post of ... in this
College/University/Institution/Department in a temporary/substantive basis since.................... (date). His/Her present
Pay iS RS.......ccooiviiiiiiiiii. in the Pay structure of RS...........ccocoiiiiiiiiiia, with AGP/GP of
RS, and he/she is drawing salary of Rs. ...................... per month. His/Her next date of increment is

........................ We have no objection to his/her application being considered.

Signature of the Officer
(with office seal)

(@rranfa)
@ITTED oo (TR e Ig W
39 AETenery / favafdenery /A / favrT & sReml /daRefed w0 H.oooooooiel, (feei) 9 arika
T SHBT GAAM TTT BUT oo, T TAT ZTHT ITTAE BUT oo g e
F UOd /S BT e g1 afe g9 mded &I R fhar Srar & o

TP & TRIER)
GIEEIES)



DECLARATION/UNDERTAKING
(for OBC Candidates only)

I, _ son/daughter of Shri resident of village/town/city district

State hereby declare that | belong to the _ community which is recognised as a backward
class by the Government of India for the purpose of reservation in services as per orders contained in Department of
Personnel and Training Office Memorandum No.36012/22/93- Estt.(SCT), dated 8/9/1993. It is also declared that | do
not belong to persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the above referred Office

Memorandum, dated 8/9/1993, which is modified vide Department of Personnel and Training Office Memorandum

N0.36033/3/2004 Estt.(Res.) dated 9/3/2004.

Signature of the Candidate
Place:
Date:

Declaration/undertaking not signed by Candidate will be rejected
False declaration will render the applicant liable for termination of registration at any time

CILEIPA )
(@aet o= fiwer o1 & amies B f)
#, g3 /AN A T / WER frem
RS YT Rl /R g fh H Y BT/ P! 5| o gd=e

g ¢ ®rafe AARSH AT 36012/22/93- Estt.(SCT), faHid 8/9/1993 & 3Tellds § 9RA WRGR o HdT #
IRV B fUwet ot &1 4o § @y 2| A8 A 'y @ At g f # o oRR ol 9 dag T8 g, S
Suad WHNSH & Bi—3 ¥ Hamd @ | R od=a Us ¢ favmT & AFRed 36033 /2004 f3AT®
09 /03 /2004 ¥ gRafda faar wam))

(3Tded & THIER)

(@R TEMERT HI9M /29l Bl G [ SR |
Yor—u fegr Rig 8 W AT I 987 qoiiaRor adiqgd fbar S daar € 1)




CENTRAL UNIVERSITY OF HARYANA

Established vide Act No. 25 (2009) of Parliament

Teaching Positions - Summary

Paste your
recent passport
size
Photograph

1. Name of the post applied for

Applied for School/Department
faarT)

9q @7 77) Z
2. Name (77%) Male/Female Married / Unmarried
(in Capital Letters) (g%, Hlget) (f3aifea/ sifaanea)

3. Date of birth Place of birth Community/Category: ~ Gen/SC/ST/OBC/PWD/others
(7= farey) (77 werr) (AT, / SO,/ SgoerTaita,/
DD/MM/YYY 3 foer 7/ 3)
4. Educational Name of the Name of the Month & Year Division % of Marks CGPA
qualifications course Board/ University Passed/Award (i) (&% @7 Jf3¥a) | (if applicable)
qgay) | (IR BT @IS,/ AT | (gehofar @71 af v w7g (ngﬁlﬁv)
%) 77 ) (o @i, 7))
Bachelor’s

degree

Master’s degree

M.Phil. /
equivalent

Ph.D.

NET/SLIET for
lectureship, if any

5. Chronological list of experience Period of Experience (&/74d @1 safg) Nature of work/duties
@79 (587 77 4) (77t weter @Y wf)
Designation & scale of Name & address of From date To date No. of years/
pay employer (79 ) (B9 TB) Months
(7= 7 37777) (R @1 77 ¥ ga) (@, 71E @ e
6. Teaching Experience No. of years No. of Publications Published [ISBN Accepted /In Communicated
¥743) (ger Months / 1SSN] (Nos.) Print (Nos.) L/
(@ (&hega,/ g7 %)
[smzvesivT, sngvd] (ge)
w¥e] (W)
Books
i) Under-graduate level y
(Frae &)
Research
ii) Post-graduate level Publications
(E—gTer)
Other
Post-doctoral: publications
Teaching/Research (677 P
(Tiee Siqever St srgve)




