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ACTION TAKEN REPORT 

32nd Executive Council Meeting held on 18.08.2017 

 

Resolution 
No. 

Resolution Passed Action Taken 

1 to 7 Reporting Items No action was needed. 

8 Resolved that the amendments to the following Ordinances of the 
University in pursuance of the advice of the UGC received through 
MHRD vide letter No. F. No. 58-2/2015-CU.III dated 19th May, 2017, be 
approved: 

(Annexure III, Page No.16 to 19)   

Ordinance XXI: Qualifications, Appointment, Emoluments, Terms 
and Conditions of Service of the Vice Chancellor. 

Existing clause of Ordinance : Amendment approved 

Ordinance XXI: Clause 3 (ix) 
To appoint Deans, Heads, 
Proctor, Dean of Students’ 
Welfare, Provost, and 
Wardens, etc., except the Pro-
Vice-Chancellor. 

 
To appoint Deans, Heads, 
Proctor, Dean of Students’ 
Welfare, Provost, and Wardens, 
etc., except the Pro-Vice 
Chancellor as per provisions in 
Acts, Statutes / norms of the 
University. 

Ordinance XXI:  Clause 5 (i) 

The Vice-Chancellor shall be 

entitled to travel allowance at 

such rates as may be fixed by 

the Executive Council. 

 
The Vice Chancellor shall be 
entitled to travel allowance at 
such rates as may be fixed by 
the Executive Council in 
consonance with the 
Government of India Rules. 

Ordinance XXI: Clause 6 (iii) 

The Vice-Chancellor shall be 

entitled to one cook and two 

attendants at his/her residence 

(for all 24 hours of the day). 

 

The Vice-Chancellor shall be 

entitled to one cook and two 

attendants at his/her residence. 

 

Ordinance XXII: Qualifications, Appointment, Emoluments, terms 
and Conditions of Service of the Finance Officer. 

Existing clause of Ordinance : Amendment approved 

Ordinance XXII: Clause 1 

The qualifications for the post 

of Finance Officer shall be as 

specified in the Cadre 

Recruitment Rules, framed by 

the Executive Council 

 
 
The qualifications for the post of 
Finance Officer shall be as 
specified in the Cadre 
Recruitment Rules, framed by 
the Executive Council in 
accordance with Government of 
India Rules/Instructions issued 
from time to time. 

 

The amendments to the 
Ordinances have been 
forwarded to MHRD for 
submission to the Visitor 
 
 
 
 
 

 

Annexure-I
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Ordinance XXIII: Qualifications, Appointment, Emoluments, Terms 
and Conditions of Service of the Controller of Examinations. 

Existing clause of Ordinance : Amendment Approved 

Ordinance XXIII: Clause 1 

The qualifications for the post 

of Controller of Examinations 

shall be as specified in the 

Cadre Recruitment Rules 

framed by the Executive 

Council 

 
 
The qualifications for the post 
of Controller of Examination 
shall be as specified in the 
Cadre Recruitment Rules, 
framed by the Executive Council 
in accordance with Government 
of India Rules/Instructions 
issued from time to time. 

 

Ordinance XXIV: Qualifications, Appointment, Emoluments and 
other terms and conditions of the Service of the Librarian. 

Existing clause of Ordinance : Amendment approved 

Ordinance XXIV: Clause 1 

The qualifications for the post 

of Librarian shall be as specified 

in the Cadre Recruitment Rules 

framed by the Executive 

Council. 

 
The qualifications for the post 
of Librarian shall be as specified 
in the Cadre Recruitment Rules, 
framed by the Executive Council 
in accordance with Government 
of India Rules/Instructions 
issued from time to time. 

 

Ordinance XXV: Appointment, Honorarium, Powers and Functions 
of Proctor. 

Existing clause of Ordinance : Amendment approved 

Ordinance XXV: Clause 4(ii) 

To suspend or gate a student 

up to a maximum period of 

thirty days 

 
 
To suspend or gate a student up 
to a maximum period of two 
weeks. 

