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Action taken report
 45th Meeting of the Executive Council held on 27/01/2020 

R.No. Resolution Passed 

1. The Minutes of the 44th meeting of the Executive Council held on 

18.08.2019, were confirmed. 

Noted 

2. The action taken on the resolutions of the 44th meeting of the Executive 

Council held on18.08.2019, was reported, recorded and confirmed. 

Noted 

Recommendations of the Academic Council made in its 29th meeting held on January 14, 2020 

3(A) Resolved that the following amendments to Ordinance-II (A) Degree of 

Doctor of Philosophy (Ph.D.) of the University, as recommended by the 

Committee constituted to examine the possibility of introducing part-

time Ph.D. in Central University of Haryana, in the light of Clause-11.2 of 

UGC (Minimum Standards and Procedure for Award of M.Phil./Ph.D. 

Degrees) Regulations, 2016 and Ordinance-II(A) [Degree of Doctor of 

Philosophy (Ph.D.)], be approved: 

XXXX  XXXX  XXXX  XXXX 

Implemented 

3(B) Resolved that the following amendments to Ordinance-XVII (Assignment 

of Departments to the Schools) consequent upon the Assent of the Visitor 

of the University in approving the amendments to the Statute-15(1) of the 

Statutes of the University, vide MHRD letter No.F.No.58-6/2018-CU-III 

dated 04.12.2019, be approved: 

XXXX  XXXX  XXXX  XXXX…….. 

Implemented 

3(C) 

Resolved that the amendments to Statute-15(1) of the Statutes of the 

University relating to the creation of the Departments of Studies, be 

referred back to Academic Council for reconsideration.…….. 

The Academic Council 

reconsidered the 

Agenda Item. 

Recommendations of 

the Academic Council 

listed in Agenda of 

today’s meeting. 

ITEMS FOR CONSIDERATION 

4. The Council deliberated upon the findings of the Fact Finding Committee 

constituted by the Vice-Chancellor consisting of Prof. J.S. Virdi, Dr. (Mrs.) 

Shimla and Mr. S.K. Dogra, in the case of Dr. Sunita Tanwar, an Assistant 

Professor in the Department of Management Studies of the University 

regarding the discrepancies detected in the documents submitted by her 

to the University at the time of her appointment and while applying for 

promotion under Career Advancement Scheme. 

The Council resolved that the case be examined and be submitted to the 

Council in its forthcoming meeting. 

Forwarded to the 

concerned branch for 

necessary action. 
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5.  The Agenda Item for providing personal hearing to Dr. Manoj Kumar, an 

Assistant Professor in the Department of English & Foreign Languages, 

with regard to his eligibility for his appointment to the post of Assistant 

Professor in the said Department as per UGC Regulations on Minimum 

Qualifications for Appointment of Teachers and other Academic Staff in 

Universities and Colleges and Measures for the Maintenance of Standards 

in Higher Education, 2010, was deferred to provide him one more chance 

of personal hearing, in view of the email dated 27.01.2020 received from 

Dr. Manoj Kumar informing that he was ill and had been advised bed rest 

for three days from 26.01.2020 to 28.01.2020. 

 Some of the members expressed their serious concern on the 
Legal Notice served on them individually by Dr. Manoj Kumar. The Council 
took a serious note of the act of Dr. Manoj Kumar in serving Legal Notices 
through his Advocate, Sh. Lokik Sharma to the members of the Executive 
Council individually and threatening them of legal action. The Council 
observed that such legal notices or petitions should be addressed to the 
Registrar in his official capacity and not to the members of any authority 
individually.  

 The Council, therefore, resolved that any such act on the part of 
any employee/ student be treated as a misconduct, warranting 
disciplinary action against the erring employee/ student in accordance 
with the University Rules.  

Notification issued. 

6.  The Council considered the request of Prof. Bir Singh Yadav, a former 

Professor in the Department of English & Foreign Languages for 

withdrawal of his resignation from the University as per the provisions of 

DoPT Letter No. 28035/2/2014/Estt.(A) dated 10.06.2019 and resolved 

that, the same be not acceded to.  

Forwarded to the 

concerned branch for 

necessary action. 

7.  The Council considered the Letter No. 2-3/221/2019 NOC/NMA dated 

18.06.2019 of Sh. Navneet Soni, Member Secretary, National Monuments 

Authority (NMA), Ministry of Culture, Govt. of India, New Delhi, 

forwarding therewith a copy of the D.O. letter dated 18.06.2019 of the 

Director General, Archaeological Survey of India (ASI), Govt. of India, 

addressed to the Chairman, University Grants Commission (UGC) 

recommending that the days of meetings of the NMA attended by Dr. 

Vinay Kumar Rao, an Associate Professor in the Department of History & 

Archaeology, Central University of Haryana as Part Time Member of NMA 

should be treated as duty in public interest, alongwith the clarification 

received from the UGC vide letter dated 25.09.2019. 

 After detailed deliberations, the Council resolved that in addition 

to the Duty Leave admissible to a teacher, one days’ duty leave in a week 

may also be allowed in the case of Dr. Vinay Kumar Rao for attending the 

meetings of the NMA, as a special case, not to be quoted as a precedent. 

Notification issued. 

8.  Resolved that the proposal for extension of validity of the panel of the 

following candidates recommended and approved by the Competent 

Dr. Mohit Gulia 

(Candidate next in 
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Authority, for appointment to the post of Medical Officer for a period of 

six months beyond 02.12.2019, be approved: 

XXXX          XXXX          XXXX          XXXX … 

waiting list) has been 

appointed as Medical 

Officer. He has joined 

on 13.02.2020. 

9.  Resolved that the Annual Quality Assurance Report for the Academic Year 

2018-19, which is required to be submitted/ uploaded to NAAC on 

activation of link, be approved. 

Report has been 

uploaded on the NAAC 

Portal. 

10.  Resolved that the Annual Report of the University for the Year 2018-19, 

be approved, subject to making necessary corrections as suggested by the 

Council. 

Annual report has 

been published. 

11.  
The Council authorized the Vice-Chancellor to fix date and time for 

holding Annual Meeting of the Court in consultation with the Chancellor 

of the University. 

