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CENTRAL UNIVERSITY OF HARYANA

Minutes of the 39" Meeting of the Executive Council
Dated: October 18,2018 at 11:00 A.M.

The 39" meeting of the Executive Council of Central University of Haryana was held on Thursday,
October 18, 2018 at 11:00 AM in the Gurugram Office, Central University of Haryana, Gurugram, Haryana.

The following members were present:

Prof. R.C. Kuhad, Vice Chancellor - Chairman
Prof. M. Anandakrishnan '

Prof. V.K. Jain

Prof. Sushma Yadav

Prof. D.P.S. Verma

Dr. P.K. Khurana

Dr. Payal Mago

Prof. Bir Singh

Prof. Sarika Sharma

10 Prof. Nawal Kishore

11 Prof. Rajesh Kumar Malik - Special Invitee
12 Sh. Ram Dutt, Registrar - Secretary
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The following members had expressed their inability to attend the meeting:

1 Prof. Yogesh Singh
2 Dr. V.K. Gupta
3 Dr. Avdhesh Kumar Pandey

At the outset, the Vice-Chancellor extended a warm welcome to all the members of the Executive
Council. The Vice-Chancellor apprised the Council about the Academic and other achievements made
by the University in the recent past which included qualifying the UGC (NET/JRF) July, 2018 by 49
students of the University; sanction of eight new research projects; completion of five research projects;
conduct of three GIAN Courses; filing of four patents and progress for augmenting University

Infrastructure, etc.

Resolutio Resolution Passed
n No.
1. The Minutes of the 37" meeting of the Executive Council held on June 29, 2018, were
confirmed.

2 The Minutes of the 38" (Emergent) meeting of the Executive Council held on July 31, 2018,
were confirmed.

3. The actions taken on the resolutions of the 37" meeting of the Executive Council held on June
29, 2018 were reported and recorded.

(Annexure-I, Page-30)
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4. The actions taken on the resolutions of the 38" (Emergent) meeting of the Executive Council
held on July 31, 2018 were reported and recorded

(Annexure -1, Page-31 toIS }

e e e ny e s ameior Consideralion i RS TR
5. Resolved that the proposal for delegation of powers regardlng dlsposal of the followmg tasks
<X be approved:
SL Subject Matter Power Delegated
No. to

1. |To forward applications/issue NOC to employees, for | Registrar
appointment to various posts outside CUH.

2. | Verification of various certificates of Teaching and Non- | Section Officer
Teaching Staff « | (Estt.)
3. | Issue of Appointment letters for appointment to the teaching | Registrar

posts on regular basis.
4. | Issue of Appointment letters for appointment to non-teaching | Registrar
(Group A & B posts) on regular basis.
5. | Issue of Appointment letters for appointment to non-teaching | Dy. Registrar/ Asst.
(Group C posts) on regular basis other than on contract basis. | Registrar

6. | Letters of appointment/reappointment of teachers on contract. | Dy. Registrar/ Asst.
Registrar

7. | Letters of appointment/reappointment of non-teaching staff on | SO (Estt.)

contract.
8. | Permission to pursue higher education through distance | Registrar
learning mode to employees.
9. | Issue of first two Advisory/ Memoranda to Teaching and Non- | Branch Officer/

Teaching HoD
10. | Permission to avail LTC to the Non-Teaching employees Registrar
11. | NOC to apply for Passport/Visa Registrar

12. | Permission to Non-Teaching employees to visit outside the | Registrar
University for official work

13. | Permission to Leave the Station (Non-teaching employees) Registrar
14. | Issue of Experience Certificate Dy. Registrar/Asst.
Registrar

15. | Permission to display schedule of Recruitment on University’s | Registrar
Website for Teaching and Non-Teaching posts
16. | Assignment of additional duty to the Non-Teaching | Registrar

employees.
17. | Attestation of entries made on the service books of employees | Asst. Registrat/
Dy. Registrar
(Estt.)
18. | Release of salary of employees Registrar
19. | Pay fixation of employees Registrar
20. | Release of Annual Increment Registrar

21. | Forwarding proposals submitted by teachers for financial | Registrar
assistance for Academic purposes, etc.

22. | Issue of Utilisation Certificate Registrar/Finance
Officer
23. | Approval of bills of Electricity/Telephones/Water charges for | Registrar
payment ok
W\ WIS~
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6. Resolved that the following recommendations made by the committee constituted to look into
i the existing guidelines for determining seniority of Teachers and to suggest amendments to the
existing guidelines in compliance with the Statute 24(1) and the UGC Regulations, be approved:

Existing

Proposed

1. In the case of teachers, selected through open
recruitment, their inter se seniority in the
respective departments will be determined in
accordance with the following principles:

(i)  Where two or more teachers are selected
at the same time for appointment, then
according to the rank given by the
Selection Committee, provided that the
date of joining in case of a teacher who is
ranked higher is not later than 3 months
from the date of issue of appointment
letter to him.

Where no rank has been indicated by the
Selection Committee and two or more
teachers join on one and the same date;

(a) in case such teachers are appointed
from a lower post to a higher post, then
according to their inter se seniority in
the immediate lower cadre, and

(b) in any other case, according to the age
of the persons joining, the older person
being deemed senior.

(iii) Same in the cases covered by sub-clause

(i) and (ii), according to the date of
joining of the teacher concerned.

(i)

In the case of teachers, selected
through open recruitment, their
inter seniority in the
respective departments shall be
determined with reference to
their date of joining.

L @
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Where two or more teachers
selected at the same time for
appointment, join on the same
date, then according to their
rank given by the Selection

(ii)

Committee.
(i) Where no rank has been
indicated by the Selection

Committee and two or more
teachers join on one and the
same date;

(a) in case such teachers are
appointed from a lower post
to a higher post, then
according to their inter se
seniority in the immediate
lower cadre, and

(b) in any other case, according
to the age of the persons
appointed, the older person
to be deemed senior.

2. The seniority of the teacher promoted under the
Career Advancement Scheme (CAS) will be
reckoned from the date of the meeting of the
Executive Council in which the promotion was
approved. In case, promotion of two or more
teachers is approved by the Executive Council
on one and the same date their inter se seniority
will be determined in accordance with the
following:

(i) In case the teachers are promoted from a
lower post to a higher post, then according
to their inter se seniority, in the immediate
lower cadre; and

(i1) In any other case, according to the age of
the persons promoted, the older person
being deemed senior.

2. The seniority of the teachers
promoted under the Career
Advancement Scheme (CAS) shall
be reckoned from the date of their
eligibility for such promeotion as
approved by the Executive
Council. In case, the date of
eligibility of two or more teachers is
one and the same, their inter se
seniority will be determined in
accordance with the following
principles:

(i) In case the teachers are
promoted from a lower post to
a higher post, then according to
their inter se seniority, in the
immediate lower cadre; and

W
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(i1) In any other case, according to
the age of the persons
promoted, the older person to
be deemed senior.

In the case of the teachers who had been
promoted as Lecturer in Selection Grade or
Reader under the Career Advancement
Scheme/Merit Promotion Scheme, on their up-
gradation/re-designation as Associate Professor
on completion of three years in the pre-revised
pay scale of Rs.12000-18300 as on 1.1.2006 or
on completion of three years at the Academic
Grade Pay of Rs.8000, without following any
selection process, their interse seniority as
Associate Professor will be reckoned with effect
from the date of the office order vide which they
are promoted/re-designated as Associate
Professor. In the case of the teachers promoted
as Associate Professor on completion of three
years at the Academic Grade Pay of Rs.8000/-
through due process of selection, their seniority
will be determined from the date the Executive
Council approved the recommendation of the
selection committee for their promotion. The
same principle will be followed for fixation of
seniority of the teachers who get promoted as
Professor.

Provided that in case two or more teachers are
promoted, their seniority will be fixed by taking
into account the length of continuous service
rendered by them on the post/grade prior to their
promotion. The teacher whose length of service
on that post/grade is longer will be deemed
senior.

Provided that, in both the above cases, the
teachers concerned would be eligible to get the
monetary benefits from the date of their
eligibility.

To be deleted.

In the case of two or more teachers appointed on the
one and same date in a Department through the due
process of direct recruitment and through promotion
under MPS/CAS by the Executive Council, the
seniority of the teacher promoted under Merit
Promotion Scheme/Career Advancement Scheme
will be reckoned from the date on which the
Executive Council approved the promotion and the
seniority of the teacher appointed through direct
recruitment will be reckoned in accordance with the

To be deleted.

principles proposed under Para-1.
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A teacher appointed through open recruitment by
following the due process of selection joins the
University on deputation by maintaining lien on his
substantive post at his /her parent institution or a
teacher appointed on deputation under Statute 19(1)
of the University, will not be given any seniority till
the teacher is absorbed permanently in the University.
During the period of deputation he will be shown at
the bottom in the list of teachers of the Department in
the cadre concerned. On permanent absorption as a
teacher in the University, seniority of such a teacher
will be reckoned from the date of his/her absorption
in the University as a regular teacher.

3. No change.

A teacher who is initially appointed on contract, ad
hoc or temporary basis and is later appointed as a
teacher on regular basis by following the due process
of selection, his/her seniority will be reckoned from
the date of regular appointment in accordance with
the guidelines suggested under Para 1 above.

4. No change.

Two seniority lists of the teachers will be maintained
centrally by the Registrar: (i) Department-wise, and
(ii) Combined seniority list of all the University
teachers, in accordance with the above guidelines and
should be notified on the University website.

5. No change.

Any objection or grievance with regard to seniority
may be referred to the Registrar for examination, who
may take a decision with the approval of the Vice
Chancellor. If necessary, the Vice Chancellor may
put up the same before the Executive Council and the
decision taken thereon by the Executive Council will
be final.

6. Any objection or grievance with regard
to seniority may be referred to the
Registrar for examination, who may
take a decision with the approval of the
Vice Chancellor. If necessary, the Vice
Chancellor may put up the same before
the Executive Council and the decision
taken thereon by the Vice-Chancellor/
Executive Council shall be final.

Note: In case the seniority of two or
more teachers cannot be determined
by following the above procedure,
their seniority shall be determined by
draw of lots by the Registrar. The
teachers concerned shall be present at
the time of draw.

9. These

guidelines will supersede . all earlier
Resolutions/decisions on seniority of teachers, if any.

7. These Guidelines shall supersede all
earlier Resolutions/decisions on
seniority of teachers.

A copy of the recommendations of the committee is attached.

(Annexure-III, Page-2% to2€ )

7. Resolved that the following amendments to Ordinance-VI of the Ordinances of the University
- relating to Emoluments and other Terms and Conditions of Service of Pro Vice-Chancellor,

in pursuance of the UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education, 2018, be approved:

Minutes — 39" Meeting of the Executive Council
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Sr.

No.

Existing

Amendment proposed

1. Emoluments

The post of Pro Vice-Chancellor shall be in
the Pay Band of Rs.37400-67000 with AGP
of Rs. 10,000/- or higher AGP of Rs.
12,000/-, whichever is applicable, along with
a Special allowance of Rs. 4000 per month,
subject to a condition that the sum total of pay
in the Pay Band, the Academic Grade Pay and
the Special Allowance shall not exceed

1. Emoluments

The Pro Vice-Chancellor shall be entitled
the pay and allowances, as prescribed by tl
Government of India/ University Gran
Commission for the post of Pro Vic
Chancellor, from time to time.

Rs.80000. In addition,

Chancellor shall be entitled to such
allowances as may be admissible to other
University employees from time to time.

the Pro Vice-

to
e
ts

8. Resolved that the following amendments to Statute-18 of the Statutes of the University relating

to composition of Selection Committees for appointment to teaching and other posts, in
pursuance of the UGC Regulations on “Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education, 2018, be approved:

Sr.
No.

Existing

Amendment proposed

15

2 (i) Professor/
Associate Professor/
Assistant Professor:

a. The Vice-Chancellor

- Chairperson
b. An academician
nominated by the
Visitor
c. Three experts in the
concerned subject

nominated by the
Vice-Chancellor out of
the panel of names
approved by  the
Academic Council

d. Dean of the concerned
School

e. Head of the concerned
Department. In case
the Selection
Committee is for the
post of Professor, the
Head of the
Department should be
a Professor.

f. An academician
representing
SC/ST/OBC/Minority/
Women/Differently-

(2) (i) (A) Assistant Professor & Associate Professor:

i) The Vice-Chancellor or his / her nominee, who has
at least ten years of experience as Professor — Chairperson
ii) An academician not below the rank of Professor to be
nominated by the Visitor

iii) Three experts in the subject concerned nominated by the
Vice-Chancellor out of the panel of names approved by the
Academic Council.

iv) Dean of the School concerned, wherever applicable.

v) Head of the Department/School concerned.

vi) An academician representing SC/ST/ OBC/Minority/
Womern/ Differently-abled categories to be nominated by the
Vice-Chancellor, if any of the candidates from any of these
categories is an applicant and if any of the above members of
the selection committee does not belong to that category.

(2) (i) (B) Professor:

i) The Vice-Chancellor — Chairperson

ii) An academician not below the rank of Professor to be
nominated by the Visitor

iii) Three experts in the subject/ field concerned nominated
by the Vice-Chancellor out of the panel of names approved
by the Academic Council.

iv) Dean of the School concerned, wherever applicable.

v) Head of the Department/School concerned (not below the
rank of a Professor).

' abled categories to be vi) An academician representing SC/ST/
hominated by the | OBC/Minority/Women/ Differently-abled categories to be
N o) /
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Vice-Chancellor, if
any of the candidates
representing these
categories is  an
applicant and if any of
the above members of
the selection
committee does not
belong to that category
At least four members,
including two outside
subject experts shall
constitute the quorum.

nominated by the Vice-Chancellor, if any of the candidates
from any of these categories is an applicant and if any of the
above members of the selection committee does not belong to
that category.

(2) (i) (C) Senior Professor:

i) The Vice-Chancellor — Chairperson

i) An academician not below the rank of Senior
Professor/Professor, with a minimum of ten years’
experience, to be nominated by the Visitor

ili) Three experts not below the rank of a Senior
Professor/Professor with a minimum of ten years’ experience
in the subject/field concerned nominated by the Vice-
Chancellor out of the panel of names approved by the
Academic Council.

iv) Dean (not below the rank of Senior Professor/Professor
with minimum ten years’ experience) of the School
concerned, wherever applicable.

v) Head (not below the rank of Senior Professor/ Professor
with minimum ten years’ experience) or Senior-most
Professor (not below the rank of Senior Professor/Professor,
with a minimum of ten years’ experience) of the
Department/School concerned.

vi) An academician (not below the rank of a Senior Professor/
Professor with minimum ten years’ experience) representing
SC/ST/  OBC/  Minority/  Women/Differently-abled
categories, if any of the candidates representing these
categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection
committee do not belong to that category.

Four members, including two outside subject experts, shall
constitute the quorum.

(2) (iii) Librarian,

Librarian:

a. The Vice-Chancellor - Chairperson

b. A nominee of the Visitor

c. Two persons not in the service of the University who have
special knowledge of the subject of the Library Science or
Library Administration nominated by the Executive

Council

d. One person not in the service of the University nominated
by the Executive Council

e. An academician representing SC/ST/ OBC/ Minority/
Women/ Differently-abled categories to be nominated by
the Vice-Chancellor, if any of the candidates representing
these categories is an applicant and if any of the above
members of the selection committee does not belong to that

category

(2) (iv) Director of Physical Education and Sports,

Deputy Librarian, Assistant | (2) (iii) Director, Deputy
Director, Assistant
Director of Physical
Education and Sports/
Librarian, Deputy
Librarian, Assistant
Librarian: Selection

Committees for the posts

of Directors, Deputy
Directors, Assistant
Directors of Physical

Education and Sports,
Librarians, Deputy
Librarians and Assistant
Librarians shall be the
same as that of Professor,

Deputy Director of Physical Education and | Associate Professor and
, 1 | Assistant Professor,
N
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Sports, Assistant Director of Physical | respectively, except that in

Education and Sports: Library and  Physical
a. The Vice-Chancellor - Chairperson Education and Sports or
b. A nominee of the Visitor Sports Administration,
c. Two persons not in the service of the University who have respectively, practising

special knowledge of the subject of the Physical Education | | ibrarian/ Diteotor

and Sports nominated by the Executive Council
d. One person not in the service of the University nominated
by the Executive Council

Physical Education and
Sports, as the case may be,

e. An academician representing SC/ST/ OBC/ Minority/ s_hall b‘c aSSOClated.wnh the
Women/ Differently-abled categories to be nominated by Selection Co-mmlttee s
the Vice-Chancellor, if any of the candidates representing | ON€ of the subject experts.
these categories is an applicant and if any of the above
members of the selection committee does not belong to that | Four members, including
category two  outside subject

The quorum for the meetings of the Selection | experts, shall constitute the

Committees at Sr. No. 2(ii), 2(iii) & 2(iv) shall not be | quorum.

complete unless three members out of the nominees of

the Visitor and the Executive Council attend the

meeting.

9. Resolved that the following composition of the selection committee for recommending
appointment as Guest Faculty/ Teachers on contract basis, be approved: i

Selection Committee:

1. Vice-Chancellor- Chairman

2. One subject Expert to be nominated by the Vice-Chancellor- Member

3. One member of the Executive Council to be nominated by the Vice-Chancellor
4. Head of the Department/ Dean of the School concerned

Three members, including the subject expert, shall constitute the quorum.

10. | Resolved that the following amendments to the Ordinance-XIV (Leave Rules for Teaching
Staff) of the Ordinances of the University, be approved:

Clause- 24 (Existing):

Kind of Leave l Sanctioning Authority Extent of Power

I Casual / Special Casual Leave to

A | Deans of Schools Vice-Chancellor ' Full

B | Chairperson of Deptts./Centres Deans of Schools Full

C | Chairperson and Other teachers Chairperson of Centre/ Dept. Full

II Duty Leave to

A | Deans of Schools Vice-Chancellor Full

Dean Upto 10 days and .

B | Chairperson and Other teachers Vice-Chancellor B ond 100

Earned Leave/Half Pay Leave/Commuted Leave/Maternity Leave/Paternity Leave/Adoption

i Leave/Child Care Leave/ to

A | Dean of Schools Vice-Chancellor Full
i Deans of Schools Upto 90 days Beyond 90

B | Chairpersons of the Deptts./Centres. Vice-Chancellor days
cr N GheE R hers Chairperson of the Centre Dean Upto 90 days Beyond 90

of School davs

IV | Sabbatical Leave / Study Leave Vice-Chancellor Full

V | Quarantine Leave Vice-Chancellor |- Full
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VI | Extraordinary Leave
Vice-Chancellor Upto 90 days
A DS ORSEhools Executive Council Beyond 90 days
Deans of the Schools Upto 30 days
B | Chairperson and Other teachers Vice-Chancellor Upto 90 days
Executive Council Beyond 90 days
VII | Leave Not Due For All Vice-Chancellor Full
Clause-24: Amendments Proposed
Kind of Leave ‘ Sanctioning Authority Extent of Power
I Casual / Special Casual Leave to
o Deans of Schools/ Heads of e LT Full
Deptts./Centres
B Other teachers excluding teacher on | Pro Vice-Chancellor Full
contract Vice-Chancellor
C | Teacher working on contract Registrar Full

Il | Duty Leave to

Deans of Schools/ Heads of s
A Departments and Other teachers Ve iselor B
Earned Leave/Half Pay Leave/Commuted Leave/Maternity Leave/Paternity Leave/Adoption
Leave/Child Care Leave/ to

Dean of Schools/Heads of

I

A Debatiienis Meathers Vice-Chancellor Full
IV | Sabbatical Leave / Study Leave Vice-Chancellor Full
V | Quarantine Leave Vice-Chancellor Full
VI | Extraordinary Leave _ Vice-Chancellor Full
VIl | Leave Not Due For All Vice-Chancellor Full

Clause-26 (vi) (Existing):

a) The teachers appointed on contract will suo moto be allowed encashment of earned leave at
their credit on the date of termination of contract, subject to the ceiling mentioned below:

Period of Contract Maximum earned leave for which encashmen
be allowed at the time of termination of cont
2 years or less No encashment
More than 2 years, upto 5 years 30 days
More than 5 years. upto 10 years 60 days
More than 10 years. upto 15 years 90 days
More than 15 years, upto 20 years 120 days
More than 20 vears, upto 25 years 150 days
more than 25 years 180 days

The encashment of earned leave as above will, however, be subject to the condition that the total
earned leave for which encashment will be allowed together with the earned leave or full pay
leave for which encashment had been allowed in previous appointments, if any, under the
Government, an autonomous body or bodies of public sector undertaking(s), is not more than
300 days.

Clause No. 26 (vi) (Amended):

To be deleted \M[bﬂ(/
s
/
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11.

Resolved that the proposal for rationalization of the post of Junior Professional Assistant held
by Sh. Vijender Singh, as Semi Professional Assistant, in pursuance of the UGC letter No. F.63.-

/2010(CU) dated 07.06.2013, be approved:
(Annexure-IV, Page-37 to 29 )

Recommendations of the 26" meeting of the Academic Council held on 17" October, 2018

12 (A)

Resolved that the following Amendments to Ordinance-Il (DEGREE OF MASTER OF PHILOSOPHY
(M. Phil.) of the University in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degrees) (1st amendment ) Regulations,

2018, as recommended by the Academic Council, be approved:

Existing Clause

Proposed Clause

Clause 3.1: The University shall
conduct an Entrance Test, with the
qualifying marks as 50% (a relaxation
of 5% of marks may be allowed for
those belonging to the SC/ST/OBC
(non-creamy layer)/ Differently-
abled and other categories of
candidates as per the decision of the
Commission from time to time). The
syllabus of the Entrance Test may
consist of 50% of research
methodology and 50% may be
subject-specific. The Entrance Test
shall be conducted at the centre(s)
notified in advance by the University.

The candidates who have cleared the
UGC/CSIR-NET/JRF/SLET/SET/GATE
and Teacher-Fellowship-holders shall
be exempted from Entrance Test.

Clause 3.1: The University shall conduct an Entrance
Test, with the qualifying marks as 50% provided
that a relaxation of 5 % of marks (from 50% to 45%)
shall be allowed for the candidates belonging to
SC/ST/OBC(Non-Creamy layers)/ Differently-abled
category in the entrance examination conducted by
the University.

Provided further that, if in spite of the above
relaxation, the seats allotted for SC/ST/OBC(Non
Creamy layer)/ Differently-Abled categories remain
unfilled, the University shall launch a Special
Admission Drive, for that particular category within
one month from the date of closure of admissions
of General Category. The University will devise its
own admission procedure, along with eligibility
conditions to ensure that most of the seats under
these categories are filled.

The syllabus of the Entrance Test may consist of 50%
of research methodology and 50% may be subject-
specific. The Entrance Test shall be conducted at the
centre(s) notified in advance by the University.

The candidates who have cleared the UGC/CSIR-
NET/JRF/SLET/SET/GATE and Teacher-Fellowship-
holders shall be exempted from Entrance Test.

12 (B)

Resolved that the following Amendments to Ordinance-ll-A" (DEGREE OF DOCTOR OF
PHILOSOPHY (Ph.D.)) of the University in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degrees) (1st amendment )

Regulations, 2018, as recommended by the Academic Council, be approved:

Existing Clause

Proposed Clause

Clause 3.1.1: The University shall
conduct an Entrance Test with
qualifying marks as 50% (a
relaxation of 5% of marks to be
allowed for those belonging to the
SC/ST/OBC (non-creamy layer)/
Differently-abled and other

categories of candidates as per the

Clause 3.1.1: The University shall conduct an
Entrance Test, with the qualifying marks as 50%
provided that a relaxation of 5 % of marks (from 50%
to 45%) shall be allowed for the candidates belonging
to SC/ST/OBC(Non-Creamy layers)/ Differently-abled
category in the entrance examination conducted by |
the University.

AW A
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Provided further that, if in spite of the above
relaxation, the seats allotted for SC/ST/OBC(Non
Creamy layer)/Differently-Abled categories remain
unfilled, the University shall launch a Special
Admission Drive, for that particular category within
one month from the date of closure of admissions of
General Category. The University will devise its own
admission procedure, along with eligibility
conditions to ensure that most of the seats under
these categories are filled.

decision of the Commission from
time to time). The syllabus for the
Entrance Test shall consist of: (a).
research methodology (50%) and
(b). subject-specific (50%). The
Entrance Test shall be conducted at
the Centre(s) notified in advance by
the University.

The syllabus for the Entrance Test shall consist of: (a).
research methodology (50%) and (b). subject-specific
(50%). The Entrance Test shall be conducted at the
Centre(s) notified in advance by the University.

12 (C)

Resolved that the following Amendments to Ordinance-XV (PROGRAMMES LEADING TO THE
AWARD OF POSTGRADUATE DEGREES/DIPLOMAS) of the University, as recommended by the

Academic Council, be approved:

Existing Clause

Proposed Clause

13.2. Promotion Rules

(a) A student who has appeared in the first
semester examination shall be promoted to
the second semester, irrespective of his/her
performance in the first semester
examination.

(b) A student shall be promoted to the 3rd
semester only when he/she has cleared at
least 50% of the prescribed courses of 1st &
2nd Semester, taken together at the end of
the second semester. A student failing to
clear at least 50% of the prescribed courses
of 1st and 2nd Semester will be treated as
‘Ex-student’ and will be allowed to re-appear
in the end semester examination of 1st or
2nd Semester, or both as applicable.
However such students will not be allowed
to repeat internal assessment. After passing
the said semesters the student will be
promoted to 3rd Semester and shall be
treated as a regular student.

(c) A student shall be declared to have
passed the programme of study and award
of the degree if he/she has secured the
required credits with at least ‘P’ grade.

13.2 Promotion Rules

(a) A student will be promoted from an odd
semester to the next even semester without
any restrictions on the minimum number of
credits earned. However for promotion from
an even semester to the next odd semester,
a student should have earned atleast 50% of
the credits of the current and all previous
semesters taken together. A student failing
to earn atleast 50% of the credits from the
prescribed courses of all present and all
previous semesters taken together will be
treated as an ‘Ex-student’ and will be allowed
to repeat in the end semester examination of
the previous semesters as applicable (for
example for a student going from semester 4
to 5 who becomes an Ex. Student, he/ she
shall be required to repeat all the papers of
semester 3 and semester 4 in the next
odd/even semester). However such student
will not be allowed to repeat the internal
assessment for the said paper/s of the
respective semester/s as the case may be.
After passing the said semesters, the student
shall be promoted to the next odd semester
and shall be treated as a ‘Regular’ student.

(b) A student shall be declared to have passed
the programme of study and award of the
degree if he/she has secured the required
credits with at least ‘P’ grade.
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12 (D)

Resolved that the following Amendments to Ordinance-XXIX (PROGRAMMES LEADING TO THE
AWARD OF BACHELOR OF TECHNOLOGY (B. Tech.) DEGREE) of the University in accordance
with the AICTE’s newly prescribed Model Curriculum for Engineering Programmes, as

recommended by the Academic Council, be approved:

Existing Clause

Proposed Clause

Clause 5: Credits:

A credit defines the quantum of
contents/syllabus prescribed for a course
and determines the number of hours of
instruction required per week. Thus, in each
course, credits are assigned on the basis of
the number of lectures/tutorials/laboratory
work/field work and other forms of learning
required for completing the contents in 15-
week schedule. Two hours of laboratory
work/field work is generally considered
equivalent to 1 hour of lecture.