Ordinance XXV: Clause 4(iv) 

To record adverse entry in the 

Character Certificate to be 

issued to the student at the 

time of leaving the 

Department/ University in 

regard to misbehaviour, 

misconduct, indiscipline, etc. 

committed by him/her. 

 

To record adverse entry in the 

Character Certificate to be 

issued to the student with the 

approval of Vice-Chancellor at 

the time of leaving the 

Department/University in 

regard to misbehaviour, 

misconduct, indiscipline, etc. 

committed by him/her. 
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Ordinance XXVIII : Appointments, Honorarium and other Terms 
and Conditions for Visiting Fellow 

Existing clause of Ordinance : Amendment approved 

Ordinance XXVIII: Clause 3 

The Visiting Fellow may be paid 

daily allowance not exceeding 

Rs. 3,000/- per day for visits up 

to one month or as amended 

by the Executive Council from 

time to time.  For visits beyond 

one month, the rate may be as 

in the case of Visiting Professor. 

 
 
The Visiting Fellow may be paid 
daily allowance not exceeding 
Rs. 600/- per day for visits up to 
one month or as amended by 
the Executive Council from time 
to time.  For visits beyond one 
month, the rate may be as in 
the case of Visiting Professor. 

 

9 Resolved that the Budget estimates for the Financial Year 2017-18 as 
recommended by the Finance Committee in its 21st meeting held on 
16.06.2017, be approved. 

Copy of resolution has been 
sent to the concerned office 
for necessary action. 

10 The Executive Council considered the recommendations made by the 
Finance Committee  vide Resolution No.12  in its 21st meeting held on 
16.06.2017, and resolved to approve the following delegation of 
powers for according Administrative/ Financial sanctions for 
purchase/execution of works, by way of amendment to the existing 
rules, approved by the Executive Council in its 32nd meeting held on 
18.08.2017:  

Delegation of Powers for according Administrative/Financial 
sanctions for purchase of goods, services and execution of works:- 

Sr. 
No. 

Authority for according 
Administrative/Financial Sanction 

Power to 
be 
delegated 
(in Rs.) 

Power to 
sanction 
Advance 

1 Vice-Chancellor Above 
50,000/-  

Yes 

2 Registrar Upto 
50,000/- 

Yes 

3 Finance Officer, Controller of 
Examinations and Librarian (for 
procurement of goods and services 
for their departments). 

Upto 
25,000/- 

No 

4 Dean/DSW/Proctor/HODs (only for 
procurement of consumable goods 
and services for their respective 
School/Department/Office) 

Upto 
25,000/- 

No 

5 Provost/Warden of Hostels Upto 
10,000/- 

No 

6 Principal Investigator (PI) of Projects Upto 
20,000/- 

No 

Note: - Financial Powers/limits mentioned above shall be equally 
applicable in cases of DGS&D rate contract/Government e-
Marketplace (GEM) purchases. 

 
 

Implemented 
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11 Resolved that the tenure of appointment of Prof. Nawal Kishore as 
Consultant (Academic) in the Department of Physics for a period of 
three months i.e. from 18.07.2017 to 17.10.2017 on a consolidated 
salary of Rs.75,000/- per month, be approved, as a special case and that 
it be reviewed by the Vice Chancellor in accordance with the provisions 
of the new Ordinance XXXI. 

Implemented 

12 Resolved that the report dated 31.05.2017 of the Fact Finding 
Committee, consisting of Prof. Umed Singh and Prof. Amar Singh, 
constituted by the Vice-Chancellor vide Notification dated 13.12.2016, 
in the case of Dr. Arvind Singh Tejawat, be accepted (Annexed). 
It was further resolved that: 
 

(a) Disciplinary action be initiated against Dr.  Arvind Singh Tejawat on 

the ground of misconduct in terms of clause 8 of the Annexure to 

Ordinance V (Form of Agreement of Service for University 

Teachers). 
 

(b) The Vice-Chancellor be authorised to constitute an Enquiry 

Committee on receipt of reply of Dr. Arvind Singh Tejawat to the 

allegations, if necessary, to enquire into the allegations. 
 

(c) The report of the Enquiry Committee be put up before the 

Executive       Council for consideration. 