The Court meeting 

could not be held due 

to COVID-19 pandemic 

conditions. 

REPORTING ITEMS 

12-18 Reporting Items No action needed. 

Under Any other Item 

19. The Council unanimously resolved that the following persons be 

nominated on the Committee for recommending a panel for appointment 

of the next Vice-Chancellor of Central University of Haryana in terms of 

the Statute-2 of the Statutes of the University: 

1. Prof. Devi Singh, Former Director, IIM Lucknow and Management 

Development Institute, Gurugram 

2. Prof. M.K. Chaudhuri, Former Vice-Chancellor, Tejpur University, 

Napaam, Assam 

3. Prof. Harish Chandra Singh Rathore, Vice-Chancellor, Central 

University of South Bihar, Gaya (Bihar) 

Note: Prof. R.C. Kuhad, Vice-Chancellor recused himself from the meeting 

while the above item was discussed and, in his absence, the members 

present elected Prof. D.P.S. Verma, Member Executive Council, as the 

Chairman of the Council for the said agenda item. 

Nominations has been 

sent to MHRD. 

 The meeting ended with a vote of thanks to the Chair.  
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F.No. 58-6/2018-CU.III
Government of India

Ministry of Human Resource Development 
Department of Higher Education

New Delhi, the 1st October, 2019

To

The Registrar,
Central University of Haryana,
Jant-Pali, Mahendergarh,
Harvana-123029.

Subject:- Amendment to Statute/Ordinances.

Please refer to your letter No. CUH/2019/A&C/222 dated 19.8.2019 
regarding amendment to Ordinance No. VI, IV(A) and IV(B).

2. Comments received from UGC is enclosed. It is requested that the
Ordinances may be revised as per the comments furnished by UGC and re­
submitted to this Department for further necessary action.

Sir,

(C.P. Ratnakaran) 
Under Secretary to the Government of India

Annexure-III
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Ordinance VI: Emoluments and other Terms and Conditions o f Service o f Pro Vice-Chancellor
A m endm ent approved by 

Executive C ouncil In Its  39th 
m eeting held on 18.10.2018

A m endm ent approved by 
Executive C ouncil in  its  

43rd m eeting held  on  
02.07.2019

R em arks

1) Emoluments
The Pro Vice-Chancellor shall be 
entitled to the pay and 
allowances, as prescribed by the 
Government of India /  University 
Grants Commission for the post 
of Pro Vice-Chancellor, from time 
to time.

1) Emoluments
The pay of the Pro Vice- 
Chancellor of the University, 
shall be fixed at Academic 
Level 14 / Academic Level 15, 
as the case may be, with a 
special allowance of Rs. 4000/- 
per month.

The proposed Ordinance is not in order. In pursuance of the MHRD letter No. 1- 
4/2017-U.II dated 28-01-2017 UGC has conveyed the revision of allowances of 
teachers, equivalent academic staff including Pro-Vice-Chancellor vide its letter No. 
F.11-1/2017(CU) dated 07-05-2019 (copy enclosed). As per approval conveyed by 
MHRD, the special allowance of Pro-Vice-Chancellor is Rs. 9000/- per month, while 
university has indicated the Special allowances at Rs. 4000/- per month for Pro-Vice- 
Chancellor. Therefore, University may be advised to amend this Ordinance as per 
instruction issued by MHRD/UGC.

Ordinance IV(A): Qualifications for appointment to  the teaching and other posts:-
A m endm ent approved by E xecutive C ouncil in  its  39th 

m eeting held  on 18.10.2018
A m endm ent approved by E xecutive C ouncil in  its  

43rd m eeting held on 02.07.2019
R em arks

The qualifications for appointment to the following posts shall be 
those as prescribed under the UGC Regulations on ‘Minimum 
Qualifications for Appointment of Teachers and other Academic 
Staff in Universities and Colleges and Measures for the 
Maintenance of Standards in Higher Education, 2018' as 
amended from time to time:

The qualifications for appointment to the following posts shall 
be those as prescribed under the UGC Regulations on 
‘Minimum Qualifications for Appointment of Teachers and 
other Academic Staff in Universities and Colleges and 
Measures for the Maintenance of Standards in Higher 
Education, 2018' as amended from time to time:

UGC has no objection 
on the proposed 
amendment.
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A m endm ent approved  b y  E xecutive C ouncil in  He 3 8 *  
m eeting  he ld  on 18.10.2018

A m endm ent approved by E xecutive C ouncil In  Its  
4 3 *  m eeting held on Q2.Q7.2Q1S

R em arks

1. Senior Professor
2. Professor
3. Associate Professor
4. Assistant Professor
5. Librarian/Dy.Librarian/AssistantLibrarian
6. Director / Deputy Director /  Assistant Director of Physical 

Education & Sports.
7. Any other paste qualifications for which are prescribed under

UGC RdguU&ons.
Provided that the University may prescribe specialized and
ffofttfftfalft C|Utii6C8tiOltSi

Provided further that the Executive Council ot the University 
may prescribe guidelines fo r short listing o f candidates to be 
called fo r Interview fo r the teaching and other poets.

1. Senior Professor
2. Professor
3. Associate Professor
4. Assistant Professor
5. Librarian /  Dy. Librarian /  Assistant Librarian
6. Director /  Deputy Director /  Assistant Director of Physical 

Education & Sports.
7. Any other postfe qualifications for which are prescribed 

under foe UGC Regulations!
The Academic score as specified in Appendix ll(Table- 
3A) o f UGC Regulations on “Minimum qualifications for 
Appointment o f Teachers and other Academic Staff in 
Universities and College* and Measures fo r the 
Maintenance o f Standards in Higher Education, 2018", 
shall be considered fo r short-listing o f candidates for 
interview only, and the selection shaU be based only on 
the performance In the Interviews.