7.Seminars/ Conferences/ Workshops/ Training Research guidance (No.) M.Phil. / Equivalent (_No} Ph.D. (No.)
eTer—175 9T (ee) (=) &

programmes, attended/organized etc. (erier— (eaoe a1 gHder foa el (Fe)
(e / e T/ /AR
BRI,/ TEHIIT,/ 3T 31])

In India (No.) Abroad (No.) Total (No.) | Completed (F77~7)

(e & () | (R 7 () | (e W)

Under Supervision (@rfera)

8. Present Name of the University / | Basic Pay (Rs.) | Pay Scale (Rs}
Designation Institution (Fe7 377 (W99) | (@aTrT (%93,
1)

Gross / Total
Salary p.m. (Rs.)
a7 )

()

3>

Increment date
(Date%o%
(fai® va @18)

Signature of the applicant
@idsH & )




Central University of Haryana

GENERAL INFORMATION

Self Assessment for the Performance Based Appraisal System (PBAS) for Academic
Performance Index (API)

517%)

1. Name (in Block Letters) )

2. Father’s Name (f@ar @7 71%9)

3. Mother’s Name (@rar @1 =r5)

4. Husband’s Name (@/7 @7 7/%)

5. Department (@)

6. Current Designation & Grade Pay (@47 75 v 9 )
7. Date of last Promotion @137 gei=ifa @1 o)

8. Address for correspondence (with Pin code) (gararv @7 gar (fo7 #is wled)

9. Permanent Address (with Pin code) (it gar (o7 @is wiza)

Telephone No (@17 )
Email E~7e)

10. Whether acquired any degrees or fresh academic qualifications during the year:

(@7 T WY H 319 B S IT T JBIRAT Tr TET # & ?)

11. Academic Staff College Orientation/Refresher Course attended during the year:

( T GIeT 97 3197 BT 3R a1 Rpvv B a7 8 7)

Name of the Course Place Duration Sponsoring Agency Summer School

(@I @1 77) (wir7) (5rary) (Ao i) (T ¥ger)




PART B: ACADEMIC PERFORMANCE INDICATORS

(Please see detailed instructions of this PBAS Performa before filling out this section)

CATEGORY: I. TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(i) Lectures, Seminars, Tutorials, Practical’s, Contact Hours (give semester-wise details, where necessary)

S. No.

Course/Paper

Level

Mode of
teaching

No. of classes per
week allotted

No. of
Classes
conducted

% of Classes/ Practical’s
taken as per
documented record

Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C)

API Score

(a)

Classes Taken (max 50 for 100% performance & proportionate score up to 80%

performance, below which no score may be given

(b)

Teaching Load in excess of UGC norm (max score:10)

(i) Reading/ Instructional material consulted and additional knowledge resources provided to students

S. No. | Course/Paper Consulted Prescribed Additional Resource
Provided
API score based on Preparation and imparting of knowledge/ instruction as per API Score

curriculum & syllabus enrichment by providing additional resources to Students

(max. score:20)

(iii) Use of Participatory and Innovative Teaching-Learning Methodologies, Updating of Subject Content, Course

Improvement etc.

S.
No..

Short Description

APl Score

Total Score (Max Score: 20)




(iv) Examination Duties Assigned and Performed

S.
No..

Type of Examination Duties | Duties
Assigned

Extent to which carried
out (%)

API Score

Total Score (Max: 25)

CATEGORY: Il. CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES

Please mention your contribution to any of the following

S. No. | Type of Activity Average Hrs/week API Score
(i) Extension, Co-curricular & field based
Activities
Total (Max:20)
(ii) Contribution to Corporate Life and Yearly/Semester wise API Score
Management of the Institution responsibilities
Total (Max: 15)
(iii) Professional Development Activities
Total (Max:15)
Total Score (I+I+11) (Max:25)
CATEGORY: Ill, RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS
A) Published Papers in Journals
S. Title with Page | Journal ISSN/ISBN No | Whether Peer | No. of co- | Whether you API
No. | nos. reviewed. authors are the main Score
Impact Factor, author