One-member Enquiry 
Committee with Prof. S. N. 
Singh, Former Professor and 
Dean, Faculty of Law, 
University of Delhi has been 
constituted by Vice-
Chancellor vide Notification 
No.CUH/Reg./Notification/2
015/518 dated 27/09 2017  

13 Resolved that the Hostel Manual be approved. Implemented 

14 Resolved that the following amendments to the Ordinance XXIX of the 
Ordinances of the University, in accordance with AICTE Regulations as 
recommended vide Resolution No.14 of the above meeting of the 
Academic Council, be approved: 

Ordinance XXIX: Programmes leading to the Award of Bachelor of 
Technology (B.Tech.) Degree. 

Existing clause of Ordinance : Recommendations of the 
Academic Council approved 

Clause 2.2: New admission to 

second year/ third semester 

Bachelor of Degree in Technology 

(lateral entry) shall be open to 

the following categories of 

students: 

a) Diploma (Polytechnic) Holders 

Must have passed the Diploma 

(Polytechnic) or equivalent and 

secured not less than fifty (50) 

percentage of marks on 

aggregate in the appropriate 

branch of engineering. In case of 

SC/ST, and OBC (non-creamy 

layer)/ differently candidates, the 

minimum marks for eligibility 

shall be forty-five (45) percent. 

Clause 2.2: New admission to 

second year/ third semester of 

Bachelor of Technology (lateral 

entry) shall be open to the 

following categories of students: 

 

a) Diploma (Polytechnic) Holders 

Direct admissions to the 2nd Year 

under Lateral Entry in B.Tech 

programmes may be allowed in 

accordance with the relevant 

regulations of AICTE as amended 

from time to time, for various 

categories. 

 

 

Copy of resolution has been 
sent to the concerned office 
and forwarded to MHRD for 
submission to the Visitor. 



 

  

Action Taken Report - 32nd Executive Council Meeting                                                                                    Page-12  

b) B.Sc. Degree Holders 

Must have passed the B.Sc. 

degree from a recognised 

University as defined by the UGC 

or equivalent qualification and 

secured not less than fifty (50) 

percent marks in aggregate. In 

case of the SC/ST and OBC (non-

creamy layer)/differently 

candidate, the minimum marks 

for eligibility shall be forty-five 

(45) percent. Moreover, they 

should have studied 

Mathematics as a subject. 

b) B.Sc. Degree Holders 

Direct admissions to the 2nd Year 

under Lateral Entry in B.Tech 

programmes may be allowed in 

accordance with the relevant 

regulations of AICTE as amended 

from time to time, for various 

categories. 

 
 
 
 

 

15 Resolved that the following amendment to the Ordinances XXX of the 
Ordinances of the University as recommended vide Resolution No.15 of 
the above meeting of the Academic Council, be approved:  

Ordinance No XXX: Programmes leading to the award of the 
Certificate/Diploma/Advanced Diploma/Degree of Bachelor of 
Vocation (B. Voc.). 

Existing clause of Ordinance Recommendations of the 
Academic Council approved 

10.1 Each semester shall be 
considered as a unit and 
the student has to put in a 
minimum attendance of 
60% in each Course with a 
provision of condonation 
of 10% of the attendance 
by specific 
recommendation of the 
Director/Coordinator, 
where the student is 
studying, showing 
reasonable cause such as 
medical grounds, 
participation in University 
level sports, cultural 
activities, seminars, 
workshops, paper 
presentation, etc. 

10.1     Each semester shall be 
considered as a unit 
and the student has to 
put in a minimum 
attendance of 75% in 
each Course with a 
provision of 
condonation upto 10% 
of the attendance on 
specific 
recommendation of 
the 
Director/Coordinator, 
where the student is 
studying, specifying 
reasonable cause, such 
as medical grounds, 
participation in Inter-
University sports and 
cultural activities, 
seminars, workshops, 
paper presentation, 
etc. 

 

Copy of resolution has been 
sent to the concerned office 
and forwarded to MHRD for 
submission to the Visitor. 

16 Resolved that the format of Bond/ Agreement to be executed by the 
teachers for availing study leave in terms of Ordinance XIV and the UGC 
guidelines, duly vetted by Advocate R.K. Mehta as recommended vide 
Resolution No.33 of the above meeting of the Academic Council, be 
approved. 