Ordinance IV(B): Career Advancement Schama (GAS):-
A m endm ent approved by E xecutive  
C ouncil In  Ite  3 9 *  m eeting  H eld on  

18.10.2018

A m endm ent approved by E xecutive C ouncil In  its  4 3 *  m eeting held  
onQ 2.Q 7.2019

Rem arks

MAP Career Advancement Scheme IfCAS) -2 01 0
Under clause 1(b),
the selection 
Committee should 
be prescribed as 
per UGC 
Regulation, 2010 
and not as per 
Statute 18. For 
Screening-cum- 
Evaluation 
Committee, under 
S.No.4, there 
should be "one 
subject expert 
drawn from a panel 
approved by the 
Academic Council 
to be nominated by 
the Vice-Chancellor”

The note under 
clause 1(c), may be 
reframed as under:-

“The relaxation in 
the requirements of 
Academic 
Performance 
Indicators (API) 
based Performance 
Based Appraisal 
System (PBAS), 
upto the date of 
notification of 
these Regulations 
fo r the promotion

under"

“There shall be no 
minimum API score 
requirement for 
Categoiy-ll and 
Category-Ill 
individually"

2010
(a) The teachers of foe University shall be 

feUgÛs to to  considered fo r up gradation / 
promotion under foe Career Advancement 
Scheme (CAS>-2010 of foe University 
Granfe Commission, m  renended from time 
to time.

(b) The Selection Committee for considering 
promotion as Professor, Associate 
Professor under CAS-2010 shaB be foe 
same as prescribed under Statute 18 of foe 
Statutes of the University for appointment 
tofoqseposts.
Provided that foe Screening -  Evaluation 
Committee / Selection Committee for 
promotion of an Assistant Professor from 
one Academic Grade Pay (AGP) to foe next 
AGP shell consist of foe .fciio.wtna:

1. The Vtae-ChsncaUor o r h it nominee -  
Chairperson

2. The Dean of foe concerned School
3. The Head of foe concerned Department
4. One Subject Expert drawn from a panel 

approved by foe Academic Council.
5. An academician representing 

SC/ST/OBC/PWD/Minority/Women to be 
nominated by foe Vice-Chancellor, if any of 
the candidates representing fosse 
categories is an applicant and tl any of foe 
above members o f ' the Selection 
Committee does not belong to foot 
category. <r

Three members including foe Chairperson and
foe expert shall form foe quorum.

■ V

(a) The teachers of foe University shall be eligible to be considered for up 
:: gradation /  promotion under foe Career Advancement Scheme (CAS)-2010

of foe University Grants Commission, as amended from time to time.
(b) The Selection Committee for considering promotion as Professor, Associate 

Professor under CAS-2010 shall be the same as prescribed under Statute 
18 of foe Statutes of foe University for appointment to these posts.
Provided that foe Scraening-cum-Evaluation Committee / Selection 
Committee for promotion of an Assistant Professor from one Academic 
Grade Pay (AGP) to foe next AGP shad consist of foe following:

1. The Vice-Chancellor. -C hsirpsrson
2. The Dean of the concerned School
3. The Head of the concerned Department
4. One Subject Expert drawn from a panel approved by the Academic Council.
5. An academician representing SC/ST/OBC/PWD/Minority/Women to be 

nominated by foe Vice-Chancellor, if any of the candidates representing 
these categories is an applicant and if any of foe above members of the 
Selection Committee does not belong to that category.

^btw m H ffibare ifflM tog  foyfforjiirp^tipn rati th frfftp fti fryn  the ggorum

(c) Regarding foe cases pending .for promotions from one Academic Level / 
Grade Pay to another Academic Level / Grade Pay under foe Career 
Advancement Scheme provided under foe UGC Regulation on Minimum 
Qualifications for Appointment of Teachers and other Academic Staff In 
Universities and Colleges and Measures for foe maintenance of Standards In 
Higher Education-2010 and its subsequent amendments, the teachers shall be 
given foe option to be considered for foe promotion from one Academic Level / 
Grade Pay to another Academic Level / Grade Pay as per foe following:

1, The teachers shall to considered for promotion from one Academic Level /
. ‘ Grade Pay to another as per the CAS under these Regulations.

OR
2, The faculty members shall be considered for foe promotion from one 

Academic Level / Grade Pay to another as per the CAS provided under the 
UGC Regulations on Minimum Qualifications for Appointment of Teachers 
end other Academic Staff to Universities and Colleges and Measures for the 
Maintenance of Standards to Higher Education -  2010 and its amendments 
with relaxation In the requirements of Academe Performance Indicators 
(API) based Performance Based Appraisal System (PBAS) upto the date of 
ratification of these Regulations,

The relaxation to foe requirements of Academic Performance Indicators; (API) 
based performance Based Appraisal System, promotion from one Academic 
Level / Grade1 Pay to another under GAS as provided to UGC Regulations on 
Minimum Qualifications for Appointment of Teachers and Other Academic Staff 
in Universities and Colleges rati Measures for foe Maintenance of Stamfords to 
Higher Education 2010 and Its amendments, is defined as under _ 
ft Exemption form scortoo under Category-1, as defined in Appendix-Ill of said
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A m endm ent approved by Executive  
C ouncil in its  3 9 * m eeting held on 

18.10 .2018

A m endm ent approved by E xecutive C ouncil In  Its  43rd m eeting held  
on 02.07.2019

R em arks

above mentioned UGC Regulations on Minimum Qualifications for Appointment 
of Teachers and Other Academic Staff in Universities and Colleges and 
Measures fix’ the Maintenance of Standards in Higher Education 2010 and its 
amendments including University Grants Commission (Minimum Qualification for 
Appointments of Teachers and Other Academic Staff in Universities and 
Colleges and Measures for the Maintenance of Standards in Higher Education 
(4th Amendment) Regulations, 2016, for faculty and other equivalent cadre 
positions.

ii) Scoring in Catsgory-ll and Category-Ill for faculty end other equivalent cadre 
positions shall ba as provided for in the UGC Regulations in Minimum 
Qualifications for Appointment of Teachers and other Academic Staff in 
Universities and Colleges and Measures for the Maintenance of Standards In 
Higher Education -  2010 with the following combined minimum API score 
requirement for Category-ll and Category-Ill taken together, as mentioned in the 
UGC Regulations.

Note ; The© shall be no minimum API score requirement for Category-Ill 
Individually.