(i) 1 credit = 1 hour of instruction per week
(1 credit course = 15 contact hours of
instruction per semester).

(ii) 1 credit =1 hour of tutorial per week.

A core/elective course with practical
component shall carry upto 6 credits while
a core/elective course without practical
component may shall up to 5 credits.
However, a dissertation/ project work/field
work etc. shall carry up to 32 credits (along
with other core/elective courses); and a
semester-long dissertation/project
work/field work shall carry upto a maximum
of 32 credits.

Clause 5: Credits:

A credit defines the quantum of
contents/syllabus prescribed for a course
and determines the number of hours of
instruction required per week. Thus, in each
course, credits are assigned on the basis of
the number of lectures/tutorials/laboratory
work/field work and other forms of learning
required for completing the contents in 15-
week schedule. Two hours of laboratory
work/field work is generally considered
equivalent to 1 hour of lecture.

(i) 1 credit =1 hour of instruction per week
(1 credit course = 15 contact hours of
instruction per semester).

(ii) 1 credit =1 hour of tutorial per week.

A core/elective course with practical
component shall carry upto 6 credits while
a core/elective course without practical
component may carry up to 5 credits.
However, a dissertation/ project work/field
work etc. shall carry up to 32 credits (along
with other core/elective courses); and a
semester-long dissertation/project
work/field work shall carry upto a maximum
of 32 credits.

Clause 9.4: A student shall register for a
minimum of 20 credits and can register for
a maximum of 30 credits in a semester,

Clause 9.4: A student shall register for a
minimum of 15 credits and can register for
a maximum of 25 credits in a semester,

requirements:

The credit requirements for the B.Tech.
Degree programme, shall be 200 credits (+8
Credits), including a minimum of 28 credits
from elective courses (of which at least 8
credits shall be from elective courses of the

other Departments).

unless specified otherwise by the University | unless specified otherwise by the

for a programme of study/course. University for a programme of
study/course.

Clause 10.7: Minimum  Credit | Clause 10.7: Minimum  Credit

requirements:

The credit requirements for the B.Tech.
Degree programme, shall be 160 credits
(x5 Credits).

12 (E)

Resolved that the Amendments to Clause-15 of Ordinance-XXX (PROGRAMME LEADING TO

THE AWARD OF THE CERTIFICATE/ DIPLOMA/ ADVANCED DIPLOMA/DEGREE OF BACHELOR OF
: v

-
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VOCATION (B.VOC.)) of the University, as recommended by the Academic Council, be referred
back to the Academic Council for review on the issue of inclusion of a provision for allowing
the ex-students to also repeat the Internal Assessment.

12 (F)

Resolved that the substitution of the existing Ordinance-XX (CONVOCATION) of the University
with the following revised Ordinance-XX (CONVOCATION), as recommended by the Academic
Council, be approved:
ORDINANCE-XX (Revised)
CONVOCATION
(See Section 28(1)(0), read with Statute 29 under the Central Universities Act, 2009)

1. Convocation

1.1. The Convocation for the purpose of conferring degrees shall be held on such date and
place as may be fixed by the Vice Chancellor in consultation with the Chancellor.

1.2. The Chancellor shall preside over the Convocation of the University.

1.3. In the absence of the Chancellor, the Vice Chancellor shall fix the date and preside over
the Convocation.

2. Special Convocation
A Special Convocation may be held on such date as may be decided by the Executive Council
for the purpose of conferring honorary degree in accordance with the prescribed
procedure, or for the purpose of conferring other degrees under special circumstances on
the recommendation of the Academic Council.

3. Notice

3.1. The Registrar shall issue the notice of the Convocation for the information of all
concerned, along with the programme of the procedure to be observed thereat.

3.2. The candidates who have passed their examinations and have qualified for award of
the respective degree in the year(s) since the last Convocation shall be eligible to be
admitted to the Convocation.

Provided that in case the Convocation is not held in a particular year, the Vice
Chancellor shall be competent to authorize admission of successful candidates in the
year to their respective degrees and issue the degrees on payment of prescribed fee.

4. Application

4.1. A candidate for the degree must submit to the Controller of Examinations or any other
designated Officer his/her application for admission of the degree to be awarded at
the Convocation on or before the date prescribed for the purpose along with the
prescribed fee.

4.2. Such candidate(s) who are unable to present himself/ herself in person at the
Convocation shall be admitted to the respective degree in absentia by the Chancellor,
or in his/her absence, the Vice Chancellor. The degrees to such candidates shall be
issued by the Controller of Examinations on application and payment of the prescribed

fee. W _ .

&
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5. Fee
The fee for admission to the degree at the Convocation in person and in absentia shall be

fixed by the University.

6. Honorary Degree (honoris causa)

6.1. An Honorary Degree shall be conferred at a Convocation/Special Convocation and may
be taken in person or in absentia.

6.2. The presentation of the person(s) at the Convocation on whom Honorary Degree(s)
are to be conferred shall be made by the Vice Chancellor or by a person nominated by
him.

7. Academic Dress

Candidates at the Convocation shall wear Academic Dress (gowns) appropriate to their
respective degree as specified under this Ordinance. No candidate shall be admitted to the
Convocation who is not in the prescribed academic dress.

The Academic Dress of the University for Convocation shall be as follows:

7.1. Members of the Procession

7.1.1. For the Chancellor: Royal blue colour handloom fabric gown with lace (width 3”) on
the front folds round the neck and around the sleeves and the logo of the University.
Cap for the Chancellor in pure hand-spun, hand-woven handloom fabric with golden
tassel and mortar band.

7.1.2. For the Vice Chancellor: Maroon colour handioom fabric gown with lace (width 2”)
on the front folds round the neck and around the sleeves and the logo of the
University. Cap for the Vice-Chancellor in pure hand-spun, hand-woven with golden
tassel and mortar band.

7.1.3. For the Pro-Vice Chancellor: Silver colour handloom fabric gown with lace
(width1%) on the front folds round the neck and around the sleeves and the logo of
the University. Cap for the Pro-Vice Chancellor in pure hand-spun, hand-woven with
golden tassel and mortar band.

7.1.4. For the Chief Guest/Guest(s) of Honour: Purple colour handloom fabric gown with
lace (width 3”) on the front folds round the neck and around the sleeves and the
logo of the University. Cap of pure hand-spun and woven with golden tassel.

7.1.5. For the Registrar: Golden colour handloom fabric with lace (width 1”) on the front
folds round the neck and around the sleeves and the logo of the University. Cap of
pure hand-spun woven with golden tassel.

7.1.6. For the Controller of Examinations and the Finance Officer: Green colour
handloom fabric gown with lace (width 1”) on the front folds round the neck and
around the sleeves with lace and the logo of the University. Cap of pure hand-spun
and woven with golden tassel.
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7.1.7. Forthe Deans of the Schools of Studies: Red handloom fabric gown with lace (width
1”) on the front folds round the neck and around the sleeves with lace and the logo
of the University. Cap of red handloom fabric with golden tassel and mortar band.

7.1.8. For the members of the University Authorities: Superior black handloom fabric
gown with lace (width 1”) on the front folds round the neck and around the sleeves
with lace and the logo of the University. Cap of black handloom fabric with golden
tassel and mortar band.

7.2. Master’s DegreeFor Master’s degree in School of Arts, Humanities and Social Sciences;
School of Language, Linguistics, Culture and Heritage; School of Journalism, Mass
Communication and Media; School of Law, Governance, Public Policy and Management
and School of Education: Black handloom fabric gown and hood-maroon with black lining.

7.2.2. For Master’s degree in School of Physical and Mathematical Sciences; School of
Computer Science and Informatics; School of Engineering and Technology; School
of Life-long Learning; and School of Chemical Sciences: Black handloom fabric
gown and hood-golden with black lining.

7.2.3. For Master’s degree in School of Earth, Environment and Space Studies, School of
Agriculture and Allied (Agro based technological) Sciences, School of Medical
Sciences; and School of Life Sciences: Black handloom fabric gown and hood-red
with black lining.

7.3. Degree of Master of Philosophy (M.Phil.)For the degree of Master of Philosophy in
School of Arts, Humanities and Social Sciences; School of Language, Linguistics, Culture
and Heritage; School of Journalism, Mass Communication and Media; School of Law,
Governance, Public Policy and Management and School of Education: Black handloom
fabric gown and hood-blue with white lining.

7.3.2. For the degree of Master of Philosophy in School of Physical and Mathematical
Sciences; School of Computer Science and Informatics; School of Engineering and
Technology; and School of Chemical Sciences: Black handloom fabric gown and
hood-purple with black lining.

7.3.3. For the degree of Master of Philosophy in School of Earth, Environment and Space
Studies; School of Agriculture and Allied (Agro-based technological) Sciences;
School of Medical Sciences; and School of Life Sciences: Black handloom fabric
gown and hood-green with black lining.

7.4. Degree of Doctor of Philosophy (Ph.D.)For the degree of Doctor of Philosophy in School
of Arts, Humanities and Social Sciences; School of Language, Linguistics, Culture and
Heritage; School of Journalism, Mass Communication and Media; School of Law,
Governance, Public Policy and Management and School of Education: Grey handloom
fabric gown with maroon facing and with maroon band on the sleeves. Hood-Grey

- handloom fabric with maroon lining. —
| ~nNME -
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7.4.2. For the degree of Doctor of Philosophy in School of Physical and Mathematical
Sciences; School of Computer Science and Informatics; and School of Chemical
Sciences: Grey handloom fabric gown with red facing and with red band on the
sleeves. Hood-Grey handloom fabric with red lining.

7.4.3. For the degree of Doctor of Philosophy in School of Earth, Environment and Space
Studies; School of Agriculture and Allied (Agro-based technological) Sciences; and
School of Life Sciences: Grey handloom fabric gown with blue facing and with blue
band on the sleeves. Hood-Grey handloom fabric with blue lining.

7.4.4. For the degree of Doctor of Philosophy in School of Engineering and Technology
and School of Life-long Learning: Grey handloom fabric gown with violet facing and
with violet band on the sleeves. Hood-Grey handloom fabric with violet lining.

7.4.5. For the degree of Doctor of Philosophy in School of Medical Sciences: Grey
handloom fabric gown with green facing with green on the sleeves. Hood-Grey
handloom fabric with green lining.

Note: All the Academic Robes of the members of the Academic Procession and the
candidates shall be made of Handloom Fabric.

8. Procedure of Convocation:

8.1. For the award of degree at the Convocation, candidates present shall be formally
presented to the Chancellor or in his/her absence to the Vice Chancellor for admission
to their respective degrees. The Deans of respective Schools of Studies shall present
the candidates for admission to the respective Post-Graduate/M.Phil./Ph.D. degrees.
The Registrar or the person appointed for the purpose by the Vice Chancellor shall
present candidates for degree in absentia. The name of the recipients of medals and
prizes shall be read out by the Registrar or the by the person appointed for the
purpose.

8.2. Degree/Certificate shall be supplied to the candidates in a manner to be prescribed by
the Vice Chancellor after the Convocation is over.

8.3. The Vice Chancellor shall determine from time to time as to the persons who shall form
the procession at the Convocation.

8.4. The Chancellor, the Chief Guest, the Vice Chancellor, the Pro-Vice Chancellor (if any),
the Registrar, the Deans of Schools, the Controller of Examinations, the Finance Officer
and the members of the University authorities shall wear their special convocation
dress as prescribed by the University.

8.5. The Chancellor, the Chief Guest, the Vice Chancellor, the Pro-Vice Chancellor (if any),
the Registrar, the Deans, the Controller of Examinations, the Finance Officer and the
members of the University authorities shall assemble in the meeting room/robing area
at the appointed hour and shall walk in procession in the following order to the

Convocation Hall:
i N4

N,
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Members of the Procession: -
The Registrar

The Deans

The Academic Council

The Executive Council

The Court

The Finance Officer

The Controller of Examinations
The Pro-Vice Chancellor

The Vice Chancellor

The Chief Guest

V V V V V V V V V VY

v

The Chancellor
8.6. The procession shall begin and proceed to the Convocation Hall.

8.7. As soon as the procession enters the Convocation Hall, the candidates and the
audience shall rise and remain standing until the members of the procession have
taken their seats.

8.8. The Chancellor, the Chief Guest, the Vice Chancellor, the Pro-Vice Chancellor, the
Registrar, the Deans, the Controller of Examinations, the Finance Officer, the members
of University Authorities shall take their seats in places reserved for them.

8.9. The Registrar shall then obtain the permission of the Chancellor, or in his/her absence
the Vice Chancellor, to declare the Convocation ‘open’.

8.10. The Chancellor or in his/her absence the Vice Chancellor shall declare the Convocation
‘open’.
8.11. The Vice Chancellor shall then deliver a welcome speech and present the report.
8.12. The Vice Chancellor, shall then say, “Let the candidates be presented”.
8.13. The candidates, when presented, shall rise in their seats.
8.14. The candidates receiving the degrees shall be presented by the respective Dean.
Vice Chancellor Sir/Madam, | present to you .................cc........ candidates who have been

examined and found qualified for the Degree of ..............c.cccen.. to which | pray that they
may now be admitted”.

8.15. The Vice Chancellor shall admit the candidates to the degree with the following words:

“By virtue of the powers vested in me as the Vice-Chancellor of the Central University of
Haryana, | admit you to the degree Of ..........ccoevviviveiieiveisciicinnnenn and | charge you
that ever in your life and conversation you show yourselves worthy of the same.”

8.16. The candidates shall then take their respective seats.

—
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8.17. The Registrar, or the person appointed for the purpose, shall then request the Vice
Chancellor to admit the candidates in absentia to the various degrees in the following

words:

“Vice Chancellor Sir/Madam, on behalf of the other ...... candidates who have been
examined and found qualified for the Degree of .................. and have been permitted to
receive their degrees in absentia. | pray that they be admitted to their respective

degree”.

8.18. The Vice-Chancellor shall admit those candidates to their respective degree in the

following words:

“By virtue of the powers vested in me as the Vice Chancellor of the Central University of
Haryana, | admit those candidates to their respective degree in absentia.”

8.19. The Registrar, or the person designated for the purpose, shall then present the
candidates for receiving the Gold Medals that shall be given to them by the Chief

Guest, or any other dignitary, as decided by the Vice-Chancellor.

8.20. The person designated for the purpose shall then present the candidates for receiving
the Prizes that shall be given to them by the dignitary as decided by the Vice
Chancellor.

8.21. Exhortation by the Chancellor, or in his/her absence by the Vice Chancellor:

JeHTATARS FaaraH
N : After imparting Veda the 3@ instructs the Disciple.

RN

g ag| Speak the Truth.

T | Practise Virtue and Righteousness.

EATEAT AT AT HG: | Don't neglect self-study.

sy B 9sATECT | Having brought pleasing wealth for 3mard, keep the
YSiTcled AT eqdecd: | generation intact.

Hcdlesl UHATGASTH | Let there be no negligence for Truth.

e L(let there be no negligence for

7 Righteousness.

g?arm?ﬂqﬂ%ﬂm { Let there be no negligence for Welfare.
%\?ﬁﬂgﬂiaaoaﬂj Let there be no laziness for prosperity.

) Let there be no laziness for self-study and teachi

et there be no laziness for self-study and teaching.

o gAfEaeTH| 1 8
afq-sratear o Let there be no negligence in performing duties
gHE AT towards divinity and forefathers.

HTcJear 1| Be one, who serves mother as a divinity.

fqear o7a | Be one, who serves father as a divinity.

HTEATIEEY 914 | Be one, who serves teacher as a divinity.
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fafdar #a)

Be one, who serves guest as a divinity.

IegTacariat AT A | Whatever deeds are blameless, these are to be
Afaaearfe A gaufor practised and not others.
Tl aEATh AT Whatever good actions are among us are to be

S S

practised and not others.

A & IREFTYATH FEAO:

AN caATH= TRATATTH |

And those our virtuous scholars (if they happen to
visit you), must be comforted hastily with a seat.

HEERAT I | With Faith (he) is to be given (a donation).
HHCHATSCIH| Without faith is not to be given.

farar &) According to Prosperity is to be given.

fear S| Out of Modesty is to be given.

e Out of Awe is to be given.

Hider &= According to Sympathy is to be given.

o e  sAfRRfEREr Then, to you, if arises any doubt in doing some action

a1 gafarafehear ar &id|

or conduct.

A TT STEAVM: FAR:,

Ask the erudite teachers found around, who are
competent to Judge,

Properly engaged (in duties), and appointed (for

SRSl such matters)

Wuﬁmmz | Are not harsh, are eager to follow virtue.
ERICRELRICH As they would behave in that matter, Thus (you)
GRIGECGEIE! there should behave.

ITATEATEATAY, Then, as to the persons accused of guilt,

¥ T FTEACM: FARA:,

Ask the erudite teachers found around, who are
competent to Judge,

Properly engaged (in duties), and appointed (for

LB S such matters)
JTETET HH: . Are not harsh, are eager to follow virtue.
AT Y qcl, As they would behave with them,
T ﬁgaﬁ?ﬂrl (You) should behave with them in the same manner.
TY TG | This is the command.
UY 39CT: | This is the virtuous teaching.
TYT AT | This is the intimate Vision of the Vedas.
VAcRITHAH | This is the Instruction.
NEESRURREEN Thus should one practise.

T JAGIEIH |

And thus indeed should one is to act upon.

8.22. The Convocation address shall be delivered by the Chief Guest.
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8.23. When all candidates have been admitted to their degrees, medals and prizes, the
Registrar shall request the Chancellor, or in his/her absence, Vice-Chancellor, for
concluding remarks/Vote of thanks and to declare the Convocation ‘Closed’.

8.24. The Chancellor, or in his absence the Vice-Chancellor, shall then declare the

Convocation ‘Closed’.
8.25. National Anthem

8.26. The procession shall then leave the convocation hall in the reverse order as that in
which it entered the convocation hall, the graduates and the audience standing.

12 (G) | Resolved that the following amendments to Statute 15(1) of the Statutes of the University, as
recommended by the Academic Council, be approved:

Statute-15 (1): SCHOOLS OF STUDIES

Existing: Proposed

The University shall have the following | The University shall have the following
Schools of Studies: Schools and Departments of Studies:
(i)  School of Arts, Humanities and (a) Schools of Studies:

SecEibelences (i)  School of Humanities and Social
(i)  School of Language, Linguistics, Sciences

Culture and Heritage (ii) School of Interdisciplinary Studies
(iii) School of Journalism, Mass and Applied Sciences

Communication and Media (ili) School of Basic Sciences

(iv) School of Earth, Environment and (iv) School of Law

Space Studies
(v)  School of Engineering and Technology

(v)  School Life Sciences
(vi) School of Business and Management

(vi) School of Physical and Mathematical Stlidies

Sciences
(vii) School of Education

(vii) School of Computer Science and
InfOTmalie (viii) School of Medical Sciences

(viii) School of Chemical Sciences (ix) School of Agricultural Sciences

(ix) School of Engineering and Technology bd  School of Life-long Learning

(x) School of Law, Governance, Public
Policy and Management

(xi) School of Education

(xii) School of Medical Sciences

(xiii) School of Agriculture and Allied (Agro
based technological) Sciences

|| (xiv) School of Life-long Learning |

. AN}
AN LA
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(b) Departments of Studies
Existing Proposed
1. Department of Agri-business Department'of Agri-business
2 Department of Agricultural Department of Agricultural
Economics Economics
3. Department of Anthropology 3. Department of Anthropology
4. Department of Astrophysics Merged with department of Physics.
5. Department of Biochemistry 4. Department of Biochemistry
6. Department of Bio-informatics 5. Department of Bio-informatics
7 Department. of Biotechnology and 5 Depinimeckofipiotechnalog)
Molecular Biology
Department of Botany 7. Department of Botany
Department of Buddhist Studies Department of Buddhist Studies
10. Department of Chemistry Department of Chemistry
11. Department of Commerce 10. Department of Commerce
12. Department of Comparative | 11. Department of Comparative
Literature & Translation Studies Literature & Translation Studies
13. Department of Computer Sciences | 12. Department of Computer Sciences
and Information Technology and Information Technology
14. Department of Earth Sciences 13. Department of Earth Sciences
15. Department of Economics 14. Department of Economics
16. Department of Education 15. Department of Education
3 f El i
17. Department of Electronics Lo Departmt.-:nt. = " ectr.onlcs and
Communication Engineering
18. Department of English and Foreign | 17. Department of English and Foreign
Languages Languages
19. Department of Environmental Studies | 18. Department of Environmental Studies
20. Department of Food Science and | 19. Department of Food Science and
Technology Technology
21. Department of Genetics 20. Department of Genetics
22. Department of Geography 21. Department of Geography
23. Department of Geotechnical | 22. Department of Geotechnical
Engineering Engineering
24. Department of Hindi and Indian | 23. Department of Hindi and Indian
Languages Languages
25. Department of  History and |24. Department of History and
Archaeology Archaeology
26. Department of Horticulture 25. Department of Horticulture
27. Department of Journalism, Media and | 26. Department of Journalism and Mass
Mass Communication Communication
28. Department of Law 27. Department of Law
29. Department of Library and | 28. Department of Library and
Information Sciences Information Science
SR
e . . A
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30. Department of Management Studies | 29. Department of Management Studies
31. Department of Mathematics 30. Department of Mathematics
32. Department of Microbiology 31. Department of Microbiology
33. Department of Mycology and Plant | 32. Department of Mycology and Plant
Pathology Pathology
34. Department of Nano Science | 33. Department of Nano Science
Technology Technology
35. Department of Nutrition Biology 34. Department of Nutrition Biology
36. Department of Operational Research | 35. Department of Operations Research
37. Department of Philosophy 36. Department of Philosophy
38. Department of Physical Education and | 37. Department of Physical Education
Sports Sciences ‘and Sports
' Physi
39. Department of Physics 28 Departmept of VSiest -ang
Astrophysics
40. Department of Policy Studies 39. Department of Policy Studies
41. Department of Political Science 40. Department of Political Science
42. Department of Post-harvest | 41. Department of Post-harvest
Technology Technology
43. Department of Psychology 42. Department of Psychology
44. Department of Public Administration | 43. Department of Public Administration
45. Department of Remote Sensing and | 44. Department of Remote Sensing and
Geo Informatics Geo Informatics
46. Department of Sociology 45. Department of Sociology
47. Department of Statistics 46. Department of Statistics
18 DEvaTE T EntiBfTolrsm Studies 47. Department of Tourism and Hotel
Management
49. Department of Urdu 48. Department of Urdu
50. Department of Virology 49. Department of Virology
51. Department of Women's Studies and | 50. Department of Women's Studies and
Development Development
52. Department of Zoology 51. Department of Zoology
53. Department of Civil Engineering 52. Department of Civil Engineering
54. Department of Computer Science and | 53. Department of Computer Science and
Engineering Engineering
55. Department of Electrical Engineering | 54. Department of Electrical Engineering
56. Department of Printing and Packaging | 55. Department of Printing and Packaging
Technology Technology
56. Department of Mechanical
Engineering
57. Department of Social Work
58. Department of Sanskrit
59. Department of Yoga
! N /L
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12 (H)

Resolved that the following recommendations made by the Academic Council on the
recommendation of the Committee constituted to review the status of all the Master’s degree
programmes offered by the University, in terms of admissions of students with reference to
the audit observations made by the audit team regarding the vacant seats, be approved:

“The teachers appointed for MA-Education (except one namely Dr. Arti Yadav, Assistant
Professor).may be considered for absorption in the School of Education against the vacant posts
by following the due process and subject to fulfillment of the qualifications prescribed under
the NCTE Regulations. Dr. Arti Yadav may be advised to acquire the qualification as per National
Council for Teacher Education Regulations in the shortest possible time.”

12 ()

Resolved that the proposal for providing photocopy of written answer script to the students
concerned, on his/her written request, after declaration of result, on payment of fee of Rs.
500/- per paper, as recommended by the Academic Council, be approved.

12 (9)

Resolved that the proposal for enhancement of the fee for submission of the Ph.D. thesis from
Rs. 1000/- to 5000/-, as recommended by the Academic Council, be approved.

12 (K)

Resolved that the proposal for prescribing a fee of Rs. 3000/- for submission of the M.Phil.
thesis, as recommended by the Academic Council, be approved.

12 (L)

Resolved that the UGC Regulations on “Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education, 2018” notified vide Gazette Notification dated 18-07-2018 as
amended from time to time, as recommended by the Academic Council, be adopted.
(Annexure-V, Page No- 4o to 9Y)

12 (M)

Resolved that the following amendments to the Ordinances of the University in pursuance of
the UGC Regulations on “Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards
in Higher Education, 2018, as recommended by the Academic Council, be approved:

(i) Ordinance-1V (A) Qualifications for appointment to the teaching and other posts

the following posts shall be those as
prescribed under the UGC Regulations
2010, as amended from time to time:

1. Professor

2. Associate Professor

3. Assistant Professor

4. Librarian/ Dy. Librarian/ Assistant

Librarian
5. Director/ Deputy Director/

Sr. Existing Amendment Proposed
No.
1. The qualifications for appointment to | The qualifications for appointment to the

following posts shall be those as
prescribed under the UGC Regulations on
“Minimum Qualifications for
Appointment of Teachers and other
Academic Staff in Universities and
Colleges and Measures for the
Maintenance of Standards in Higher
Education, 2018 as amended from time
to time:

Assistant Director of Physical 1. Senior Professor
Education & Sports. 2. Professor

6. Any other post/s qualifications for | 3. Associate Professor
which are prescribed under the 4. Assistant Professor
UGC Regulations. 5. Librarian/ Dy. Librarian/ Assistant

Librarian
K\VJ AL
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Provided that the University may
prescribe specialized and desirable
qualifications, whenever needed.

Provided further that the Executive
Council of the University may prescribe
guidelines for short listing of candidates
to be called for interview for the
teaching and other posts.

6. Director/ Deputy Director/
Assistant Director of Physical
Education & Sports.

7. Any other post/s qualifications for
which are prescribed under the
UGC Regulations.

Provided that the University may
prescribe  specialized and desirable
qualifications, whenever needed.

Provided further that the Executive
Council of the University may prescribe
guidelines for short listing of candidates
to be called for interview for the teaching
and other posts.

(i)

Ordinance-1V(B) Career Advancement Scheme (CAS)

Sr.

No.

Existing

Amendments Proposed

Career Advancement Scheme (CAS)-2010
1 (a) The teachers of the University shall
be eligible to be considered for up
gradation/ promotion under the Career
Advancement Scheme (CAS)-2010 of
the University Grants Commission, as
amended from time to time.

(b) The Selection Committee for
considering promotion as Professor,
Associate Professor under CAS-2010
shall be the same as prescribed under
Statute 18 of the Statutes of the
University for appointment to these
posts.

Provided that the Screening-Evaluation
Committee/ Selection Committee for
promotion of an Assistant Professor
from one Academic Grade Pay (AGP) to
the next AGP shall consist of the

following:

1. The Vice-Chancellor or his nominee
- Chairperson

2. The Dean of the concerned School

3. The Head of the concerned
Department

4. One Subject Expert drawn from a
panel approved by the Academic
Council.

5. An  academician  representing
SC/ST/OBC/PWD/Minority/ Women
to be nominated by the Vice-
Chancellor, if any of the candidates
representing these categories is an
applicant and if any of the above |

1(A)- Career Advancement Scheme (CAS)-
2010

No Change

1(B) Career Advancement Scheme

(CAS)-2018

(a) The teachers of the University shall be
eligible to be considered for promotion
under the Career Advancement Scheme
(CAS) as provided under the UGC
Regulations on “Minimum Qualifications
for Appointment of Teachers and other
Academic Staff in Universities and
Colleges and Measures for the
Maintenance of Standards in Higher
Education, 2018”, as amended from time
to time.