if any




B (i)) Articles/ Chapters published in Books

S. Title with Page | Book Title, | ISSN/ Whether Peer No. of co- Whether you API
No. | nos. editor & ISBN No | reviewed. authors are the main Score
publisher author
ii) Full papers in Conference Proceedings
S. Title with page Details of Conference | ISSN/ISBN No No. of co- Whether you API
No. | nos. Publication authors are the main Score
author
iii) Books Published as single author or as editor
S. Title with Page | Type of Publi Whether Peer No. of co- Whether you API
No. | nos. Book & sher & | reviewed. authors are the main Score
Authorship | ISSN/ author
ISBN
No
Il C). Ongoing and Completed Research Projects and Consultancies
(c) (1 & ii) Ongoing Projects / Consultancies
S. Title Agency Period Grant/ Amount API
Mobilized (Rs lakh) Score

No.




(c) (iii & iv) Completed Projects / Consultancies

S. Title Agency Period Grant/ Amount Whether policy API
No. Mobilized (Rs lakh) document/patent as Score
outcome
(D) Research Guidance
S No Number Enrolled Thesis Submitted Degree awarded API| Score
M. Phil. or
equivalent
Ph.D. or
equivalent
(E) (i) Training Courses, Teaching-Learning-Evaluation Technology Programmes, Faculty Development
Programmes (not less than one week duration)
S. No. Programme Duration Organized by API Score
(E) (ii) Paper presented in Conferences, Seminars, Workshops, Symposia
S. No. | Title of the Paper Title of Conference | Organized by | Whether international | APl Score
presented / Seminar / national/ state/
regional/college or
university level
E (iii) Invited Lectures and Chairmanships at national or international conference /seminar etc.
S. No. | Title of Title of Conference | Organized by | Whether international | APl Score

Lecture/Academic
Session

/ Seminar etc

/ national




V. SUMMARY OF API SCORES

Criteria Last Academic. Year | Total — APl Score for | Annual Av. API Score
Assessment Period for Assessment
Period

| Teaching, Learning and Evaluation
related activities

1 Co-curricular, Extension,
Professional development etc

Total I+

11} Research and Academic
Contribution

PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned earlier.

S. No. Details (Mention Year, value etc, where relevant)

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever

necessary)

1 6
2 7
3 8
4 9
5 10

| certify that the information provided is correct as per records available with the university and/or documents
enclosed along with the duly filled PBAS Performa.

Signature of the faculty with
Designation, Place & Date
Signature of HOD/ School
Chairperson/Principal

N:B: The Annual Self-Assessment Performa duly filled along with all enclosures, submitted for CAS promotions
will be verified by the university/college and information filed with the IQAC.




Instructions for Filling up Part B of the PBAS Performa

Part B of the Performa is based on Appendix Ill, Table 1 of the UGC Regulations 2010. It is to be filled out for the
recently completed academic year.

The Performa is to be filled as per these tables and self-assessment scores given. For each category, maximum
scores that can be given or carried forward is indicated in the Table.

The self-assessment scores are further to be based on the indicators/activities given below. Universities may
modify the detailed indicators and related scores based on their experience and requirement without changing
the score requirements assigned to categories and sub-categories in Appendix Ill, Table 1.

NB. The self-assessment scores are subject to verification by the university/ college, and by the screening cum
Verification Committee or Selection Committee as the case may be.

l. Teaching and Evaluation Related Performance

(i) a

Lectures/Practical’s/Tutorials/Contact classes taken should be based on verifiable Max Score: 50
records.

No score should be assigned if a teacher has taken less than (say) 80 % assigned
classes. Universities may give allowance for periods of leave where alternative
teaching arrangements would ordinarily be made.

Maximum score if there is 100 % achievement.

b.

If teacher has taken classes exceeding UGC norm, then two point to be assigned for | Max Score: 10
each extra hour of classes

(ii)

Imparting of Knowledge / instruction vis a vis with the prescribed material (Text Max Score: 20
book /Manual etc) and methodology of the curriculum (100% compliance= 20
points)

(iii) Use of participatory and Innovative Teaching-Learning Methodologies, Updating of Subject Content,
Course Improvement etc.