A m endm ent approved by  E xecutive C ouncil 
in  Its  3 9 *  m eeting he ld  on 1 8 .10 10 18

A m endm ent approved by E xecutive C ouncil In  Its  43rd 
m eeting  held  on 0 2 .07 10 19

R em arks

1 (Bl- Career Advancement Scheme (CAS) -  2018 1/BV- Career Advancement Scheme (CASI -  2018 The composition given 
under clause 1(B) 
Career Advancement 
Scheme (CAS). 2018 
should be as under-
1. The Vice- 

Chancellor or 
his/her nominee 
-  Chairperson

2. The Dean of the 
School concerned

3. The Head of foe 
Department 
concerned.

4. One Subject Expert 
drawn from a panel 
approved by the 
Academic Council 
nominated by foe 
Vice-Chancellor.

(a) The teachers of the University shall be eligible 
to be considered for promotion under the 
Career Advancement Scheme (CAS) as 
provided ‘Minimum Qualifications for 
Appointment of Teachers and other Academic 
Staff in Universities and Colleges and Measures 
for the Maintenance of Standards in Higher 
Education, 2018’, as amended from time to 
time.

(b) The Selection Committae fo r considering 
promotion as Professor, Associate 
Professor under the Career Advancement 
Scheme shall be the same as prescribed 
under Statute 18 o f the Statutes o f the 
University fo r appointm ent to these posts.

Provided that the Screening -  Evaluation Committee 
for promotion erf an Assistant Professor from one 
Academic Level of Pay (ALP) to the next ALP shall 
consist of the following:
1. The Vice-Chancellor or his nominee -  

Chairperson
2. The Dean of the School concerned
3. The Head erf the Department concerned.
4. One Subject Expert1 drawn from a pane! 

approved by the Academic Council, nominated 
by the Vice-Chancellor.

(a) The teachers of the University shall be eligible to be considered 
for promotion under foe Career Advancement Scheme (CAS) as 
provided “Minimum Qualifications for Appointment of Teachers 
and other Academic Staff in Universities and Collages and 
Measures for foe Maintenance of Standards in Higher Education, 
2018', as amended from time to time.

(b) The constitution o f the Selection Committee and Selection 
Procedure as wail as foe Assessment Criteria and 
Methodology fo r the above cadres, either through direct 
recruitm ent o f through Career Advancement Scheme, shall 
be In accordance with the UGC Regulations on Minimum  
Qualifications fo r Appointment o f Teachers and other 
Academic Staff in Universities and Colleges and Measures 
fo r the Maintenance o f Standards In Higher Education, 2018.

Provided that foe Screening -  cum - Evaluation Committee for
promotion of an Assistant Professor from one Academic Level of Pay
(ALP) to foe next ALP shall consist of foe following:
1. The Vice-Chancellor -C hairperson
2 . The Dean of tire School concerned
3. The Head of foe Department concerned.
4. One Subject Expert drawn from a panel approved by the 

Academic Council, nominated by foe Vice-Chancellor.

2(a) The Assistant Librarian and Assistant Director 
of Physical Education 8  Sports shall be eligible to be 
considered for promotion under the Career 
Advancement Scheme as provided under the UGC 
Regulations on ‘Minimum Qualifications for 
Appointment of Teachers and other Academic Staff 
in Universities and Colleges a id  Measures for the 
Maintenance of Standards in Higher Education, 
2018“, as amended from time to time.

(b) The Screening -  Evaluation Committee for 
considerin^womotion of an Assistant Librarian, shall 
consist of the following:
1. The Vice-Chancellor or his nominee -  

Chairperson
2. The Dean of the School concerned

l 3. One Exoert who is working Librarian, nominated

2(a) The Assistant Librarian and Assistant Director of Physical 
Education & Sports shall be eligible fo be considered for promotion 
under foe Career Advancement Scheme as provided under the UGC 
Regulations on ‘Minimum Qualifications for Appointment of Teachers 
and other Academic Staff in Universities and Colleges and Measures 
for tire Maintenance of Standards in Higher Education, 2018’ , as 
amended from time to time.

(b) The Screening -  cum - Evaluation Committee for considering 
promotion of an Assistant Librarian, shall consist of the following:
1. TheVtce-Chancellor -C hairperson
2. The Dean of foe School concerned
3. One Expert who is working Librarian, nominated by foe Vice- 

Chancellor from foe University parrel of experts.
4. The Librarian, University Library

(cl The Screening -cum  -  Evaluation Committee for considering Under Clause 2(c). the
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by the Vice-Chancellor from the University 
panel of experts.

4. The Librarian, University Ubraiy

(c) The Screening -  Evaluation Committee for 
considering promotion of an Assistant Director of 
Physical Education & Sports, shall consist of the 
following:
1. The Vice-Chancellor o r his nominee -  

Chairperson
2. The Dean of the School concerned
3. The University Director, Physical Education & 

Sports;
4. One Expert in Physical Education & Sports 

Administration from University system, 
nominated by the Vice-Chancellor from the 
University panel of experts.

Three members including subject expert/University 
nominee far the selection committees under la n d  2 
above, shall form the quorum.

- ............

promotion of an Assistant Director of Physical Education & Sports, 
shall consist of toe following:
1  The Vice-Chancellor -  Chairperson
2. The Dean of toe School concerned
3. The University Director, Physical Education & Sports;
4. One Expert in Physical Education & Sports Administration from 

University system, nominated by toe Vice-Chancellor from the 
University panel of experts.

Three members Including subject expert/University nominee for the 
selection committees under 1 and 2 above, shall form toe quorum.

(d) The Screening-eum-Evaluation Committee on verification / 
evaluation o f grades sacurod by the candidate through the 
assessment criteria and methodology proforma designed by the 
respective University based on these Regulations and ss par the

1) in Appendix - II, Tsble-1 fo r each o f the cadre o f Assistant 
Professor,
11} In Appsndlx-ll Tabfe4 fo r each o f the cadre o f Librarian; and 
HI) to, A p p en d M  TaW f^l fa r e*gh o f tbs cadre of. Physical 
Education and S p o rts ' ,

The Soraentog-cum-Evaluation Commlttaa shall recommend to 
the Executive Council o f the University about tbs suitability for 
tbs p jftrc tio n  of the candldatefe) under CAS fo r Implementation.