Implemented 
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17 Resolved that the following mechanism for disposal of complaints with 
respect to fake SC/ST/OBC/PWD certificates, in pursuance of letter F. 
No. 2-28/2016 (SCT) dated 27.01.2017 of the UGC as recommended 
vide Resolution No.34 of the above meeting of the Academic Council, 
be approved: 

The University shall dispose of the complaints/initiate action in the 
following order: 

(1) For Recruitment: 
 

(i) On receipt of any such complaint by the concerned Section, 

the complaint shall be registered in the complaint register 

maintained by the Section and the same shall be forwarded 

to the Registrar within one week from the date of the receipt 

of such complaint. 

(ii) The complainant shall be informed that an inquiry shall be 

made to verify the authenticity of the certificate. 

(iii) The complaint shall be forwarded by the Registrar to the 

issuing authority for verification of the genuineness of the 

certificate. 

(iv) On receipt of the verification status of the case, the 

following action shall be initiated: 

(a) In case the certificate is reported to be fake/forged by 

the issuing authority, a show cause notice shall be 

served on the employee concerned asking him/her to 

show cause within 15 days as to why his/her 

appointment to the post should not be nullified and 

his/her services be not terminated. In case of non-

submission of reply within the stipulated time, it will be 

presumed that the employee has nothing to defend 

his/her position in the matter.  

(b) On receipt of the reply/non-receipt of reply by the 

stipulated time to the show cause notice from the 

employee, the case shall be duly examined and 

considered and the competent authority shall take 

decision on termination of his/her services without any 

further notice to him/her. The decision so taken shall be 

communicated to the employee concerned with a copy 

to the complainant. 

(c) In case the competent authority finds merit in the reply 

of the employee concerned, substantiated by proper 

supporting documents, the competent authority shall 

take a decision to close the complaint under intimation 

to the employee and the complainant. 

(d) In case the issuing authority confirms that the certificate 

is genuine i.e. the complaint is false, in such a case the 

competent authority shall close the case under 

intimation to the employee concerned. The University 

Implemented 
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may initiate any other action against the complainant as 

it may deem fit. 

(e) In case of anonymous/impersonified complaints no 

cognizance shall be taken. 
 

(2) For Admission of Students: 
 

(i) On receipt of any such complaint by the concerned 

department, the complaint shall be registered in the 

complaint register maintained by the department and the 

same shall be forwarded to the Registrar within one week 

from the date of the receipt of such complaint. 

(ii) The complainant shall be informed that an inquiry will be 

made to verify the authenticity of the certificate. 

(iii) The complaint shall be forwarded by the Registrar to the 

issuing authority for verification of the genuineness of the 

certificate. 

(iv) On receipt of the verification status of the case, the 

following action shall be initiated: 

(a) In case the certificate is reported to be fake/forged by 

the issuing authority, a show cause notice shall be 

served on the student concerned asking him/her to 

show cause within 15 days as to why his/her admission 

to the programme of study should not be cancelled. In 

case of non-submission of reply within the stipulated 

time, it will be presumed that the student has nothing to 

defend his/her position in the matter.  

(b) On receipt of the reply/non-receipt of reply by the 

stipulated time to the show cause notice from the 

student, the case shall be duly examined and considered 

and the competent authority shall take a decision on 

cancellation of his/her admission from the programme 

of study without any further notice to him/her. The 

same shall be intimated to the Head of the Department 

concerned for implementation. The decision so taken 

shall be communicated to the student concerned with a 

copy to the complainant. 

(c) In case the competent authority finds merit in the reply 

of the student concerned, substantiated by proper 

supporting documents, the competent authority shall 

take a decision to close the complaint under intimation 

to the student and the complainant. 

(d) In case the issuing authority confirms that the certificate 

is genuine i.e. the complaint is false, in such a case the 

competent authority shall close the case under 

intimation to the student concerned. The University may 

initiate any other action against the complainant as it 

may deem fit. 
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(e) In case of anonymous/impersonified complaints no 

cognizance shall be taken. 