(b) The Selection Committees for
considering promotion as Professor,
Associate Professor under the Career
Advancement Scheme shall be the same
as prescribed under Statute 18 of the
Statutes of the University for appointment
to these posts.

Provided that the Screening-Evaluation
Committee for promotion of an Assistant
Professor from one Academic Level of
Pay (ALP) to the next ALP shall consist
of the following:
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members of the Selection Committee
does not belong to that category.

Three  members  including  the
Chairperson and the expert shall form
the quorum.

1. The Vice-Chancellor or his/her
nominee
- Chairperson

2. The Dean of the School concerned

3. The Head of the Department
concerned

4, One Subject Expert drawn from a
panel approved by the Academic
Council, nominated by the Vice-
Chancellor

2(a) The Assistant/ Deputy Librarian
and Assistant/ Deputy Director of
Physical Education & Sports shall be
eligible to be considered for promotion
under the Career Advancement Scheme
(CAS)-2010 of the University Grants
Commission as amended from time to
time.

(b) The Screening-Evaluation
Committee/ Selection Committee for
considering promotion of Assistant/
Deputy Librarian and Assistant/ Deputy
Director of Physical Education &
Sports, shall consist of the following:

1. The Vice-Chancellor or his nominee
- Chairperson

2. Two experts nominated by the Vice-
Chancellor from amongst a panel
approved by the Academic Council.

3. An  academician  representing
SC/ST/OBC/PWD/Minority/ Women
to be nominated by the Vice-
Chancellor, if any of the candidates
representing these categories is an
applicant and if any of the above
members of the Selection Committee
does not belong to that category.

Three  members  including  the
Chairperson and at least one expert shall
form the quorum.

2(a) The Assistant Librarian and Assistant
Director of Physical Education & Sports
shall be eligible to be considered for
promotion under the Career Advancement
Scheme as provided under the UGC
Regulations on “Minimum Qualifications
for Appointment of Teachers and other
Academic Staff in Universities and
Colleges and Measures for the
Maintenance of Standards in Higher
Education, 2018, as amended from time
to time.

(b) The Screening-Evaluation Committee
for considering promotion of an Assistant
Librarian, shall consist of the following:

1. The Vice-Chancellor his/her
nominee
- Chairperson

or

2. The Dean of the School concerned

3. One expert who is working Librarian,
nominated by the Vice-Chancellor
from the University panel of experts.

4. The Librarian, Unfversity Library

(c) The Screening-Evaluation Committee
for considering promotion of an Assistant
Director of Physical Education & Sports,
shall consist of the following:

1. The Vice-Chancellor
nominee
- Chairperson;

or his/her

2. The Dean of the School concerned;

3. The University Director, Physical
Education & Sports;

4. One expert in Physical Education &
Sports Administration from
University system nominated by the

A\
o

Minutes — 39" Meeting of the Executive Council

Page 25




Vice-Chancellor from the University
panel of experts.

Three members including  subject
expert/University nominee for the
selection committees under 1 and 2 above,
shall form the quorum.

3. Provided that while considering the candidates under | No change.
both the categories 1 & 2 above:

(i) In case the Selection Committee finds that a
candidate is not suitable for promotion, it may
consider him/her for promotion after one year. In
such a case, his/her eligibility for promotion shall be
deferred by one year.

(ii) Every candidate will be required to appear for
interview before the Selection Committee unless on a
request from any candidate the Selection Committee
agrees to consider him/her in absentia.

(iii) In case of any dispute with regard to information
given by the candidate in his/her self-assessment
proforma, the decision of the Selection Committee
shall be final.

CONFIDENTIAL ITEMS

13.

The Council considered the Report of Prof. S.N. Singh Committee constituted by the Executive
Council vide Resolution No. 9 dated 22.01.2018 to investigate the matter related to the eligibility
of Dr. Manoj Kumar for his selection to the post of Assistant Professor in the Department of
English and Foreign Languages as per the UGC Regulations on Minimum qualifications for
appointment of teachers and other academic staff in Universities and Colleges, 2010,
vide Annexure-XII. A copy of the Orders dated 13.09.2018 passed by the Hon’ble High Court
of Punjab and Haryana in CWP No. 16894/2016 titled Rajesh Kumar vs. Central University of
Haryana and Others. was also placed before the Council for perusal.

After detailed deliberations, the Council resolved that the Report of Prof. S.N. Singh
Committee be accepted and that in pursuance of the Orders dated 13.09.2018 of the
Hon’ble High Court of Punjab and Haryana, the Report be submitted to the Hon’ble Court
on 31.10.2018, for further directions.

14.

The Council considered the Report of the Committee constituted by the Vice-Chancellor to
examine the allegations made by Dr. Rajeev Kumar Singh, an Assistant Professor in the
Department of Political Science in his letter dated 20.02.2018, vide Annexure-XIII. The reply
dated 18.06.2018 submitted by Dr. Rajeev Kumar Singh was also considered by the Council.

The Council resolved that the following findings of the Committee be accepted and that
Dr. Rajeev Kumar Singh be served with a recordable stern warning not to repeat such
actions in future, failing which strict disciplinary action may be initiated against him in
pursuance of the various provisions of Ordinance-V of the Ordinances of the University
and the CCS Conduct Rules:

“(a) Dr. Rajeev Kumar Singh is guilty of permitting entry of a student in the office of the
CPIO without the prior permission of the Registrar and allowing him free access to the
sensitive information and important records kept therein. He should have taken his
assistance for the workshop in his personal room or in the room of the department if he
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required the assistance of Mr. Rahul, the student. He is also charged with disobedience of
the instruction of the Registrar of the University.”

15.

The Council considered the Report of Prof. S.N. Singh Committee constituted by the Vice-
Chancellor on the authorization of the Executive Council to inquire into the articles of charge
levelled against Dr. Arvind Singh Tejawat, an Assistant Professor in the Department of Hindi
and Indian Languages, vide Memorandum No. CUH/Reg./Memorandum/ 2017/511 dated
13.09.2018, vide Annexure-XV.

The Council resolved that the Report of Prof. S.N. Singh Committee be accepted and that
the penalty of “Withholding of promotion of Dr. Arvind Singh Tejawat for a period of two
years” be imposed on him. Consequently, the date of promotion of Dr. Arvind Singh

Te]awat be deferred by two years from the date of hls ellglblhty

] S
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16.

The actlon taken by the V|ce Chancellor on 16/01 /2018 in approvmg the followmg deC|S|on .
regarding attending Refresher/ Orientation Programmes by the University Teachers, was
reported, recorded and confirmed:

“In light of shortage of teachers, only those teachers whose promotion is hampered for want of
Refresher Orientation programme or is necessary in the particular year, should be allowed to
attend these programmes. Ideally, the teachers should plan their course during vacations.
However, only one teacher may be spared at a time for Refresher/Orientation Programme from

the Department.”
(Annexure-VI, Page-3J5)

17.

The receipt of the letter No. F.N0.58-5/2018-CU.IIl dated 13/09/2018 received from Ministry
of Human Resource Development conveying assent of the Visitor to the amendment to Statute

10 relating to constitution of the Court of the University, was reported.
(Annexure-Vil, Page-3¢ to 35

18.

The action taken by the Vice-Chancellor on 23.08.2018 in approving the adoption of
“Promotion of Academic Integrity and Prevention of Plagiarism in Higher Educational
Institutions, Regulations 2018”, was reported, recorded and confirmed.

(Annexure-VIll, Page No-99 tollo)

19.

The following performance review as on 30.09.2018 conducted in compliance of MHRD letter
D.0.N0.19-52/2017-CU.Cdn dated 07/09/2018, on Implementation status of all the
performance evaluation parameters, output targets and programme of work as envisaged in
Tripartite MoU signed among the Secretary, Ministry of Human Resource Development,
Secretary, University Grants Commission and the Vice-Chancellor, Central University of
Haryana, was reported:

%
Target
Achieved

Actual
2018-19

2017-18
(Number)

Target 2018-
19 (Number)

S.No. Performance Parameter

I Access: Student in-take

UG (B.Tech)

PG

Ph.D.

(Weightage — 1.0*UG+1*PG+3*PhD)

454
1427
140

90.8%
90.25%
140%

292
1089
63

500
1581
100

Equny and Diversity:

(1) % age of Women Students

(i) % age of Students from other State
(iii) % age International Students

35%
40%
Nil

71.77%
114.28%
Nil

45%
35%
5%

38.5%
32%
Nil
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37 Quality : Strengthening Faculty
(i)  Student-Teacher Ratio 12:1 12:1 13:1
(i) % age of filled vacancy (permanent faculty / 25% 100% 32% 32%
sanctioned strength)
(iii) Visiting Faculty from other universities (National) 02 03 03 100%
(iv) Visiting Faculty from other universities Nil 01 01~* 100 %
(International)
4. Academic Outcomes :
(i)  Number of students placed through Campus 10 50 05 10%
interviews
(ii) Number of Students qualified for NET/ SET/ SLET/ 15 25 49 196%
Ph.D.
(iti) Number of students who cleared competitive exams — 10 20 04 20%
civil services, judiciary etc.
(iv) Other The Career | The impact of 07
Counselling, these activities
Training  and | is expected to
Placement Cell | bring fruitful
organize at least | results in the
5-6  activities | near future.
related to
development of
skills of the
students to
make them
employable.
3| A. Research:
) (i)  Number of papers published in UGC listed journals 162 200 143 71.5%
(Peer-Reviewed Journals)
(i) Research Projects Sanctioned 32 40 43 107.5%
(iii) Research Projects Completed 14 05 05 100%
B. Others
(i)  Books / Chapters 10 15 37 246.6%
(i)  Policy Reports Nil 01 1 100%
(iii) Invited lectures / seminars 04 05 20 400%
(only foreign universities)
6. (1) Amount of Research Grant (Extra-mural funding 333 5.00 1.96 392 %
(Rs. In crores).
(i1) Consultancy 1 2) 08 400 %
Ti i) Patents
(a) filled Nil 05 04 80%
(b) awarded Nil 00 00 0
ii) Exceptional International Awards / Honours 0l 02 03 150%
8. Co-and Extra-curricular Activities (Sports, extension 50 60 50 83.33%
activities etc.)
Govermance
9. i) Digitalization of Administration
a) Adoption of PFMS portal Adopted 100%
b) Online admission process 7 9 Implemented 100%
¢) Online recruitment application process Implemented 50%
. 0
(Partially)
d) Cashless Transaction (Fee collection) Implemented 100%
¢) Online financial transactions Implemented 100%
f) Online Attendance [mplemented 50%
(Partially)
g) Online Leave record Implemented 50%
(Partially)
h) Exams reform- processing of result Implemented 100%
i) Dynamic website Implemented 100%
10. Finance and Expenditure ‘
(i)  %age utilization of funds received from : UGC 83.80 90.00 100.00 111%
(i1)  Other sources 51.48 60.00 60.00 100%
1:1. Finance :
' (i) Internal resources to total budget (%) 10.78 12.00 11.00 91%
(ii) Corpus Funds (in crores) Nil 5.00 lakhs Nil Nil
(iit) Support from Alumni Nil Nil Nil N/A
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12. i) NIRF Ranking (overall) 100-150 [n top 100 Registered N/A
ii) NIRF Ranking (Discipline) Nil Nil
iii) Times Higher Education (THE)/ QS World/BRICS/Asia Nil Nil
Ranking, as applicable
iv) NAAC * Grade *A’ Grade “A’ Next
(CGPA-3.10) Continue cycle
scheduled
to be held
on 2022
135 Contribution to the Local Society
Activities organized 30 40 32 80%
a. Centre for Community Development and Unnat a5
Bharat Abhiyan Cell
b. Youth Red Cross . 8
c. National Service Scheme c. 12
d. Legal Aid Clinic 07
14. Status of Statutory positions:
i) Registrar Filled Filled Filled
ii) Finance Officer Under process To be filled Filled
iii) Controller of Examinations Filled Filled Filled 50 %
iv) Librarian Under process To be filled * Under
Process

* Under GIAN Scheme.

20.

The receipt of the University Grants Commission letter No. F.19-8/2016 (CU) Vol.III dated
12/10/2018, conveying sanction of a post of Chief Security Officer (on deputation) in the Pay
Matrix of Level-11, was reported and recorded.

(Annexure-IX, Page No- |1] to)]2)

f

(Chairman)

VICE-CHANCELLOR

N\

REGIS

(Secretary)

R
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ACTION TAKEN REPORT

Annexure-I

37" Meeting of the Executive Council held on 29.06.2018

1. The Minutes of the 36" meeting of the Executive Council held on June | No action was
07, 2018 were confirmed. needed.

2. The actions taken on the resolutions of the 35" meeting of the | No action was
Executive Council held on May 15, 2018 were reported and recorded. | needed.

3. The actions taken on the resolutions of the 36™ meeting of the | No action was
Executive Council held on June 07, 2018 were reported and recorded. | needed.

4. Annual
Accounts of
the University
for the
financial year

Resolved that the Annual accounts of the University for the Financial Egzz_ls haye

Year 2017-18, as recommended by the Finance Committee, vide )

Resolution No. 03, of its above meeting, be approved. sutfmltted 9

! g office of the

Principal
Director  of
Audit
(Central),
Chandigarh

5. Budget
Estimates of
the University
for the

Resolved that the Budget Estimates of the University for the Financial | financial year
Year 2018-19, as recommended by the Finance Committee, vide | 2018-19 have
Resolution No. 04, of its above meeting, be approved. been
| submitted to
the University
Grants
Commission.
6.to7. Reporting Items No action was

needed.
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Annexure-II

ACTION TAKEN REPORT
38" Meeting (Emergent) of the Executive Council held on 31.07.2018

Resolved that the recommendations made by the Building Committee | Estimates of
in its 25" Meeting held on 30.07.2018, duly approved by the Finance | School of
Committee in its 25" meeting held on July 31, 2018, be approved. Engineering,
Academic
Block-2 and
modular
furniture  for
seminar halls
have been
included in the
proposal  for
availing funds
under capital
assets  head
from Higher
Education
Funding
Agency
(HEFA).

The Executive Council considered the recommendations of the | Proposal
Finance Committee regarding requirement of funds under Capital | for availing
Assets Head, amounting to Rs. 434.63/- Crores, to be borrowed from | funds  under
Higher Education Funding Agency (HEFA) during the Financial | capital assets
Years 2018-19 to 2020-202 | for the following ongoing as well as other | head from

infrastructure projects/activities: Higher
Sr. | Infrastructure Projects/ Activities Fund Educ?mon
" Funding
No required
(Amount | | AgSNSY
Rs. In EEE:A) has
Crores)

> : ErrT submitted  to
1 Ongoing Infrastructure Projects/ Activities: 110.01 MHRD.

(Construction of Type-IIl & Type-V Quarters,
Girls’ & Boys’ Hostels, Health Centre,
Providing centralized UPS, CCTV system &
furniture for Academic Blocks, Campus
development works and laying of pipeline from
Mahendergarh canal to University)

2 New Infrastructure Projects/ Activities:

(A) | Buildings and Campus Development Projects 187.47
(Construction of buildings for School of
Engineering & Technology, Library, Academic
Block-2 & Guest House and providing modular
furniture for Seminar Halls of Academic
Blocks)




(B) | Equipment 87.96
(For School of Engineering & Technology,
Sciences and other Departments)

(C) | Books, Journals, Academic Software and 26.90
Databases
(D) | Other Infrastructure 22.29

(Computer, printer, photocopier, projectors,
softwares, water coolers, water purifiers,
vehicles etc.)

Total 324.62

Grand Total 434.63

After due deliberations, the Council resolved that the above
recommendations of the Finance Committee, be approved.

The Council further resolved that the year wise phasing of the
requirement of funds for different infrastructure projects/activities be
done as per priorities of the University and application for availing
funds from HEFA be submitted to the MHRD.
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Date: 24.08.2018

Minutes of Meeting

The second meeting of the Committee constituted by the Vice-Chancellor vide
Notification No. CUH/2018/Estt.Sec.527 dated 04.05.2018, to look into the existing
guidelines for determining seniority of teachers and to suggest amendments to the
existing guidelines, was held on Friday, the 24"™ August, 2018 at 11.00 a.m. in the
Gurugram Office of the University.

The following members were present:

l. Dr.1M, Kapahl,}Member, University Grants Commission.
2. Dr. Vikas Gupta, Director, National Testing Agency (NTA)
3. Sh. Ram Dutt, Registrar, Central University of Haryana.

Prof. Rajneesh Sharma expressed his inability to attend the meeting.

1. As desired by the Committee in its last meeting held on 06.06.2018, a
communication dated 26.06.2018 was sent to the Secretary, University Grants
Commission (UGC) pointing out contradictions in the University Statute 24(1) of
the Central Universities Act, 2009, UGC Regulations 2010 and the Judgments of the
Hon’ble Delhi High Court with regard to seniority of the teachers and seeking
clarification as to whether the University should follow its Statute or the UGC
Regulations on seniority of teachers. No reply has been received from the UGC.
Instead, the same Regulation, quoted below, has been restored under the UGC
Regulations 2018 notified in the Official Gazette of India and on the UGC’s website:

“16.3 Inter-se seniority between the direct recruited and teachers promoted
under CAS
The inter-se seniority of a direct recruit shall be determined with reference
to the date of joining and for the teachers promoted under CAS with
reference to the date of eligibility as indicated in the recommendations of
the selection committee of the respective candidates. The rules and
regulations of the respective Central/State Government shall apply, for all
other matters.”
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2. The Committee suggested the following amendments to the existing guidelines for
determining seniority of University teachers in compliance with the Statute 24(1)

and UGC Regulations 2010 & 2018:

—

Gl s Existing

Proposed

1. In the case of teachers, selected through open
recruitment, their inter se seniority in the respective
departments will be determined in accordance with
the following principles:

(i) Where two or more teachers are selected at
the same time for appointment, then
according to the rank given by the Selection
Committee, provided that the date of joining
in case of a teacher who is ranked higher is
not later than 3 months from the date of issue
of appointment letter to him.

Where no rank has been indicated by the
Selection Committee and two or more
teachers join on one and the same date;

(a) in case such teachers are appointed from a
lower post to a higher post, then according
to their inter se seniority in the immediate
lower cadre, and

(b) in any other case, according to the age of
the persons joining, the older person being
deemed senior.

(ii)) Same in the cases covered by sub-clause (i)

and (ii), according to the date of joining of
the teacher concerned.

(ii)

In the case of teachers, selected

through open recruitment, their
inter se seniority in the
respective departments
will be determined with
reference to their date of
joining,

Where two or more teachers

selected at the same time for

appointment, join on the same
date, then according to their
rank given by the Selection

Committee.

Where no rank has been

indicated by the Selection

Committee and two or more

teachers join on one and the

same date;

(a) in case such teachers are
appointed from a lower
post to a higher post, then
according to their inter se
seniority in the immediate
lower cadre, and

(b) in any other case, according
to the age of the persons
appointed, the older person
to be deemed senior.

(i)

(iii)

2. The seniority of the teacher promoted under the
Career Advancement Scheme (CAS) will be
reckoned from the date of the meeting of the
Executive Council in which the promotion was
approved. In case, promotion of two or more
teachers is approved by the Executive Council on
one and the same date their inter se seniority will be
determined in accordance with the following:

(i) In case the teachers are promoted from a lower
post to a higher post, then according to their
inter se seniority, in the immediate lower cadre;
and

(i1) In any other case, according to the age of the
persons promoted, the older person being
deemed senior.

34
00

2. The seniority of the teachers promoted

under the Career Advancement
Scheme (CAS) will be reckoned from
the datc of their eligibility for such
promotion as approved by the
Executive Council. In case, the date
of eligibility of two or more teachers
is one and the same, their inter se
seniority will be determined in
accordance with the following
principles:

(i) In case the teachers are promoted
from a lower post to a higher
post, then according to their inter
se seniority, in the immediate
lower cadre; and

(1) In any other case, according to the
age of the persons promoted, the
older person to be deemed
senior.




3. In the case of the teachers who had been -I.J;omoted

as Lecturer in Selection Grade or Reader under the
Career Advancement Scheme/Merit Promotion
Scheme, on their up-gradation/re-designation as
Associate Professor on completion of three years in
the pre-revised pay scale of Rs.12000-18300 as on
1.1.2006 or on completion of three years at the
Academic Grade Pay of Rs.8000, without following
any selection process, their interse seniority as
Associate Professor will be reckoned with effect
from the date of the office order vide which they are
promoted/re-designated as Associate Professor. In
the case of the teachers promoted as Associate
Professor on completion of three years at the
Academic Grade Pay of Rs.8000/- through due
process of selection, their seniority will be
determined from’ the date the Executive Council
approved the recommendation of the selection
committee for their promotion. The same principle
will be followed for fixation of seniority of the
teachers who get promoted as Professor.

Provided that in case two or more teachers are
promoted, their seniority will be fixed by taking into
account the length of continuous service rendered
by them on the post/grade prior to their promotion.
The teacher whose length of service on that
post/grade is longer will be deemed senior.
Provided that, in both the above cases, the teachers
concerned would be eligible to get the monetary
benefits from the date of their eligibility.

To be deleted.

. In the case of two or morc teachers appointed on the
one and same date in a Department through the due
process of direct recruitment and through promotion
under MPS/CAS by the Executive Council, the
seniority of the teacher promoted under Merit
Promotion Scheme/Career Advancement Scheme
will be reckoned from the date on which the
Executive Council approved the promotion and the
seniority of the teacher appointed through direct
recruitment will be reckoned in accordance with the
principles proposed under Para-1.

To be déleted.

A teacher appointed through open recruitment by
following the due process of selection joins the
University on deputation by maintaining lien on his
substantive post at his /her parent institution or a
teacher appointed on deputation under Statute 19(1)
of the University, will not be given any seniority till
the teacher is absorbed permanently in the
University. During the period of deputation he will
be shown at the bottom in the list of teachers of the
Department in the cadre concemed. On permancnt

absorption as a teacher in the University, seniority of]
such a teacher will be reckoned from the date of]

his/her absorption in the University as a regular

teacher.

3. No change.

)
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6. A teacher who is i_rii_t-lzz;lly_af);-)binted on ck)_r;tréét,_ ad|

Two seniority lists of the teachers will be maintained

hoc or temporary basis and is later appointed as a
teacher on regular basis by following the due process
of selection, his/her seniority will be reckoned from
the date of regular appointment in accordance with
the guidelines suggested under Para 1 above.

4. No chat_lge.

centrally by the Registrar: (i) Department-wise, and
(i) Combined senjority list of all the University
teachers, in accordance with the above guidelines and
should be notified on the University website.

5. No change.

Any objection or grievance with regard to seniority| 6. Any objection or grievance with regard
to seniority may be referred to the
Registrar for examination, who may
take a decision with the approval of the
Vice Chancellor. If necessary, the Vice
Chancellor may put up the same before
the Executive Council and the decision
taken thereon by the Executive

may be referred to the Registrar for examination, who
may take a decision with the approval of the Vice
Chancellor. If necessary, the Vice Chancellor may
put up the same before the Executive Council and the
decision taken thereon by the Executive Council will
be final.

Council/Vice-Chancellor will be final.
Note: In case the seniority of two or more
teachers cannot be determined by
following the above procedure, their
seniority will be determined by draw of
lots by the Registrar. The teachers
concerned will be present at the time of
draw.

9. These guidelines

will supersede all earlier
Resolutions/decisions on seniority of teachers, if any.

7. These gﬁ&gﬁnes will supersede all
earlier = Resolutions/decisions  on
seniority of teachers.

L\
Wy

(Dr. Vikas Gupta)

NP
Lape, WA
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI-110 002 (INDIA)

7" June, 2013

T

Subject: Approval of Non-Teaching posts under Xll Plan allocation for new Central
Universities — Central University of Haryana.

Sir,

| am pleased to convey the approval of 55 (Fifty Five) non-teaching positions in respect of
Central University of Haryana during the Xll Plan as per details below:

Sl. Designation Approved Core Pay Scale No. of posts Remarks
No. Pay Band Grade | approved by
Pay UGC o ]
| | Ministerial Staff _ phlf
1. | Assistant Registrar 15600-39100 5400 1 . T
2. | Section officer 9300-34800 | 4600 | 2
3. | Assistant e 9300-34800 4200 4
4. | Upper Division Clerk 5200-20200 2400 4 Ly £0, S
5. | Lower Division Clerk 5200-20200 1900 W0 s el =
oINS | 5200-20200 1800 ) v
7. | Driver 5200-20200 1900 2 ot
Total BRSNS = Ry 2501 il S
| Il | Secretariai Staff = i i Pl
1. | Private Secretary 9300-34800 4600 5_ A LTI
2. | Personal Assistant 9300-34800 | 4200 2 P e e
Total 4 I nl B e, e o
T Library _ Wl 5
| 1. | Librarian 37400-67000 | 10000 | 1 ey L e
2. | Assistant Librarian 15600-39100 | 6000 1 s
3. | Information Scientist 15600-39100 5400 y 1 g S
4. | Professional Assistant 9300-34800 4200 il oy o Doty v dg
5. | Semi Professional Assistant 5200-20200 | 2800 | ]| Wy o TN
6. | Library Assistant 520020200 | 2000 | 2 | N
" 7. | Library Attendant | s20020200 | 1800 | 2 | (A E
Total e LD (DS R EORA CYPT  r AR
| IV | Computer Centre 1 _ ' ; A
' 1. | Senior Technical Assistant 9300-34800 | 4200 | 1 |
' (Computer) ‘ _ | . 2 =
e . RN i PR T R
7 Negiylvar 38 ar f !
Gl s \/ )apf.%rﬁ N Jont TN e




e

Sl. Designation Approved Core Pay Scale No. of posts Remarks
No. Pay Band Grade approved by
Pay UGC
V | Health Centre
1. | Medical Officer 15600-39100 5400 2 (1 Male and 1 Female)
2. | Pharmacist 5200-20200 2800 1 =%
3. | Nurse 9300-34800 4600 1
4. | Medical Attendant / Dresser 5200-20200 1800 1
Total 5
[ VI | Security Services AN L UL
i Security Officer 9300-34800 4600 1
2. | Security Inspector 5200-20200 2800 1
Total 2
Vil | Guest House /Hostel i
1. | Public Relation Officer 15600-39100 5400 <l i
2. | LDC (for caretaking the job of 5200-20200 1900 1 The Post of Caretaker has
Guest House) been rationalised as LDC
3. | LDC (for caretaking the job of 5200-20200 1900 1
Hostel)
4. | Caok 5200-20200 1900 I i
5. | Kitchen Attendant 5200-20200 1800 2
6. | Hostel Attendant | 5200-20200 1800 2 e
Total 9 AL TR
Grand Total 55 _1

*x

The above-mentioned approval is subject to the fulfillment of the following conditions:-

(i)
(i)

(iii)

(iv)

The post of Junior Professional Assistant may be rationalized as Semi Professional Assistant.

b

The post of Information Scientist is purely non-academic post and MACP will be applicable in case of

Information Scientist.

The University may frame the cadre recruitment rules for each category of posts.

The University may strictly adhere to the reservation policy for SC/ST/OBC/PH as per

Govt. of India Guidelines while filling up these posts.

The University may fill up the sanctioned non-teaching posts under Xll Plan period as per

actual requiremernit of University under intimation to UGC.