$
(e ) The selection process shall be completed on the day/iast day 
o f the* affection committee meeting wherein the minutes are 
recorded end recommendation m ute on foe basis o f foe 
performance o f foe Interview era duly signed by all members o f 
the selection committee.

(fi For all Selection C ouH nlttm  tnacifieri In these Reeulations. 
Head o f Department /  Teacher -  Incharge should bs either in foe 
same or higher rank /  position than foe rank/ position fo r which 
foe Interview Is to bs held.

sentence “Three 
members including 
subject expert/University' 
nominee for toe 
selection committees 
under 1 and 2 above, 
shall form the quorum" 
may be reframed as 
under-
“Three members 
including one subject 
expert for toe selection 
committees under 1 and 
2 above, shall form toe 
quorum."

Under Clause 2(di. the
word “respective" may
be deleted.

3 ' :
Provided that while considering the candidates under 
both toe categories 1 & 2 above:

(i) in case toe Selection Committee finds tost a 
candidate is not' suitable Ipr promotion, Its may 
consider himtoer for promotion after, pne y ap p lp „  
such a case, his/her eligibility for promotion shall be’ 
deferred by one year.

(H) Every candidate wiU be required, to appear for 
interview before the Selection Committee unless on 
a  request form any candidate the Selection 
Committee agrees to consider him/her to absentia.

( I )  In case of any dispute wito regard to information 
given by toe candidate to his/her self-assessment' 
proforma, toe decision gf toe' Selection Committee 
shall be final. ’

■ V

Provided that while considering the candidates under both toe 
catagorfesIS?etovg: , . - .

<i}' to fa s t the S e t y ^ W m lt ta a  flnda toe) 9 ce&disfote is to t 
Stilfoblefor pramotfomtt m ay consider him/her for promotion after one 
y ^ t t 's t o l i '^ c g ^ l^ e l ig ib t f t y  forgr^gtrop a h ^ fe  defend  
by one year.

(ii) Every candidate wilt be required to appear for Interview before the 
Selection Committee unless on a request from any candidate the 
Selection Committee agrees to consider jwn/her in absentia

(Hi) In case of any dispute wito regard to information given by toe 
candidate in his/her self-assessment, proforma, toe decision of the 
Selection Committee shall be final.

(Iv) The candidate shall offer hireself/heraelf for assessment for 
promotion, If h e /e h e fa lfllf foe minimum grading specified in the 
relevant assessment criteria, and m tehpdoipgy. tables, by 
submitting an application m d  foe required assessment criteria 
and methodology proforma. He/she can do so three months 
before tbs duo date. The University shall sand e general circular 
tw ice a year, inviting applications fo r CAE promotion form the
wllwlklo AflwWIfjbfflg . v-. !

a) If a  candidate applies for promotion on completion o f the
minimum t f e b i f ' t e l t e  f r i  te .sucesaaW . t i»  date of 
prom otlonehell beform  fo al efm W m um  parted p f eligibility.

b) If, however, tits candidate finds that hefehe w ould fu lfils foe 
CAS promotion criteria, as defined to Tabies-1,2,4 and 5 of 
Aopendix-li a t a later date and appllaa on that date and It

Clause 3 mav be
reframed strictly as per 
UGC Regulations on 
“Minimum
Qualifications for 
Appointment o f 
Teachers and other 
Academic Staff In 
Universities and  
Colleges and 
Measures fo r the 
Maintenance o f  
Standards In Higher 
Education, 2018"
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successful, his/her promotion shall be effected from that date o f 
candidate ftjffllllng the eligibility criteria.

c) The candidate who does not succeed In the firs t assessment, 
he/she shell heve to be re-assessed only after one year. When 
such a candidate succeeds In the eventual assessment, his/her 
promotion shall ba deemed to be one year from the date o f 
rejection. jL _ ---------------------------------

/

r
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Prof. Rajnish Jain
Secretary

UGC Guidelines on Examinations and Academic Calendar in view of COVID-l9 Pandemic

Respected Madam/Sir,

ln view of the Covid-l9 pandemic and subsequent lockdown, the University Grants Commission

constituted an Expert Committee to deliberate and make recommendations on the issues related to the

Examinations and the Academic Calendar for avoiding academic loss and taking appropriate measures

in the interest of students. The Expert Committee interacted with the stakeholders such as Vice-

Chancellors of the universities, Principals of the colleges and academia through various electronic

means such as email, phone, WhatsApp, online meetings etc. and submitted its Report to the UGC.

Based on the recommendations of the Expert Committee, the Commission has developed, "Guidelines

on Examinations and Academic Calendar for the Universities in View of COVID-I9 Pandemic and

Subsequent Lockdown" A copy ofthe same is enclosed for your ready reference. The UGC Guidelines

are advisory in nature, 
"ou.iing 

important dimensions related to examinations, academic calendar,

admissions, online teaching-learning and provide flexibility for adoption by the universities. The

universities may adopt I adapt and implement these Guidelines uniformly in a transparent manner.

In view of the location and diversity of universities and colleges, their level of preparedness'.residential

status ofthe students, status of COVID-19 pandemic spread in different regions / state and other factors,

the universities, after making a comprehensive assessment of all such factors, may chart out a-plan for

the examinations and the acidemic talendar, to deal with any sort of exigency. It is reiterated that the

universities should keep in view the best interests of all the stakeholders, giving highest priority to

health and safety of all concerned, following the protocols for preventive measures, while adopting and

implementing the Guidelines.

With kind regards,

D.O.No. F. 1- I /2020(SecY)

Encl.: As Above.

The Vice Chancellors of all Universities
The Principals of all Colleges

Copy for kind information to:
The Principal Secretary/Secretary to the Governors of all

Territories.
The Principal Secretary/Secretary, Department of
Governments/Union Territories.

29th April, 2020

Yours siqcerely

Jain)

To
1

2.

1.

2.

States/Lt.