Indicators/ Activities Maximum Score
Updating of courses, design of curriculum, (5-single course) 10
Preparation of resource material, fresh reading materials, Laboratory manuals etc. 10

Use of Innovative teaching-learning methodologies; use of ICT; Updated subject | 10
content and course improvement.
a. ICT Based Teaching material: 10points/each
b. Interactive Course: 5 points/each
c. Participatory Learning modules:
5 points/each

Developing and imparting Remedial/Bridge Courses and Counseling modules (Each | 10
activity : 5 points)

Developing and imparting soft skills/communication skills/personality development | 10




courses/modules (Each activity : 5 points)

Developing and imparting specialized teaching-learning programmes in physical | 10
education, library; innovative compositions and creations in music, performing and
visual arts and other traditional areas (Each activity: 5 points)

Organizing and conduction of popularization programmes/training courses in | 10
computer assisted teaching/ web-based learning and e-library skills to students
(a) Workshop / Training course: 10 points each
(b) Popularization program: 5 points each

Maximum Aggregate Limit 20

(iv) Examination Related Work

Indicators Max. Score

College/University end semester / Annual Examination work as per duties allotted. | 20
(Invigilation- 10 points; Evaluation of answer scripts- 5 points; Question paper
setting — 5 points).

(100% compliance=20 points)

College/University examination/Evaluation responsibilities for internal/continuous | 10
assessment work as allotted (100% compliance= 10 points)

Examination work such as coordination, or flying squad duties etc. (maximum of 5 | 10
or 10 depending upon intensity of duty)(100% compliance= 10 points)

Maximum Aggregate Limit B(iv) 25

Il: Co-curricular, Extension and Profession Related Activities and Participation in the Corporate Life of the
Institution

(i) Extension and Co-curricular Related Activities

Institutional Co-curricular activities for students such as field studies/educational | 10
tours, industry-implant training and placement activity (5 point each).

Positions held/Leadership role played in organization linked with Extension Work | 10
and National service Scheme (NSS), NCC or any other similar activity
(Each activity 10 points)

Students and Staff Related Socio Cultural and Sports Programmes, campus | 10
publications (departmental level 2 points, institutional level 5 points).

Community work such as values of National Integration, secularism, democracy, | 10
socialism, humanism, peace, scientific temper; flood or, drought relief, small family
norms etc. (5 points each)

Maximum Aggregate Limit 20

(i) Contribution to Corporate Life and management of the Institution

Contribution to Corporate life in Universities/colleges through meetings, popular | 10
lectures, subject related events, articles in college magazine and University volumes
(2 point each).

Institutional Governance responsibilities like, Vice Principal, Dean, Director, | 10
Warden, Bursar, School Chairperson, IQAC coordinator (10 points each)

Participation in committees concerned with any aspect of departmental or | 10
institutional management such as admission committee, campus development,
library committee (5 points each).




Responsibility for, or participation in committees for Students Welfare, Counseling | 10
and Discipline (5 each).

Organization of Conference/ Training: International (10 points); 10
National/regional (5 points).

Maximum Aggregate Limit 15

(iii) Professional Development Related Activities

Indicators / Activities

Maximum Score

Membership in profession related committees at state and national level
a. At national level : 3 points each
b. At site level : 2 points each

10

Participation in subject associations, conferences, seminars without paper | 10
presentation

(each activity : 2 point)

Participation in short term training courses less than one week duration in | 10
educational technology, curriculum development, professional development,
Examination reforms, Institutional governance (Each activity: 5 points)

Membership/ participation in Bodies/Committees on Education and National | 10
Development (5 each).

Publication of articles in newspapers, magazines or other publications (not covered | 10
in category 3); radio talks etc. (1 point each).

Maximum Aggregate Limit 10

CATEGORY:IIl. Research and Publications and Academic Contributions

This is to be filled as per Appendix Il Table 1, Category Il of the UGC Regulations 2010.
Wherever the research contribution is jointly made, the APl scores should be shared between

the contributors as per the formula provided in the Table 1.

lll.  Summary of API Scores

The summary must take into account the maximum score limits for each set of indicators as given in Appendix lIl,

Tablel

IV.  Similar PBAS Performa could be developed by the universities for the Cadres of Librarian / Deputy
Librarian / Assistant Librarian and Director of Physical Education & Sports / Deputy Director of Physical
Education & Sports / Assistant Director of Physical Education & Sports based on the APl Scoring pattern

outlined in Appendix Ill: Tables — IV to IX of the UGC-Regulations, 2010




APPENDIX -1l TABLE -1

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APIs) IN RECRUITMENTS AND
CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / COLLEGE TEACHERS.