University may maintain a Register of creation of teaching and

indicating the details of posts as per format prescribed by UGC (copy enclosed).

Vi T;Jr%

non-teaching posts




In addition to above, total outsourced positions have been enhanced to 75 from 54 sanctioned
earlier for the services like Cook / Kitchen Attendant / Hostel / Mess/ Guest House Attendant,
i Security Guards, Mali, Drivers, Peon / Office Attendants etc. on outsource basis.

It is also to inform you that the expenditure on outsourcing services may be met out of the total
funds available with the University under recurring head (31) of Plan Grant. However, the salary

expenditure on approved/ sanctioned positions may be met out of salary budget head (36) of
Plan Grant.

Yours faithfully,

P-Ralu

( Renu Batra )

Encl : As above

Vomr%w
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010” (Regulation No.F.3-1/2009
dated 30" June, 2010) together with all amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.
1.3 These shall come into force from the date of notification.
2 The Minimum Qualifications for appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposcs of dircct recruitment to tcaching posts in disciplines rclating to university and collcgiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i. Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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1.2

2.0

21

2.2
3.0
3.1

32

33

Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC
for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement.

Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not
later than within six months of the coming into force of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in
accordance with these Regulations.

Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission.

Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate
Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy
years.

Provided further that all such re-employment shall be strictly in accordance with the guidelines prescribed by
the UGC, from time to time.

The date of implementation of the revision of pay shall be 1* January, 2016.
Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an all-India
advertisement, followed by selection by a duly-constituted Selection Committee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in these Regulations.

The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be as specified by the UGC in these Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions in the respective state only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation,2016, and their subsequent amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any University, College or Institution.

Provided further that the award of degree to candidates registered for the M.Phil/Ph.D.programme prior to
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been awarded by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is

in a refereed journal;

€) The candidate has presented at least two papers, based on his/her Ph.D. work in conferences/seminars
sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency.
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3.5.

3.6

3.7
3.8

3.9

3.10

3.11

3.12

4.0
4.1

L

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master‘s level shall be the essential qualification for direct recruitment of teachers and other equivalent
cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master‘s Degree prior tol19 September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master‘s level shall also be considered valid.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
research experience to be claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall
be allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations.

Direct Recruvitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.

Assistant Professor:

Eligibility (A or B) :

A.

i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concermed/relevant/allied subject from an Indian University, or an equivalent
degree from an accredited foreign university.
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like

SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants

Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations,

2009 or 2016 and their amendments from time to time as the case may be exempted from

NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed

by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the

degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and  appointment of  Assistant Professor or equivalent positions in

Universities/Colleges/Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

) An open Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at
least one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of

the University concerned.

Note:  NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR
B. The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the

World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the

Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai

Jiao Tong University (Shanghai). _

Note:The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix II (Table

3B) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections

shall be based only on the performance in the interview.
II. Associate Professor:

Eligibility:

i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines.

ii) A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
a total research score of Seventy five (75) as per the criteria given in Appendix II, Table 2.

II1. Professor:

Eligibility (A or B) :

A. )

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published

work of high quality, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Appendix II, Table 2.
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IV.

VL

ii)

A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate
Professor/Professor, and / or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctoral candidate.

OR

An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribution to
the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence
provided he/she has ten years’ experience.

Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.

Eligibility:

i)  An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-
listed journals, significant research contribution to the discipline, and engaged in research supervision.

ii) A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a
University, College or an institute of national level.

iii) The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees to at least two candidates under his/her supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

College Principal and Professor (Professor’s Grade)

Eligibility:

(i)

(i)

(i)
(iv)
Tenure

i)

i)

Ph.D. degree

Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Colleges and other institutions of higher education.

A minimum of 10 research publications in peer-reviewed or UGC-listed journals.

A minimum of 110 Research Score as per Appendix II,Table 2

A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regulations.

After the completion of his/her term as Principal, the incumbent shall join back his/her parent
organization with the designation as Professor and in the grade of the Professor.

Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the
recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her
existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2.
L

1)

Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.

Assistant Professor:

Eligibility (A or B):

A.

Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is

tollowed) in the relevant subject or an equivalent degree from an Indian/foreign University.
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i1} Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges
Mnstitutions subject to the fulfilment of the following conditions:

a) Ph.D. degree has been awarded to the candidate in a regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners;
c) An open Ph.D. viva voce of the candidate had been conducted;

d) candidate has published two research papers from his/her Ph.D. work, out of which, at least one is in
a refereed journal;

€) The candidate has presented at least two research papers based on histher Ph.D. work in
conferences/seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar
agency.

Note 1: The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affair) of
the University concerned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

OR

A traditional or a professional artist with highly commendable professional achievement in the subject
concerned having a Bachelor’s degree, who has:

i) studied under a noted/reputed traditional Master(s)/Artist(s)
ii)) Has been ‘A° grade artist of AIR/Doordarshan;
iii) Has the ability to explain, with logical reasoning the subject concerned; and
iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned.
Associate Professor :
Eligibility (A or B):
A.
i) Good academic record, with a doctoral degree.
ii) Performing ability of a high professional standard.

iii) Eight year’s experience of teaching in a University or College and / or of research in a
University/national level institution, equal to that of Assistant Professor in a University/College.

iv) Has made a significant contribution to knowledge in the subject concemed, as evidenced by quality
publications.

OR

B. A traditional or a professional artist with highly-commendable professional achievement having Master’s
degree in the subject concerned, who has:

i) been *A’-grade artist of AIR/Doordarshan;

ii) eight years’ experience of outstanding performing achievement in the

45



[ 9/ [I-TT8 4] RA T TSI ; 3T 63

field of specialisation;
iii) experience in designing of new courses and /or curricula;
iv) participated in National level Seminars/Conferences/Concerts in
reputed institutions’ and

v)  ability to explain, with logical reasoning, the subject concermed and
adequate knowledge to teach theory with illustrations in the said

discipline.

II1. Professor :

4.3

Eligibility (A or B):
A.
i) Aneminent scholar having a doctoral degree

ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/College and / or research at the University/National level institutions

iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
iv) Has a total research score of 120, as per Appendix II,Table 2.
OR

B. A traditional or a professional artist, with highly-commendable professional achievement, in the subject
concerned,

i) Having Masters degree, in the relevant subject

ii) Has been ‘A‘-grade artist of AIR/Doordarshan

iii) Has Ten years of outstanding performing achievements in the field of specialisation

iv) Has made significant contributions in the field of specialisations and ability to guide research;

v) Has participated in National/International Seminars/Conferences/ Workshops/Concerts and/ or
recipient of National/International Awards/Fellowships;

vi) Has the ability to explain with logical reasoning the subject concerned, and

vii) Has adequate knowledge to teach theory with illustrations in the said discipline.

Drama Discipline:
L Assistant Professor
Eligibility (A or B)
A.

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, like SLET/SET or
who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and
their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme, prior to July 11,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions, subject to the fulfillment of the following conditions:-

46



64

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

Note:

a) The Ph.D. degree of the candidate has been awarded in the regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least
one must be in a refereed joumal;

e) The candidate has presented at least two research papers based on his/her Ph.D. work in
conferences/seminars supported/funded/ sponsored by the UGC/CSIR/ICSSR or any other
similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

OR

B. A traditional or a professional artist with highly commendable professional achievement in the concerned

subject, who has:

i)

ii)

iii)

been a professional artist with three years’ Bachelor degree/Post Graduate Diploma, with 55% marks (or an
equivalent grade in a point-scale wherever the grading system is followed), from the National School of
Drama, or any other such Institution in India or abroad;

five years of regular acclaimed performance at regional/ national/ international stage, supported by
evidence; and

the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustrations in the discipline concerned.

II. Associate Professor:

Eligibility (A or B) :

i) A good academic record, having a Ph.D degree with performing ability of high professional standard
as certified by an Expert Committee constituted by the University concerned for the said purpose.

ii) Eight years experience of teaching in a University/College and/ or research in a University/national-
level institutions equal to that of Assistant Professor in a University/College.

iii) A significant contribution to knowledge in the subject concemed, as evidenced by the quality
publications.

OR

B. A traditional or a professional artist, having highly commendable professional achievement in the subject

concerned, has a Master’s degree, who has:

i) Been recognised artist of Stage/ Radio/TV;

ii) Eight years of outstanding performance in the field of specialisation;
iii) Experience of designing new courses and /or curricula;

iv) Participated in Seminars/Conferences in reputed institutions; and

v) The ability to explain with logical reasoning the subject concerned and adequate knowledge to teach
theory with illustrations in the said discipline.
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I11. Professor

Eligibility (A or B) :

A. An eminent scholar, having a doctoral degree, actively engaged in research with ten years of experience in

teaching and /or research at a University/National-level institution, including experience of guiding research at
the doctoral level, with outstanding performing achievement in the field of specialisation, with a minimum of 6
research publications in the peer-reviewed or UGC listed journals, and a total research score of 120, as per
Appendix II, Table 2.

OR

A traditional and a professional artist, having highly commendable professional achievement in the subject
concerned, who has:

i) Master’s degree, in the relevant subject;:

ii) Ten years of outstanding performing achievements in the field of specialisation;
iii) Made significant contribution in the field of specialisation

iv) Guided research;

v) Participated in National/International Seminars/Conferences/Workshops and/or recipient of
National/International Awards/Fellowships;

vi) Ability to explain with logical reasoning the subject concerned;

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.
Yoga Discipline
Assistant Professor :
Eligibility (A or B) :

Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) at the Master‘s degree in Yoga or any other relevant subject, or an equivalent degree from
an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time.

OR

A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) and a Ph.D. Degree in Yoga* in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has been
provided and shall be valid only for five years from the date of notification of these Regulations

II. ASSOCIATE PROPFESSOR

i)
ii)

iii)

A good academic record, with a Ph.D. degree in the subject concerned or in a relevant discipline.

A Master‘s degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

A minimum of eight years’ experience of teaching and/ or research in an academic/research position equivalent
to that of Assistant Professor in a University, College or Accredited Research Institutions/Industry with
evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer-
reviewed or UGC listed journals and a total research score of at least Seventy five (75), as per the criteria given
in Appendix II,Table 2.
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IIL. PROFESSOR
Eligibility (A or B) :
A.

i) An eminent scholar with Ph. D. degree in the subject concerned or in an allied/relevant subject and published
work of high quality, actively engaged in research with evidence of published work, with a minimum of 10
publications as books and/ or research/policy papers in the peer-reviewed or UGC listed journals and a total
research score of at least 120 as per the criteria given in Appendix II,Table 2.

ii) A minimum of ten years of teaching experience in a University/College and / or experience in research at the
university/National level institution/Industries, with evidence of having successfully guided doctoral candidate.

Or
B. An outstanding professional, with established reputation in the relevant field, who has made significant

contribution to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.

4.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

I. ASSISTANT PROFESSOR:

A Bachelor’s Degree in Occupational Therapy (B.O.T./B. Th.0./B.0.Th.), Masters in Occupational Therapy
(M.O.Th/M.Th.0./ M.Sc. O.T/M.OT.), with at least 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed), from a recognised University

II. ASSOCIATE PROFESSOR:

i) Essential : A Master’s Degree in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.), with eight years’
experience as Assistant Professor.

ii) Desirable; Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals.

III. PROFESSOR:

i) Essential : Master’s Degree in Occupational Therapy (M.O.T./ M.O.Th./M.Th.0./M.Sc. O.T.), with Ten years
of total experience in Occupational Therapy.

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recognised by
the UGC, and published work of high standard in peer- reviewed or UGC- listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master’s Degree in Occupational Therapy (M.O.T./M.Th.0/M.Oth/M.Sc. O.T.), with fifteen years’
experience, which shall include five years’ experience as Professor (Occupational Therapy).

Note:
(1) The senior-most Professor in the institution shall be designated as the Principal / Director / Dean.

(ii) Desirable: Higher qualification, like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals.

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

L. ASSISTANT PROFESSOR:

Bachelor’s Degree in  Physiotherapy (B.P/T./B. Th/P/B.P.Th.)Master’'s Degree in Physiotherapy
(M.&P.TWM.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks (or an equivalent grade in a point scale wherever the
grading system is followed) from a recognized University.

II. ASSOCIATE PROFESSOR:

i) Essential: A Master's Degree in Physiotherapy (M.P.T/M.P.Th/M.Th.P/M.Sc. P.T.) with eight years’
experience as Assistant Professor.
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ii)

Desirable: Higher Qualification, such as Ph.D. degree in any discipline of Physiotherapy recognised by the
U.G.C, and published work of high standard in peer-reviewed or UGC - listed journals.

III. PROFESSOR:

0
(ii)

Essential: Master’s Degree in Physiotherapy (M.P.T./ M.P.Th./M.Th.P./M.Sc. P.T.), with ten years experience.

Desirable:
Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and

Published work of high standard in peer -reviewed or UGC- listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth/M.Sc. P.T.) with fifteen years total
experience, including five years experience as Professor (Physiotherapy).

Note:
(i) Senior-most Professor shall be designated as the Principal / Director / Dean.

(ii) Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
published work of high standard in peer reviewed or UGC listed journals.

4.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i)

i)

iii)

A Master‘s Degree in Library Science, Information Science or Documentation Science or an equivalent
professional degree, with at least 55% marks (or an equivalent grade in a point —scale, wherever the
grading system is followed)

A consistently good academic record, with knowledge of computerization of a library.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph.D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by
the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institution awarding the
degree, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is
in a refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars
sponsored /funded/supported by the UGC/ICSSR/CSIR or any similar agency.

Note:

(i)

(i)

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

NET/SLET/SET shall also not be required for candidates in such Master’s Programmes for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like

SLET/SET.
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II. UNIVERSITY DEPUTY LIBRARJAN

)

A Master‘s Degree in library science/information science/documentation science, with at least 55%
marks or an equivalent grade in a point —scale, wherever grading system is followed.

ii) Eight years experience as an Assistant University Librarian/College Librarian.

iii) Evidence of innovative library services including integration of ICT in library.

iv) A Ph.D. Degree in library science/ Information science / Documentation Science/Archives and

manuscript keeping/computerization of library.

IIL.UNIVERSITY LIBRARIAN

4.8

A.

i)

A Master's Degree in Library Science/Information Science/Documentation Science with at least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed.

ii) At least ten years as a Librarian at any level in University Library or ten years of teaching as

Assistant/Associate Professor in Library Science or ten years‘ experience as a College Librarian.

iii) Evidence of innovative library services, including the integration of ICT in a library.

iv) A Ph.D. Degree in library science/information science/documentation /archives and manuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

University Assistant Director of Physical Education and Sports / College Director of Physical
Education and Sports

Eligibility (A or B) :

i)

iii)

A Master‘s Degree in Physical Education and Sports or Physical Education or Sports Science with 55%
marks (or an equivalent grade in a point-scale, wherever the grading system is followed)

Record of having represented the university / college at the inter-university /inter-collegiate competitions
or the State and/ or national championships.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or
Sports Science, in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil /Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from
time to time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree
and such Ph.D. degree holders shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is
in a refereed joumnal,

e) The candidate has presented at least two research papers in conference/seminar, based on his/her
Ph.D work.

Note: The fulfilment of these conditions (a) to (e) is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.
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iv. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like

SLET/SET.
v. Passed the physical fitness test conducted in accordance with these Regulations.
OR
B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level.
11. University Deputy Director of Physical Education and Sports
Eligibility (A or B) :
A.

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from
outside the university system, in addition, shall also possess at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) at the Master‘s Degree level by the university

concemed.
ii)  Eight years experience as University Assistant DPES/College DPES.
iti)  Evidence of organizing competitions and conducting coaching camps of at least two weeks duration.

iv)  Evidence of having produced good performance of teams/athietes for competitions like
state/national/inter-university/combined university, etc.

V) Passed the physical fitness test in accordance with these Regulations.
OR

B. An Olympic games/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation
Level.

III. University Director of Physical Education and Sports
i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

ii) ~ Experience of at least ten years in Physical Education and Sports as University Assistant/Deputy DPES
or ten years as College DPES or teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/Associate Professor.

iii) Evidence of organising competitions and coaching camps of at least two weeks’ duration.

iv)  Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, etc.

IV. Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness
test are required to produce a medical certificate certifying that he/she is medically fit before undertaking such
tests.

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required to
undertake the physical fitness test in accordance with the following norms:

INORMS FOR MEN

12 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1800 metres 1500 metres 1200 metres 800 metres
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NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years

Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres

800 metres 600 metres 400 metres

5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURE:
5.1 Selection Committee Composition
L Assistant Professor in the University:

(a) The Selection Committee for the post of Assistant Professor in the University shall consist of the
following persons :

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee. :

ii) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor, wherever
applicable.

iii) Three experts in the subject concerned nominated by the Vice Chancellor out of the panel of names
approved by the relevant statutory body of the university concerned.

iv) Dean of the Faculty concerned, wherever applicable.

v) Head/Chairperson of the Department/School concerned.

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories to be
nominated by the Vice Chancellor, if any of the candidates from any of these categories is an
applicant and if any of the above members of the selection committee does not belong to that
category.

(b) Four members, including two outside subject experts, shall constitute the quorum.
I1. Associate Professor in the University

(a) The Selection Committee for the post of Associate Professor in the University shall have the following
composition:

i)

i)

iii)

iv)

V)

vi)

(b)

The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

An academician not below the rank of Professor to be nominated by the
Visitor/Chancellor, wherever applicable.

Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panel of
names approved by the relevant statutory body of the university.

Dean of the faculty, wherever applicable.
Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates belonging to any of these categories is the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee does not belong to that category.

At least four members, including two outside subject experts, shall constitute the quorum
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III. Professor in the University
(a) The Selection Committee for the post of Professor in the University shall consist of the following
persons :

i) Vice-Chancellor who shall be the Chairperson of the Committee.

ii) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor,
wherever applicable.

iii)  Three experts in the subject/field concerned to be nominated by the Vice- Chancellor out of the panel
of names approved by the relevant statutory body of the university concerned.

iv)  Dean of the faculty, wherever applicable.
v)  Head/Chairperson of the Department/School.

vi)  An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if
any of the candidates representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection committee does not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.

IV. Senior Professor

(a) The Selection Committee for the post of Senior Professor in the University shall consist of the following
persons:

i)  Vice Chancellor who shall be the Chairperson of the Committee.

ii) An academician not below the rank of Senior Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

il1)  Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years’
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names
approved by the relevant statutory body of the university.

iv)  Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of the
faculty, wherever applicable.

v)  Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years’ experience) of the Department/School.

vi)  An academician (not below the rank of a Senior Professor/Professor with minimum ten years
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if
any of the above members of the selection committee do not belong to that category.

(b) Four members, including two outside subject experts, shall constitute the quorum.
V. Assistant Professor in Colleges, including Private and Constituent Colleges:

(a) The Selection Committee for the post of Assistant Professor in Colleges, including Private and constituent
Colleges shall consist of the following persons:

i) Chairperson of the Governing Body of the college or his/her nominee from amongst the
members of the Governing body, who shall be the Chairperson of the Committee.

ii)  The Principal of the College.
iii)  Head of the Department/Teacher-incharge of the subject concerned in the College.

iv) Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be a
subject-expert. In case of colleges notified/declared as a minority educational institution, two
nominees of the Chairperson of the college from out of a panel of five names, preferably from
the minority community, recommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the relevant statutory body of the college, of whom one
should be a subject-expert.
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v) Two subject-experts not connected with the college who shall be nominated by the
Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experts approved by the relevant statutory body of the
university concerned. In case of colleges notified/declared as minority educational
Institutions, two subject experts not connected with the University nominated by the
Chairperson of the Governing Body of the College out of the panel of five names, preferably
from the minority communities, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any
of candidates belonging to any of these categories is the applicant, to be nominated by the
Vice-Chancellor, if any of the above members of the selection committee does not belong to
that category.

(b) Five members, including two outside subject experts, shall constitute the quorum.

VL Associate Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent
Colleges, shall consist of the following persons:

i)

i)
iii)

iv)

v)

vi)

The Chairperson of the Governing Body or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.
The Head of the Department / Teacher-In charge of the concerned subject from the college.

Two University representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Council or equivalent position in the University, and the other must be expert in
the concemed subject. In case of Colleges notified/declared as minority educational institutions, two
nominees of the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating university from the list
of experts suggested by the relevant statutory body of the college of whom one should be a subject
expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician belonging to the SC/ST/OBC/ Minority/Women/Differently-abled categories, if any
of candidates belonging to these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

(b) The quorum for the meeting shall be five, including two subject experts.

VIIL Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Committee for the post of Professor in Colleges including Private and Constituent Colleges
shall consist of the following persons:

i)

ii)

iii)

v)

The Chairperson of the Goverming Body or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.

The Head of the Department / Teacher-In charge of the concerned subject from the college not below
the rank of Professor.

Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one
of whom shall be the Dean of College Development Council or equivalent position in the University,
and the other must be expert in the concerned subject. In case of Colleges notified/declared as minority
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VIII.

)

vi)

(b)

educational institutions, two nominees, not below the rank of Professor, of the Chairperson of the
College from out of a panel of five names, preferably from minority communities, recommended by
the Vice-Chancellor of the affiliating university from the list of experts suggested by the relevant
statutory body of the college of whom one should be a subject expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concemned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician not below the rank of Professor belonging to the SC/ST/OBC/
Minority/Women/Differently-abled categories, if any of candidates belonging to these categories is
the applicant, to be nominated by the Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

The quorum for the meeting shall be five, including two subject experts.

College Principal and Professor

Selection Committee

(a) The Selection Committee for the post of College Principal and Professor shall have the following
composition:

(b
(c)

~

i)
i)

iii)

1v)

V)

vi)

Chairperson of the Governing Body to be the Chairperson.

Two members of the Governing Body of the college to be nominated by the Chairperson of whom one
shall be an expert in academic administration.

Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field
concerned out of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notified/declared as minority educational institutions, one nominee of
the Chairperson of the College from out of a panel of five names, preferably from minority
communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

Three Higher Education experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body
of the college out of a panel of six experts approved by the relevant statutory body of the university
concerned).

An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational institutioins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

Five members, including two experts, shall constitute the quorum.

All the selection procedures of the selection committee shall be completed on the day/last day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of
names in order of merit, duly signed by all members of the selection committee.
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(d) The term of appointment of the College Principal shall be five years, with eligibility for reappointment for
one more term only after an assessment by a Committee appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VIII).

(e) After the completion of his/her term as Principal, the incumbent shall join back his/her parent organisation
with the designation as Professor and in the grade of the Professor..

B. Committee for Assessment of College Principal and Professor for Second Term

The Committee for assessment to the post of College Principal for second term shall have the following composition:
i) Nominee of the Vice-Chancellor of the affiliating University.
i) Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potential of
Excellence/Autonomous College/NAAC Grade ‘A’ accredited colleges.

IX. Selection Commiittees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration, respectively, practicing Librarian/Director Physical Education
and Sports, as the case may be, shall be associated with the Selection Committee as one of the subject experts.

X. The “Screening-cum-Evaluation Committee” for CAS  promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level
shall consist of:

A. For University teachers:
i) The Vice-Chancellor or his/her nominee shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned;
iii) The Head of the Department /Chairperson of the School; and

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts.

B. For College teachers:
i) The Principal of the college;
it) Head /Teacher-Incharge of the department concemed from the college;

iii) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university
panel of experts;

C. For University Assistant Librarian:
i) The Vice-Chancellor shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned;
iii) The Librarian, University Library; and

iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the University panel of
experts.

D. For College Assistant Librarian:
i) The Principal shall be the Chairperson of the Committee;
ii) The Librarian, University Library; and

iii) Two experts who are working Librarians nominated by the Vice-Chancellor from the University panel
of experts.

E. For University Assistant Director, Physical Education and Sports:

i) The Vice-Chancellor shall be the Chairperson of the Committee;
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ii) The Dean of the Faculty concerned,;
iii) The University Director, Physical Education and Sports; and

iv) One expert in Physical Education and Sports Administration from University system nominated by the
Vice-Chancellor from the University panel of experts.

F. For College Director, Physical Education and Sports:
i) The Principal shall be the Chairperson of the Committee;
ii) The University Director, Physical Education and Sports; and

iii) Two experts in Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of experts.

Note: The quorum for these committees in all categories shall be three which will include one subject expert/
university nominee.

Sk The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidate
through the Assessment Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum requirement specified:

(a) In Appendix II,Table 1 for each of the cadre of Assistant Professor;
(b) In Appendix II,Table 4 for each of the cadre of Librarian; and
(¢) In Appendix II,Table 5 for each of the cadre of Physical Education and Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about
the suitability for the promotion of the candidate(s) under CAS for implementation.

53 The selection process shall be completed on the day/last day of the selection committee meeting, wherein the
minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection committee.

54 For all Selection Committees specified in these Regulations, Head of Department / Teacher-Incharge should be
either in the same or higher rank/ position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

L The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis of
the merits and credentials of the applicants based on the weightage given to the performance of the candidate in
different relevant parameters and his/her performance on a grading system proforma, based on Appendix II,
Tables 1, 2, 3A, 3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching and / or research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for both the direct
recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations.

I1. The universities shall adopt these Regulations for selection committees and selection procedure through their
respective statutory bodies incorporating Appendix II, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level for
University Departments and their Constituent colleges/ affiliated colleges (Government/Government-
aided/Autonomous/ Private Colleges) to be followed transparently in all the selection processes. The
universities may devise their own self-assessment-cum-performance appraisal forms for teachers in strict
adherence to the Appendix IL,Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations.

IIL. In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and
colleges provided herein, an academician belonging to the Scheduled Caste/Scheduled
Tribe/OBC/Minority/Women/Differently-abled categories, if any of candidates belonging to these categories is
the applicant and if any of the members of the selection committee does not belong to that category, shall be
nominated by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the
University to which the college is affiliated to. The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Central
Government or concerned State Government, in relation to the categories mentioned above, are strictly
followed during the selection process.
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IV.

VI

VIL

The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in
Appendix II, Table 1 and 2 and reprints of all significant publications of the candidates.

Provided that the publications submitted by the candidate shall have been published during the qualifying
period.

Provided further that such publications shall be made available to the subject experts for assessment before
holding the interview. The evaluation of the publications by the experts shall be taken into consideration while
finalizing the outcome of selection.

In the case of selection of faculty members who are from outside the academic field and are considered under
Clause 4.1 (IILB), 4.2 (I.B, ILB, II.B), 4.3 (I.B, II.B, IIL.B) and 4.4 (IIL.B) of these Regulations, the
university’s statutory bodies must lay down clear and transparent criteria and procedure so that only
outstanding professionals who can contribute substantially to the university knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas,
such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these
Regulations which need to be taken up by the institution while developing the Proforma for both the direct
recruitment and the CAS promotion.

The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in
the case of Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including assistance in the development of
Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines on institutional parameters without
incorporating the component of the students’ assessment of individual teachers in the Assessment Criteria and
Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS promotion is based on

the following criteria:

i Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators such
as being regular to class, punctuality to class, remedial teaching and clarifying doubts within and outside
the class hours, counselling and mentoring, additional teaching to support the college/university as and
when the need arises, etc. Examination and evaluation activities like performing of examination
supervision duties, question-papers setting for university/college examinations, participation in the
evaluation of examination answer scripts, conducting examinations for internal assessment as per the
schedule to be announced by the institution at the beginning of each Academic Session and returning and
discussing the answers in the class.

ii. Personal Development Related to Teaching and Research Activities: Attending
orientation/refresher/methodology courses, development of e-contents and MOOC's, organising seminar/
conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying ouf research
projects and publishing the research output in national and international journals etc.

iii. Administrative Support and Participation in Students’ Co- curricular and Extra-curricular
Activities.