Higher

Governors of all Union

Education, all State
n

Q..lh
tnarnlvtr Jain)

Annexure-IV
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UGC Guidelines on Examinations and Academic Calendar for 

the Universities in View of COVID-19 Pandemic  

and Subsequent Lockdown 

 

 

Introduction 

The whole world, including India, is passing through unprecedented difficult times due to 

the outbreak of COVID-19 pandemic. As all universities and colleges are closed due to 

national lockdown, the teaching – learning process and research activities have been 

badly disrupted. The schedule of Terminal Semester examinations has also got disturbed. 

In such scenario, it is joint responsibility of all the stakeholders to manage multiple key 

issues relating to academic activities in the institutions. While it is crucial to follow 

measures taken by the Government to contain the spread of COVID-19, it is also 

important to continue the educational process making effective use of technology and 

other available options. Future may have many uncertainties but difficult times demand 

quick appropriate decisions. We must be optimistic that we can reinvent work again and 

engage the students in effective and constructive ways. The University Grants 

Commission (UGC) has been engaged with this issue and contemplating measures to 

face the challenge of safeguarding the interests of the academic fraternity in general and 

students in particular. Confronted with vital issues of examinations and academic 

calendar, UGC constituted an Expert Committee to deliberate on these issues and make 

recommendations to address them.  

 

In the present circumstances, the major concerns are as follows: 

 

1. Ensuring the health, safety and security of the students, faculty and staff and also 

to continue academic activities. 

2.  Conducting the examinations and declaration of results. 

3. Facilitating the students to participate in further admissions, placement processes, 

research and training etc. 

4. Charting out a plan for the next academic session. 
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In the current scenario, the following issues have been deliberated by the Expert 

Committee: 

 

1. Modes of Teaching-learning Process  

The universities are adopting offline mode, i.e. conducting classes in face to face 

interaction, with a few exceptions and that too, for very few courses. Some of the 

universities lack adequate IT infrastructure for effective delivery of education through e-

learning mode. In order to tackle the pandemic COVID-19 in the educational institutions 

and to ensure continuity in teaching- learning process, MHRD and UGC have issued 

certain guidelines and advisories from time to time and have taken concrete steps to 

impart online education by making the best use of e-resources which are available on 

www.ugc.ac.in.The MHRD and the UGC have been emphasizing to continue with the 

teaching-learning process using online modes such as Google Classroom, Google 

Hangout, Cisco Webex Meeting, You Tube Streaming, OERs, SWAYAM Platform and 

SWAYAMPRABHA (available on Doordarshan (Free dish) and Dish TV), etc. The faculty 

members have contributed a lot for the benefit of students during the lockdown period by 

using a number of tools like WhatsApp groups, other social media tools and emails. But 

the students also expect that the faculty must maintain a “substantive contact” with them. 

So, even after posting the lecture material online, teachers need to maintain 

communication with the students and discuss course material with them on a regular 

basis.  

 

2. Academic Calendar for the Session 2019-20 

 

The universities have completed the examinations of the odd semester during December-

2019/ January-2020 and the results have been declared. Most of the institutions had 

already covered 60% to 70% of teaching-learning process for ongoing Even Semester 

before the dispersal of classes in March, 2020. Further, the remaining part of the 

curriculum has been attended/ being attended through online mode as the norms of 

“social distancing” are to be followed by all educational institutions in the interest of the 

students, faculty and the staff. In fact, the norms of social distance will be required to be 

maintained by the educational institutions for quite some time, even if the normalcy 

returns by the first week of May, 2020. Therefore, for the sake of safety of the students, 

faculty and staff, all universities are required to reschedule the academic calendar 2019-

2020. 
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3. Modes of Examinations 

 

Like the modes of teaching-learning, most of the universities follow the physical mode of 

examinations, with a few exceptions.  On this aspect also, some of the universities lack 

adequate IT infrastructure for conducting online examinations. The hiring of private 

agencies for conducting online examinations also does not seem feasible in view of the 

fact that examinations are to be conducted simultaneously by all the universities. 

Therefore, keeping in view the basic infrastructure available at the level of the institutions 

and accessibility of internet to the students, especially in remote areas, it is not feasible 

to uniformly adopt the online mode of examination at this juncture.  

 

4. Academic Calendar for the Session 2020-21 

Several School Boards are yet to complete their Class XII Examinations, as of now. 

Examinations for the Even Semester in the universities are also getting delayed due to 

national lockdown. Naturally, all these things will delay the admission process in the 

university system for the next academic session. In order to tackle this situation, the 

universities may require some amendments in their academic calendar for the academic 

session 2020-21. 

 

5. Functioning of Laboratories 

 

Like teaching, research has also suffered during the lockdown period as the laboratories 

are closed. It would be appropriate that during the period of lockdown, laboratories are 

maintained by the research staff/ teachers of the concerned department(s) on rotation 

basis, without violating the norms of “social distancing”. However, the universities may 

take appropriate decision to allow PIs/ Ph.D. scholars and Post-Doctoral Fellows to 

maintain labs/ conduct research, with strict compliance of the guidelines/ directives issued 

by the appropriate authorities/ Governments from time to time. 
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GUIDELINES 

 

Based on the recommendations of the Expert Committee, the following Guidelines have 

been framed for the Examinations and the Academic Calendar in the Universities. The 

guidelines are advisory in nature and each university may chart out its own plan of action 

taking into consideration the issues pertaining to COVID – 19 Pandemic. 

 

EXAMINATIONS 

1. Maintaining the sanctity of academic expectations and integrity of examination 

process, the universities may adopt alternative and simplified modes and methods 

of examinations to complete the process in shorter period of time in compliance 

with CBCS requirements as prescribed by UGC from time to time. These may 

include MCQ/ OMR based examinations, Open Book Examination, Open Choices, 

assignment/ presentation-based assessments etc.  

2. The universities may adopt efficient and innovative modes of examinations by 

reducing the time from 3 hours to 2 hours assigned to each examination, if need 

arises but without compromising the quality, so that the process may be completed 

in multiple shifts and, at the same time, sanctity to evaluate the performance of a 

student is also maintained. 