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Brief Explanation: Based on the teacher’s self-assessment, API scores are proposed for (a) teaching related
activities; (b) domain knowledge; (c) participation in examination and evaluation; (d) contribution to innovative
teaching, new courses etc. The minimum API score required by teachers from this category is 75. The self
assessment score should be based on objectively verifiable criteria wherever possible and will be finalized by
the screening/selection committee.
Universities will be required to detail the activities and in case institutional specificities require, adjust the
weightages, without changing the minimum total API scores required under this category.

S.No. Nature of Activity Maximum Score
1 Lectures, seminars, tutorials, practicals, contact hours 50
undertaken taken as percentage of lectures allocateda
2 Lectures or other teaching duties in excess of the UGC norms 10
3 Preparation and Imparting of knowledge / instruction as per 20
curriculum; syllabus enrichment by providing
additional resources to students
4 Use of participatory and innovative teaching-learning 20
methodologies; updating of subject content, course
improvement etc.
5 Examination duties (Invigilation; question paper setting, 25
evaluation/assessment of answer scripts) as per allotment.
Total Score 125
Minimum API Score Required 75

Note: a: Lectures and tutorials allocation to add up to the UGC norm for particular category of teacher.
University may prescribe minimum cut-off (net of due leave), say 80 %, for 1 and 5 above, below which no

scores may be assigned in these sub-categories.




CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES.

Brief Explanation: Based on the teacher’s self-assessment, category Il APl scores are proposed for co-
curricular and extension activities; and Professional development related contributions. The minimum API
required by teachers for eligibility for promotion is 15. A list of items and proposed scores is given below. It
will be noticed that all teachers can earn scores from a number of items, whereas some activities will be
carried out only be one or a few teachers. The list of activities is broad enough for the minimum API score
required (15) in this category to accrue to all teachers. As before, the self-assessment score should be based
on objectively verifiable criteria and will be finalized by the screening/selection committee.
The model table below gives groups of activities and APl scores. Universities may detail the activities or, in
case institutional specificities require, adjust the weightages, without changing the minimum total APl scores
required under this category.

S.No. Nature of Activity Maximum Score

1 Student related co-curricular, extension and field based 20
activities (such as extension work through NSS/NCC
and other channels, cultural activities, subject related
events, advisement and counseling)

2 Contributionto Corporate life and management of the 15
department and institution through participationin academic
and administrative committees and responsibilities.

3 Professional Development activities (such as participationin 15
seminars, conferences, short term, training courses, talks,
lectures, membership of associations, dissemination and
general articles, not covered in Category 1l below)

Minimum API Score Required 15




CATEGORY-IIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation: Based on the teacher’s self-assessment, APl scores are proposed for research and

academic contributions. The minimum API score required by teachers from this category is different for

different levels of promotion and between university and colleges. The self-assessment score will be based

on verifiable criteria and will be finalized by the screening/selection committee.

S No. APIs Engineering/Agriculture/ | Faculties of Languages | Max. points for
Veterinary Arts/Humanities/Social | University and
Science/Sciences/Medical | Sciences/Library/ college teacher
Sciences Physical position

education/Management
Research Papers Refereed Journals * Refereed Journals * 15/ publication
published in: Non-refereed but Non-refereed but 10/
recognized and reputable recognized and Publication
journals and periodicals, reputable journals and
having ISBN/ISSN periodicals, having
numbers. ISBN/ISSN numbers.
Conference proceedings as | Conference proceedings | 10/ publication
full papers, etc. (Abstracts as full papers, etc.
not to be included) (Abstracts not to be

A included)

I (B) Research Text or Reference Books Text or Reference Books | 50 /sole author;
Publications (books, Published by International Published by 10 /chapter in an
chapters in books, Publishers with an International Publishers edited book
other than refereed established peer review with an established peer
journal articles) system review system

Subjects Books by National | Subject Books by/ 25 /sole author,
level publishers/State and | national level publishers | and 5/ chapter in
Central Govt. Publications | /State and Central Govt. | edited books
with ISBN/ISSN numbers. Publications with

ISBN/ISSN numbers.
Subject Books by Other Subject Books by Other | 15/ sole author,
local publishers with local publishers with and 3/ chapter
ISBN/ISSN numbers. ISBN/ISSN numbers. in edited books
Chapters contributed to Chapters contributed to | 10 /Chapter
edited knowledge based edited knowledge based
volumeg pubhsheq by volumes published by
International Publishers .