B. Assessment Process

The tollowing three-step process is recommended for carrying out assessment for promotion under the CAS
at all levels:

Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report in the
prescribed Proforma to be designed based on Tables 1 to 5 of Appendix II. The report should be submitted at
the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for
the claims made in the annual self-appraisal report, which is to be verified by the HOD/Teacher- in-charge
etc. The submission should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of
other requirements indicated below, the teacher shall submit an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses A 4 of these Regulations
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6.1

6.2

6.3

II.

IIL.

Iv.

VL

Assessment Criteria and Methodology:

(a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/ Associate Professors/
Professors/Senior Professor in Universities and Colleges;

(b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for
promotion under Career Advancement Scheme; and

(c) Table 5of Appendix II is applicable to Assistant Directors/ College Director of Physical Education
sports and Deputy Directors/Directors of Physical Education and Sports for promotions under Career
Advancement Scheme

The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down under these Regulations shall be
effective from the date of notification of these Regulations. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing regulations, a choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exercised only within three years from the date of notification of these Regulations.

A teacher who wishes to be considered for promotion under the CAS may submit in writing to the
university/college, within three months in advance of the due date, that he/she fulfils all the requirements under
the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by
the university concerned supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the process of
screening/selection, and complete the process within six months from the receipt of application. Further, in
order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, as on
and till the date on which these regulations are notified, can be considered for promotion from the date, on or
after the date, on which they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct
recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant
Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in
University) and for equivalent cadres.

The CAS proinotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a
“Screening-cum-Evaluation Committee”, following the criteria laid down in Tablel of Appendix II.

The promotion under the CAS being a personal promotion to a teacher holding a substantive sanctioned post,
on his/her superannuation, the said post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Committee.

The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. He/she can do so three months before the due date.
The university shall send a general circular twice a year, inviting applications for the CAS promotions from the
eligible candidates.

i) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the
date of promotion shall be from that of minimum period of eligibility.

ii) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in Tables 1,
2,4, and 5 of Appendix II at a later date and applies on that date and is successful, his/her promotion shall
be effected from that date of the candidate fulfilling the eligibility criteria.

iii) The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed only after
one year. When such a candidate succeeds in the eventual assessment, his/her promotion shall be deemed to
be one year from the date of rejection.
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VII.

Regarding the cases pending for promotions from one Academic Level/Grade Pay to another Academic
Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay to
another Academic Level/Grade Pay as per the following:

(a) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the
CAS under these Regulations.

OR

(b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the requirements of Academic Performance
Indicators (API) based Performance Based Appraisal System (PBAS) upto the date of notification of these
Regulations.

The relaxation in the requirements of Academic Performance Indicators (API) based Performance Based
Appraisal System (PBAS) upto the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments, is defined as under :

i. Exemption from scoring under Category I, as defined in Appendix III of said above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4™ Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.

ii. Scoring in Category II and Category III for faculty and other equivalent cadre positions shall be as
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 with the following combined minimum APT score requirement for Category I and Category III
taken together, as mentioned below.

Note: There shall be no minimum API score requirement for Category II and Category III individually.
TABLE-A

(Minimum API requirement for the promotion of teachers under CAS in university departments)

S.No. Assistant Professor | Assistant Professor | Assistant Professor | Associate Professor
(Stage 1/ AGP | (Stage 2/ AGP | (Stage 3/ AGP | (Stage 4/ AGP
Rs.6000/- to Stage | Rs.7000/- to Stage | Rs.8000/) to | Rs.9000/- to
2/AGP Rs.7000/-) | 3/AGP Rs.8000/-) Associate Professor (Stage
Professor  (Stage | S/AGP Rs.10000/-)
4/AGP Rs.9000/-)
| Research  and | 40/assessment 100/assessment 90/assessment 120/assessment
Academic period period period period
contribution
(Category IIT)
2 Expert Screening Screening Committee | Selection Selection Committee
assessment Committee Committee
system
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Table-B

(Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)

S.No. Assistant Assistant Assistant Associate  Professor
Professor (Stage 1/ | Professor (Stage 2/ | Professor (Stage 3/ | (Stage 4/ AGP
AGP Rs.6000/- to| AGP Rs.7000/- to| AGP Rs.8000/-) to | Rs.9000/- to Professor
Stage 2/AGP | Stage 3/AGP | Associate (Stage 5/AGP
Rs.7000/-) Rs.8000/-) Professor  (Stage | Rs.10000/-)
4/AGP Rs.9000/-)
1 Research  and | 20/assessment 50/assessment 45/assessment 60/assessment period
Academic period period period
contribution
(Category III)
2 Expert Screening Screening Selection Selection Committee
assessment Committee Committee Committee
system
Table-C
(Minimum API requirement for the promotion of Library staff under CAS in Universities)
S.N Assistant Assistant  Librarian Assistant Librarian Deputy Librarian (Stage
Librarian (Stage (Stage 2/ AGP (Selection 4/AGP Rs. 9000/-) to
1/ AGP Rs.6000/- Rs.7000/- to Stage Grade/Deputy Deputy Librarian (Stage
to Stage 2/AGP 3/AGP Rs.8000/-) Librarian) (Stage 3/ 5 AGP Rs10,000/-)
Rs.7000/-) AGP Rs.8000/-) to
Deputy Librarian
(Stage 4/AGP
Rs.9000/-)
1 Research 40/assessment 100/assessment period 90/assessment period 120 per assessment period
and period
Academic
contribution
(Category
[119}
2 Expert Screening Screening Committee Selection Committee Selection committee
assessment Committee
system
Table-D
(Minimum API requirement for the promotion of Library staff under CAS in Colleges)
S.No. Assistant Assistant Assistant Librarian (Selection
Librarian (Stage 1/| Librarian (Stage 2/ | Grade/Deputy Librarian) (Stage 3/
AGP Rs.6000/- to| AGP Rs.7000/- to| AGP Rs.8000/-) to Deputy Librarian
Stage 2/AGP | Stage 3I/AGP | (Stage 4/AGP Rs.9000/-)
Rs.7000/-) Rs.8000/-)
1 Research  and | 20/assessment 50/assessment 45/assessment period
Academic period period
contribution
(Category III)
2 Expert Screening Screening Selection Committee
assessment Committee Committee
system
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Table-E
(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)
S.No. Assistant Director | Assistant Director | Assistant Director | Deputy Director
(Stage 1/ AGP | (Stage 2/ AGP | (Selection (Stage 4/AGP Rs.
Rs.6000/- to Stage | Rs.7000/-) to Assistant | Grade)/Deputy 9000/-) to Deputy
2/AGP Rs.7000/-) Director (Selection | Director (Stage 3/ | Director (Stage 5
Grade)/Deputy AGP Rs.8000/-) to | AGP Rs10,000/-)
Director (Stage 3/AGP | Deputy Director
Rs.8000/-) (Stage 4/AGP
Rs.9000/-)

I Research and | 40/assessment 100/assessment period 90/assessment period 120 per
Academic period assessment period
contribution
(Category III)

2 Expert assessment | Screening Screening Committee Selection Committee Selection
system Committee committee

Table-F
(Minimum API requirement for the promotion of College Director, Physical Education and Sports)
S.No. Assistant Assistant Assistant Director (Selection

Director (Stage|Director (Stage| Grade)/Deputy Director (Stage
1/ AGP|2/ AGP Rs.7000/-|3/ AGP Rs.8000/-) to Deputy
Rs.6000/- to|) to Assistant| Director (Stage 4/AGP Rs.9000/-
Stage 2/AGP | Director )
Rs.7000/-) (Selection

Grade)/Deputy

Director (Stage

3/AGP Rs.8000/-)

1 Research and Academic|20/assessment 50/assessment 45/assessment period
contribution (Category III) | period period

2 Expert assessment system Screening Screening Selection Committee

Committee Committee
VIII. The requirement for Orientation course and Refresher course for promotions due under the CAS shall not be
mandatory upto 31" December, 2018.
6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS
A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career Advancement

Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the
eligibility and performance criteria as laid down in Clause 6.3. of these Regulations.

B. Career Advancement Scheme (CAS) for Colleges teachers

1. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or five years of
service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six years of
service for those without Ph.D./M.Phil./ PG Degree in Professional courses.

i.

it.

Attended one Orientation course of 21 days’ duration on teaching methodology; and

Any one of the following: Completed one Refresher / Research Methodology Course

OR
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching-Learning-
Evaluation, Technology Programmes and Faculty Development Programmes of at least one week (5 days)
duration,

OR
Completed one MOOCs course (with e-certification) or development of e-contents in four-quadrants / MOOC s
course during the assessment period.
CAS Promotion Criteria:
A teacher shall be promoted if;,

i. He/she gets ‘satisfactory* or ‘good® grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix II, Table 1, and;

ii.  The promotion is recommended by the screening-cum-evaluation committee.

I1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level
12)
Eligibility: ;

1) Assistant Professors who have completed five years of service in Academic Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes  from among the categories of Refresher Courses/Research Methodology
course/Workshops/Syllabus  Up  Gradation =~ Workshop/ Teaching-Learning-Evaluation/ Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes/ Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed MOOCSs course in the relevant
subject (with e-certification); or Contribution towards development of e-content in 4-quadrant (at least one
quadrant) minimum of 10 modules of a course/contribution towards development of at least 10 modules of
MOOCs course/ contribution towards conducting of a MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least four
of the last five years of the assessment period, (as prescribed in Appendix I, Table 1) and

i) The promotion is recommended by the Screening-cum-evaluation committee.
III. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:

1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade.

2) A Ph.D. degree in subject relevant /allied/relevant discipline.

3) Any one of the following during the last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCsSs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if;

i) He/she gets a ‘satisfactory‘ or ‘good* grade in the annual performance assessment reports of at least two of
the last three years of the assessment period as prescribed in Appendix I, Table 1, and

ii) The promotion to the post of Associate Professor is recommended by the selection committee in
accordance with these Regulations.
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IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:
1. Associate Professors who have completed three years of service in Academic Level 13A.
2. A Ph.D. degree in subject relevant/allied/relevant discipline.

3. A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which three research
papers shall be published during the assessment period.

4. A minimum of |10 Research Score as per Appendix II,Table 2
CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘satisfactory‘ or ‘good* grade in the annual performance assessment reports of at least two of
the last three years of the assessment period, as per Appendix II, Table 1 and at least 110 research score as per
Appendix II, Table 2.

ii) The promotion to the post of Professor is recommended by selection committee constituted in accordance with
these Regulations.

C. Career Advancement Scheme (CAS) for University teachers
I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:
i) An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or

six years of service in case of those without a Ph.D./M.Phil./ PG Degree in a Professional course and
satisfies the following conditions:

ii)  Attended one Orientation course of 21 days duration on teaching methodology;

iii) Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or taken one MOOCs course (with e-
certification) or development of e-contents in four-quadrants / MOOC's course during the assessment
period; and

iv) Published one research publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria :
A teacher shall be promoted if}

i) He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be (as provided in
Appendix II,Table 1), and;

ii) The promotion is recommended by the screening-cum evaluation committee.

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12)

Eligibility:
i)  Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale.
ii) A Ph.D. Degree in the subject relevant/allied/relevant discipline.

iii) Has done any two of the following in the last five years of Academic Level 11/Senior Scale: Completed a
course / programme from amongst the categories of Refresher Courses/Research Methodology/
Workshops/ Syllabus Up-gradation Workshop/ Teaching-Leaming-Evaluation/ Technology Programmes /
Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses of at
least one week (five days) duration in lieu of every single course/programme of at least two weeks (ten
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days) duration), or, completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one quadrant) minimum of 10
modules of a course/contribution towards the development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

iv) Published three research papers in the peer-reviewed journals or UGC-listed journals during assessment
period.

CAS Promeotion Criteria:
A teacher shall be promoted if;,

i) The teacher gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix II, Table 1) and;

i) The promotion is recommended by the Screening-cum-evaluation committee.

IIL. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
1) Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade.
2) A Ph.D Degree in the subject concerned/allied/relevant discipline.

3) Any one of the following during last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards the development of e-content in 4-quadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs
course/ contribution towards conduct of a MOOCsS course during the period of assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three research
papers should have been published during the assessment period.

5) Evidence of having guided at least one Ph.D. candidate.
CAS Promotion Criteria:

A teacher shall be promoted if;,

i) He/she gets a ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least two of the
last three years of the assessment period as specified in Appendix I, Table 1, and has a research score of at least
70 as per Appendix II,Table 2.

i) The promotion is recommended by a selection committee constituted in accordance with these Regulations.
IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:

1) An Associate Professor who has completed three years of service in Academic Level 13 A.

2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum 6f ten research publications in the peer- reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

4) Evidence of having successfully guided doctoral candidate.
5) A minimum of 110 Research Score as per Appendix II, Table 2.
CAS Prometion Criteria:

A teacher shall be promoted if;

i) He/she gets ‘satisfactory* or ‘good* grade in the annual performance assessment reports of at least two of the
last three years of the assessment period, as per Appendix ILTable 1, and at least 110 research score, as per
Appendix II,Table 2.

ii) The promotion is recommended by a selection committee constituted in accordance with these Regulations.

66



84 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based on academic
achievement, favourable review from three eminent subject -experts who are not of the rank lower than the rank of a
Senior Professor or a Professor having at least ten years’ of experience. The selection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committee constituted in accordance with these

Regulations.

Eligibility:
i) Ten years’ experience as a Professor.
ii) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been

successfully awarded to two candidates under his/her supervision during the assessment period.
D. Career Advancement Scheme (CAS) for Librarians

Note:

i) The following provisions apply only to those persons who are not involved in the teaching of Library
Science. Teachers in institutions where Library Science is a teaching department shall be covered by the
provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

ii) The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level 14
while College Librarians shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to University
Assistant Librarian (Senior Scale/A cademic level 11)/ College Librarian (Senior Scale/Academic level 11):

Eligibility:
An Assistant Librarian/ College Librarian who is in Academic Level 10 and has completed four years of service
having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an equivalent degree or

five years’ of experience, having at least a M.Phil.degree, or six years of service for those without a M.Phil or a
Ph.D. degree.

(i) He/she has attended at least one Orientation course of 21 days’ duration; and

(ii) Training, Seminar or Workshop on automation and digitalisation, maintenance and related activities, of at least
5 days, as per Appendix II, Table 4.

CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i) He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five out of the last four/five/six years of the assessment period as the case may be as specified in
Appendix II, Table 4, and

ii) The promotion is recommended by a screening-cum-evaluation committee.

II. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1), He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years: (i)Training/Seminar/Workshop/Course on
automation and digitalisation, (ii)Maintenance and other activities as per Appendix II,Table 4 of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken/developed one MOOCs course
in the relevant subject (with e-certification), or (iv) Library up-gradation course.
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CAS Promotion Criteria:
An individual shall be promoted if:
i) He/she gets a ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least four out of
the last five years of the assessment period, as specified in Appendix II,Table 4, and;
ii) The promotion is recommended by a screening-cum-evaluation committee.

III. From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian (Selection
Grade/Academic level 12) to University Deputy Librarian (Academic Level 13A)/College Librarian (Academic
Level 13A)

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix II,Table 4 of at least two
weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification), and (v) Library up-gradation course.

CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two out of
the last three years of the assessment period, as specified in Appendix II,Table 4; and

it} The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis of
the interview performance.

IV. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the following:

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix II,Table 4 of at least
two weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one
MOOCs course in the relevant subject (with e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT in a library.
4) A Ph.D. Degree in Library Science/Information Science/Documentation /archives and Manuscript-
Keeping
CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a *satisfactory or ‘good* grade in the annual performance assessment reports of at least two
out of the last three years of the assessment period, as specified in Appendix II,Table 4; and

ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis
of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports

Note:

i) The following provisions apply only to those personnel who' are not involved in teaching physical
education and sports. Teachers in institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

ii) The Deputy Director Physical Education and Sports in Universities shall have two levels i.e. Academic
Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five
levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14.
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I. From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of Physical
Education and Sports (Academic Level 10) to Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11) / College Director of Physical Education and Sports (Senior Scale/Academic Level 11)
Eligibility:

i) He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical Education &
Sports or Sports Science or five years of service with an M.Phil. degree or six years of service for those without
an M.Phil or Ph.D. degree.

i1) He/she has attended one Orientation course of 21 days’ duration; and

iif) He/she has done any one of the following: (a)Completed Refresher / Research Methodology Course/ workshop,

(b)Training Teaching-Leamning-Evaluation Technology Programme/ Faculty Development Programme of at
least 5 days duration and (c) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:
i) He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance assessment reports of at least

three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix II, Table 5; and
ii) The promotion is recommended by a screening-cum-evaluation committee.
I1. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College Director
of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)
1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years: (i)Completed one course / programme from
among the categories of refresher courses, research methodology workshops, (ii)Teaching-Learning-Evaluation
Technology Programmes / Faculty Development Programmes of at least two weeks (ten days) duration,
(iii)Completed two courses of at least one week(five days) duration in lieu of every single course/programme of
at least two weeks (ten days) duration), and (iv) Taken/developed one MOOCs course in the relevant subject

(with e-certification).
CAS Promotion Criteria:
An individual may be promoted if;
i) He/she gets a ‘satisfactory‘ or ‘good' grade in the annual performance assessment reports of at least four out of
the last five years’ of the assessment period as specified in Appendix II,Table 5, and;
ii) The pfomotion is recommended by a screening-cum-evaluation committee .
III. From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)/
College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy
Director of Physical Education and Sports (Academic Level 13 A)/ College Director of Physical Education and
Sports (Academic Level 13A)
1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one course / programme from
among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-Learning-
Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs course in
relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a ‘satisfactory" or ‘good* grade performance assessment reports of at least two out of the last three
years of the assessment period as specified in Appendix II,Table 5, and;

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.
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IV. The criteria for CAS Promotions from University Deputy Director Physical Education and
Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director
Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be
the following:

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one course / programme
from among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs
course in relevant subject (with e-certification).

3) Evidence of organising competitions and coaching camps of at least two weeks* duration.

4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined university, etc.

5) APh.D. in Physical Education or Physical Education and Sports or Sports Science.
CAS Promotion Criteria:
An individual may be promoted if;

i)  He/she gets a ‘satisfactory or ‘good‘ grade performance assessment reports of at least two out of the last
three years of the assessment period as specified in Appendix II,Table 5, and;

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropriate level,
shall be within the competence of the appropriate authority of the University concerned or recruiting institution
based on the recommendations of a selection committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors. Discretionary award of advance increments is not applicable to those entering the profession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctoral teaching/research experience, after obtaining a Ph.D. degree and
proven credentials, may be eligible for discretionary award of advanced increments to be given to the person, as
decided and recorded by the Selection Committee in the minutes of its meeting.

7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-
Chancellor.

7.2 It shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the
Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

7.3. VICE CHANCELLOR:

i. A person possessing the highest level of competence, integrity, morals and institutional commitment is to
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a
distinguished academician, with a minimum of ten years’ of experience as Professor in a University or ten
years’ of experience in a reputed research and / or academic administrative organisation with proof of
having demonstrated academic leadership.

ii. The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by a Search-cum-Selection-Committee, through a public notification or nomination or a talent
search process or a combination thereol. The members of such Search-cum-Selection Committee shall be

70



88

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

iii.

iv.

persons’ of eminence in the sphere of higher education and shall not be connected in any manner with the
University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee
shall give proper weightage to the academic excellence, exposure to the higher education system in the
country and abroad, and adequate experience in academic and administrative governance, to be given in
writing along with the panel to be submitted to the Visitor/Chancellor. One member of the Search cum-
Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection
of Vice Chancellors of State, Private and Deemed to be Universities.

The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Search-cum-Selection Committee.

The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making
him/her eligible for all service related benefits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

1.

Duty leave upto 30 days in an academic year may be granted for the following purposes:

(a) Attending Orientation Programme, Refresher Course, Research Methodology Workshop, Faculty
Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by
the university or with the permission of the university/college ;

(b) Delivering lectures in institutions and universities at the invitation of such institutions or universities received
by the university, and accepted by the Vice- Chancellor/Principal of the College;

(c) Working in another Indian or foreign university, any other agency, institution or organisation, when so deputed
by the university/College;

(d) Participating in a delegation or working on a committee appointed by the Central Government, State

Government, the UGC, a sister university or any other similar academic body; and

(e) For performing any other duty assigned to him/her by the university/college.

ii. The duration of leave should be such as may be considered necessary by the sanctioning authority on each

occasion.

iii. The leave may be granted on full pay, provided, that if the teacher receives a fellowship or honorarium or
any other financial assistance beyond the amount needed for normal expenses, he/she may be sanctioned
duty leave on reduced pay and allowances.

iv. Duty leave may be combined with earned leave, half pay leave or extraordinary leave, or Casual leave.

v. Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher is invited to
share his/her expertise with an academic body, government agency or NGO.
8.2 STUDY LEAVE:

i.

il.

The scheme of Study Leave provides an opportunity to avail of scholarships/fellowships awarded to the
faculty who wish to acquire new knowledge and to improve analytical skills. When a teacher is awarded a
scholarship or stipend (by whatever nomenclature called), for pursing further studies, leading to a
Ph.D./Post- doctoral qualification or for undertaking a research project in a higher education institution
abroad, the amount of the scholarship/fellowship shall not be linked to the recipient‘s pay/salary paid to
him/her by his /her parent institution. The awardee shall be paid salary for the entire duration of
fellowship/scholarship, provided, that he/she does not take up any other remunerative jobs, like teaching, in
the host country.

A teacher on Study Leave shall not take up, during the period of that leave, any regular or part-time
appointment under an organisation in India or abroad. He/she may, however, be allowed to accept a
fellowship or a research scholarship or an ad-hoc teaching and research assignment with an honorarium or
any other form of assistance, other than the regular employment in an institution either in India or abroad,
provided, that the Executive Council/Syndicate of his/her parent institution may, if it so desires, sanction
study leave on reduced pay and allowances to the extent of any receipt in this regard, in-lieu of teaching
etc., which may be determined by his/her employer.
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1it.

vi.

vii.

viii.

Xi.

Xil.

xiii.

The study leave shall be granted to an entry-level appointee as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sport/College DPE&S (other than as Associate
Professor or Professor of a University/College/Institution, who is otherwise eligible for sabbatical leave)
after a minimum of three years of continuous service, to pursue a special line of study or research directly
related to his/her work in the University/College/Institution or to make a special study of the various aspects
of University organisation and methods of education, giving full plan of the work.

The study leave shall be granted by the Executive Council/Syndicate on the recommendation of the Head of
the Department concerned. The leave shall not be granted for more than three years in one spell, save in
exceptional cases, in which the Executive Council/Syndicate is satisfied that such extension is unavoidable
on academic grounds and necessary in the interest of the University/College/Institution.

The study leave shall not be granted to a teacher who is due to retire within five years of the date on which
he/she is expected to return to duty after the expiry of study leave.

The study leave shall be granted not more than twice during one‘s entire career. However, the maximum
period of study leave admissible during the entire service shall not exceed five years.

The study leave may be granted more than once, provided, that not less than five years have elapsed after
the teacher/returned to duty on completion of the earlier spell of study leave. For subsequent spell of study
leave, the teacher shall indicate the work done during the period of earlier leave as also give details of work
to be done during the proposed spell of study leave.

No teacher who has been granted study leave shall be permitted to alter substantially the course of study or
the programme of research without the permission of the Executive Council/Syndicate, in the event the
course of study falls short of study leave sanctioned, the teacher shall resume duty on the conclusion of the
course of study unless the previous approval of the Executive Council/Syndicate to treat the period of short-
fall as Extra-Ordinary leave has been obtained.

Subject to the maximum period of absence from duty, on leave not exceeding three years, the study leave
may be combined with the eamed leave, half-pay leave, extra-ordinary leave of vacation provided that the
eamed leave at the credit of the teacher shall be availed of at the discretion of the teacher. When the study
leave is taken in continuation of vacation, the period of study leave shall be deemed to begin to run on the
expiry of the vacation. A teacher, who is selected to a higher post during the study leave, shall be placed in
that position and shall get the higher scale only after joining the post.

The period of study leave shall count as service for purpose of the retirement benefits (pension/contributory
provident fund), provided that the teacher rejoins the University/College/Institution on the expiry of his/her
study leave, and serve the institution for the period for which the Bond has been executed.

The study leave granted to a teacher shall be deemed to have been cancelled in case it is not availed of
within 12 months of its sanction, provided, that where the study leave granted has been so cancelled. The
teacher may apply again for such leave.

A teacher availing himself/herself of the study leave, shall undertake that he/she shall serve the
University/College/Institution for a continuous period of at least three years to be calculated from the date
of his/her resuming duty on the expiry of the study leave.

A teacher -
(a) who is unable to complete his/her studies within the period of study leave granted to him/her or
(b)  who (luils (o rejoin the services of the University on the expiry of his/her study leave or

(c) who rejoins the service of the university but leaves the service without completing the prescribed
period of service after rejoining the service or

(d) who, within the said period, is dismissed or removed from the service by the University shall be liable
to refund, to the University/College/Institution, the amount of the leave salary and allowances and other
expenses, incurred on the teacher or paid to him/her or on his/her behalf in connection with the course of
study.
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Explanation:

If a teacher asks for extension of the study leave and is not granted the extension but does not rejoin duty on
the expiry of the leave originally sanctioned, he/she shall be deemed to have failed to rejoin the service on
the expiry of his/her leave for the purpose of recovery of dues under these Regulations.

Notwithstanding the above provision, the Executive Council/Syndicate may order that nothing in these
Regulations shall apply to a teacher who, within three years of return to duty from study leave is permitted
to retire from service on medical grounds, provided further that the Executive Council/Syndicate may, in
any other exceptional case, waive or reduce, for reasons to be recorded the amount refundable by a teacher
under these Regulations.

X1V. After the leave has been sanctioned, the teacher shall, before availing himself/herself of the leave, execute a
bond in favour of the University/College/Institution, binding himself/herself for the due fulfillment of the
conditions laid down in paragraph (x) to (xiii) above and give security of immovable property to the
satisfaction of the Finance Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount which might become
refundable to the University/College/Institutions in accordance with paragraph (x) to (xiii) above.

XV. The teacher on study leave shall submit to the Registrar/Principal of his/her parent
University/College/Institution six-monthly reports of progress in his/her studies from his/her supervisor or
the Head of the institution. Such report shall reach the Registrar/Principal within one month of the expiry of
every six months of the period of the study leave. If the report does not reach the Registrar/Principal within
the specified time, the payment of leave salary may be deferred till the receipt of such report.

xvi. The teacher on leave shall submit a comprehensive report on the completion of the study leave period.
A copy of the research document/monograph/academic paper produced during the period of the study leave
shall be put in the public domain, preferably on the website of the University/College/Institution.

XVii. With a view to enhancing the knowledge and skills of the faculty members, especially the junior faculty, at
the level of Assistant Professor, the Heads of universities/Colleges/Institutions and their subordinate
Departments are enjoined to be generous in the award of study leave in the interest of faculty improvement,
thereby impacting the academic standards of the University/College/Institution in the long run.