 

3. The universities may conduct Terminal / Intermediate Semester / Year 

examinations in offline / online mode, as per their Ordinances/ Rules and 

Regulations, Scheme of Examinations, observing the guidelines of “social 

distancing” and keeping in view the support system available with them and 

ensuring fair opportunity to all students. 

 

4. Terminal semester / year examinations for PG/ UG courses/ programmes may be 

conducted by universities as suggested in the academic calendar keeping in mind 

the protocols of “social distancing”. 

 

5. For intermediate semester/year students, the universities may conduct 

examinations, after making a comprehensive assessment of their level of 

preparedness, residential status of the students, status of COVID-19 pandemic 

spread in different region / state and other factors. 

 

In case the situation does not appear to be normal in view of COVID-19, in order 

to maintain “social distancing”, safety and health of the students, grading of the 

students could be composite of 50% marks on the basis of the pattern of internal 
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evaluation adopted by the universities and the remaining 50% marks can be 

awarded on the basis of performance in previous semester only (if available). The 

internal evaluation can be continuous evaluation, prelims, mid-semester, internal 

assignments or whatever name is given for student progression. 

 

In the situations where previous semester or previous year marks are not available, 

particularly in the first year of annual pattern of examinations, 100% evaluation 

may be done on the basis of internal evaluation.  

 

If the student wishes to improve the grades, he/she may appear in special exams 

for such subjects during next semester. 

 

This provision for intermediate semester examinations is only for the current 

academic session (2019-20) in view of COVID-19 pandemic, while maintaining 

safety and health of all the stakeholders and sanctity and quality of examinations. 

 

6. In addition to the above, following steps are required to be taken: 
 

i. The scheme of “Carry forward” (for the subjects in which the student has 

failed) will be allowed for the current academic year in the universities 

and every student will be promoted to next semester/year. However, 

such students may clear the examination for the course in which he/ she 

has failed/ remained absent, whenever the examination is held next. 

ii. The students may be allowed to improve their grades by offering one 

additional opportunity to appear for the current semester course(s) in 

succeeding semesters/ years or through supplementary examinations. 

 

7. The modalities for examination and other related activities be applied uniformly 

across all courses in a university. 

 

8. The students should be informed well in advance (at least one week) about the 

conduct of examinations and other related activities. 

 

9. Regarding the requirement of minimum percentage of attendance for the students/ 

research scholars, the period of lockdown may be treated as ‘deemed to be 

attended’ by all the students/ research scholars. 

 

10. The universities may adopt appropriate strategies to facilitate the UG/ PG students 

pursuing Projects/ Dissertations, in view of the prevailing circumstances. The 

universities may consider to assign review-based/ secondary data-based projects 
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or software-driven projects, instead of laboratory-based experiments or field/ 

survey-based assignments to these students. 

 

11. The universities may conduct the practical examinations and Viva-Voce 

Examinations through Skype or other meeting apps, and in case of intermediate 

semesters, the practical examinations may be conducted during the ensuing 

semesters. 

 

12. The universities may conduct the Ph.D. and M. Phil. Viva -Voce Examinations 

through Video Conferencing using Google, Skype, Microsoft Technologies or any 

other reliable and mutually convenient technology, subject to the approval of the 

concerned statutory authority of the university, in compliance of Clause 9.6 to 9.9 

of the UGC Regulations, 2016 regarding award of M. Phil / Ph.D. Degree.  While 

conducting the Viva-Voce Examination through Video Conferencing using 

electronic means, it may be ensured that it will be open to be attended by members 

of the Research Advisory Committee, all faculty members of the department, 

research scholars and other interested experts/ researchers, besides the 

Research Supervisor and Expert(s)/Examiner(s), as applicable. It is also 

imperative on the part of the university to maintain due record of the same, 

including the report signed by Expert(s)/ Examiner(s) appointed for conducting the 

same. 

 

13. The M.Phil. or Ph.D. students, whose maximum period for submission of M. Phil./ 
Ph.D. Dissertation/ Thesis prescribed under relevant rules/ regulations/ ordinances 
of the concerned universities is expired/ expiring during the Corona pandemic 
period, may be allowed to submit their Dissertation/ Thesis, including completion 
of pending formalities, within six months from the date of expiry of regular 
prescribed period. The extension of six months may also be considered for those 
students who are yet to submit their Dissertation/ Thesis. 
 

14. Every University shall establish a cell for handling student grievances related to 
examinations and academic activities during COVID-19 pandemic and notify 
effectively to the students. 
 

15. The UGC will establish a Help Line for monitoring student grievances related to 
examinations and academic activities during COVID-19 pandemic. 
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ACADEMIC CALENDAR 

 

1. The following calendar is suggested for the academic session 2019-2020: 

 

The Academic Calendar is suggestive in nature. The universities may adopt / adapt it 

after making a comprehensive assessment of their level of preparedness, residential 

status of the students, status of COVID-19 pandemic spread in their city / region / 

state and other factors. 

 

Start of Even Semester 01.01.2020 

Suspension of Classes 16.03.2020 

Continuation of Teaching-Learning through 

various modes such as Online Learning / 

Distance Learning / Social Media (WhatsApp / 

YouTube) / E-mails / Video Conferencing / 

Mobile Apps / SWAYAMPRABHA Channels on 

DTH etc. 

16.03.2020 to 31.05.2020 

 

 Finalisation of Dissertation/ Project Work/ 

Internship Reports/ E-labs/ Completion of 

Syllabus/ Internal Assessment/ Assignment/ 

Students Placement Drive etc. 

 

01.06.2020 to 15.06.2020 

Summer Vacations #  16.06.2020 to 30.06.2020 

Conduct of Examinations: 

(i) Terminal Semester/ Year  

(ii) Intermediate Semester/Year  

 

01.07.2020 to 15.07.2020 

16.07.2020 to 31.07.2020 

Evaluation and Declaration of Result: 

(i) Terminal Semester/ Year 

(ii) Intermediate Semester/ Year  

 

31.07.2020 

14.08.2020 
 

 

 #  If situation so demands, the universities can have Summer Vacations for 30 days 

from 01-06-2020 to 30-06-2020. In that case the teaching-learning through various 

modes can be held up to 15-05-2020 and subsequently Finalization of Dissertation 

etc. may be completed from 16-05-2020 to 31-05-2020. 