18 Resolved that the proposal for making contractual appointments to the 
teaching posts for full semester instead of 89 days for the academic and 
administrative convenience and their re-appointment on the 
recommendation of the Head of the Department/Teacher-in-Charge for 
the next semester after giving seven days’ break, subject to availability 
of vacant post(s) as recommended vide Resolution No.35 of the above 
meeting of the Academic Council, be approved. 

Implemented 

19 Resolved that the following amendment to the Ordinances of the 
University as recommended vide Resolution No.36 of the above 
meeting of the Academic Council, be approved: 

Add the following Ordinance after Ordinance XXX:- 

Ordinance XXXI: Qualifications, Appointment, Emoluments, Terms and 
Conditions of Service of the Academic Consultant/Academic Advisor. 

 
Ordinance-XXXI  

 

Qualifications, Appointment, Emoluments, Terms and Conditions of 

Service of the     Academic Consultant/Academic Advisor 

1. The University may appoint Academic Consultant/Academic Advisor 

to attain the objectives of the University by way of utilizing their 

services in the development of academic, research and other 

academic activities of the University. 

2. Engagement Modalities:  

(i) Qualifications:  

The candidates should satisfy the following norms:-  

 For Conventional Higher Education Courses:  

--    Should have the minimum qualifications as 

prescribed in the regulations framed by the UGC / 

respective statutory bodies from time to time.  

 For Skill based Courses:  

i) Should be an accomplished professional / expert in 

his chosen field of discipline and may not necessarily 

possess the qualifications prescribed under the UGC 

Regulations. OR ii) Should be a certified professional, 

for teaching and training on National Occupational 

Standards under NSQF, by the Sector Skills Council 

for teaching respective trade / job role.  

They are also expected to have an understanding of 

industry requirements, National Occupational 

Standards (NOSs) and Assessment & Certification for 

skills.  

In addition to the above, it is expected that the Academic 

Consultant/Academic Advisor in both the above mentioned 

Copy of resolution has been 
sent to the concerned office 
and forwarded to MHRD for 
submission to the Visitor. 
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streams should be an accomplished scholar in his area of 

specialization and his association would add value to the 

academic programmes with which he is associated. 

  

(ii) Selection Criteria:  

The Academic Consultant/Academic Advisor will be 

appointed by the Vice-Chancellor based on the 

recommendation of a duly constituted Selection Committee 

comprising the following: 

 Vice Chancellor or his nominee (Chair).  

 Head of the concerned Department.  

 Dean (Academic / Research) 

 At least One External Expert (Nominated by the Vice 
Chancellor).  

OR 
Representative of Sector Skill Council / Industry 
Associations (for skill based courses).  

 Registrar (Convener).   

(iii) The retired teachers of the level of a Professor below the age 

of 70 years shall be eligible to be considered for appointment 

as Academic Consultant/Academic Advisor. 

(iv) The appointment of the Academic Consultant/Academic 

Advisor will be made against the vacant posts of Professor 

and Associate Professor and/or supernumerary posts created 

by the Executive Council in terms of the provisions of Statute 

19 (I) of the Statutes of the University for a specified period 

not exceeding six months at a time on a consolidated salary 

of Rs. 80,000/- and 60,000/-per month respectively, on 

contractual basis.  

(v) An Academic Consultant/Academic Advisor shall devote his 

full time in the University as prescribed for the other teaching 

staff of the University and will be required to do teaching, 

research and any other work as may be assigned to him from 

time to time by the University. 

(vi) The Academic Consultant/Academic Advisor shall be entitled 

for casual leave on pro-rata basis as admissible to the 

contractual employees and to duty leave subject to a 

maximum of five days during a tenure of six months at the 

discretion of the Vice-Chancellor. 

(vii) He/ She shall not be assigned any administrative position like 

Headship/Chairpersonship of the Department/Centre; Dean 

of School etc. 

(viii) He/ She shall not be entitled to be a member of any Statutory 

Body of the University, but may be invited at the meetings as 

a special invitee, if necessary. 