8.3 Sabbatical Leave:

i) The permanent, whole-time teachers of the university and colleges who have completed seven years’
of service as a Reader/Associate Professor or a Professor may be granted sabbatical leave to undertake
study or research or any other academic pursuit solely for the object of increasing their proficiency and
usefulness to the university and higher education system. The duration of leave shall not exceed one
year, at a time, and two years in the entire career of the teacher.

ii) A teacher, who has availed himself/herself of study leave, would not be entitled to the sabbatical leave,
until after the expiry of five years from the date of the teacher‘s return from previous study leave or
any other kind of training programme of duration of one year or more.

iii) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to the
prescribed conditions being fulfilled) at the rates applicable to him/her immediately prior to his/her
proceeding on sabbatical leave.

iv) A teacher on sabbatical leave shall not take up, during the period of that leave, any regular
appointment under another organisation in India or abroad. He/she may, however, be allowed to accept
a fellowship or a research scholarship or ad hoc teaching and research assignment with honorarium or
any other form of assistance, other than the regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so desires, sanction the
sabbatical leave on reduced pay and allowances.

v) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due
date. The period of leave shall also count as service for purposes of pension/contributory provident
fund, provided that the teacher rejoins the university on the expiry of his/her leave.
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8.4

Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges

The following kinds of leave would be admissible to permanent teachers:

II.

I1I.

i) Leave treated as duty, viz. casual leave, special casual leave, and duty leave;
(ii) Leave earned by duty, viz. eamed leave, half-pay leave, and commuted leave,
(iii) Leave not earned by duty, viz. extraordinary leave; and leave not due;
(iv) Leave not debited to leave account
v) Leave for academic pursuits, viz. study leave, sabbatical leave and academic leave;
(vi) Leave on grounds of health, viz., matemity leave and quarantine leave.
(b) The Executive Council/Syndicate may grant, in exceptional cases, for the reasons to be recorded, any

other kind of leave, subject to such terms and conditions as it may deem fit to impose.

Casual Leave
@) The total casual leave granted to a teacher shall not exceed eight days in an academic year.

(ii) Casual leave cannot be combined with any other kind of leave except special casual leave. However,
such casual leave may be combined with holidays including Sundays. Holidays or Sundays falling
within the period of casual leave shall not be counted as casual leave.

Special Casual Leave
(i) Special casual leave, not exceeding 10 days in an academic year, may be granted to a teacher:

(a) To conduct examination of a university/Public Service Commission/Board of Examination or
any other similar body/institution; and

(b) To inspect academic institutions attached to a statutory board.

(ii)  In computing the 10 days' leave admissible, the days of actual joumey, if any, to and from the places
where activities specified above, take place, will be excluded.

(ii))  In addition, special casual leave to the extent mentioned below, may also be granted;

(a) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme.
Leave in this case shall be restricted to six working days; and

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this case shall be restricted
to 14 days.

(iv)  The special casual leave shall not accumulate, nor can it be combined with any other kind of leave except
the casual leave. It may be granted in combination with holidays or vacation by the sanctioning authority
on each occasion.

Earned Leave

(i) Earned leave admissible to a teacher shall be:
(a) 1/30th of the actual service, including vacation; plus
(b) 1/3rd of the period, if any, during which he/she is required to perform duty during the

vacation,

For purposes of computation of the period of actual service, all periods’ of leave except casual, special
casual, and duty leave, shall be excluded.

(i) Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum period of

eamed leave that may be sanctioned at a time shall not exceed 60 days. Earned leave exceeding 60
days may, however, be sanctioned in the case of higher study, or training, or leave with medical
certificate, or when the entire leave, or a portion thereof, is spent outside India.

For removal of doubt, it may be clarified :

1. When a teacher combines vacation with eamed leave, the period of vacation shall be reckoned as leave
in calculating the maximum amount of leave on average pay which may be included in the particular
period of leave.
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VI

2 In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
shall be subject to the condition that the portion of the leave spent in India shall not, in the aggregate,
exceed 120 days.

3. Encashment of earned leave shall be allowed to members of the teaching staff as applicable to the
employees of the Central Government or State Government.

Half-pay Leave

Half-pay leave may be sanctioned for a period of 20 days to a permanent teacher for each completed year of
service. Such leave may be granted on the basis of a medical certificate from a registered medical practitioner,
for any private affairs or for any academic purpose.

Explanation:

A "completed year of service" means the continuous service of a specified duration under the university, and
includes the periods of absence from duty as well as leave, including the extraordinary leave.

Note : Half-pay leave shall be combined with earned leave for calculating the number of eamed leaves in case
the number of earned leaves are less than 300 for purpose of encashment of leave at the time of superannuation
as applicable to the employees of Government of India/State Government.

Commuted Leave

Commuted leave, not exceeding half the amount of half-pay leave due, may be granted to a permanent teacher
on the basis of medical certificate from a registered medical practitioner subject to the following conditions:

(i) Commuted leave during the entire service shall be limited to a maximum of 240 days;

(i) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay
leave account; and

(iii) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days,
at a time;

Provided that no commuted leave shall be granted under these Regulations, unless the authority
competent to sanction leave has reason to believe that the teacher would return to duty on its expiry.

Extraordinary Leave
6] A permanent teacher may be granted extraordinary leave when:
(a) No other leave is admissible; or
(b) Other leave is admissible and the teacher applies in writing for the grant of extraordinary leave.

(ii) The extraordinary leave shall always be without pay and allowances. It shall not count for an
increment except in the following cases:

(a) Leave taken on the basis of medical certificates;

(b) Cases where the Vice-Chancellor/Principal is satisfied that the leave was taken due to causes
beyond the control of the teacher, such as inability to join or rejoin duty due to civil commotion or
.4 natural calamity, and the teacher has no other kind of leave to his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching
post or on assignment for technical or academic work of importance.

(i1i) Extraordinary leave may be combined with any other leave except the casual leave and special casual
leave, provided that the total period of continuous absence from duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall not exceed three years, except in
cases where the leave is taken on medical certificate. The total period of absence from duty shall in no
case, exceed five years in the entire service period of the individual.

(iv) The authority empowered to grant leave may commute retrospectively the periods of absence without
the leave into extraordinary leave.
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VIL

VIIL

IX.

XI.

XIIL.

9.1

‘Leave Not Due’

@) ‘Leave not due’, may, at the discretion of the Vice-Chancellor/Principal, be granted to a permanent
teacher for a period not exceeding 360 days during the entire period of service, out of which not more
than 90 days at a time and 180 days, in all, may be otherwise than on a medical certificate. Such leave
shall be debited against the half-pay leave earned by him/her subsequently.

(ii) ‘Leave not due’ shall not be granted, unless the Vice-Chancellor/Principal is satisfied that as far as can
reasonably be foreseen, the teacher will return to duty on the expiry of the leave and earn the leave
granted.

(iii) A teacher to whom 'leave not due' is granted shall not be permitted to tender his/her resignation from

service so long as the debit balance in his/her leave account is not wiped off by active service, or
he/she refunds the amount paid to him/her as pay and allowances for the period not so earned. In a
case where retirement is unavoidable on account of reason of ill-health, incapacitating the teacher for
further service, refund of leave salary for the period of leave yet to be earned may be waived by the
Executive Council/College Governing Body.

Provided that the Executive Council/College Governing Body may waive off, in any other exceptional
case, for reasons to be recorded in writing, the refund of leave salary for the period of leave yet to be

eamed.
Maternity Leave
@) Maternity leave on full pay may be granted to a woman teacher for a period not exceeding 180 days, to

be availed of twice in the entire career. Maternity leave may also be granted in case of miscarriage,
including abortion, subject to the condition that the total leave granted in respect of this to a woman
teacher in her career is not more than 45 days, and the application for leave is supported by a medical
certificate.

(ii) Maternity leave may be combined with any earned leave, half-pay leave or extraordinary leave, but
any leave applied for in continuation of the maternity leave may be granted if the request is supported
by a medical certificate.

Child-care Leave

Woman teachers having any minor child/children may be granted leave up to a period of two years for taking
care of the minor child/children. The child-care leave for a maximum period of two years (730 days) may be
granted to the woman teachers during entire service period in lines with the Central Government woman
employees. In the cases, where the child-care leave is granted for more than 45 days, the
University/College/Institution may appoint a part-time / guest substitute teacher with intimation to the UGC.
Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of their wife, and such leave
shall be granted only up to two children.

Adoption leave

Adoption leave may be provided as per the rules of the Central Government.

Surrogacy leave

Leave for Surrogacy shall be applicable as per the Rules, Regulations and Norms as laid down by the
Government of India. .

Research Promotion Grant

The UGC or the respective agency (Central/State Governments) may provide a start-up grant at the level of Rs.
3.0 lakhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs in Sciences and Technology to
teachers and other non-vocational academic staff to take up research immediately after their appointment.
Consultancy Assignments

The consultancy rules, terms, conditions and the model of revenue sharing between institutions and consultant-
teachers shall be as per the UGC Consultancy Rules to be provided separately.
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10.0  Counting of Past Services for Direct Recruitment and Promotion under CAS
Previous regular service, whether national or international, as Assistant Professor, Associate Professor or
Professor or equivalent in a University, College, National Laboratories or other scientific/professional
organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the
direct recruitment and promotion under the CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any other nomenclature, provided that:

(a) The essential qualifications of the post held were not lower than the qualifications prescribed by the
UGC for Assistant Professor, Associate Professor and Professor, as the case may be.

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor (Lecturer) Associate Professor (Reader) and Professor.

(c) The concemed Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the UGC for appointment to the post of Assistant Professor,
Associate Professor and Professor, as the case may be.

(d) The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulations of the University/State Government/Central Government/ Institutions concemed, for such
appointments.

(e) The previous appointment was not as guest lecturer for any duration.

(f) The previous Ad-hoc or Temporary or contractual service (by whatever nomenclature it may be called)
shall be counted for direct recruitment and for promotion, provided that:

@) the essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the
case may be

(ii)  the incumbent was appointed on the recommendation of a duly constituted Selection
Committee/Selection Committee constituted as per the rules of the respective university;

(iii)  the incumbent was drawing total gross emoluments not less than the monthly gross salary
of a regularly appointed Assistant Professor, Associate Professor and Professor, as the case
may be; and

(2) No distinctions shall be made with reference to the nature of management of the institution where
previous service was rendered (private/local body/Government), while counting the past service under
this clause.

11.0  Period of Probation and Confirmation

11.1 The minimum period of probation of a teacher shall be one year, extendable by a maximum period of one more
year in case of unsatisfactory performance.

11.2 The teacher on probation shall be confirmed at the end of one year, unless extended by another year through a
specific order, before expiry of the first year.

11.3 Subject to Clause 11 of this Regulation, it is obligatory on the part of the university/the concerned institution to
issue an order of confirmation to the incumbents within 45 days of completion of the probation period after
following the due process of verification of satisfactory performance.

11.4  The probation and confirmation rules shall be applicable only at the initial stage of recruitment, issued from

: time to time, by the Central Government.

11.5 All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis.

12.0  Creation and Filling-up of Teaching Posts

12.1 Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance, for one post
of Professor, there shall be two posts of Associate Professors and four posts of Assistant Professor, per
department.

122 All the sanctioned/approved posts in the university system shall be filled up on an urgent basis.

13.0 Appointments on Contract Basis

The teachers should be appointed on contract basis only when it is absolutely necessary and when the student-
teacher ratio does not satisfy the laid-down norms. In any case, the number of such appointments should not
exceed 10% of the total number of faculty positions in a College/University. The qualifications and selection
procedure for appointing them should be the same as those applicable to a regularly-appointed teacher. The
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fixed emoluments paid to such contract teachers should not be less than the monthly gross salary of a regularly-
appointed Assistant Professor. Such appointments should not be made initially for more than one academic
session, and the performance of any such entrant teacher should be reviewed for academic performance before
reappointing him/her on contract basis for another session. Such appointments on contract basis may also be
resorted to when absolutely necessary to fill vacancies arising due to maternity leave, child-care leave, etc.

14.0 Teaching Days

14.1  The Universities/Colleges must have at least 180 teaching, i.e., there should be a minimum of 30 weeks of actual

teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to admission and examination
activities, and non-instructional days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2
weeks may be attributed to various public holidays. If the University adopts a 5 day week pattern, then the
number of weeks should be increased correspondingly to ensure the equivalent of 30 weeks of actual teaching,
with a 6-day week.

The above provision is summarised as follows:

Number of weeks : 6-days a week pattern | Number of weeks : 5-days a week pattern
Categorisation University College University College
Teaching and 30 30 36 36
Learning Process (180 days) weeks (180 days)weeks (180 days) weeks (180 days) weeks
Admissions, 12 10 8 8
Examinations, and
preparation for
Examination
Vacations 8 10 6 6
Public Holidays 2 2 2 2
(to increase and
adjust teaching days
accordingly)
Total 52 52 52 52
14.2  In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be credited with1/3™ of the period

of their earned leave. However, colleges may have an option of a total vacation of 10 weeks in a year and no
eamed leave except when required to work during the vacations for which, as in the case of University teachers,
1/3" of the period shall be credited as Earned Leave.

15.0 Workload

15.1

15.2

16.0
16.1

The workload of the teachers in full employment should not be less than Forty hours a week for Thirty working
weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher to
be available for at least Five hours daily in the University/College. Teachers shall devote at least Two hours per
day for mentoring of students (minimum Fifteen students per coordinator) for Community Development/Extra-
Curricular Activities/library consultation/research in case of Under-Graduate Courses and/or at least Two hours
per day for research in case of Post-Graduate courses, for which the necessary space and infrastructure shall be
provided by the University/College. The direct teaching-learning work load should be as follows:

Assistant Professor - 16 hours per week
Associate Professor/Professor - 14 hours per week

Professors/ Associate Professors/ Assistant Professors involved in administration/ extension work can devote
two hours per week from the teaching and learning hours.

Service Agreement and Fixing of Seniority

At the time of recruitment in Universities and Colleges, a service agreement should be executed between the
University/College and the teacher concerned and a copy thereof shall be deposited with the
Registrar/Principal. Such service agreement shall be duly stamped as per the government rates applicable.
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16.2.

16.3

17.0

The self-appraisal methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and all the sub-
clauses contained therein and as per Tables 1 to 5 of Appendix II, as per eligibility, shall form part of the
service agreement/record.

Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of joining and for the
teachers promoted under the CAS with reference to the date of eligibility as indicated in the recommendations of
the selection committee of the respective candidates. The rules and regulations of the respective Central/State
Govemnment shall apply, for all other matters of seniority.

Code of Professional Ethics
I Teachers and their Responsibilities :

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in accordance with
the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at large.
Therefore, every teacher should see that there is no incompatibility between his precepts and practice. The
national ideals of education which have already been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.

Teacher should:

(i) Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

@i) Manage their private affairs in a manner consistent with the dignity of the profession;

(iii) Seek to make professional growth continuous through study and research;

(iv) Express free and frank opinion by participation at professional meetings, seminars, conferences etc.,

towards the contribution of knowledge;

(v) Maintain active membership of professional organisations and strive to improve education and
profession through them;

(vi) Perform their duties in the form of teaching, tutorials, practicals, seminars and research work,
conscientiously and with dedication;

(vii) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(viii)  Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, mission,
cultural practices and tradition;

(ix) Co-operate and assist in carrying out the functions relating to the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counselling students as well as assisting the conduct of university and college examinations, including
supervision, invigilation and evaluation; and

(x) Participate in extension, co-curricular and extra-curricular activities, including the community service.
II. Teachers and Students

Teachers should:

(i) Respect the rights and dignity of the student in expressing his/her opinion;

(ii) Deal justly and impartially with students regardless of their religion, caste,

gender, political, economic, social and physical characteristics;

(iii) Recognise the difference in aptitude and capabilities among students and strive to meet their individual
needs;

(iv) Encourage students to improve their attainments, develop their personalities and at the same time
contribute to community welfare;

v) Inculcate among students scientific temper, spirit of inquiry and ideals of democracy, patriotism, social
justice, environmental protection and peace;

(vi) Treat the students with dignity and not behave in a vindictive manner towards any of them for any
reason;
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(vii) Pay attention to only the attainment of the student in the assessment of merit;

(viii)  Make themselves available to the students even beyond their class hours and help and guide students
without any remuneration or reward;

(ix) Aid students to develop an understanding of our national heritage and national goals; and
(x) Refrain from inciting students against other students, colleagues or administration.
II1. Teachers and Colleagues

Teachers should:

(i) Treat other members of the profession in the same manner as they themselves wish to be treated;

(ii) Speak respectfully of other teachers and render assistance for professional betterment;

(iii) Refrain from making unsubstantiated allegations against colleagues to higher authorities; and

(iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their professional
endeavour.

Iv. Teachers and Authorities :

Teachers should:

@) Discharge their professional responsibilities according to the existing rules and adhere to procedures
and methods consistent with their profession in initiating steps through their own institutional bodies
and / or professional organisations for change of any such rule detrimental to the professional interest;

(ii) Refrain from undertaking any other employment and commitment, including private tuitions and
coaching classes which are likely to interfere with their professional responsibilities;

(ii1) Co-operate in the formulation of policies of the institution by accepting various offices and discharge
responsibilities which such offices may demand;

(iv) Co-operate through their organisations in the formulation of policies of the other institutions and
accept offices;

W) Co-operate with the authorities for the betterment of the institutions keeping in view the interest and in
conformity with the dignity of the profession;

(vi) Adbhere to the terms of contract;
(vii) Give and expect due notice before a change of position takes place; and

(viii)  Refrain from availing themselves of leave except on unavoidable grounds and as far as practicable
with prior intimation, keeping in view their particular responsibility for completion of academic
schedule.

V. Teachers and Non-Teaching Staff :

Teachers should :

Q) Treat the non-teaching staff as colleagues and equal partners in a cooperative undertaking, within
every educational institution;
(i) Help in the functioning of joint-staff councils covering both the teachers and the non-teaching staff,
VL Teachers and Guardians

Teachers should:

Q) Try to see through teachers’ bodies and organisations, that institutions maintain contact with the
guardians, their students, send reports of their performance to the guardians whenever necessary and
meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the
benefit of the institution.

VII.  Teachers and Society

Teachers should:

(i) Recognise that education is a public service and strive to keep the public informed of the
educational programmes which are being provided;
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(ii) Work to improve education in the community and strengthen the community's moral and
intellectual life ;

(>iit) Be aware of social problems and take part in such activities as would be conducive to the
progress of society and hence the country as a whole;

(iv) Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;

W) Refrain from taking part in or subscribing to or assisting in any way activities, which tend to
promote feeling of hatred or enmity among different communities, religions or linguistic
groups but actively work for national integration.

The Vice-Chancellor/Pro-Vice-Chancellor/Rector
The Vice-Chancellor/Pro-Vice-Chancellor/Rector should :

(a)

(b)

©)

(d)

(e

(0

Provide inspirational and motivational value-based academic and executive leadership to the university through
policy formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that
is in the best interest of the university;

Act as steward of the university’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the university, paving way for innovative
thinking and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and
service to the nation and society.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional
endeavour.

College Principal should;

(a)

(b)
(c)
(d)
(e)

(f)
(&)
(h)
6]
)]

Provide inspirational and motivational value-based academic and executive leadership to the college through policy
formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that is
in the best interest of the college;

Act as steward of the College’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and leaming environment;

Promote the collaborative, shared and consultative work culture in the college, paving way for innovative thinking
and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and service
to the nation and society.

Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
Manage their private affairs in a manner consistent with the dignity of the profession;

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;
Participate in extension, co-curricular and extra-curricular activities, including the community service.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.

Director Physical Education and Sports (University/College)/Librarian (University/College) should;

(@ Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(b Manage their private affairs in a manner consistent with the dignity of the profession;

(O Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(o] Participate in extension, co-curricular and extra-curricular activities, including the community service.
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(© Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.
18.0 Maintenance of Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education, the following recommendations shall be adopted by
the respective Universities/Colleges/Institutions:

i. The process of evaluation for Ph.D shall be uniform in all the universities in accordance with the respective UGC
Regulations and their amendments from time to time, in this regard. The Universities shall adopt these Regulations
within six months of their notification.

ii. There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the total seats available in the
department, if there is no vacant seat available with the eligible Supervisors in that department, to the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree.

iii. In order to encourage research and increase country‘s research output, Universities shall accord permission and
provide need-based facility for college teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend their
Statutes and Ordinances accordingly.

iv. All newly-recruited faculty members shall be provided one-time seed money/start up grant/research grant for
establishing a basic research/computational facility as per the provisions laid down in these regulations.

v.  The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid down in these Regulations.

vi. Research clusters shall be created amongst the universities/colleges/research institutions within the state for
sharing research facilities, human resources, skills and infrastructure to ensure optimal utilisation of resources and
to create synergies among higher education institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
universities /colleges/institutions ideally before the starting of their teaching work, but definitely within one year of -
the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC,
Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on Teachers and
Teaching(PMMMNMTT) scheme shall also organize such induction programmes as per their mandate.

viii. These induction programmes shall be treated at par with the Orientation Programmes already being run by the
Human Resource Development Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institutions shall send the faculty members to such programmes in a phased manner so that
the teaching work does not suffer.

ix. All short-term and long-duration capacity-building programmes for teachers/faculty ranging from one week to one
month as well as seminars, workshops in different pedagogic and discipline-specific areas being conducted by
centres such as Schools of Education (SoEs), Teaching Leaming Centres (TLCs), Faculty Development Centres
(FDCs), Centres for Excellence in Science and Mathematics (CESMEs), Centres for Academic Leadership and
Education Management (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requirements as laid down in Career Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions
19.1 Incentives for Ph.D/M.Phil. and other Higher Qualification

i. Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degrees of Ph.D. awarded in a relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

il. M.Phil degree holders at the time of recruitment to the post of Assistant Professor shall be entitled to two non-
compounded advance increments.

ii. Those possessing Post-graduate degree in the professional course such as LL.M./M.Tech/M.Arch./

M.E./M.V.Sc./M.D,, etc. recognized by the relevant statutory body/ council, shall also be entitled to two non-compunded

advance increments at the entry level.

iv.

a) Teachers who complete their Ph.D. degree while in service shall be entitled to three non-compounded
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the
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discipline of employment and has been awarded by a University complying with the process prescribed by the
UGC for enrolment, course work, evaluation, etc.

b) However, teachers in service who have already been awarded Ph.D. by the time of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaluation, if
any, and only Notification in regard to the award of Ph.D. is awarded, shall also be entitled to the award of
three non-compounded increments fixed at increment applicable at entry level only, even if the university
awarding such Ph.D. has not yet been notified by the UGC as having complied with the process prescribed by
the Commission.

v. In respect of every other case, a teacher who is already enrolled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at increrment applicable at entry level only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluation or both, as the case may be.

vi. Teachers in service who have not yet enrolled for Ph.D. shall therefore, derive the benefit of three non-
compounded increments fixed at increment applicable at entry level only on award of Ph.D. , while in-service only if
such enrolment is with a university which complies with the entire process including that of enrolment as prescribed by
the UGC.

Vil. Teachers who acquire M.Phil. Degree or a post-graduate degree in a professional course recognised by the
relevant Statutory Body / Council, while in service, shall be entitled to one advance increment fixed at increment
applicable at entry level only. '

viii. Five non-compounded advance increments shall be admissible to Assistant Librarian / College Librarian who
are recruited at entry level with Ph.D. degree in the discipline of library science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Library Science.

ix. (a) Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any time while in service, in the
discipline of library science from a university complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation shall be entitled to three non-compounded advance increments fixed at
increment applicable at entry level only.

(b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already
been awarded Ph.D. in library science at the time of coming into force of these Regulations or having already
undergone course-work as well as evaluation, if any, and only Notification in regard to the award of Ph.D. is
awaited, shall also be entitled to the award of three non-compounded increments fixed at increment applicable
at entry level only.

X. In respect of every other case of persons in the post of Assistant Librarian / College Librarian or higher
positions who are already enrolled for Ph.D. shall avail the benefit three non-compounded increments fixed at increment
applicable at entry level only if the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the award of Ph.D.in respect of either course-work or evaluation or both
as the case may be.

Xi. Assistant Librarian/College librarian and others in higher library positions in service who have not yet enrolled
for Ph.D. shall therefore, derive the benefit of three non-compounded increments fixed at increment applicable at entry
level only on award of Ph.D. while in service only if such enrolment is with a university which complies with the entire
process, including that of enrolment as prescribed by the UGC.

Xil. Two non-compounded advance increments shall be admissible for Assistant Librarian/College Librarian with
M.Phil. degree in Library Science at the entry level. Assistant Librarian/College Librarian and those in higher positions
acquiring M.Phil degree in library science at any time during the course of their service shall be entitled to one advance
increment fixed at increment applicable at entry level only.

Xiil. Five non-compounded advance increments shall be admissible to Assistant Director of Physical Education and
Sports / College Director of Physical Education and Sports who are recruited at entry level with Ph.D. degree in the
discipline of Physical Education/Physical Education and Sports / Sports Science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Physical Education/Physical Education and Sports / Sports Science.
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Xiv. Not withstanding anything in the forgoing clauses, those who have already availed the benefit of advance
increments for possessing Ph.D./M.Phil at the entry level or in service once either under this regulation or under the
earlier schemes/regulations shall not be entitled to the benefit of advance increments under these Regulations.

XV. Teachers, library and Physical Education and Sports cadres who have already availed the benefits of increments
as per the then existing policy for acquiring Ph.D./M.Phil. while in service shall not be entitled to advance increments

under these Regulations.

XVi. For posts at the entry level where no such advance increments were admissible for possessing Ph.D./M.Phil.
under the earlier schemes/regulations, the benefit of advance of increments for possessing Ph.D./M.Phil shall be
available to only those appointments which have been made on or after the coming into force of these Regulations.

19.2 Promotion
When an individual gets a promotion, his new pay on promotion would be fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional increment in his/her existing Academic
Level of Pay, by moving him/her to the next higher Cell at that Level; and the pay shown in this Cell would now be
located in the new Academic Level corresponding to the post to which he/she has been promoted. If a Cell identical
with that pay is available in the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manner is less than the first Cell in
the new Level, then the pay shall be fixed at the first Cell of the new Level.

19.3 Allowances and Benefits g

I. Other allowances and benefits, such as Hometown Travel Concession, Leave Travel Concession, Special
Compensatory Allowances, Children’s Education Allowance, Transport Allowance, House Rent Allowance, House
Building Allowance, Deputation Allowance, Travelling Allowance, Dearness Allowance, Area-based Special
Compensatory Allowance etc. for teachers and Library and Physical Education and Sports Cadres, shall be as
applicable to the Central Government employees and be governed by the relevant rules as notified by the
Govemment of India from time to time.

II. Pension, Gratuity, ex-gratia compensation etc. as applicable to Central/State Government employees shall also be
applicable to teachers and Library and Physical Education and Sports Cadres of Central/State Universities and
Colleges including affiliated and constituent Colleges as the case may be.

II1. Medical Benefits: All medical benefits for teachers and Library and Physical Education Cadres, shall be as applicable
to the Central Government employees. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of the Central Government/ Health
Scheme of respective State Government, as the case may be, for Central/State Universities/Colleges respectively.

APPENDICES

Appendix [ Fitment Tables for fixation of pay of the existing incumbents, who were in
position as on 01.01.2016, in various categories of posts indicated in the tables
(MHRD Notification MHRD letters No. Corrigendum F.No.1-7/2015-U.II(1)
dated 08.11.2017

Appendix II Assessment Criteria and Methodology
Table 1to 3 - For University and College Teachers

Table 4 - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table 5 - For Assistant Director/Deputy Director/Director Physical Education
and Sports etc.