 

2. The universities should develop a fool-proof plan before the resumption of 

session, strictly following the norms of “social distancing” and other required 

precautions, to avoid any eventuality arising due to COVID-19.  
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3. Admissions to the UG and PG programmes for the session 2020-21 may be 

completed by 31.08.2020. If necessity arises, provisional admissions may also be 

made and relevant documents of qualifying examination may be accepted up to 

30.09.2020. 

4. The Academic Session 2020-21 may commence from 01.8.2020 for old students 

and from 01.09.2020 for fresh students.  

The following calendar is suggested for the academic session 2020-2021: 

 

Admission Process 01.08.2020 to 31.08.2020 

Commencement of Classes  

i. Students of 2nd/ 3rd year * 

ii. Fresh batch (First Semester/Year) 

 

01.08.2020 

01.09.2020 

Conduct of Examinations 01.01.2021 to 25.01.2021 

Commencement of Classes for Even Semester 27.01.2021 

Dispersal of Classes  25.05.2021  

Conduct of Examinations  26.05.2021 to 25.06.2021 

Summer Vacations 01.07.2021 to 30.07.2021 

Commencement of Next Academic Session 02.08.2021 
 

* For courses more than 3-year duration, the university may plan accordingly. 

Some General Guidelines 

1. All the universities may follow a 6-day week pattern to compensate the loss for the 
remaining session of 2019-20 and the next session 2020-21. 
 

2. In view of the importance of “social distancing”, universities may take necessary 
steps to ensure that the students are given exposure to laboratory assignments/ 
practical experiments through virtual laboratories, sharing of the recorded visuals 
of laboratory work and digital resources available for the purpose. The link 
provided by Ministry of Human Resource Development for virtual laboratories to 
facilitate the students of science/ engineering/ technology streams may also be 
suitable for such purposes. 
 

3. Every institute should develop virtual classroom and video conferencing facility 
and all teaching staff should be trained with the use of the technology. 
 

4. The universities should prepare e-content/e-lab experiments and upload the same 
on their websites. 
 

5. The universities should strengthen the mechanism of mentor-mentee counselling 
through a dedicated portal on university website to impart timely guidance and 
counselling to the students.  Besides, the faculty advisor and supervisor assigned 
to each student should maintain regular communication with the students. 
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6. The universities may devise a proforma to record the Travel/ Stay history of the 

staff and students for the period when they were away from the university due to 
lockdown, so that necessary precautions may be taken in specific cases, if 
required. In addition, the universities will strictly comply with all precautions and 
preventive measures to curb the spread of COVID -19. 
 

7. In order to overcome such challenges in future, the faculty should be adequately 
trained for the use of ICT and online teaching tools, so that they complete about 
25% of the syllabus through online teaching and 75% syllabus through face to 
face teaching. 
 

8. In view of the present scenario and future uncertainties: 
 

i. the universities may adopt and implement these Guidelines in a 
transparent manner by making alterations/ additions/ modifications/ 
amendments to deal with particular situation(s) in the best interest of 
students, educational institution and the entire education system, 

ii. if the university faces difficulty in making admissions as per the existing 
policy, it may adopt alternative modes of admission process, if otherwise 
legally tenable, and 

iii. In case of educational institutions located at places where the 
Government (Centre/ State) have imposed restrictions on gathering of 
public, the institutions may plan accordingly. In any case, the above 
recommendations shall not cause any restrictions on the 
guidelines/directions issued by the appropriate Government/competent 
authority. 

 

Notwithstanding the above Guidelines regarding the resumption of session, 
conduct of examinations and commencement of next academic session, every 
university/ college has to ensure that it is prepared in all respects to carry out the 
academic activities following necessary advisories/guidelines/directions issued by 
the Central/State Government, MHRD or UGC from time to time to prevent the 
spread of COVID-19. 

 

     _______ 
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By Speed Post 

��clRIEll{,tlf � '3ffl 
University Grants Commission 

(� mtrcr;r mm�. 'llTTo W<f.17)
(Ministry of Human Resource Development, Govt. of India) 

� � � lfl1'f, � �-ll0002 
Bohodur Shoh Zofor Morg, New Delhi-110002 

�Ph: 011-23239200
E-moil : jitendr?triP.othi.ugc@nic.in

F.N�-5/2012 (CU) Vol.-V
_ 

\;ffie Vice-Chancellor 

November, 2019 

0 7 NOV 2019Central University of Haryana, 
Jant-Pali Villages, 
Mahendergarh - 123029 
Haryana 

Subject: Approval of additional faculty positions in School of Education/Faculty of Education in 
Central Universities- reg. 

Sir, 

This is in reference to your off:.:e letter No. CUH/Reg./2019/947 dated 12.07.2019 regarding 
the requirement of additional/new teaching positions and presentation made by the university 
before the Committee constituted for'this purpose on 12.07.2019. The proposal of the university was 
considered by the Committee. The recommendations of the Committee were placed before the 
Commission in its 544th meeting held on 16th October, 2019. The Commission considered and 
approved the recommendations of the Committee. Accordingly, the approval of UGC is hereby 
conveyed for creation of 13 (Thirteen) regular teaching positions at the level of Assistant Professor in 
place of 13 (Thirteen) teaching positions sanctioned earlier on contract basis/Guest Faculty. 

The expenditure on teaching positions approved for School of Education/Faculty of Education 

may be incurred out of the funds provided under salary head (36) of Annual allocation of 2019-20. 

The above approval is subject to the fulfillment of the following conditions:-

(i) The University may strictly adhere the reservation policy for SC/ST/OBCs/EWS/PwD as per

Govt. of India policy while filling up the teaching positions.

(ii) The University may fill up the sanctioned teaching posts in a' phased manner as per actual
requirement under intimation to UGC.

(iii) The UGC Regulations 2018 as amended from time to time related to Minimum qualifications
for appointment of teachers and other Academic Staff in Universities and Colleges and
measures for the maintenance of standards in Higher Education should be strictly followed.
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