International

Publishers
Chapters in knowledge Chapters in knowledge 5/ Chapter
based volumes by based volumes in
Indian/National level | Indian/National level
publishers with ISBN/ISSN | publishers with ISBN
numbers and with numbers| /ISSN numbers and with
of national and international| numbers of national and
directories international directories

i (C) RESEARCH PROJECTS
I(C) (i) | Sponsored Projects (a) Major Projects amount Major Projects amount 20 /each Project

carried out/ ongoing

mobilized with grants above
30.0 lakhs

mobilized with grants
above 5.0 lakhs




(b) Major Projects amount
mobilized with grants above
5.0 lakhs up to 30.00 lakhs

Major Projects Amount
mobilized with minimum
of Rs.3.00 lakhs up to
Rs. 5.00 lakhs

15 /each Project

(c) Minor Projects (Amount
mobilized with grants above
Rs. 50,000 upto Rs. 5
lakh)

Minor Projects (Amount
mobilized with grants
above Rs. 25,000 up to
Rs. 3 lakh)

10/each Project

i (C) Consultancy Projects | Amount mobilized with Amount mobilized with 10 per every
(ii) carried out / ongoing | minimum of Rs.10.00 lakh minimum of Rs.2.0 lakhs | Rs.10.0 laksh
and Rs.2.0 laksh,
respectively
i (C) Completed projects : Completed project Report Completed project report | 20 /each major
(iii) Quality Evaluation (Acceptance from funding (Accepted by funding projectand 10/
agency) agency) each minor
project
1 (C) Projects Patent/Technology transfer/ | Major Policy document 30 /each national
(iv) Outcome / Outputs Product/Process of Govt. Bodies at level output or
Central and State level patent /50 /each
for International
level,
Il (D) RESEARCH GUIDANCE
1l (D) M.Phil. Degree awarded only Degree awarded only 3 /each
(i) candidate
(D) Ph.D Degree awarded Degree awarded 10 /each
(ii) candidate
Thesis submitted Thesis submitted 7/each candidate
TRAINING COURSES AND CONFERENCE / SEMINAR WORKSHOP PAPERS
Refresher courses, (a) Not less than two (a) Not less than two 20/each
Methodology weeks weeks
workshops, Training, | duration duration
Teaching-Learning-
Evaluation
Technology
Programmes, Soft
Skills development
Programmes, Faculty
Development
Programmes (Max:
30 points)
(b) One week duration (b) One week duration 10/each
IHI(E) Papers in Participation and Participation and
(i) Conferences/ Presentation Presentation
Seminars/ of research papers of research papers
workshops etc.** (oral/poster) in (oral/poster) in
a) International conference | a) International 10 each
conference
b) National b) National 7.5 /each
c) Regional/State level c) Regional/State level 5/ each
d) Local — d) Local — 3/ each
University/College University/College
level level
lHI(E) Invited lectures or (a) International (a) International 10 /each

(iv)

presentations for




conferences//
symposia

(b) National level (b) National level >

*Wherever relevant to any specific discipline, the APl score for paper in refereed journal would be
augmented as follows: (i) indexed journals — by 5 points; (ii) papers with impact factor between 1 and 2
by 10 points; (iii) papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact
factor between 5 and 10 by 25 points. ** If a paper presented in Conference/Seminar is published in the
form of Proceedings, the points would accrue for the publication (Il (a)) and not under presentation (llI

(e)(ii)).
Notes.

1. It is incumbent on the Coordination Committee proposed in these Regulations and the University to
prepare and publicize within six months subject-wise lists of journals, periodicals and publishers under
categories 1A and B. Till such time, screening/selection committees will assess and verify the
categorization and scores of publications.

2. The API for joint publications will have to be calculated in the following manner: Of the total score for the
relevant category of publication by the concerned teacher, the first/Principal author and the corresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining
40% would be shared equally by all other authors.