SANJEEV KUMAR NARAY AN, Under Secy.
[ADVT.-III/4/Exty./147/18]
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Appendix I
Fitment Tables for fixation of pay of the existing incumbents, who were in position as on 01.01.2016, in various

categories of posts indicated in the tables

F.No.1-7/2018-U.II(1)

Hew Dalli
Dated ovember, 2017
Corrigendum
Subject: Scheme of revision of pay of teachers and equivalent cadres in universities and
colleges following the revision of pay scales of Central Government

employees on the recommendations of the 7% Central Pay Commission (CPC).

In the order of the Government of India in the Ministry of Human Resource
Development (Department of Higher Education) no. 1-7/2018-U.II(1) dated 2.11.2017 in the
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Appendix II
Table 1
Assessment Criteria and Methodology for University/College Teachers

S.No. Activity Grading Criteria
1. Teaching: (Number of classes taught/total classes | 80% & above - Good

EEREORIDE Below 80% but 70% & above-Satisfactory

(Classes ta}lght mcludes' sessions on tutorials, lab and Less than 70% - Not satisfactory

other teaching related activities)
2. Involvement in the University/College students related | Good - Involved in at least 3 activities

iviti ivities: - A
activities/research activitie Satisfactory - 1-2 activities

(a) Administrative responsibilities such as Head,
Chairperson/ Dean/ Director/ Co-ordinator,
Warden etc.

Not-satisfactory - Not involved / undertaken any
of the activities

(b) Examination and evaluation duties assigned by Note:

the college / university or attending the | Number of activities can be within or across the
examination paper evaluation. broad categories of activities

(c¢) Student related co-curricular, extension and
field based activities such as student clubs,
career counselling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.

(d) Organising seminars/ conferences/ workshops,
other college/university activities.

(e) Evidence of actively involved in guiding Ph.D
students.

(f/ Conducting minor or major research project
sponsored by national or intemational agencies.

(g) At least one single or joint publication in peer-
reviewed or UGC list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at S1.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SL.No.2.
Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Matemity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not
be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching responsibilities
subject to the condition that such leave/deputation was undertaken with the prior approval of the competent authority
following all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent
institution.
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Table 2

Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter,
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters, students’ Ph.D. award letter, etc,.)

IS.N. Academic/Research Activity Faculty of Sciences | Faculty of Languages /
/Engineering / Agriculture | Humanities / Arts / Social
/  Medical /Veterinary | Sciences / Library /Education
Sciences /  Physical Education /
Commerce / Management &
other related disciplines
l. Research Papers in Peer-Reviewed or UGC listed [08 per paper 10 per paper
Journals
2. Publications (other than Research papers)
(a) Books authored which are published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08
(b) Translation works in Indian and Foreign
Languages by qualified faculties
Chapter or Research paper 03 03
Book 08 08
B. Creation of ICT mediated Teaching Learning
pedagogy and content and development of new and
innovative courses and curricula
(a) Development of Innovative pedagogy 05 05
(b) Design of new curricula and courses 02 per curricula/course 02 per curricula/course
(¢) MOOCs
Development of complete MOOCs in 4 quadrants (4220 20
credit course)(In case of MOOCs of lesser credits 05
marks/credit)
MOOCs (developed in 4 quadrant) per module/lecture |05 05
Content writer/subject matter expert for each module of|02 02
MOOC:s (at least one quadrant)
Course Coordinator for MOOCs (4 credit course)(Inj08 08
case of MOOC:s of lesser credits 02 marks/credit)
(d) E-Content
Development of e-Content in 4 quadrants for afl2 12
complete course/e-book
e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content module in02 02
complete course/paper/e-book (at least one quadrant)
Editor of e-content for complete course/ paper /e-book |10 10
H (a) Research guidance
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Ph.D. 10 per degree awarded 10 per degree awarded
05 per thesis submitted 05 per thesis submitted
M.Phil./P.G dissertation 02 per degree awarded 02 per degree awarded
(b) Research Projects Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
(c) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
(d) Consultancy 03 03
S (a) Patents
Intermational 10 10
National 07 07
(b) *Policy Document (Submitted to an International body/organisation like
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central
Government or State Government)
International 10 10
National 07 07
State 04 04
(c) Awards/Fellowship
International 07 07
National 05 05
6. *Invited lectures / Resource Person/ paper
presentation in Seminars/ Conferences/full paper
in Conference Proceedings (Paper presented in
Seminars/Conferences and also published as full
paper in Conference Proceedings will be counted
only once)
International (Abroad) 07 07
International (within country) 05 05
National 03 03
State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

i)
i)
iii)
v)
v)
vi)
(@)
(b)

Paper in refereed journals without impact factor - 5 Points

Paper with impact factor less than | - 10 Points
Paper with impact factor between | and 2 - |5 Points
Paper with impact factor between 2 and 5 - 20 Points
Paper with impact factor between 5 and 10 - 25 Points
Paper with impact factor >10 - 30 Points

Two authors: 70% of total value of publication for each author.

More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and 30% of

total value of publication for each of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.
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Note:
e  Paper presented if part of edited book or proceeding then it can be claimed only once.

*  For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

* *For the purpose of calculating research score of the teacher, the combined research score from the categories
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thirty percent of the total research score of the teacher concerned.

®  The research score shall be from the minimum of three categories out of six categories.
Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities

S.N. | Academic Record Score
L. Graduation 80% & Above =15 60% to less than|55% to less|45% to
80% =13 than 60% =|less than
10 55% =05
2 Post-Graduation 80% & Above =25 60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy layer)/PWD)
. to less than 60% = 20
3 M.Phil. 60% & above =07 55% to less than 60% = 05
4. Ph.D. 30
5. NET with JRF 07
NET 05
SLET/SET 03

6. Research Publications ( 2 marks for | 10
each research publications published
in Peer-Reviewed or UGC-listed
Journals)

7 Teaching / Post Doctoral Experience | 10
(2 marks for one year each)#
8. Awards

International / National Level 03

(Awards given by International
Organisations/ Government of India /
Government of India recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note:
(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(ii) JRE/NET/SET Maximum - 07 Marks
(iii) In awards category Maximum - 03 Marks
(B) Number of candidates to be called for interview shall be decided by the concerned universities.



108 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]
©

Academic Score - 80

Research Publications 10

Teaching Experience 10

Total - 100

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutions only
Table: 3 B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges

S.N. | Academic Record Score
I, Graduation 80% & Above =21 60% to less than|55% to less |45% to
80% =19 than 60% = | less than
16 55% =10
2; Post-Graduation 80% & Above =25 60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3} M.Phil. 60% & above =07 55% to less than 60% = 05
4. Ph.D. 25
5. NET with JRF 10
NET 08
SLET/SET 05
6. Research Publications ( 2 marks for | 06
each research publications published
in Peer-Reviewed or UGC-listed
Journals)
s Teaching / Post Doctoral Experience | 10
(2 marks for one year each)#
8. Awards
International / National Level 03
(Awards given by International
Organisations/ Government of India /
Government of India recognised
National Level Bodies)
State-Level 02
(Awards given by State Government)

# However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note :

(A)

i) M.Phil. + Ph.D. Maximum - 25 Marks
(ii) JRF/NET/SET Maximum - 10 Marks
(i)  In awards category Maximum - 03 Marks
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(B) Number of candidates to be called for interview shall be decided by the college.
) Academic Score - 84
Research Publications - 06
Teaching Experience - 10
TOTAL - 100
D) SLET/SET score shall be valid for appointment in respective State Universities/Colleges/institutions only.
Table 4
Assessment Criteria and Methodology for Librarians
S.No. Activity Grading Criteria
1 Regularity of attending library (calculated in | 90% and above - Good
(LR O RO OSSO AT o o I it Loy S T sl e
total number of days he/she is expected to
attend) Less than 80% - Not satisfactory
While attending in the library, the individual
is expected to undertake, inter alia,
following items of work:
e Library Resource and Organization
and maintenance of books, journals
and reports.
® Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.
®  Assistance towards updating
institutional website
2 Conduct of seminars/workshops related to | Good — 1 National level seminar/ workshop ]
library activity or on specific books or genre | State/institution level workshop/Seminar
ofibopks: Satisfactory - 1 National level seminar/ workshop or | state
level seminar/ workshop + 1 institution level seminar/
workshop or 4 institution seminar / workshop
Unsatisfactory — Not falling in above two categories
3. If library has a computerized database then Good — 100% of physical books and journals in computerized
database.
OR
If library does not have a computerized Sarlsfactqry — At least 99% of physical books and journals in
computerized database.
database
Unsatisfactory — Not falling under good or satisfactory.
OR
Good — 100% Catalogue database made up to date
Satisfactory- 90% catalogue database made up to date
Unsatisfactory - Catalogue database not upto mark.
(To be verified in random by the CAS Promotion Committee)
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Checking inventory and extent of missing
books

Good : Checked inventory and missing book less than 0.5%

Satisfactory - Checked inventory and missing book less than
1%

Unsatisfactory - Did not check inventory
Or

Checked inventory and missing books 1% or more.

(i) Digitisation of books database in
institution having no computerized database.

(ii) Promotion of library network.

(iii)Systems in place for dissemination of
information relating to books and other
resources.

(iv)Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular activities.

(v)Design and offer short-term courses for
users.

(vi)Publications of at least one research
paper in UGC approved journals.

Good : Involved in any two activities
Satisfactory : At least one activity

Not Satisfactory : Not involved/ undertaken any of the
activities.

Overall
Grading

Good : Good in Item 1 and satisfactory/good

in any two other items including Item 4.

Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two items including Item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note :

(1) It is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of
assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for refresher or methodology
course, successful research guidance from Head of Department of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available to
the CAS promotion committee.

Table 5

Assessment Criteria and Methodology for Directors of Physical Education and Sports

| S. No.

Activity Grading Criteria

Attendance calculated in terms of | 90 and above - Good
percentage of days attended to the total Above 80 but below 90- Satisfactory

number of days he is expected to attend.

Less than 80 - Not satisfactory.

Organizing intra college competition Good - Intra college competition in more than
5 disciplines.

Satisfactory - Intra college competition in 3-5
disciplines.

Unsatisfactory -  Neither good  nor
satisfactory.
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3. Institution  participating in  external | Good - National level competition in at least

competitions one discipline plus State/District level
competition in at least 3 disciplines.
Satisfactory- State level competition in at
least one discipline plus district level
competition in at least 3 disciplines.
Or District level competition in at least 5
disciplines.
Unsatisfactory -  Neither good nor
satisfactory.

4, Up-gradation of sports and physical | Good/Satisfactory/Not-Satisfactory to  be
training infrastructure with scientific and | assessed by the Promotion committee.
technological inputs.

Development and maintenance  of
playfields and sports and physical
Education facilities.

5. (i)At least one student of the institution | Good: Involved in any two activities.
participating in national/ state/ unlvc?r%lty Satisfactory: 1 activity
(for college levels only) teams. Organizing
state/national/inter university/inter college | Not Satisfactory : Not involved/ undertaken
level competition. any of the activities.

(ii)Being invited for coaching at
state/national level.

(iii)Organizing at least three workshops in
a year.

(iv)Publications of at least one research
paper in UGC approved journal.
Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular college activities.

Overall Good: Good in Item 1 and satisfactory/good in any two other items.

Sl Satisfactory: Satisfactory in Item | and satisfactory/good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

It is recommended to use ICT technology to monitor the attendance of sports and physical education
and compute the criteria of assessment.

ii)The institution must obtain student feedback. The feed-backs must be shared with the concerned
Director of Physical and Education and Sports and also the CAS Promotion committee.

iii)The system of tracking user grievances and the extent of grievance redressal details may also be
made available to the CAS Promotion Committee.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi- 1 10064
and Published by the Controller of Publications, Delhi-110054.
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CENTRAL UNIVERSITY OF HARYANA
(aoe e 25 (2000) B TEa wnfdd)
(Established vide Act No. 25 (2009) of Parliament)
e Se—arell, fa-"e=oTe (§Ramwm | 123029
Village: Jant-Pali, Distt: Mahendergarh (Haryana)-123029

siRamn <y fAvafdeney Annexure-VI|

No : CUH/2018/Estt.Sec /..l 77 Dated.®.4.01.2018

OFFICE ORDER

Subject: Refresher/Orientation Programme.

It has been observed that teachers are frequently attending Refresher/Orientation
Programmes/Workshops in the middle of semester without making appropriate teaching arrangement
during their absence resulting in loss of teaching and other activities to the students. The HoDs/TIC
are not keeping it in mind while forwarding the applications of the teachers for approval. In the light
of the shortage of the teachers, only those teachers whose promotion is hampered for want of
Refresher/Orientation programme or is necessary in the particular year, should be allowed to attend
these programmes. Ideally, the teachers should plan their course during vacations. However, only
one teacher may be spared at a time for Refresher/Orientation Programme from the Department.
This is being issued in pursuance of the resolution passed in a meeting of the HoDs/TIC on o8 ol- {8

Sc?ﬁon Officer (Estt.)

L
Copy of above is forwarded to the following for information and necessary action:

l. P.A. to Vice Chancellor (for kind information of Hon'ble Vice Chanceltor), Central
University of Haryana, Mahendergarh.

2 P.S. to Registrar (for kind information of Registrar). Central University of Haryana,
Mahendergarh.

35 All HoD's, Teaching Departments, Central University of Haryana. Mahendergarh,

"D ot

Séftion Officer (Estt.)

[




Annexure-VI|

F.No. 58-6/2018-CU.1Ii
Government of India
Ministry of Human Resource Development
Department of Higher Education
Rirdrid

New Delhi, the 13" September, 2018

To
The Registrar,
Central University of Haryana,
Jant-Pali, Mahendergarh,

Haryana-123029.

Subject:  Central University of Haryana: Amendment to Statute 10 relating
to Constitution of the Court.

Sir,

I am directed to refer to your letter No. CUH/2018/A&C/62 dated 7.8.2018 and
to say that the President in his capacity as the Visitor of the Central University of
Haryana has been pleased to give his assent to the proposal for amendment of
Statute 10 relating to constitution of Court of Central University of Haryana.

2. It is requested that the above Statute amendment may please be got
published in the official Gazette and sufficient number of copies of the Gazette
notification may please be sent to this Department for laying them in the Parliament.

Yours ithfully,

' (C.P. Ratnakaran)
Under Secretary to the Govt. of India




CENTRAL UNIVERSITY OF HARYANA

Section 26 (2) read with Section 27 (2) and Statute 10 of the Central Universities Act 2009

Statute relating to the constitution of Court and the term of office of its members
(Ref. Statute 10 of the Statutes)

10.1. An annual meeting of the Court shall be held on a date to be fixed by the Executive
Council unless some other date has been fixed by the Court in respect of any year.

10.2. At an annual meeting of the Court, a report on the working of the University during the
previous year, together with a statement of the receipts and expenditure, the balance
sheet as audited, and financial estimates for the next year shall be presented.

10.3. A copy of the statement of receipts and expenditure , the balance —sheet and the financial
estimates referred to in clause (2) shall be sent to every member of the Court at least
seven days before the date of the annual meeting.

10.4. Special meetings of the Court may be convened by the Executive Council or the Vice-
Chancellor or if there is no Vice-Chancellor , the Pro-Vice-Chancellor or if there is no pro-
Vice- Chancellor, by the Registrar.

10.5. One third of the number of the members of the Court shall form a quorum for a meeting
of the Court.

10.6. The composition of the Court and the term of office of its members, shall be the

following:

i Chancellor —Chairperson Chairperson

ii. Vice Chancellor Ex-Officio Member
iii. Pro-Vice Chancellor, if any Ex-Officio Member
iv. All Members of the Executive Council Ex-Officio Members
V. All Deans of Schools Ex-Officio Members
vi. Proctor Ex-Officio Member
vii. | Dean of Students Welfare Ex-Officio Member
viii. | All Chairpersons of Centres Ex-Officio Members
iX. All Heads of Departments Ex-Officio Members
X. Librarian Ex-Officio Member
Xi. All Professors other than Heads/Deans Ex-Officio Members
xii. | Controller of Examinations Ex-Officio Member
xiii. | Finance Officer Ex-Officio Member
xiv. | Registrar Ex-Officio Member Secretary
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XV.

Nominees of the Visitor: Four eminent persons
nominated by the Visitor

Members

XVi.

Nominees of the Chancellor: Two eminent
academicians nominated by the Chancellor

Members

xvii.

Two Associate Professors who are not Heads of
Teaching Departments to be nominated by the
Vice Chancellor on rotation basis

Members

Xviii.

Two Assistant Professors representing each
School/Centre/Department/College by rotation to
be nominated by the Vice Chancellor on rotation
basis ‘

Members

Xix.

Representatives of learned Professions and
Special Interests: Six persons representing learned
professions and special interests including
representatives of Industry, commerce, banking,
agriculture, health, financial institutions, legal,
eminent academicians, media, social work etc. to
be nominated by the Executive Council

Members

10.7. All members of the Court, other than the ex-officio members i.e. Sr.No.(i to xiv) , shall

hold office for a term of three years.

10.8. No employee of the University or of an institution recognised by or associated with the
University shall be eligible to become a member of the Court under categories (xv), (xvi)

and (xix)
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e, . a1 o ifafermw 1956 & ST 26 @ SU WS (1) & WU (TH) UG (SN) & ey ufed
ITDT 12 D WIS () B N Yo ISR HT TG0 Fd gL A 31 o 7 waggnr Fefelaa fRfram
fAfia ey 8-

1. wftra i, SrgyanT e wy -

@ 37 A @l fAvafderey oM s (STaar fRuem dwerdl A srerefie Hoater u9

wrfefeas =) &) AbA™ BT Gieare) fAf g 2018 HET WG |

@) 3 ffvgw, 3w & Wt Seaax Ruen weEl & B, For, Muddiel 9 SHARA W

L B
@) A RAfygw, SR wos # ST AfgEe B A | w8
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2. gREmT:

®
1y

(&)
()

®)
@)

(M)

=)

)

@)

)

@) .

@)
(an)

()

39 fafveHl #, 99 9 & 96T § orgen ofar 7 8-

vq difgad Faeed @ 2, fraw dfgs 1ot &1 o 8 699 |

"TIATER TAIhR B IAdia Seaar Aférd wverd (HED & B 1 G617 Idhdl a1 GHARY
a8 W1 faarrefs &t & gomdar g 8

"IN W AMYg fa, o e | 2, o b f o o il 1956 W wemuRMyd B

“HH 9 W AfwTa, guRiE e, SER, Aidel A1 MR ¥ § Rrdet sifdrei afdaal
BN B |

“fefY & afgm, fa o am g FeiRa & 5 =R S w2 = 6 fa o em sfafe w1956
F ATWT 22 B AT WP I99F F AT A T o

“faariy srerefe gafer TREN | a9l B i 'R w® afeq e, o aifefeas
IR & ARM &) SiF ggard s |

"HEE 9§ aredd, fEE SR Rrem W A amifea it aflm g S sl wr e
TqAT /AT ARG YSTH BT &1, 98 98 fhar 9 e9ar &7 & aiq afia, aeef, arfafdy, srem,
AT Sl |

"Ieaay fRrer EemE (HED” & oifwmg O A, f3 9.8 o 3. o or. aifdfam, 1956 @ e
2(T%) & Sffd wATa B A1 f3. o1 . A 1956 @ IR 3 @ IJAIG dT WA
S wifaa fa, fa. & sfafa amar & W A HElfdenad /ey a1 fet fa. 4 B U gues
3PTg B |

HTTdIR U9 SIeEd AT AgHIhed a1 Hrgex gioa A |ftafod €

"IN HIeie Fael THgdl’ § AR tE W@ e | 2 o fawrfa eerefis
HegeT ARG Bl Kol W) AR w1 @ fog dor wfefgs @ & Rl & ar § 3
foofa @ qer Sve @np B Heell v om @ forg W wR W nfed A wam @)
JUATfee Al § AT T RN WR R AIfefad @t & ARG 3 S w0 |

"HRRTEET @ ATd, IRGR A9F § YSRGS AfgET | 2 dun Jffgfaa w B
AAfIT &1 IHS FEART Fe eIy AT & Y SIA ST QAT |

rafefers AN ¥ afiurg R o @ g1 Ry U e 1 faR @ A g # s den
T AH R T HI AT

"YIEIEHH | A, 3Egae fRAar WM aren 98 diggsd e fog feng td oy wR w) e
Y B 1|

MRdr” | gy & Swaax Afére Tl ¥ IPeHe /ISNe W R arell Afd |

grogfafy” & ofafa wiu—cwa, My—freey, Mu—v=, qwae! § e, aet grae qen e
HHH B BT Jedidd /ARG &g I (BT S aren $1d S Swaar e wer & s 4
FE™ T MEGEdl A FHAN gRT AT Ud mgwRk @ (AT @ wra eww 3 fie oar
sggie MeA # ydpred g AR fEwm W) dft, ged faa e /emafew
= /aRaer Rurd /areama daedt &1/ frasa don Sar gRasd e w8t g

e | T, (B N a9 B N wu A o 6 e e i ud Tier sremad
|JafT 9 €, e folkad serd don oy afdaat serfg e gl Aol sRaa,
el f veR & W aAfFdl ¥ gaa: g By v gfesm o wfte fear T 8 ) 39
JfaRed, goiacie w0 4 JAids T Gaa1 J1 51, 32, MMqfa 1 Uedshd & w9 3§, |
AT qaE 3 A, gE wenfrer Afdfd 2000 @& agwE 2(1)(V) @ ofafa aftfa @ den
e ggl faffaw 2(1) § 47 awqa far ™ &
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“HHERY W acad Seaax e gt § erivg -Reifdre wHard @it 9§, S fEE W aman
Ferfa fafia, s, reTid, dI5d T e § PR 8 |

@R) B’ ¥ ad 9w fdd ¥ 2, fwer fftea SRaen g 8, UgushH @ Weadd BR &l &,
et fpe ff vgfa (quferfore an storaifores ar qReer wregw) @ oegd™ &R dred Mg GIGTHA
o Fftafera fdar T

@@ feaferes” @ fiur S Rvafdearedt 9 8, 9 s afafgy, g=ig sfafem @ oy
affs & el wenfia arerar fAnfag & oo S a8 wifa f3. fa. dvem affafera & S il
Jfafe, 1956 & SFfw8a (3) & AcHid M & |

@) T § areed 98 el w9 B, e ymifta sraRy fehar wan gy
U e qen sifvreafaaar, g =9 Rfsga § oY =21 fear mar &, afda fQaran. sifafrem,
1956 ¥ TRwIYT € dem 39 faftml & wrer gETa T8 € S 39 afafrm d§ fAfde gy
aref ST SO |

3. 9o

31 MY, My—v=, Mg & @l 3mervr, I@efis Ffel & Greared & i Srreddal
Yer B3, B Hord, MYHdT T4 bHA 9 § Jbrefie owq # arfefas 9N afgd
HeEN | 9 6T |

32 frqur ud ufderr @ SIRY, GReicAe dF wifid oedr, e g, wu—us fee,
JpTefde Haafrsr dor afefas I @ fare § Wi=fy 98st & 9@ |

33 wfefge @) &1 gdr W @ iy ugfei faefia @3 den aifefeas O | s491d & fog
AT P RATYAT BT qUT Soaa] e HE B BE, S, MDA AT FHANT Bl
wifefcad Ak & I I W afvsd HRAT|

4. Joao et HYerq @ <l ¢

yd Sdax e G Bl Ue U8 dF @ wIuAr oAl @iy o e g9 faftat § fAfds
fpar T 8, WY 5 MY U9 rprefie FrRifwdl & SRy ARV & Ui ARReGAT dM # e &Y,
qrer 1 ABEE AT B AT B a7 Rfas 9N ¥ 999 |

5. STl BRIsHhH U9 UINET :

(@) Teaox fen SR, UN BET, HEME, mumdtel 9 HHEREl B SfE RO $ HEg d
IR <M, WE FE W qavId B, dwE ¥ WG B AN W, ACEHATTAR S GETA AT
WW%W#WWWH@@W%W SR wwYeE ae
wid & R s> e R @ Hdfta g

@) SR e e, TS 99§ e /SR edl GRISH & gUTE Hated Hm, A 9,
MY—7, Me—ge B IRIcqel reRor Jur AFEfe FafTer @ YRy den BT, Weral, edatst
den wHaRat & fog frem # Afewd a1 ggmar 0|

M  Seoox e weer, frefaled st ) SR e

i. e sfard ygumE SRfAf /Aread & ®U A Faeyd (o) / Faeiar (dren) / e
%ﬁzﬁrmﬁmﬂaﬁ?ﬁwﬁwa}mﬁmaﬁﬂﬁﬁﬁml

ii. frong vd Mufeest @ fog afad geame SRy /Heae @ w9 § uw ud gened
B Iyl rEReT Hdel qot al B @i wRA

iii. o RRT WY & Y67 T4 HHON G og AMIHl U4 qAvEdl qredwmAl Bl
SN BT, TN T TbIe B MR STAaqul TR0 & TAl & AT BT

iv. B, Herd, Muedl (4 HHAIRGl BT ARfaE AN & 9ar I arel SUSRvl /e
T eHyEwaT TSRO B YIa B BT GRIE S AT |

v. dffeas @ &1 g o H Rq omgfe Srenfifsal wfed giter SueRel @ e wRe |
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Vi. s SMumalel @ Goiiexy Uil W BT, 9o Wuddl U@ HHAR] 9l @

GNP B WieaTed BT |
6. Tifefeas @ W A :

@ SR R G, SWE Whedi Yga Bed g9 SNl Sl w@Eras @) o
& HrtEaT B, e 98 gk 8 9o 5 we—um, e—a, gered ar a8
I SO SHF! UK B T Wiffoas ANt 9§ qa ©

@) W (@) ¥ afa =, Muerd § S Wi Bl B Syder wRrr e faH e,
G Medbal Td dHARNT ewg anfe i aftafera s |

@) Tde BrE, W M-, M- I FHE SwadS, SR e SR B YRa e
ST @l 8, 98 (b VT qaH—dy TR BT O T8 9T e (6 O SRiay 96e
ERT AR f5ar T} AT I <Xddol SHET Hiferes owd &1d ® e i W geR @
aifgfeas =ard § qaa 21

@) 39 TEH—dg ¥ g8 927 ) wie fH e f$ 59 SREW B ey e R gy
qifefeae =) BT 9aqT TN aTdl SUBRON @ R fafdad St wR o TS 2

€) ke, witfye A @& Wy ¥ (e O w6la AT @ Qe s dor s e
faarht frerl / wfewel @ 99 wied F¥g | ©iga Aifd $ HEI d991Ee & 8MoY W)
TEAAIe fhar S |

(Uh) yde widere, b -9 yRgd a9 e fea Som 6 et gr
fooar a1 o e, Maddt & gRT qA W AefiT TP AT T © qen Fw wfRfeas
= | gId T

(M) weerr, Y frong, oy weEsd & Me—ust qen Mmu—feet B, Sl wem feu o @
qgErq 1 A8 @ M) Mg 1 RO 3 sifa foficd RAfied &1 @it &= 8g
ATCNEE W 3HG Hite Ifaa Tvdd ST |

(Tz) e, HeIcHs R &7 6 @ dguEe W god sy s Mmu—ee /
MI—TF / TF—3TE / TSI qAqT I AR (F7—8T8%) YbreHr & 1 \ffafera |

7. Wifefeas At & afwmRor B HHGUAT A ¢

arfefeas a8 & fog s wia 3 fesga affa &
i. it orfvard srgAfrt afik /srerar o ® | S5gd @i |
ii. ) wed, qraeE, fAvaasg o aifere], ST del R |
iii. ol 9Eg eeEe), fafd, wd, g duT dee FHeR |

Are:

B, War, Muddist qur dHARgal g1 fhar AT Muerd, 19 AR W emeRa e, R S
FHergoy, wRiE, ryRon, fewfori, uRems, sy den R e gt dor s ®I8 FaHarg 8]
BT | 3w =i (14) BT el TH WD S AT gHY wearaen faaffd s

8. Oifefeas a8 & W :
wiftfas I @ aRaiia &y @ waore Sual TRaT & ggd ®A | wiffas @ @ freaa wR)
1§f‘:ITflT\_rI'I'Q'!'IT:

i,  wWR Y T yfawd 9@ waa- oS 9gd §AEA, i <US T8 |

il. 9UH &R : <9 9heE | grend 9fded 9% FHEan |

iii. fade R ;e gfawd @ 916 gfied 9% 9EEan |

iv. T R ;96 gfdvd 9 e FErEdar |

102



[ MI-ETS 4] R &1 TST9A @ STHTHR S

9. wiftfeg® =Y &1 gaT AT/ WM Ve ST / HIAATEr AT

Ife HMere TIET B B Wow SUYE T P HIY HE AW AT © b (B qwqraw # wifefeas
Y FT BIE TH 99T 8, 98 $H AW B AN [y e wafrst Wa (Serdd) e <
e, VR Rreprad siear ARy @Y 91y ) AT BT i BT g1 Iegas R FemT B G
Mire FAFTET ARG (@TETNEH) F ot RIwIRET iU

Teaar fen ST @ giiter) aiitfas a9 @& $F & wydg e fl o ¥ad § iR 39 fafwEl &
Ted FHaRdl Y Fhd &1 U YHR, Tdee & TSl B amgR W ¥ Swoax R '@ gry
HIITTEY 3R B o Fba! & | VO i) AWl &F ATSVASY §NT SAiF Bl S |

10. fymfra s Feafrer TARE (SvaTdd)

i

iii.