 

  

Action Taken Report - 32nd Executive Council Meeting                                                                                    Page-17  

(ix) Residential accommodation may be provided to the 

Academic Consultant/Academic Advisor by the University 

subject to availability of accommodation. 

(x) The University may, if deems necessary, prescribe any other 

conditions of appointment and/or benefits to be given to 

such appointed teachers, not inconsistent with any provisions 

of the Act/Statute or Ordinances of the University. 

(xi) The services of the Academic Consultant/Academic Advisor 

can be discontinued at any time even before the completion 

of the term without any advance notice. 
 

3. Roles and Responsibilities:  

The Academic Consultant/Academic Advisor is expected to 

undertake the following assignments:  

(i) Teaching:  

 Conventional Higher Education Courses: Academic 

Consultant/Academic Advisor will be expected to teach 

courses directly related to his specific expertise and 

professional experience or the areas of his 

specialization. He may also contribute to the 

institution’s activities like counselling of students, 

developing new course(s) and pedagogical 

improvements. 

 

 Skill based Vocational Courses: The core courses 

pertaining to specialized skills / trades may be imparted 

by the Academic Consultant/Academic Advisor from 

industry, Sector Skill Councils approved trainers or 

other persons with appropriate skill proficiency. Such 

faculty, imparting education and training to learners in 

skill based courses, should have relevant NSQF 

qualifications, preferably certified by the relevant 

Sector Skill Council. 

 

 Research Courses: Academic Consultant/Academic 

Advisor may also be involved in the M.Phil. / Ph.D.  

Coursework based on his professional and research 

proficiency adjudged by the concerned institution. 

(ii) Training: Academic Consultant/Academic Advisor will be 

expected to facilitate the setting of workshops and labs, 

providing hands on training in the relevant domain areas, 

development of soft skills, and focus on ensuring 

competency based learning outcomes among students.   

(iii) Research: Academic Consultant/Academic Advisor is 

expected to interact with the research students in the area 



 

  

Action Taken Report - 32nd Executive Council Meeting                                                                                    Page-18  

of his specialization or professional proficiency. But        He/ 

She will not be eligible to act as a supervisor of any 

Research Student. The Academic Consultant/Academic 

Advisor may not be expected to conduct independent 

research, instead, he/she may participate by advising 

faculty on their research projects, serving as a liaison 

between the institutions and industry or government 

entities to identify research and/or funding opportunities 

or by working with faculty to identify research projects that 

would benefit private industry and/or government entities.  

(iv) Services: Academic Consultant/Academic Advisor is also 

expected to actively participate in service-related activities, 

such as departmental committees, serving as advisor to 

faculty and/or undergraduate and post graduate students, 

helping students’ network, and active collaboration with 

the industry / employer providing internship and job 

opportunities. 

4. Monitoring :  

At the end of the assignment, every Academic Consultant/Academic 
Advisor will submit a 'performance report' to the University. The 
performance appraisal report, may be taken into account for his 
continuation / renewal of his/ her tenure of appointment, if necessary. 

20 One of the members of the Executive Council referred to an e-mail 
dated 17.08.2017 of Shri Rakesh Meena, an Assistant Professor in the 
Department of Law (Annexed) addressed to all the members of the 
Executive Council making an appeal to the Executive Council u/s 35 of 
the Central Universities Act, 2009 against the decision of the competent 
authority not to sanction study leave to him for pursuing Ph.D.  
The Council was informed that the matter was sub-judice before the 
Hon'ble Punjab and Haryana High Court, in the CWP No. 14919 of 2017 
in matter of Rakesh Meena v/s Central University of Haryana and ors. 
and that the Hon'ble Court had already passed an interim order in this 
case on 08.08.2017 . The Council resolved not to entertain the appeal 
since the matter was subjudice and the Hon'ble Court had already 
passed an interim order in this case (Annexed). 
The Council took a serious note of the manner in which Shri Rakesh 
Meena has e-mailed his representation directly to the members of the 
Executive Council, particularly when the matter was sub-judice and the 
Hon'ble Court had already passed an interim order in this case. The 
Council resolved that Shri Rakesh Meena be advised not to repeat such 
acts in future. 

An advisory has been issued 
to Shri Rakesh Meena 
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