11.

SeadR R wRer @ ol fur e s & g s Rt wem e @ T E

&, AH—fIHTTTEgE

@ G- ¥ 3R (s ko Renfig, R Swaar Riem Wverd & vqe gR1 AiAd fear
ST |

1. gew-difefas w8 @ weHl O woi—wify uRiva e @few, R fmmeer g1 A
far S|

fig @ dum T & ey F HIRETO BT FEABIA & g8 BT BN 6P B g wewdt B Torgfed

3 ¥ ¥ 2 gewd g gl (Fwrafa afed) |

Suanddl, BT, Gom, Muddel Tor HHARyEl & fivg wftfas a8 & oMl & Hey ¥
favta <a gy “9fife =g & fagial &1 9ee S|

e, P wiefas =@ & TR BN qedidd IRA 9AT TEIHR, 0 BT FABIR B Bl

At g 8

Rreprgd w81/ sriaRa aRT fey oM @ fafr & 45 oA & Wior dversd, Siw SuN,

g Raie oY WM 9rel Tuel IR Srue RIBIRe &1 amEvemsdt BT uRqd B |

e s FaoT I (EveEd)

Teere e ey, ATEREd Bl AftRgfad N e |vemr i & S R

P, JAEF—STIOR (T W BT FH—FHAulT /b e /AR ferfag |

W Ho—SzEay R SR @ eus gy Afia e aRkw Renfag )

T, HeE—STEar e G ¥ 3o} fhdl o Seaar e weeH g A fhar S aren
U HERT |

¥ wew-uRfye @9 @ WuH | wei—wify kR ve @fed, R favmmee g ARG
foran QT |

TF & fdd, e S aTSuaEd T areer AET | Iemer Afgd AT & GOl B Hridie
3 99T & 81| Yoo & forg wewat o orgRf 3 # 9§ 2 wewdi (|t |feq) gwr erh |

ii.
iil.

iv.

vi.

vii.

JERMEd, g FH RmRe W) AR Fm |
aTEteTEd), 39 fafrgEt § Sfeafyd Suddl & auR Aiftfeas @ & Aal @1 S| W R

IMSTAEY), Seaar e | & B, War, Mudaen 9ur HHaIRgel @ [Aeg Areldd an)
B IRl B Hae ¥ iy 29 gy Auffte = & Rigial S 9red |

IR @ e sifcy & e Tve dAfkd verddh @ RAwiRe @ wier wRa B oA
wifdrat wra g

e Wiw SWRid RO don Swaar Ruem M @ W gR @MU W 9l €S el
e @ Suansd grT Rrerad wa 89/ drfafRar R & 9 o Al 1 45 R B
e Ao |

arsuensdt I9 eafdm(@) o Rud # iy Sucre axwm e eg g RAd 9}qa & T8
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12. qv8 :

aiftfeas =9 & el § fond qen My FREAT S TR TR Seaar el 6RO § eadeRd ol R
SeeR R & geerEl @ uedlel, Whr G eHaRgel W dad 99 Rfd # € gus e e
ore famr fasit dee @ fopslt arfda ARy gy 3iffis wemr fhy o™ & gfte & Wl 8 8k o9 e
@ wil fadedl B qofa: ST B} forar Srar @ R W e @fdT @) ou gE B B foy v
reray IRt Uy A vaia I@ER ye fHAr T B

121 e—yay @) dor Ne—FEg (RERIF) o TR FW > W § Aifefad 9
TeTTd MMere T AR ((EenEd) wiftfas A @ IR W faER BR qve ARG BN
L WR I o9 YR 9% §EHan— oS g0 9, Big qvs e |

ii. W WX : <9 gRwa € oeld YR 9% §EFaN— V9 BTE @ AfSead B A8 @
fafertRa sl & fiav GMfed M@ AT BT B BT S|

iii. fed wR ;9N g 9 96 v 9o SHHaN- W BEl B AffEaT @ 9¥ 3T sy
& forU Gafera siel oA H9 9 dfRka foear s

iv. qd wR : E8 gRT § Af¥e FEEN— 39 BT © 99 PEPA B o TSN Bl RE B
e o |

e 1: IR—IR Afefas T8 3 T TS : YD B B difefeas I & v sfvsa faar smoem afe
IS BRI @ TS wffge A Red ar @ 1 aiftfead @) 9 e W A€ 81 It wates wR
o Fifege o & T B O 9 FRIR €S oA SQT |

e 2 vu Rafy § wfdfeas a9 w9 SUlY /Bfee wgat & wrw fHar mar 8- e suife /#iee fdy
S, o A " 8 geH R o @ Ry @ 9w § wiftfas a6 g 81 @S9 s /side
B AECAEN gRT W Ay & g Rfig @ S Jur WM @ yH@ g1 gAed fhar
QT |
12.2 ¥MAF T Wy Yo F wifefas I F AR A <vS ¢
L ®R YN : 59 YR 96 - 9IS 989 SN, s gvs TR |
I WM WK : 59 g | areid Ui a@ JHrag—

i 09 Bl @), qigfe a9 o B H8T TG |
m  fEhy 'R gl gfiea 9 96 gfowa 9@ -

i, 9% qigferfd amas o @1 81 SO |

i. 9% e affe I049 gfg & Ier o It f&a srwm|

ii. 9% 2 9 & @y B v fFN 7 Fong, wiea, dwad s=/ fAgm &

T HA BT ARy AE & e |

V. G WK Are giie & aftre FEra—

i, I% uigfaf auE o9 B wer W]

i, S ATOR 9 affE 999 gfg @ AfER | 9 fear smem

iii. = dF 98 & qafy & v BN v fena, e, dwad s/ EE &
TqeToT FHRA B AT T AT SAQ |
e 1: IR— TR FRfae 9 & R 3ve : 32 UGl o oM 31 FE S R 9% @ Mg
iftfers @ @ 9 TR W 16 wWR W @ uitfas @t & fay Ifsa fFar smm afe & T
wifefeas 919 walza wR & & @S9 fov Rfkd << arp 8| Ik T ®«R & a9 & TRgR B
T 8 @ SeadR REn Wer gN a1 et & IuR fde /dar ' wfed AN S dRarg
B ST |
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Ae 2. 39 Rufy ¥ Tve, w9 wiftfas w1 &1 oW T B Tsa & wa fHar wr 8- Al o
FreraT By fby o, S @ wwen 8, B Ay & g wiikfs a9 g 8 A 99D N |
AT JFrET Bl B LTSN gRT G rafyy B Y emRefa W@ S den W 3 YHE &I
argeifea b STgem |

e 3 : SeaR RrT EeE T JF f[eka set aife ag giaRed frar S fF e, dem, e
oAl HHAINGE gRT TR fhy 1Y gde U=/ My-yEy () den wu—fEy (exewE) @
I/ ua fy wM & a9y wifefeas @ & forg Sirem oy |

Ae 4 : IR Seadr Rer GwE @ gud @ e aikfas a8 @ o1 Rema 8 a1, 3 [ &
ITeT Seaay Ruen Hend & FRiE Afer gRT Sude drarg Bt S |

Me 5 : IR WA WR W Avmener / witeiREl @ faeg aiikfas @ & o1¥ frema @ a9
fafel & ooy AL gN SUgR eraE @ Wel R W e g srgAifeT fdar
ST |

e 6 : R Avand sl JETREN & fHE e B feg witfas a8 & @ Rrema & @,
v w1 RN Jobi #H 9rT AE o STel 99 "Hd B Hey # gdf @ I @ e /ar SiE B
& B

13, HfeAZal &1 fHaRoT

IRBR /HFa Gaed e #orerd @ wHe A IR &1 37 IffeR RIET @ 21

91, T oA, |fua
(fasmu=—I11 / 4 /3191 / 161 / 18]

UNIVERSITY GRANTS COMMISSION
NOTIFICATION

UNIVERSITY GRANTS COMMISSION (PROMOTION OF ACADEMIC INTEGRITY AND PREVENTION
OF PLAGIARISM IN HIGHER EDUCATIONAL INSTITUTIONS) REGULATIONS, 2018

New Delhi. the 23rd July, 2018
F. 1-18/2010(CPP-II).—

Preamble

Whereas, University Grants Commission (UGC), as per UGC Act, 1956, is mandated to coordinate and
determine the standards of higher education;

And whereas, assessment of academic and research work done leading to the partial fulfillment for the award of
degrees at Masters and Research level, by a student or a faculty or a researcher or a staff, in the form of thesis,
dissertation and publication of research papers, chapters in books, full-fledged books and any other similar work, reflects
the extent to which elements of academic integrity and originality are observed in various relevant processes adopted by
Higher Educational Institutions (HEISs);

Therefore, in exercise of the powers conferred by clause (j) of Section 12 read with clauses (f) and (g) of sub-
section (1) of Section 26 of the University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following regulations:-

1. Short title, application and commencement —

a. These regulations shall be called the University Grants Commission (Promotion of Academic Integrity and
Prevention of Plagiarism in Higher Educational Institutions) Regulations, 2018.

b. They shall apply to the students, faculty, researchers and staff of all Higher Educational Institutions in the
country.

c. These regulations shall come into force from the date of their notification in the Official Gazette.
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2. Definitions -

In these regulations, unless the context otherwise requires—

a.

t.

“Academic Integrity” is the intellectual honesty in proposing, performing and reporting any activity, which
leads to the creation of intellectual property;

“Author” includes a student or a faculty or a researcher or staff of Higher Educational Institution (HEI) who
claims to be the creator of the work under consideration;

“Commission” means the University Grants Commission as defined in the University Grants Commission
Act, 1956;

"Common Knowledge" means a well known fact, quote, figure or information that is known to most of the
people;

“Degree” means any such degree specified by the University Grants Commission, by notification in the
Official Gazette, under section 22 of the University Grants Commission Act, 1956;

“Departmental Academic Integrity Panel” shall mean the body constituted at the departmental level to
investigate allegations of plagiarism;

“Faculty” refers to a person who is teaching and/or guiding students enrolled in an HEI in any capacity
whatsoever i.e. regular, ad-hoc, guest, temporary, visiting etc;

“Higher Educational Institution (HEI)” means a university recognized under section 2(f) of the UGC Act,
1956 or an institution deemed to be university under section 3 of the UGC Act, 1956 or an affiliating college
/ institution or a constituent unit of a university;

"Information” includes data, message, text, images, sound, voice, codes, computer programs, software and
databases or microfilm or computer generated microfiche;

“Institutional Academic Integrity Panel” shall mean the body constituted at Institutional level to consider
recommendations of the departmental academic integrity panel and take appropriate decisions in respect of
allegations of plagiarism and decide on penalties to be imposed. In exceptional cases, it shall investigate
allegations of plagiarism at the institutional level;

“Notification” means a notification published in the Official Gazette and the expression “notify” with its
cognate meanings and grammatical variation shall be construed accordingly;

“Plagiarism” means the practice of taking someone else’s work or idea and passing them as one’s own.
“Programme” means a programme of study leading to the award of a masters and research level degree;
“Researcher” refers to a person conducting academic / scientific research in HEIs;

“Script” includes research paper, thesis, dissertation, chapters in books, full-fledged books and any other
similar work, submitted for assessment / opinion leading to the award of master and research level degrees
or publication in print or electronic media by students or faculty or researcher or staff of an HEI; however,
this shall exclude assignments / term papers / project reports / course work / essays and answer scripts etc.;

“Source” means the published primary and secondary material from any source whatsoever and includes
written information and opinions gained directly from other people, including eminent scholars, public
figures and practitioners in any form whatsoever as also data and information in the electronic form be it
audio, video, image or text; Information being given the same meaning as defined under Section 2 (1) (v) of
the Information Technology Act, 2000 and reproduced here in Regulation 2 (1);

“Staft™ refers to all non-teaching staft working in HEIs in any capacity whatsoever i.e. regular, temporary,
contractual, outsourced etc.;

“Student” means a person duly admitted and pursuing a programme of study including a research programme
in any mode of study (full time or part-time or distance mode);

“University” means a university established or incorporated by or under a Central Act, a Provincial Act or a
State Act, and includes an institution deemed to be university under section 3 of the UGC Act, 1956;

*“Year” means the academic session in which a proven offence has been committed.

Words and expressions used and not defined in these regulations but defined in the University Grants Commission Act,
1956 shall have the meanings respectively assigned to them in UGC Act, 1956.
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3. Objectives

3.1 To create awareness about responsible conduct of research, thesis, dissertation, promotion of academic
integrity and prevention of misconduct including plagiarism in academic writing among student, faculty,
researcher and staff.

3.2 To establish institutional mechanism through education and training to facilitate responsible conduct of
research, thesis, dissertation, promotion of academic integrity and deterrence from plagiarism.

3.3. To develop systems to detect plagiarism and to set up mechanisms to prevent plagiarism and punish a student,
faculty, researcher or staff of HEI committing the act of plagiarism.

4. Duties of HEI:

Every HEI should establish the mechanism as prescribed in these regulations, to enhance awareness about responsible
conduct of research and academic activities, to promote academic integrity and to prevent plagiarism.

5. Awareness Programs and Trainings:

(a)

(b)

©

HEI shall instruct students, faculty, researcher and staff about proper attribution, seeking permission of the
author wherever necessary, acknowledgement of source compatible with the needs and specificities of
disciplines and in accordance with rules, international conventions and regulations governing the source.

HEI shall conduct sensitization seminars/ awareness programs every semester on responsible conduct of
research, thesis, dissertation, promotion of academic integrity and ethics in education for students, faculty,
researcher and staff.

HEI shall :

i. Include the cardinal principles of academic integrity in the curricula of Undergraduate
(UG)/Postgraduate (PG)/Master’s degree etc. as a compulsory course work/module.

ii. Include elements of responsible conduct of research and publication ethics as a compulsory course
work/module for Masters and Research Scholars.

iii. Include elements of responsible conduct of research and publication ethics in Orientation and
Refresher Courses organized for faculty and staff members of the HEIL.

iv. Train student, faculty, researcher and staff for using plagiarism detection tools and reference
management tools.

v, Establish facility equipped with modern technologies for detection of plagiarism.

vi. Encourage student, faculty, researcher and staff to register on international researcher's Registry
systems.

6. Curbing Plagiarism

a)

b)

c)

d

€)

g

h)

HEI shall declare and implement the technology based mechanism using appropriate software so as to ensure
that documents such as thesis, dissertation, publications or any other such documents are free of plagiarism at
the time of their submission.

The mechanism as defined at (a) above shall be made accessible to all engaged in research work including
student, faculty, researcher and staff etc.

Every student submitting a thesis, dissertation, or any other such documents to the HEI shall submit an
undertaking indicating that the document has been prepared by him or her and that the document is his/her
original work and free of any plagiarism.

The undertaking shall include the fact that the document has been duly checked through a Plagiarism detection
tool approved by the HEL

HEI shall develop a policy on plagiarism and get it approved by its relevant statutory bodies/authorities. The
approved policy shall be placed on the homepage of the HEI website.

Each supervisor shall submit a certificate indicating that the work done by the researcher under him / her is
plagiarism free.

HEI shall submit to INFLIBNET soft copies of all Masters, Research program’s dissertations and thesis within
a month after the award of degrees for hosting in the digital repository under the “Shodh Ganga e-repository”.

HEI shall create Institutional Repository on institute website which shall include dissertation / thesis / paper /
publication and other in-house publications. 3
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7. Similarity checks for exclusion from Plagiarism
The similarity checks for plagiarism shall exclude the following:
i. All quoted work reproduced with all necessary permission and/or attribution.
ii. All references, bibliography, table of content, preface and acknowledgements.
ili.  All generic terms, laws, standard symbols and standards equations.
Note:

The research work carried out by the student, faculty, researcher and staff shall be based on original ideas, which shall
include abstract, summary, hypothesis, observations, results, conclusions and recommendations only and shall not have
any similarities. It shall exclude a common knowledge or coincidental terms, up to fourteen (14) consecutive words.

8. Levels of Plagiarism
Plagiarism would be quantified into following levels in ascending order of severity for the purpose of its definition:
i.  Level 0: Similarities upto 10% - Minor similarities, no penalty
ii.  Level I: Similarities above 10% to 40%
iii. Level 2: Similarities above 40% to 60%
iv. Level 3: Similarities above 60%
9. Detection/Reporting/Handling of Plagiarism

If any member of the academic community suspects with appropriate proof that a case of plagiarism has happened in any
document, he or she shall report it to the Departmental Academic Integrity Panel (DAIP). Upon receipt of such a
complaint or allegation the DAIP shall investigate the matter and submit its recommendations to the Institutional
Academic Integrity Panel (IAIP) of the HEIL

The authorities of HEI can also take suomotu notice of an act of plagiarism and initiate proceedings under these
regulations. Similarly, proceedings can also be initiated by the HEI on the basis of findings of an examiner. All such
cases will be investigated by the IAIP.

10. Departmental Academic Integrity Panel (DAIP)
i.  All Departments in HEI shall notify a DAIP whose composition shall be as given below:
a. Chairman - Head of the Department
b. Member - Senior academician from outside the department, to be nominated by the head of HEL

¢. Member - A person well versed with anti plagiarism tools, to be nominated by the Head of the
Department.

The tenure of the members in respect of points 'b' and 'c' shall be two years. The quorum for the meetings
shall be 2 out of 3 members (including Chairman).

il. The DAIP shall follow the principles of natural justice while deciding about the allegation of plagiarism against
the student, faculty, researcher and staff.

iii. The DAIP shall have the power to assess the level of plagiarism and recommend penalty(ies) accordingly.

iv.  The DAIP after investigation shall submit its report with the recommendation on penalties to be imposed to the
IAIP within a period of 45 days from the date of receipt of complaint / initiation of the proceedings.

11. Institutional Academic Integrity Panel (IAIP)
i. HEI shall notify a TAIP whose composition shall be as given below:
a. Chairman - Pro-VC/Dean/Senior Academician of the HEL
b. Member - Senior Academician other than Chairman, to be nominated by the Head of HEL
¢.  Member - One member nominated by the Head of HEI from outside the HEI
d. Member - A person well versed with anti-plagiarism tools, to be nominated by the Head of the HEL

The Chairman of DAIP and TAIP shall not be the same. The tenure of the Committee members including Chairman shall
be three years. The quorum for the meetings shall be 3 out of 4 members (including Chairman).

i, The [AIP shall consider the recommendations of DAIP.

iii. The TAIP shall also investigate cases of plagiarism as per the provisions mentioned in these regulations.
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iv. The TAIP shall follow the principles of natural justice while deciding about the allegation of plagiarism
against the student, faculty, researcher and staff of HEI.

V. The IAIP shall have the power to review the recommendations of DAIP including penalties with due
justification.

vi. The TAIP shall send the report after investigation and the recommendation on penalties to be imposed to

the Head of the HEI within a period of 45 days from the date of receipt of recommendation of DAIP/
complaint / initiation of the proceedings.

vii. The IAIP shall provide a copy of the report to the person(s) against whom inquiry report is submitted.

12. Penalties

Penalties in the cases of plagiarism shall be imposed on students pursuing studies at the level of Masters and Research
programs and on researcher, faculty & staff of the HEI only after academic misconduct on the part of the individual has '
been established without doubt, when all avenues of appeal have been exhausted and individual in question has been
provided enough opportunity to defend himself or herself in a fair or transparent manner.

12.1 Penalties in case of plagiarism in submission of thesis and dissertations
Institutional Academic Integrity Panel (IAIP) shall impose penalty considering the severity of the Plagiarism.
i.  Level 0: Similarities npto 10% - Minor Similarities, no penalty.

ii.  Level 1: Similarities above 10% to 40% - Such student shall be asked to submit a revised script within a
stipulated time period not exceeding 6 months.

ii. Level 2: Similarities above 40% to 60% - Such student shall be debarred from submitting a revised script for a
period of one year.

iv.  Level 3: Similarities above 60% -Such student registration for that programme shall be cancelled.

Note 1: Penalty on repeated plagiarism- Such student shall be punished for the plagiarism of one level higher than the
previous level committed by him/her. In case where plagiarism of highest level is committed then the punishment for the
same shall be operative.

Note 2: Penalty in case where the degree/credit has already been obtained - If plagiarism is proved on a date later
than the date of award of degree or credit as the case may be then his/her degree or credit shall be put in abeyance for a
period recommended by the IAIP and approved by the Head of the Institution. '

12.2 Penalties in case of plagiarism in academic and research publications
L Level 0: Similarities up to 10% - Minor similarities, no penalty.
II. Level 1: Similarities above 10% to 40%
i) Shall be asked to withdraw manuscript.
IIL. Level 2: Similarities above 40% to 60%
i) Shall be asked to withdraw manuscript.
ii)  Shall be denied a right to one annual increment.

iii) Shall not be allowed to be a supervisor to any new Master’s, M.Phil., Ph.D. Student/scholar for a period
of two years.

IV. Level 3: Similarities above 60%
i) Shall be asked to withdraw manuscript.
ii)  Shall be denied a right to two successive annual increments.

iii) Shall not be allowed to be a supervisor to any new Master’s, M.Phil., Ph.D. Student/scholar for a period
of three years.

Note 1: Penalty on repeated plagiarism - Shall be asked to withdraw manuscript and shall be punished for the
plagiarism of one level higher than the lower level committed by him/her. In case where plagiarism of highest level is
committed then the punishment for the same shall be operative. In case level 3 offence is repeated then the disciplinary
action including suspension/termination as per service rules shall be taken by the HEL

Note 2: Penalty in case where the benefit or credit has already been obtained - If plagiarism is proved on a date later
than the date of benefit or credit obtained as the case may be then his/her benefit or credit shall be put in abeyance for a
period recommended by IAIP and approved by the Head of the Institution.
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Note 3: HEIs shall create a mechanism so as to ensure that each of the paper publication/thesis/dissertation by the
student, faculty, researcheror staff of the HEI is checked for plagiarism at the time of forwarding/submission.

Note 4: If there is any complaint of plagiarism against the Head of an HEIL a suitable action, in line with these
regulations, shall be taken by the Controlling Authority of the HEL

Note 5: If there is any complaint of plagiarism against the Head of Department/Authorities at the institutional level, a
suitable action, in line with these regulations, shall be recommended by the IAIP and approved by the Competent
Authority.

Note 6: If there is any complaint of plagiarism against any member of DAIP or IAIP, then such member shall excuse
himself / herself from the meeting(s) where his/her case is being discussed/investigated.

13. Removal of Difficulty

UGC reserves the right to remove difficulty/difficulties in the course of implementations of these Regulations in
consultation with the Government of India/ Ministry of Human Resource Development.

Prof. RAJNISH JAIN, Secy.
[ADVT.-II/4/Exty./161/18]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-1 10064
and Published by the Controller of Publications, Delhi- | 10054.
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e SFe SR
University Grants Commission
(qT WATGR RER TE, R JrE
{Ministry of Human Resource Developmant, Gow, of india)
TG WE AW wnl, ¢ Reh-110002

L Bahadur Shah Zafar Marg, New Dathi-110002
B e e ey gxwre Phone ; 011-23239200 drer Fax : 011.23238897
r. Jitendra Kr. Tripathi , F-mail : [fondratripathi uge@nicin

Joint Secretary

F.19-8/2016 (CU) Vol.Hi October, 2018

The Vice Chancetllor :
Central University of Haryana , 2 UEI 20
Jant-Pali, m
Mahendergarh — 123 031.

Sub:-  Sanction of additional non-teaching posts for Central Uplversity of Haryana - rpgarding.

Dear Sir, N

This 15 in reference to your office letter No.CUH/Reg./2018/601 dated 05.03:2018 received from
Registrar, Central University of Haryana regarding the requirement of Chief Security Officer in your
university. The proposal was placed befare the Committee constituted for the purpose. Further, the
recommendations of the Committee were placed before the Cammission In its 535" meeting held on 27
September, 2018. The Commission considered and approved the recommendations of the Committee.
Accordingly, | am directed to convey the approval of UGC for creation of 1 {One) post of Chief Security
Officer in the Pay Matrix of Level — 11 on deputation basis only.

The above approval is subject to condition that university will fill up said post on deputation basis
only amongst persons from Police Organization / Para-Military Forces etc by making provision in the Cadre

Recruitment Rules.

The expenditure on above non-teaching position may be met out from the salary allocation for
2018 14 and no additional funds will be provided for this purpose.

The abavementioned approval is also subject to the following:-

{1} The University may frame the cadre recruitment rules for each category of posts being

recommended by the Committee.

(i) The University may strictly adhere to the reservation policy for SC/ST/OBCs/PH as per Govt. of India
guidelines while filling up these pasts.

(i) The teaching pasitions as per the sanctioned strength should be filled first to maintain a continuous
and effective ratio of 1; 1.1 between existing teaching positions and existing non-teaching staff in

position.

(iv) The Group ‘D’ posts like Mali, Peon Sweepers, Security Guard, Daftary etc will be abolished as and
when the post gets vacated due to superannuation, resignation, death etc.

(v) University may maintain a Register of teaching and nonh-teaching posts indicating the details of

posts as per format prescribed by UGC.
Yours faithfully,

e

dra Kr. Tripathi)

| \/ "l t\)Y'Tj,L/ GL(’,
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Copy to :-

{1) The Section Officer, Meeting Cell, UGC in reference to the item No.2.07 of 535" Meeting held on
27" September, 2018.

(ii) F.No.28-1/2018 (CU)

[
{Kulvinder Kaur)
Under Secretary

g
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